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Executive Summary 

R2V (Private) Limited has been awarded a Services Contract by the Balochistan Technical Education 

and Vocational Training Authority [B-TEVTA] for performing Consultancy Services for Conducting 

Training Needs Assessment, (six) Impact Assessments including Developing Strategic Goals for the 

organization. This Impact Assessment serves as third deliverable and a major milestone for this 

project. This report has been compiled by R2V utilizing numerous primary and secondary data sources. 

This Report aims to identify the skilled labor demand in six GCC countries (Bahrain, the Kingdom of 

Saudi Arabia, Kuwait, Oman, Qatar and the United Arab Emirates) and ten selected European countries 

(Croatia, Cyprus, France, Germany, Greece, Italy, Spain, Sweden, Switzerland and the United 

Kingdom). According to the Bureau of Emigration & Overseas Employment, nine of these countries 

are hosts to Pakistan’s overseas workforce in the Europe. The tenth country, France, has been included 

as it has a stable economy, a large Muslim population and has the potential to become a favorable 

destination for Pakistan’s skilled labor. The prime focus of this impact assessment is to identify the 

demand for skilled labor, so that B-TEVTA may take practical steps for positioning of Balochistan’s 

workforce in these GCC and European Countries. 

The Report begins with a background of the project, along with a discussion of its scope, objectives, 

deliverables. The current stage of the project is also briefly explained in this section to orientate the 

client about the progress so far. The term ‘Impact Assessment’ along with its significance and types is 

also explained. During the research and compilation of this report, Principles and Guidelines for Social 

Impact Assessment were followed, with slight customizations for the specific context of Balochistan. 

This Impact Assessment has two main parts: one focuses on GCC countries while the other on ten 

selected European countries. Each part provides a general overview of the history of each country in 

the context of development of their labor force. Historic migration along with recent inward 

immigration trends, labor specific parameters, economic indicators and current and future 

employment trends for individual countries are also discussed. A SWOT analysis on the economy of 

each country is presented with the view of analyzing future employment prospects for workforce from 

Balochistan. Stakeholders for B-TEVTA with respect to the labor markets of the Gulf and European 

Countries are identified and creation of linkages with stakeholders is also deliberated upon.  

The Report further discusses the Case of Balochistan; opportunities and benefits it can reap by 

revamping its TVET Sector to fulfill the identified labor demand in these countries. Based on research 

and empirical data, twenty nine (29) industries, sectors and occupations have been short listed, under 

which three hundred and fifty two (352) skills and trades have been listed for B-TEVTA to consider. 

A Qualitative approach has been used for data gathering and analysis. Secondary research has been 

conducted by reviewing hundreds of research articles, peer-reviewed journals, academic databases 

and data from governmental and international sources. Over two hundred such sources have been 

cited, after having studied many more.  
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The Report concludes that a very high 95.97% of Pakistan’s overseas workforce chooses the Gulf 

region as its destination. Only 0.52% prefer going to European countries. Balochistan’s contribution in 

the Pakistan’s overseas workforce is only 1.18%, which is less than the contribution by FATA and 

Kashmir. The workforce itself is far behind the technological knowledge, capability and advancement 

that is currently the hallmark of the international TVET job market. Balochistan has generally been 

producing raw labor, and a wide gap is observed between the local capacities / capabilities and 

international competencies and skill sets. It is also determined that the level of preparedness of TVET 

institutes of Balochistan for picking up the challenge can only be ascertained after TNA Survey, which 

is presently underway. 

Recommendations made to B-TEVTA include creating of national and international institute-to-

institute and institute-to-industry linkages. The importance of developing political and diplomatic 

linkages to secure the interests of Balochistan’s workforce for the opportunities arising from the Gulf 

and EU labor markets has been highlighted. TVET institutes have been advised to integrate their 

courses, curricula, course contents and practical training with contemporary global standards, and 

with the local industry. Collaboration among national and international TVET sectors has been advised, 

as has been NAVTTC accreditation for qualifying TVET institutes. It is realized that further planning 

level recommendations can be made only after the TNA survey and the TVET institutional profiling is 

completed. This subject will be revisited in the TNA Report and in the Comprehensive Training Plan, 

as well as while formulating the strategic objectives for B-TEVTA towards the end of this Consultancy. 
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1. Introduction 

This Section provides a concise background of this Consultancy Project, and lists the scope, 

objectives and deliverables of the Consultancy. Each deliverable is then briefly described for the benefit 

of the reader. The Section ends by providing the objectives and structure of this impact assessment, 

that is, the Gulf and European Countries Skilled Labor Demand Impact Assessment Report. 

1.1. Project Background 

1.1.1. The Balochistan Technical Education and Vocational Training Authority [B-TEVTA] 

has engaged R2V (Private) Limited [R2V] in a contractual agreement for rendering 

Consultancy Services for Conducting TNA, Impact Studies and Developing Strategic 

Goal of B-TEVTA (Contract, 2016) [herein referred to as The Consultancy, or  

The Project]. The Consultancy will encompass profiling of Technical and Vocational 

Education and Training [TVET] institutes in Balochistan, conducting six research-

based impact assessments, designing of B-TEVTA’s web portal and a detailed survey-

based Training Need Assessment [TNA] for selected TVET institutes falling under the 

functional and administrative control of B-TEVTA. This report conducts one of the 

six impact assessments, that is, the Gulf and European Countries Skilled Labor 

Demand. 

1.1.2. B-TEVTA regulates, promotes and facilitates TVET in Balochistan. Its role also 

encompasses financing and providing policy level direction to all provincial TVET 

institutes (RFP, 2016, p. 14). Other provinces of Pakistan maintain similar TVET 

authorities. At the Federal level, the National Vocational and Technical Training 

Commission [NAVTTC] performs a similar role for TVET in Pakistan (NAVTTC, 2016).  

1.1.3. B-TEVTA has recently felt the need for dedicated training and capacity building in 

the field of Information and Communication Technology [ICT], management, 

teaching skills, student evaluation, planning and preparation of schemes for the 

TVET Sector of Balochistan (B-TEVTA, 2016; RFP, 2016, p. 16). The planned 

institutional profiling during this Consultancy is expected to help strengthen TVET 

institutes that fall under the administrative domain of B-TEVTA by providing a better 

understanding of their individual and collective capacities, and by identifying and 

addressing shortcomings, if any. The six comprehensive impact assessments will 

analyze the effect of different national and international factors on the skill-set 

demand and impact for skilled labor of Balochistan. This shall lead R2V to formulate 

strategic goals for B-TEVTA with a futuristic vision (RFP, 2016, p. 17). 

1.2. Project Scope 

1.2.1. The Consultancy has been awarded to R2V so as to provide a ‘road map’ for 

revamping the TVET Sector of Balochistan. The Project’s deliverables, alongwith a 
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comprehensive TVET Sector training plan and the knowledge base built up during 

performance of the project, should enable R2V to formulate strategic objectives for 

Balochistan’s TVET Sector. These, in turn, will show the way forward for B-TEVTA in 

its endeavor to enhance the individual and collective capacities of TVET institutes, 

as well as the capacities of their administrative and instructional staff. 

Recommendations to address issues pertaining to the accreditation of B-TEVTA 

institutes with NAVTTC shall also be furnished. 

1.3. Project Objectives 

1.3.1. The objective of this Consultancy is to establish practices, methodologies; and the 

required commitment, effort and resources that B-TEVTA must either arrange or 

provide to realize its strategic goals. The Consultancy plans to carry out an in-depth 

research in existing TVET best practices and furnish recommendations based on 

knowledge acquired and gaps identified in the local TVET Sector. The study will also 

highlight gaps in the demand and supply of technical education through analysis of 

industry/employers, both at the local and international levels.  

1.3.2. This Consultancy endeavors to achieve the following objectives 

(R2V(a), 2016, pp. 1-2): 

1.3.2.1. To propose a way forward for B-TEVTA by prioritizing essential 

activities needed to enhance the TVET Sector to meet future needs and 

demand. 

1.3.2.2. To enhance the proficiencies of administrative and instructional staff 

of Technical Training Centers [TTCs], Vocational Training Centers 

[VTCs], and Women Technical Training Centers [WTTCs] in line with 

changing times and patterns of contemporary skills and trades. 

1.3.2.3. To identify problem areas and gaps, if any, which are hindering the 

accreditation process of institutes working under B-TEVTA with 

NAVTTC. 

1.3.2.4. To ascertain future opportunities arising nationwide for the skilled 

labor of Balochistan and take necessary steps to ensure future demand 

is catered for by the TVET Sector of the province.  

1.3.2.5. To identify the demand and supply relationship between the skilled 

workforce of Balochistan vis-à-vis demand of skills in the Gulf and 

European countries. 

1.3.2.6. To enhance the employability prospects of the youth of the province. 

1.3.2.7. To propose and analyze training themes of the instructional and 

administrative staff of TVET institutes in Balochistan. 
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1.3.2.8. To design and develop a web portal that ensures seamless availability 

of online information for both administrative and external users. The 

web portal will include all TVET institutes falling under the umbrella of 

B-TEVTA. 

1.3.2.9. To furnish recommendations on the empowerment of Balochistan 

TEVTA with regards to decision-making and implementation, in the 

light of developed strategic goals for the Provincial TVET Sector. 

1.3.2.10. To suggest measures for addressing the futuristic demand of skilled 

labor force through the emerging opportunities in Balochistan 

province, such as CPEC and Gwadar Port etc. 

1.3.2.11. To propose a system that will continually contemporize the need for 

earlier unidentified technical education pertaining to other 

governmental departments and industries of Balochistan, by bringing 

them under the ambit of TVET Sector and by properly addressing their 

needs.  

1.3.2.12. To design a comprehensive training plan encompassing all identified 

themes. 

1.4. Project Deliverables 

1.4.1. R2V, as consultant of this Project, is required to prepare and submit an Inception 

Report, six research-based impact assessments, design a Web Portal for B-TEVTA 

and submit a comprehensive Training Needs Assessment [TNA] Report after the 

conduct of a TNA survey of specified TVET institutes in Balochistan. The combined 

knowledge gained from these deliverables will lead to the formulation of strategic 

goals that shall enable B-TEVTA to realize its vision for TVET in the province. Figure 

1-1 below depicts the inter-linkages and concept behind the Project deliverables. A 

brief description of each Deliverable of the project follows. 

1.4.2. The Inception Report 

1.4.2.1. The Inception Report is a thoroughly researched document that 

focuses on the global and national history of TVET sector, its models 

and global best practices. In addition, it also presents a comparative 

analysis of Pakistan’s provincial TEVTAs, discusses the Case of 

Balochistan, presents overseas employment statistics and explains 

different TNA methodologies. 

Status:  First Deliverable – Submitted on June 3rd, 2016 
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Figure 1-1   Project Deliverables 

(R2V(a), 2016, p. 122)– Infographic rendered by R2V 

 

1.4.3. The Six Impact Assessments 

1.4.3.1. Expo Dubai 2020 and 2022 FIFA World Cup Qatar Skilled Labor 

Demand 

Two mega events in the next six years in Pakistan’s neighborhood are 

expected to give rise to tremendous employment opportunities in the 

region. These are the Expo Dubai 2020 and the 2022 FIFA World Cup 

Qatar. These two mega global events will result in new trends in 

industrial, commercial and enterprise development. The report will 

focus on future opportunities and will project areas of specialization 

which can be targeted specifically in case of Balochistan. This report 

will bring about an analysis of present gaps in Balochistan TVET sector 

along with future employment opportunities in the region, in general; 

and in Dubai, UAE and Doha, Qatar, in particular.  

Status:  Second Deliverable – Submitted on August 24th , 2016 
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1.4.3.2. Gulf and European Countries Skilled Labor Demand 

This report will focus on the analysis of demand and supply of skilled 

labor from Balochistan in the European and Gulf regions, with an 

evaluation of labor demand against various variables such as 

environment, social, cultural, religious and economic factors. The 

assessment will focus on these areas, since they play a significant role 

in attracting labor from other global regions. 

Status:  Third Deliverable – Planned submission in Aug/Sep 2016 

1.4.3.3. CPEC Demand Trades and its Outcomes 

This Impact Assessment will be focusing on the advantages of CPEC for 

the skilled labor of Balochistan. It will analyze industry driven trades, 

and the national and international opportunities that this mega project 

has the potential to bring for the skilled labor of Balochistan.  

Status:  Fourth Deliverable – To be submitted 

1.4.3.4. Gwadar Port Skilled Labor Demand  

Gwadar port is also a mega project offering great economic 

opportunity for skilled labor of Balochistan. This impact assessment will 

be focusing on the demand and supply of industry driven trades with 

reference to Balochistan TVET. It will also gauge and will identify 

economic and social opportunities, grey areas and analysis of available 

skilled labor. 

Status:  Fifth Deliverable – To be submitted 

1.4.3.5. Creating Linkages with other TVET Stakeholders  

This is another vital deliverable of this consultancy, focusing on the 

TVET stakeholders in Pakistan. It will be a well-researched document 

discussing with whom, and how, B-TEVTA can communicate, 

collaborate and enhance the supply and demand of skilled labor of 

Balochistan. It will focus on the areas through which B-TEVTA can 

increase its capacity in collaboration with other national and 

international stakeholders, for example provincial TEVTAs, private 

vocational training institutes etc. 

Status:  Sixth Deliverable – To be submitted 

1.4.3.6. 5 – 10 years Strategic Goal of B-TEVTA 

This Impact Assessment report will give a detailed analysis of objectives 

and strategic goals of B-TEVTA, based on the global, national and 

provincial perspectives. It will ensure a detailed research on NAVTTC 

policies required for designing strategic goals of provincial TVETs. 
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Research conducted during the preparation of all earlier Reports will 

provide vital inputs. 

Status:  Seventh Deliverable – To be submitted 

1.4.4. The Web Portal  

1.4.4.1. Another important deliverable of this project is the detailed Web 

Portal. The methodology in designing and developing the Web Portal 

will focus on needs analysis, finalizing specifications, user friendliness 

and comprehensiveness. Content writing / user access and testing will 

also be a part of the proposed methodology. 

Status:  Eighth Deliverable – To be submitted 

1.4.5. The TNA Report  

1.4.5.1. This Consultancy focuses on the TNA of Administrative and 

Instructional Staff as well as the institutional profiling of TVET institutes 

under B-TEVTA. The aim of the TNA is to address the grey areas by 

identifying gap and giving solutions in terms of a robust Training Plan. 

All these end objectives and outcomes will be discussed, analyzed and 

recommended in this last deliverable and milestone of the project. 

Status:  Ninth Deliverable – To be submitted 

1.4.6. The above mentioned deliverables also serve as the milestones to be achieved 

during this Consultancy Project. The Inception Report has already been submitted 

as the first deliverable.  

1.5. The Gulf and EU Skilled Labor Demand Impact Assessment Report 

This Impact Assessment plans to discuss the employment prospects of Balochistan’s 

skilled labor in the six GCC countries (Bahrain, Kingdom of Saudi Arabia, Kuwait, 

Oman, Qatar and the United Arab Emirates) and in ten selected European countries 

(Croatia, Cyprus, France, Germany, Greece, Italy, Spain, Sweden, Switzerland and the 

United Kingdom). The oil-rich hydrocarbon dependent economies of the Gulf and 

the post-industrial revolution services based economies of Europe have their own 

labor demand dynamics. This assessment report primarily focus on the 

opportunities that the Gulf and European regions offer for the skilled workforce of 

Balochistan so that the Government of Balochistan and B-TEVTA can undertake 

organized efforts for its placement in these regions. 

1.5.1. Objectives of this Impact Assessment Report 

The objectives of this Impact Assessment Report are:  
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1.5.1.1. To list the significant industries and sectors in the Gulf and Europe that 

generate demand for skilled labor. 

1.5.1.2. To analyze, foresee and identify the employment possibilities that the 

Gulf and European regions can offer for the skilled labor of Balochistan.  

1.5.1.3. To present trends and practices for employment of skilled labor in the 

Gulf and Europe. 

1.5.1.4. To analyze future opportunities and project areas of specialization for 

skilled labor of Balochistan. 

1.5.1.5. To describe the present gaps in TVET sector of Balochistan, especially 

the lack in offering industry driven trades. This topic, however, will be 

more thoroughly addressed after the TNA survey assessment of 

Balochistan TVET institutes and will be revisited in the TNA Report, 

in’shaÁllah. 

1.5.1.6. To give preliminary recommendations based on the analysis provided 

in the Impact Assessment report. The final recommendations, along 

with Specific, Measurable, Achievable, Realistic and Time-Bound 

[SMART] strategic objectives, for B-TEVTA and the TVET sector of 

Balochistan shall be given in the final deliverable of this Consultancy, 

that is, the TNA Report. 

1.5.2. Structure of this Impact Assessment Report 

This Impact Assessment Report is structured and organized into the following 

Sections: 

1.5.2.1. Introduction 

This Section provides a concise background of this Consultancy Project, 

and lists the scope, objectives and deliverables of the Consultancy. 

Each deliverable is then briefly described for the benefit of the reader. 

The Section ends by providing the objectives and structure of this 

impact assessment. 

1.5.2.2. What is an Impact Assessment? 

This Section explains what Impact Assessments are, and describes the 

various types of impact assessments that are prevalent around the 

world; namely social, environmental, health and integrated impact 

assessments. It gives the rationale for why social impact assessments 

are being conducted for this Consultancy. Towards the end, guidelines 

that are followed across the world while conducting Social Impact 

Assessments have been quoted. 
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1.5.2.3. Nature of Labor Demand in the GCC Countries  

After a brief introduction to the GCC, this Section provides a general 

overview of the history of each of the six GCC countries in the context 

of the development of their labor force. Historic migration trends 

towards each of the six GCC countries are discussed before 

documenting the more recent inward immigration trends. Supporting 

data pertaining to national and immigrant population ratios, trends in 

growth of national and immigration population and countries of origin 

of immigrants, amongst others, is presented.  

1.5.2.4. A Comparison of Labor Specific Parameters: GCC Countries  

This Section, as the title suggests, provides the reader with a range of 

labor specific parameters relating to Pakistan and the GCC countries. 

The primacy sources of data are Pakistan’s Bureau of Emigration & 

Overseas Employment, the International Labor Organization and a set 

of reports from the European University Institute and Gulf Research 

Center. Towards the end, data on remittances from the GCC countries 

is presented. 

1.5.2.5. Economic Situation in GCC Countries 

Employment opportunities in an economy are affected by that 

economy’s wealth and its capacity to generate economic activity, both 

by the State, and by the citizens. This Section begins with an 

explanation of one of the more acceptable parameters for measuring 

the wealth of an economy – the Gross Domestic Product. The GDP, and 

other GDP based parameters, as well as their trends over time for the 

six GCC countries are presented. Other GDP based parameters include 

Nominal and Real GDP, and Nominal GDP per Capita. A separate 

discussion on the real GDP trends for each of the six countries is carried 

out. Current strengths, weaknesses, opportunities and threats being 

faced by the GCC economies are discussed.  

1.5.2.6. Employment and Social Trends in GCC Countries  

Employment opportunities in an economy are also affected by the 

employment trends, social fabric and geo-political climate of that 

economy. This Section discusses some of the more recent employment 

trends, and presents some societal and geo-political issues that may 

impact employment of migrant workforce in the GCC region. Most data 

comes from GulfTalent, an online recruitment portal in the Middle 

East, that publishes an annual research report titled “Employment and 

Salary Trends in the Gulf” on labor market trends in the Gulf. The 2016 

report is based on GulfTalent’s survey of 25,000 professionals and 700 

executives and human resource managers in the GCC, interviews with 

60 senior executives, and drawing on data from the World Bank, 

International Monetary Fund and the Economist Intelligence Unit.  
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1.5.2.7. Nature of Labor Demand in Selected European Countries  

After a brief introduction on the European Union, the Section provides 

a general overview of the history of ten selected European Countries in 

the context of the development of their labor force. The ten countries 

include the top nine European countries that host Pakistani workforce 

according to data from BEOE (Croatia, Cyprus, Germany, Greece, Italy, 

Spain, Sweden, Switzerland and the United Kingdom), with France 

being the tenth. The reason for including France is because it has a 

stable economy, a large Muslim population and has the potential to 

turn out to be a favorable destination for the Pakistani workforce. 

Cross-border migration of people from one country to another is 

important for some economies in today’s globalization. Historic 

migration trends towards these ten European Countries are discussed 

before documenting the more recent inward immigration trends. 

Supporting data pertaining to national and immigrant population 

ratios, trends in growth of national and immigration population and 

countries of origin of immigrants, amongst others, is presented.  

1.5.2.8. A Comparison Labor Specific Parameters: Selected European 

Countries  

This Section, as the title suggests, provide the reader with a range of 

labor specific parameters relating to Pakistan and the ten selected 

European countries. The primacy sources of data are Pakistan’s Bureau 

of Emigration & Overseas Employment, International Labor 

Organization, European Centre for the Development of Vocational 

Training and a set of reports from the European University Institute and 

Gulf Research Center. In the end, data on remittances from these 

European countries is also presented. 

1.5.2.9. Economic Situation in Selected European Countries 

Employment opportunities in an economy are affected by that 

economy’s wealth and its capacity to generate economic activity, both 

by the State, and by the citizens. After a brief introduction and referral 

to Section 5 of this Report that deals with a similar topic for GCC 

countries, this Section presents the GDP and other GDP based 

parameters, as well as their trends over time for the ten selected 

European Countries. A separate discussion on the real GDP trends for 

each of the ten countries is carried out. Just as in the case for GCC 

countries, the current strengths, weaknesses, opportunities and 

threats being faced by these ten EU economies are also discussed 

towards the end of this Section. 

1.5.2.10. Employment and Social Trends in Selected European Countries 

Employment opportunities in an economy are also affected by the 

employment trends, social fabric and geo-political climate of that 

economy. This Section discusses some of the more recent employment 
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trends of seven categorized Sectors and categorized nine Occupations 

for the selected European Countries. Trends are discussed for 

employment distribution across Sectors and Occupations for 2014, 

growth recorded during the 2011-2014 period and forecasted growth 

for the 2015-2025 period. Most data comes from Skills Panorama, an 

online portal supported by the European Commission and powered by 

the European Centre for the Development of Vocational Training. The 

Section also touches upon some geo-political and social elements – the 

effect of Brexit and the Syrian refugee crisis, and the rise of Muslim 

population in Europe, to mention a few. 

1.5.2.11. Stakeholders for B-TEVTA with respect to the TVET Sectors of GCC 

and European Countries 

This Section begins by defining stakeholders, followed by an 

explanation of the concepts of Stakeholder Analysis and Stakeholder 

Management. The categorization of stakeholders as primary or 

secondary, internal or external, positive or negative and as national or 

international is described. Stakeholders identified for Balochistan’s 

TVET Sector with respect to the TVET Sectors of Gulf and European 

Countries are listed. The Section ends with a commentary on some of 

the key stakeholder groups. 

1.5.2.12. Creating Linkages with Stakeholders 

After a brief introduction to linkages, this Section defines national and 

international linkages. A brief description on the types and sub-types 

of both national and international linkages follows. The importance of 

maintaining linkages with international accreditation bodies in 

emphasized. Towards the end, means of sustaining newly established 

linkages through monitoring, refresher courses, introduction of new 

trades, sustained funding and political will are also deliberated upon. 

1.5.2.13. Case of Balochistan 

This Section begins with an overview of selected labor market statistics 

for Pakistan and Balochistan. A very preliminary list of courses offered 

by TVET institutes under B-TEVTA is presented, which shall be built up 

and organized as further research and the TNA Survey for this 

Consultancy progresses. An earlier impact assessment report on ‘Expo 

Dubai 2020 and 2022 FIFA World Cup Qatar Skilled Labor Demand’ has 

given a fair idea of skilled labor demand in the Gulf region. This allows 

for a preliminary skill gap analysis. Opportunities for Balochistan skilled 

labor with respect to the Gulf and EU labor markets are briefly 

discussed. In the end, trades, skills and courses which are thought to 

be most relevant for B-TEVTA to consider are listed under twenty nine 

shortlisted industries, sectors and occupations. 
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1.5.2.14. Research Methodology 

This Section elaborates the ‘Research Methodology’ adopted for 

undertaking this research based impact assessment. Guidelines for 

social impact assessments were followed to derive relevant results that 

could lead to improved and detailed analysis on the gathered data. 

1.5.2.15. Conclusions 

1.5.2.16. Recommendations 

1.5.2.17. References 

This Impact Assessment Report has been authored as a work in 

academic research. Over two hundred (200) references have been 

cited, and indeed several more studied during the preparation of this 

Report. Data has been extracted from several governmental and 

organizational databases. A few academic textbooks and some of the 

more renowned on-line academic databases were also consulted, 

wherefrom peer-reviewed journal articles and reports that have found 

a place in international publications have also been referred. Efforts 

have been made to avoid referrals from commercial websites, unless 

they are managed by trustworthy organizations. For the sake of brevity 

and ease in comparison – most, if not all data has been presented 

through liberal use of infographics designed and created by the 

Consultant.   
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2. What is an Impact Assessment? 

This Section explains what Impact Assessments are, and describes the various types of impact 
assessments that are prevalent around the world; namely social, environmental, health and integrated 
impact assessments. It gives the rationale for why social impact assessments are being conducted for 
this Consultancy. Towards the end, guidelines that are followed across the world while conducting 
Social Impact Assessments have been quoted. 

2.1. Definition 

2.1.1. Prior to assessing and giving the definition of ‘Impact Assessment’, it is important to 

understand the term ‘Impact’. The word ‘impact’ is explained as ‘any effect of the 

service [or of an event, or initiative] on an individual or group’ (Streatfield & 

Markless, 2009, p. 134). There are several types of ‘impacts’ which can be either 

positive or negative, intended or unintended or about identifying and evaluating 

change (Streatfield & Markless, 2009). 

2.1.2. An Impact Assessment, thus, is a process of anticipating the future impact of a 

current or proposed action, project or policy. It helps and is used in assuring that 

proposed projects, programs and policies are economically sustainable, socially 

justifiable and also have environment sustainability considerations (CBD, 2013). 

2.1.3. Primarily, there are two types of Impact Assessments that are conducted all over 

the world, that is, Environmental Impact Assessments [EIA] and Social Impact 

Assessments [SIA] (R2V(a), 2016, p. 122). These two types serve as the main themes 

under which different assessments of mega projects, construction sites, policies etc. 

are carried out. EIAs are conducted to gauge and analyze the effect of any project 

or policy on the environmental factors of the site. SIAs, on the other hand, are 

carried out to identify the social effect of the policies or interventions on the site, 

on the people living nearby and on the workforce (CSD, 2010, p. 7). In addition to 

these two primary types of impact assessments, Health Impact Assessments [HIA] 

and Integrated Impact Assessments [IIA] are also conducted (Arnold, Norton, & 

Wallen, 2009, p. 290). A brief description of all these impact assessments [IAs] is 

given further into this Section. 

2.1.4. This Consultancy Project will be focusing on the social impact of certain external 

projects and events on the TVET Sector of Balochistan, as well as the linkages among 

different stakeholders. The impact assessments that will be conducted during the 

course of this Consultancy will be SIAs. Considering the domain of these impact 

assessments, guidelines provided for the conduct of Social Impact Assessments will 

be followed (R2V(a), 2016, p. 13).  
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2.2. Significance of Impact Assessments (IA) 

2.2.1. The significance of any IA can be gauged by the main thought process it follows, i.e., 

defining a hypothetical situation that would occur in the presence of any future 

intervention, and the consequent drawbacks if the activity would not take place. It 

also focuses on the individuals and groups who can benefit from this intervention in 

the future, that is, the beneficiaries of the impact (World Bank(b), 2016). 

2.2.2. Impact Assessments are a source of analyzing the effectiveness of organizational 

activities and anticipating the significance of changes brought about by those 

activities. Impacts are determined according to their positive or negative, intended 

or unintended long-term effects (IFRC, N.D; Streatfield & Markless, 2009, p. 134). 

Analysis generated by Impact Assessments aids in decision making regarding 

whether to expand, modify, or eliminate a particular policy, program and can be 

used in prioritizing public actions. A well and thoroughly researched IA focuses on 

the comparative analysis of the similar projects, models and approaches that are 

under study. This comparative analysis of the area under study during any IA gives 

robust assessments of impact, which can then be communicated to policy makers 

and program designers (World Bank(b), 2016). 

2.2.3. Table 2-1 on the following page lists the basic questions that an IA attempts to 

address. The importance of conducting an IA can be gauged by understanding the 

gist of these questions (Rogers, 2012, p. 4). 

2.3. Types of Impact Assessments 

2.3.1. Social Impact Assessments (SIA) 

2.3.1.1. SIA’s are defined as ‘processes of anlyzing, monitoring and managing 

the intended and unintended social consequences, both positive and 

negative, of planned policies, programs, and projects and any social 

change processes invoked by those proposals’ (Vanclay, SIA Principles, 

2003, p. 6). 

2.3.1.2. Moreover, SIAs also help in identifying ways to empower local 

residents, enhance the position of women, minority groups and other 

disadvantaged members of society. It also develops capacity, alleviate 

all forms of dependency, increase equity, and focus on poverty 

reduction. Social Impact Assessments shall consider social, cultural, 

demogrphic, economic, social-psychological, and sometimes political 

impacts. (Arnold, Norton, & Wallen, 2009, p. 297). 
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Table 2-1  

Examples of Key Evaluation Questions for Impact Assessment / Evaluation 

(Rogers, 2012, p. 4) 

S No. Examples of  
Key Evaluation 

Questions for  
Impact Assessment / Evaluation 

1.  Overall Impact  Did it work? Did [the intervention] produce [the 
intended impacts] in the short, medium and long term? 

 For whom, in what ways and in what circumstances did 
[the intervention] work? 

 What unintended impacts (positive and negative) did 
[the intervention] produce? 

2.  Nature of impacts and 
their distribution 

 Are impacts likely to be sustainable? 

 Did these impacts reach all intended beneficiaries? 

3.  Influence of other 
factors on the impacts 

 How did [the intervention] work in conjunction with 
other interventions, programs or services to achieve 
outcomes? 

 What helped or hindered [the intervention] to achieve 
these impacts? 

4.  How it works  How did [the intervention] contribute to [intended 
impacts]? 

 What were the particular features of [the intervention] 
that made a difference? 

 What variations were there in implementation? 

 What has been the quality of implementation in 
different sites? 

 To what extent are differences in impact explained by 
variations in implementation? 

5.  Match of intended 
impacts to needs 

 To what extent did the impacts match the needs of the 
intended beneficiaries? 
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2.3.1.3. The Social Impact varies with the relationship that any specific project, 

scheme or policy may have with the people. It is therefore important 

that in an SIA, the unit of analysis, as well as the effectee, should be 

individuals. Vanclay (2003, p. 8) gives us a variety of social impacts of 

projects and polices on the lives and societal elements of people. Table 

2-2 below refers.  

 

Table 2-2  

Social Impacts of Projects and Policies 

(Vanclay, 2003, p. 8) 

Sr. No. Types of Changes  Description 

1.  People’s way of life How they live, work, play and interact with one another 
on a day-to-day basis 

2.  Their culture Their shared beliefs, customs, values and language or 
dialect 

3.  Their community Its cohesion, stability, character, services and facilities 

4.  Their political systems The extent to which people are able to participate in 
decisions that affect their lives, the level of 
democratization that is taking place, and the resources 
provided for this purpose 

5.  Their environment The quality of the air and water people use, the availability 
and quality of the food they eat the level of hazard or risk, 
dust and noise they are exposed to; the adequacy of 
sanitation, their physical safety, and their access to and 
control over resources 

6.  Their health and 
wellbeing 

Health is a state of complete physical, mental, social and 
spiritual wellbeing and not merely the absence of disease 
or infirmity 

7.  Their personal and 
property rights 

Particularly whether people are economically affected, or 
experience personal disadvantage which may include a 
violation of their civil liberties 

8.  Their fears and 
aspirations 

Their perceptions about their safety, their fears about the 
future of their community, and their aspirations for their 
future and the future of their children 

2.3.1.4. It has been mentioned above that R2V has decided to conduct Social 

Impact Assessment during this Consultancy. This type of IA was 

identified and selected based on the following directions explained by 

Burdge and Vanclay (1996, p. 60) in ‘Social Impact Assessment: A 

Contribution to the State of the art Series’ 
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Table 2-3  

Direction Provided by Social Impact Assessments - Application on the Impact on Balochistan 

Adapted from (Burdge & Vanclay, 1996, p. 60) 

Sr. No. Direction Case of Balochistan 

1.  Understanding, managing and 
controlling change. 

Understanding, managing and controlling the 
supply of skilled labor from Balochistan as per 
Gulf and EU labor market need and demand. 

2.  Predicting probable impacts from 
change strategies or development 
projects that are to be 
implemented. 

Foreseeing the impact on the skilled labor of 
Balochistan. Anticipating how this project can 
bring change in the lives of Balochistan’s skilled 
labor through IAs, TNAs etc. 

3.  Identifying, developing and 
implementing mitigation strategies 
in order to minimize potential 
social impacts (i.e. identified social 
impacts that would occur if no 
mitigation strategies were to be 
implemented). 

Identifying, developing and implementing 
mitigation strategies to minimize the chances of 
not involving Balochistan skilled labor in this 
project. Knowing the fact, that certain projects 
shall be addressed and predicting the 
disadvantages it can bring, if not participated in.  

4.  Developing and implementing 
monitoring programs to identify 
unanticipated social impacts that 
may develop as a result of the 
social change. 

Developing Monitoring and Evaluation (M&E) 
strategies to have an on-process analysis. This is 
to cater latent impacts of the project on the 
skilled labor of Balochistan. 

5.  Developing and implementing 
mitigation mechanisms to deal 
with unexpected impacts as they 
develop. 

Also to have a strategy or contingency plan to 
address the unexpected impacts of the Gulf and 
EU labor market. 

6.  Evaluating social impacts caused by 
earlier developments, projects, 
technological change, specific 
technology, and government 
policy. 

Historical analysis of immigration and 
employment trends, and stakeholder analysis to 
understand the social impact caused by similar 
projects. Analyzing the way such projects affect 
skilled labor all over the world and anticipating 
how this project will help in positively effecting 
the skilled labor of Balochistan. 
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2.3.1.5. Table 2-3 above represents the directions which can be predicted while 

implementing SIAs for evaluating the Skilled Labor Demand for the Gulf 

and EU labor markets, especially focusing on Balochistan. These 

directions identified by Burdge and Vanclay (1996) vary from country 

to country. These are among the few directions which can be predicted 

or anticipated in Case of Balochistan, however, few of these can be 

deducted or more can be inducted keeping in view the cultural and 

economic differences. 

2.3.2. Environmental Impact Assessments (EIA) 

2.3.2.1. An EIA may be defined ‘the process of identifying, predicting, 

evaluating and mitigating the biophysical, social, and other relevant 

effects of development proposals prior to major decisions being taken 

and commitments made’ (Senéca, Goldsmith, Conover, Sadler, & 

Brown, 1993, p. 1) cited in (Arnold, Norton, & Wallen, 2009, p. 290). 

EIAs are conducted to anticipate the probable impact of a proposed 

project on the natural environment. The objectives of an EIA, as 

described by Arnold, Norton and Wallen (2009, p. 291), are: 

2.3.2.1.1. To support environmental protection and sustainable 

development that optimizes resource use. 

2.3.2.1.2. To ensure that environmental considerations are 

addressed and incorporated into decision making 

processes. 

2.3.2.1.3. To predict the environmental consequences of a proposed 

activity. 

2.3.2.1.4. To ensure projects suit the local environment. 

2.3.2.1.5. To provide predictions and options to decision makers. 

2.3.2.1.6. To anticipate, avoid, minimize and offset the adverse 

environmental impacts of a proposal. 

2.3.2.1.7. To involve all stakeholders, including the public. 

2.3.3. Health Impact Assessment (HIA) 

2.3.3.1. The World Health Organization [WHO] defines HIA as ‘a combination of 

procedures, methods and tools by which a policy, program or project 

may be judged as to its potential effects on the health of a population, 

and the distribution of those effects within the population’ (Arnold, 

Norton, & Wallen, 2009, p. 293).  

2.3.3.2. HIAs pave the way for classifying and objectively evaluating the health 

impacts of a proposed development / project before it is implemented. 

This type of IA is also carried out to determine the degree and 
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probability of anticipated positive and negative impacts on health of 

the community (Arnold, Norton, & Wallen, 2009, p. 293). 

2.3.4. Integrated Impact Assessment (IIA) 

2.3.4.1. IIAs are defined as ‘an assessment that incorporates more than one 

type of impact’ (Arnold, Norton, & Wallen, 2009, p. 297). It is commonly 

used as a hybrid of EIAs and HIAs. 

2.3.4.2. IIAs are used to save time and money in conducting two or three 

different IAs. However, this type of IA is usually avoided due to its 

inherent drawback of not completely addressing one particular domain 

(Arnold, Norton, & Wallen, 2009, pp. 297-8). 

2.3.5. An IA is a systematic and scientific approach of probing the potential impacts caused 

by an intervention - that intervention could be a project, scheme or policy. It 

especially focuses on the impact any intervention has had on the lives of people 

(AusAID, 2012, p. 2). B-TEVTA has felt the need to conduct several IAs on different 

projects, policies and the interventions happening in Pakistan and abroad so as to 

analyze the impact these events will have on the TVET Sector, and indeed, on the 

lives of skilled labor of Balochistan (RFP, 2016, p. 14). 

2.3.6. Planning and implementation of supply of labor force in considerable numbers can 

lead to many social changes and impacts. For example, a prominent impact that 

these projects may have at an early stage is the affect it has on property prices, an 

exodus or influx of people (Vanclay, Esteves, Aucamp, & Franks, 2015, p. 1) for job 

hunt. 

2.4. Guidelines for Social Impact Assessments 

2.4.1. The Inter-organizational Committee on Principles and Guidelines for Social Impact 

Assessment has provided comprehensive guidelines for conducting social impact 

assessments. R2V has kept these guidelines in consideration so that accuracy of 

data, correct guidance and realistic analysis can be arrived at, based on the 

outcomes of this Impact Assessment.  

2.4.2. Table 2-4 below lists these guidelines (ICPG-SIA, 2003, pp. 234-238; R2V(a), 2016, 

pp. 15-6). 
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Table 2-4  

Guidelines for Social Impact Assessments 

(ICPG-SIA, 2003, pp. 234-8; R2V(a), 2016, pp. 14-5) 

Sr.  PRINCIPLES GUIDELINES LIKELY METHODS 

1.  Achieve extensive understanding of 
local and regional settings to be 
affected by the action or program or 
policy. 

Guideline 1a. Identify and describe interested and affected 
stakeholders and other parties. 

 

Guideline 1b. Develop baseline information (profiles) of local 
and regional communities. 

 

2.  Focus on key elements of the human 
environment 

Guideline 2a. Identify the key social and cultural issues related 
to the action or policy from the community and stakeholder 
profiles. 

2a.1. Impacts identified by the public 

2a.2. Impacts identified by SIA practitioners 

2a.3. Provide feedback on social impacts 

Guideline 2b. Select social and cultural variables that measure 
and explain the issues identified. 

 

3.  Identify methods and assumptions and 
define significance 

Guideline 3a. Research methods should be holistic in scope.  

Guideline 3b. Research methods must describe secondary and 
cumulative social effects related to the action or policy. 

 

Guideline 3c. Ensure that methods and assumptions are 
transparent and replicable. 

 

Guideline 3d. Select forms and levels of data collection and 
analysis that is appropriate to the significance of the action or 
policy. 

3d. 1. Published scientific literature 

3d. 2. Secondary data sources 

3d. 3. Primary data from the affected area 
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Sr.  PRINCIPLES GUIDELINES LIKELY METHODS 

4.  Provide quality information for use in 
decision-making 

Guideline 4a. Collect qualitative and quantitative social, 
economic and cultural data sufficient to usefully describe and 
analyze all reasonable alternatives to the action. 

ICPG-SIA (2003, pp. 234-5) refers to a ‘Data 
Quality Act’, which specifies that quality, 
utility, objectivity and integrity of provided 
data and information must be ensured.  

Guideline 4a specifies qualitative data, which 
will mean to include data quality, utility, 
objectivity and integrity. 

Guideline 4b. Ensure that the data collection methods and 
forms of analysis are scientifically robust. 

 

Guideline 4c. Ensure the integrity of collected data.  

Guideline 4d. Gaps in data or information.  

5.  Ensure that any environmental justice 
issues are fully described and analyzed 

Guideline 5a. Ensure that research methods, data, and 
analysis consider underrepresented and vulnerable 
stakeholders and populations. 

 

Guideline 5b. Clearly identify who will win and who will lose, 
and emphasize vulnerability of under-represented and 
disadvantaged populations. 

 

6.  Undertake evaluation / monitoring and 
mitigation 

Guideline 6a. Establish mechanisms for evaluation/monitoring 
of the proposed action that involve agency and stakeholders 
and / or communities. 

 

Guideline 6b. Where mitigation of impacts is required, 
provide analyses and assessments of alternatives. 

 

Guideline 6c. Identify data gaps and assess data needs.  
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3. Nature of Labor Demand in GCC Countries  

After a brief introduction to the GCC, this Section provides a general overview of the history of 
each of the six GCC countries in the context of the development of their labor force. Historic migration 
trends towards each of the six GCC countries are discussed before documenting the more recent inward 
immigration trends. Supporting data pertaining to national and immigrant population ratios, trends in 
growth of national and immigration population and countries of origin of immigrants, amongst others, 
is presented.  

3.1. Brief Introduction to the Gulf Cooperation Council 

3.1.1. The Gulf Cooperation Council [GCC] is an economic and political union of six Arab 

countries that border the Gulfs of Persia and Oman – a region that is commonly 

known as the Arabian Gulf, or just “Gulf”. The six countries that make up the GCC 

are the Kingdom of Bahrain, the State of Kuwait, the Sultanate of Oman, the State 

of Qatar, the Kingdom of Saudi Arabia [KSA] and the State of the United Arab 

Emirates [UAE] (Sagynbekov, 2014).  

3.1.2. The Arabian Gulf was a vast stretch of desert just few decades ago. The economy for 

many Gulf cities was dependent on regional trade, with the cities structurally 

centered on trading ports. Even at the time, the Gulf already hosted significant 

migrant populations. The Gulf as we know it today, featuring futuristic skylines and 

unparalleled luxury, is a result of extremely rapid and expansive development after 

the oil boom. Due to their scare population, the GCC countries could not supply the 

labor demand required to sustain the rapid development and mega projects that 

came with the oil wealth. As the demand for labor increased, migration turned out 

to be the most efficient solution for balancing the labor deficit (Hamza, 2014, p. 82). 

 

Figure 3-1   Map of the GCC Countries 

(Lawrence, 2016) 

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=imgres&cd=&cad=rja&uact=8&ved=0ahUKEwiOgfPAgObOAhUC2R4KHTviAOUQjRwIBw&url=http://lawrencetravelpr.com/?page_id=2415&psig=AFQjCNEXbSdWR0ixqEaIv8E9Gi4YgDZ5jw&ust=1472538763650949
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3.2. General Overview of GCC Countries 

3.2.1. Bahrain  

3.2.1.1. Bahrain was the first country in the Arab Peninsula where, in 1932, oil 

was discovered. Labor force from Iran, Oman, British India and western 

countries arrived in Bahrain and substituted migrants who depended 

on Bahraini pearls for their income (Bel-Air(a), 2015, p. 3). Jobless 

Bahraini residents were to be employed on priority in the emerging oil 

industry. However, owing to their skills shortage, preference was given 

to skilled and inexpensive labor from Iran. On the other hand, Bahrain’s 

ruling family, the Al-Khalifas, feared that labor migration trends would 

promote Iran’s claim on the country. The Royal family, therefore, along 

with the British Protectorate authorities favored employing skilled and 

semiskilled workforce from India. This gave rise to protests by the 

residents and formation of their unions. 

3.2.1.2. The numbers of overseas residents increased to a third of the overall 

population in Bahrain during the time between mid-1970’s and early 

2000’s. Threatened with shortage of oil reserves, Bahrain implemented 

the economic liberalization that resulted in economic expansion in 

various sectors such as banking and finance, retail, heavy industries, 

manufacturing and tourism. This economic progress was also 

supported by migration of huge number of foreign laborers to Bahrain. 

The overall population in the country doubled during the last decade, 

while the number of overseas residents increased almost threefold 

during the same period (Bel-Air(a), 2015, p. 4). 

3.2.2. Kingdom of Saudi Arabia 

3.2.2.1. The Kingdom of Saudi Arabia, being the country of origin of Islam and 

also the motherland of two of its holiest places, has a strong ideological 

and political impact over the 1.6 billion Muslims around the world. It 

has one of the largest oil reserves in the world which makes it the 

largest economy among the Arab states. KSA was classified as the 

second leading nation in terms of remittance outflow with around 9.4 

million foreign residents in 2012 and one of the five most preferred 

countries for immigration in the world (Bel-Air(b), 2013, p. 3). 

3.2.2.2. Prior to the initial oil boom in 1973, the Saudi labor market mainly 

included non-national residents and unskilled Saudi laborers. As a 

result of this oil boom, KSA experienced an unprecedented economic 

and infrastructure expansion, which in turn, generated jobs for a huge 

number of skilled and semi-skilled workforce in the country. After 

1979, vast number of overseas workers in the country faced job 

insecurity due to the political tensions in the country.  Efforts were 
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made to control the escalation of opposing ideologies in the oil 

kingdom. This was followed by the beginning of the First Gulf War when 

Iraq attacked Kuwait in August 1990. This led to an increased distrust 

of the Gulf governments towards the Arab laborers. Consequently, 

they were substituted by Asian laborers over the period of time who 

were thought to be less susceptible to political strains. 

3.2.2.3. Since 1985, a fall in oil revenues along with a demographic expansion 

in Saudi population has resulted in the slowing of the country’s 

economy. Liberal adjustment strategies were put into action by the 

government after it became a member of the WTO in 2005. 

Additionally, planning measures for the labor market were 

implemented. Despite all these efforts, the unemployment rate and 

poverty has been on the rise since the early 2000s. In 2013, the 

unemployment rate was 12.2 percent (7.6% for men and 33.4% for 

women). The unemployment rate for Saudi’s between the ages of 15 

and 29 stood at 28.4 percent (17.5% for men and 60.3% for women) 

(Bel-Air(b), 2013, pp. 4-5). 

3.2.2.4. Data on flows of foreign workers joining the Saudi labor market 

between the years 2005 and 2012 shows no clear signs of a significant 

up-gradation of the workforce’s qualifications. In fact, Figure 3-1 below 

shows that there has been a progressive decrease in the proportion of 

skilled and professional workers that have processed to KSA for work 

purposes. In the years 2010, 2011 and 2012, the percentage of skilled 

and professional workers has been only 3%, 1% and 3% respectively, as 

opposed to 85% for less-skilled workers (MarketLine(b), 2015). The 

ratio of less skilled workers in KSA has risen from 55% in 2005 to 85% 

in 2012. 

 

Figure 3-2   Flow of Migrant Workers to Saudi Arabia by Skill Level: 2005-2012 

 (MarketLine(b), 2015) 
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3.2.3. Kuwait 

3.2.3.1. Kuwait discovered its oil fields in the 1930s, and became one of the 

major oil exporter in the Gulf region by 1952. Ever since, while the 

country progressed with continued oil wealth, labor force has been 

imported with the intention of building the state economy and 

infrastructure. Since the 1960’s, the majority of Kuwaiti population has 

been overseas residents. In the beginning the migrants came from 

Europe, North America, and the Asian subcontinent. However, Arabs 

were still the major overseas community (50 to 65 percent of 

expatriates between 1965 and 1989). Half of them were Palestinians 

who played their role in the progress of the education and health care 

sectors (Bel-Air(c), 2013, p. 3). 

3.2.3.2. In 1980s, landmark changes were made to immigration policies and 

dynamics as a result of regional and local political tensions, driven by 

the Iran-Iraq war and weakening ties with Iraq. Initially, Arabs were 

replaced by Asian laborers in the workforce, as the Arabs were 

considered politically active. Secondly, there were around 250,000 

citizens known as Bidun, meaning “without” who had been settled for 

decades but were now suddenly called illegal citizens. This was due to 

the fear of their involvement with political rivals in the region, primarily 

Iraq. These Bidun were at risk of being deported. Thirdly, many Kuwaitis 

and emigrants were forced to seek asylum abroad after the first Gulf 

War in August 1990 as a consequence of the raid on Kuwaiti territory 

by Iraqi troops. (Bel-Air(c), 2013, p. 4). Kuwait began hiring vast 

numbers of overseas manpower as a result of huge oil revenues 

generated by an increase in oil price in 2003. Foreign nationals made 

up around 69 percent of Kuwait’s total population in 2012. This has 

become a significant concern for Kuwait in terms of demographic 

imbalance (Bel-Air(c), 2013, p. 4). 

3.2.3.3. In 2009, the authorities declared a five-year, $140-billion development 

plan to expand the country’s economy, and to diversify away from oil 

related industries and to develop the economy into a competitive 

financial center in the Gulf region. Meanwhile, the “Arab Spring”’ 

revolution and numerous public protests by the Bidun against injustice 

towards them, gave rise to security concerns. Consequently, in 2012 a 

policy to place a cap on the number of migrants was announced by the 

Ministry of Social Affairs and Labor. The policy aimed to limit the 

number of non-nationals coming to Kuwait to 100,000 in the next ten 

years by reducing the number of unskilled workers coming to the 

country as well as targeting illegal workers (Bel-Air(c), 2013, p. 4). 
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3.2.4. Oman 

3.2.4.1. Migration is a fundamental part of Oman’s history and socio-

demographic structure. Oman set up its business associations, 

including slave trade, with East Africa during the middle Ages. During 

fifteenth century, tradesmen from Gujarat in the north-west region of 

India established themselves on Omani ports. Subsequently, Oman’s 

colonial kingdom built international links with various regions such as 

Indian subcontinent (Balochistan), Persia, East Africa (Zanzibar) and the 

Gulf region, as residents moved between Oman and these countries to 

find employment. The Armed forces of Oman even recruited many 

Baloch men. Similarly, well-off Omani businessmen established 

themselves in East Africa and Tanzania. After the independence of 

Pakistan in 1947 and Tanzania in 1964, children of Omani immigrants, 

in addition to people belonging to these countries came to Oman and 

became a part of country’s society that welcomed people from various 

cultures, religions and ethnicities.  

3.2.4.2. When Oil was first exploited in 1930’s in the Gulf region, a large number 

of low-skilled Omani laborers were forced to search for employment in 

the neighboring Gulf States. However, in 1964, Oman discovered its 

own oil fields for the first time, followed by production of oil in August 

1967 (Bel-Air(d), 2015, p. 3). Ever since 1970, Oman has launched a 

progressive strategy of economic liberalization and transformation 

supported by increased oil prices (Bel-Air(d), 2015, p. 4). Oman is not a 

hydrocarbon rich state as compared to other GCC countries, thus 

making its rulers progressively focused on expanding the economy. In 

October 2000, Oman was given the membership of World Trade 

organization after its economy enhanced exceptionally. In 2011, the 

contribution of oil and gas to Oman’s GDP was 38.8 percent (Bel-Air(d), 

2015, p. 4). 

3.2.5. Qatar 

3.2.5.1. In 2013, Qatar was positioned second across the world with respect to 

per capita GDP, which stood at $100,000 per annum, aided by the fact 

that it has the least population among the GCC countries. Its natural 

gas reserves are ranked third largest worldwide. This is in addition to 

its huge oil reserves. Furthermore, Qatar is at top in terms of 

production and worldwide export of liquefied natural gas [LNG]  (Bel-

Air(e), 2014, p. 3). 

3.2.5.2. When oil fields were first discovered in Qatar in 1949, there were 

around 16,000 residents in the country, which was less as compared to 

the population of 27,000 recorded half a century ago in 1908. In 1920, 

a fall in the traditional pearl-business based economy, along with 

financial and political strains with Bahrain in the 1930s resulted in 
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dispersing Qatar’s mobile residents. These residents included the local 

semi-nomad and nomad Bedouin groups, families of tradesmen with 

slaves, fishermen, and a small number of Persian inhabitants. These 

Persians were a mix of Shiites and the hawla Sunnis from Arabia. Since 

the local workforce in Qatar was unskilled with no industrial 

qualifications, the ruling family of Qatar and the British Protectorate 

authorities who built the oil sector, had no choice but to bring in labor 

force from the Middle East and Indian subcontinent. In 1970, the first 

census was carried out, just before the independence of Qatar in 1971. 

The projected total population was 111,113, out of which the number 

of Qatar nationals was 45,039 (40.5%) and non-nationals 66,094 

(59.5%). This was the only time that census has been conducted to 

estimate the population of local and foreign nationals in Qatar (Bel-

Air(e), 2014, p. 4). 

3.2.5.3. The income from oil has ensured that the few Qatari citizens enjoy a 

very high quality living standard, shelter and safety. Qatar provides free 

health care, accommodation, financial support and university-level 

education to its nationals. In 2010, the expenses in Qatar for education 

per student were amongst the highest across the world. In 2013, with 

a Human Development Index of 0.834, Qatar was ranked first in the 

Arab region and 36th globally. However, Qatar is heavily dependent on 

foreign workforce to maintain its institutions and infrastructure. The 

majority of Qatari nationals feel that the population imbalance is a 

drawback, and that the identity of Qatar that was developed after its 

independence is being damaged significantly (Bel-Air(e), 2014, p. 4). 

3.2.5.4. From 2003 to 2008, this problem worsened as rise in oil prices led to 

increased hydrocarbon production, which in turn, brought in huge 

amounts of foreign direct investment. During this period, Qatar’s 

annually economic growth went up to 15 percent, since there was a 

boost in infrastructure investment, such as in the real estate, education 

and tourism. At the same time, the number of immigrants also 

increased substantially. These immigrants were mainly Asians who 

were low-skilled and part of the construction sector. Qatar’s dilemma 

continues since December 2010, when it was awarded the 2022 FIFA 

World Cup, for which again, it has to rely on unskilled overseas workers. 

Qatar has a kafala system that is considered to be the strictest in the 

GCC, and none of the immigrants are privileged with sponsorship. In 

2010 a survey showed that residents thought that the laws for 

sponsorship should be made even stricter (Bel-Air(e), 2014, p. 4). 

3.2.6. United Arab Emirates 

3.2.6.1. The Trucial States were a group of sheikhdoms in the south-eastern 

Persian Gulf, which were signatories to treaties with the British 

government. During the British rule, these Trucial States had brought 
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in numerous migrants belonging to diverse backgrounds prior to the 

initial oil discovery in Abu Dhabi and Dubai. These migrants included 

tradesmen from Baloch families in Indian subcontinent, seasonal 

workforce and merchants from Persia. Among these migrants was a 

group of merchants called the Ajamis, who had settled in Dubai since 

the mid-nineteenth century. Within the Emirates, Abu Dhabi was the 

primary oil exporter in 1962. During the same year, the estimated 

number of emigrants was half of Abu Dhabi’s population. The UAE was 

formed under the governance of Abu Dhabi and Dubai in 1971 and 

consisted of seven emirates. The oil boom in 1973 resulted in a 

substantial number of overseas labor force migrating to the newly 

established UAE (Bel-Air(f), 2015, p. 3). 

3.2.6.2. By 1980, the population in Abu Dhabi, Dubai and Sharjah had increased 

significantly. Foreign residents constituted around 72% of the overall 

population that year, which largely included workers from Europe, 

Middle East and Asia. Majority of the labor force included the 

inexpensive Asian Laborers mainly from Bangladesh, Sri Lanka, 

Pakistan, the Philippines and India. However, hiring of Arab force 

(which included Palestinians, Yemenis and Jordanians) came to a 

standstill after the revolution in Iran in 1979 and the first Gulf War in 

1990-91 (Bel-Air(f), 2015, p. 4). 

3.2.6.3. Dubai started expanding its economy by building ports, developing the 

finance, services and trade sectors. In addition to the oil industry, the 

government also developed other sectors such as tourism, financial, 

business, and education. The workforce included in these sectors are 

primarily highly skilled professionals who work in a broad range of 

occupations. As a result of the oil boom, Dubai evolved into an 

economic gateway and cosmopolitan center of Middle East. Between 

1995 and 2005, the size of Dubai city increased four times and the 

population doubled (Bel-Air(f), 2015, p. 4). Despite the rapidly 

increasing population and the demographic imbalance, the latest 

migration policies in UAE demonstrate improved resource 

management and political governance, thus distinguishing the post-

economic crisis era from previous period of economic crisis (Bel-Air(f), 

2015, p. 6). International human rights organization and countries 

sending workers to the UAE have made efforts for protecting the rights 

of immigrants. This has led to measures that have improved the living 

conditions of overseas labor force, and given them several rights (Bel-

Air(f), 2015, p. 6). 
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3.3. Historic Migration Trends towards the Gulf 

3.3.1. Brief History 

3.3.1.1. Two distinct migration flows can be traced in the history of the GCC 

countries – these are pre-oil and post-oil discovery. Long before the 

discovery of oil and the arrival of the British and Portuguese in the 16th 

century, the dominant industry in the Gulf was pearl diving, which 

fostered a flourishing trade market between the Arabian Gulf and its 

Persian and Asian neighbors.  

3.3.1.2. Indian and Iranian merchants, who were wealthier than their Arabian 

counterparts, profited from trading pearls and returned home with 

high quality goods to sell. Textiles, rice, and other foods and spices 

were also traded (Gardner, 2010, p. 26). Powerful South Asian families 

also profited from setting up banks in the region, serving as financiers 

to Arab ruling families and often loaned money to pearl divers and ship 

owners. These dynamics allowed the merchants to profit from interest 

rates at the expense of the pearl divers, the actual workers (Gardner, 

2010, p. 26). 

3.3.1.3. When the British arrived in the Gulf and established colonies in several 

skeikhdoms along the coast in 1820, pre-established trade ties 

between the Gulf and its regional neighbors were formalized. This shift 

was reflected in the emerging Indian population in Gulf port cities, and 

dependence on India and South Asia as trade partners intensified. 

Further trade activity was to be limited to British colonial goods, which 

further strengthened the connection between the Gulf and India.  

3.3.2. Waves of Immigration to the Gulf 

The flow of migration to and from the Gulf has continued for much of known history, 

because of the long-standing presence of Indians and Persians in the Gulf. (Gardner, 

2010) (cited in Hamza, 2010, p. 83) divides these flows into following three 

overlapping waves; 

3.3.2.1. The First Wave 

3.3.2.1.1. The first wave dates back to the beginning of known 

history in the Gulf and ends with the arrival of the British. 

(Gardner, 2010) (cited in Hamza, 2010, p. 83) maintains 

that Indian merchants journeyed across the Indian Ocean 

to participate in trade of rice, cloth, food and spices. This 

phase set the framework for future trade and migration 

conduits. 
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3.3.2.2. The Second Wave 

3.3.2.2.1. The second wave began with the presence of the British 

in the Gulf, dating back to 1820. The establishment of 

British colonies, known as Trucial States, formalized the 

connection to the Indian subcontinent. Because of the 

proximity and established British presence in India, 

Britain’s relations with the Gulf were largely conducted by 

British Indian officials. The presence of British 

administrators in the Gulf raised the migration of Indian 

bureaucrats during this period. The Gulf also began to 

form the basic infrastructure of a modern government, 

which included the establishment of governmental 

departments and institutions. Labor demand was fulfilled 

mostly by workers from the Indian subcontinent and 

South Asia (Hamza, 2014, p. 82). 

3.3.2.3. The Third Wave 

3.3.2.3.1. The third and final wave is characterized by the booming 

oil industry in the Gulf. This phase began in the 1960s and 

gathered speed in the 1970s. The new and rapid influx of 

wealth in these recently independent countries 

galvanized plans for development and modernization, 

which required the importation of labor. 

3.3.3. The Post Oil ‘Third Wave’ Economic Boost 

3.3.3.1. While the narrative of migration in GCC countries oftentimes perceives 

oil as the determinant for migration flows, the longstanding history of 

the Indian and Persian presence in the Gulf demonstrates otherwise. 

However, the oil industry did serve as a catalyst for inflows of 

immigrants, particularly those working in the construction and labor 

industries (Hamza, 2014, p. 84). 

3.3.3.2. The rapid success that oil brought to the region allowed these countries 

to devote oil revenues to development and modernization plans, which 

aimed to construct a global and cosmopolitan landscape. Somewhere 

between the mercantile history and the new cosmopolitan prototype 

of Gulf countries, Asian migrants became socially and physically 

marginalized on the periphery of the successes of these new, iconic 

cities (Hamza, 2014, p. 84). 

3.3.4. Expatriate Countries’ of Origin in the Gulf Region 

3.3.4.1. Of the 232 million migrants in the world in 2013, more than half were 

concentrated in just ten countries. Of these ten countries, the United 

Arab Emirates and Saudi Arabia were host to 8 million and 9 million 
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respectively (UNDESA, 2013) cited in (Hamza, 2014). India consistently 

tops the list of the immigration source countries in the GCC, and South 

Asians make up the majority of the population in the United Arab 

Emirates (Janardhan, 2011, 96 cited in Hamza, 2014, p. 86; Gardner, 

2010). 

3.3.4.2. The Pakistani community is the second most populous community in 

Bahrain, KSA, Qatar and UAE after the Indians. In Oman, Pakistani’s are 

the third most populous community after Indians and Bangladeshis. In 

Kuwait, Pakistani’s are the fifth most populous community after 

Indians, Egyptians, Bangladeshis and Sri Lankans. The Table on the 

following page shows the population figures for major expatriate 

communities in GCC countries. A small caution here – Kapiszewski 

(2006, p. 10) quotes this data from 2003/2004 population figures of the 

GCC countries. The next Sub-Section ‘Inward Immigration’ documents 

more recent figures for each country from other sources. 

 

Table 3-1  

Major expatriate communities in GCC countries 

(Kapiszewski, 2006, p. 10) 

S. 
No 

Community 
Bahrain 

2004 
Kuwait 
2003 

Oman 
2004 

Qatar 
2002 

KSA  
2004 

UAE  
2002 

1 Indians 120,000 320,000 330,000 100,000 1,300,000 1,200,000 

2 Pakistanis 50,000 100,000 70,000 100,000 900,000 450,000 

3 Egyptians 30,000 260,000 30,000 35,000 900,000 140,000 

4 Yemenis         800,000 60,000 

5 Bangladeshis   170,000 110,000   400,000 100,000 

6 Filipinos 25,000 70,000   50,000 500,000 120,000 

7 Sudanese     30,000   250,000 30,000 

8 Sri Lankans   170,000   35,000 350,000 160,000 

9 
Jordanians/ 
Palestinians 

20,000 50,000   50,000 260,000 110,000 

10 Indonesians   9,000     250,000   

11 Syrians   100,000     100,000   

12 Iranians 30,000 80,000   60,000   40,000 

13 Turks         80,000   

14 Nepalese       70,000     

15 Bidun   80,000         
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3.4. Inward Immigration 

3.4.1. Bahrain 

3.4.1.1. In 2014, the estimated population of Bahrain was 1,314,562, out of 

which the number of foreign residents was 638, 818, thus accounting 

for 52% of the overall population of Bahrain. There was a rapid increase 

in the percentage of overseas residents during 2000s and the total 

population included up to 54% of overseas residents in 2010. Ever since 

then, a minor decline may be noted in the number of non-Bahrainis 

(Bel-Air(a), 2015, p. 5). 

 

Figure 3-3   Bahraini and Non-Bahraini Total Resident Population: 1995-2013 

(Bel-Air(a), 2015, p. 5) 

 

3.4.1.2. The official census numbers from Bahrain’s Ministry of Finance and 

National Economy, Central Informatics Organization also indicate that 

the proportion of non-Bahrainis to Bahrainis has been on the rise ever 

since the first Census in 1941 (CIO, 2016). The Figure below refers. The 

last such census was conducted in 2001, after which official figures are 

not available. 
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Figure 3-4   Bahrain Population by Nationality – Official Census Figures: 1941-2001 

 (CIO, 2016) – infographic rendered by R2V 

 

3.4.1.3. During mid-2013, the number of foreign nationals employed in Bahrain 

stood at 509,622 (79.8%), thus adding up to 77% to the overall 

employed population in the country. Contrary to other Gulf States, 

majority of Bahraini residents were working in the private sector, which 

provided a share of 63% to the employed population of Bahrain in 

2013. Among the non-Bahraini employed population, 78.5% were 

working in the private sector, while 20% were working in the domestic 

sector. The domestic sector contributed 81% to the private sector’s 

labor force that year (Bel-Air(a), 2015, p. 5). 

3.4.1.4. The following Figure displays Bahrain’s overseas resident population 

with respect to their country of origin, migrant status and sex ratio (Bel-

Air(a), 2015, p. 6). The non-national population in Bahrain shows 

demographic and socio-economic diversity, as indicated in Figure 3-4. 

India, Bangladesh and Pakistan are the top three contributors of the 

expatriate population in the country. The sex ratio in Arab population 

is less imbalanced than among Asians because most of the Asian 

population (especially Bangladesh) are workers, while Arabs (except 

Yemenis) are mainly family dependents. Filipinos are the only nationals 

with a majority of women, perhaps due to a greater share of these 

nationals employed as female domestic workers in the GCC region.  

82.3% 83.2% 83.0% 78.9% 82.5% 68.0% 63.6% 62.4%

17.7% 16.8% 17.0% 21.1% 17.5% 32.0% 36.4% 37.6%
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Total Expatriates Sex ratio (men/ 100 women) With/ Without Family %age 

Figure 3-5   Bahrain Foreign Resident Population by Main Countries of  

Origin, Migrant Status and Sex Ratio (2014) 

(Bel-Air(a), 2015, p. 6) – infographic rendered by R2V 

 

3.4.2. Kingdom of Saudi Arabia 

3.4.2.1. Migrants make up about 30% of the overall Saudi population. While the 

labor force of the country comprises two thirds of migrants, a huge 

percentage, almost 95% of it ends up in the private sector (Bel-Air(b), 

2013, p. 6). In 2013, the percentage of overseas workers employed in 

the construction sector, retail and wholesale and the private household 

sectors was 26.5%, 22.3% and 15% respectively. However, their 

contribution in the education and health sectors was as low as 2.6% 

and 3.6% respectively. The distribution of these workers in terms of 

their occupations showed that 59.1% of them were limited to the “blue 

collar” jobs of “engineering support and services”. On the other hand, 

non-Saudi workers also contributed a total of 52% in two of the high 

level job occupations of “managers” and “specialists” (Bel-Air(b), 2013, 

p. 6).  
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Figure 3-6   Proportion of Managers and Specialists in Saudi Arabia (2013) 

(Bel-Air(b), 2013, p. 6) 

 

3.4.2.2. Saudi authorities do not publish or disclose data on nationality 

breakdown of overseas residents, since they fear that nationalities with 

higher number of residents would make socio political claims. 

However, according to estimates by the World Bank in 2012, the three 

leading remittance receiving countries from Saudi Arabia were India, 

Egypt and Pakistan, receiving a share of $8.4 billion, $5.7 billion and 

$3.0 billion respectively in 2012. These estimates show that these three 

countries represent the major part of the overseas workforce in Saudi 

Arabia (Bel-Air(b), 2013, p. 6).   

 

Figure 3-7   Top Three Remittance Beneficiaries from Saudi Arabia: 2012 

(Bel-Air(b), 2013, p. 6). 
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Table 3-2  

Estimate of non-national population in Saudi Arabia (2013) 

 (Bel-Air(b), 2013, p. 7) 

S. No Country of Citizenship  Lowest Est. Upper Est. 

1 India  2,000,000 2,800,000 

2 Pakistan 1,500,000  

3 Bangladesh 1,500,000  

4 Indonesia 1,500,000  

5 Egypt 1,000,000 2,000,000 

6 Syria 1,000,000  

7 Sudan 500,000 900,000 

8 Yemen 800,000 1,000,000 

9 Philippines 679,000  

10 Sri Lanka 550,000  

11 Afghanistan 500,000  

12 Nepal 500,000  

13 Palestinians 500,000 1,000,000 

14 Burma 250,000 600,000 

15 Jordan (workers only) 250,000 300,000 

16 Lebanon (2009) 160,000  

17 Ethiopia >150,000 700,000 

 

3.4.3. Kuwait 

3.4.3.1. In December 2012, the estimated overseas population in Kuwait stood 

at 2,611,292 residents, making up 68.3% of the overall population. 

About 1,896,910 of these overseas residents were economically active, 

thus accounting for 82.6% of the overall active population. Among 

these, 45.6% (864,137) were employed (Bel-Air(c), 2013, p. 5). 

3.4.3.2. Majority of the non-Kuwaiti labor force was working in the private and 

domestic sectors (63% and 30.3% respectively). The trend for Kuwait’s 

private sector to employ overseas workforce has been on a rise. In 

2012, 93.4% of overseas laborers were employed by the private sector. 

For the sake of comparison, it may be noted that a large number of 

Kuwaiti nationals (78%) were employed by the government sector (Bel-

Air(c), 2013, p. 5). 

3.4.3.3. The breakdown of overseas population showed that 65.3% were males, 

70% were poorly educated with education below secondary level and 

were relatively young, around 32.8 years of age. There was a 



Gulf and European Countries N a t u r e  o f  L a b o r  D e m a n d  i n   
Skilled Labor Demand  G C C  C o u n t r i e s  

 Page  36 

 Date Produced: 29 August 2016 

demographic distortion, since the majority of the workers were in age 

groups of 15 to 60 years old and made up 83.4% of the non-residents 

(Bel-Air(c), 2013, p. 5). 

3.4.3.4. The following Figure displays the overall non-Kuwaiti population by 

region in 2012 (Bel-Air(c), 2013, p. 5). Pakistanis comprise 5.2% of the 

total foreign workforce in Kuwait. Indians, Egyptians and Bangladeshis 

comprise 30.1%, 21% and 8.3% of the foreign workforce respectively.  

 

Figure 3-8   Total Foreign Resident Population by Region/Country of Origin in Kuwait (2012) 

(Bel-Air(c), 2013, p. 5) – infographic rendered by R2V 

 

3.4.3.5. The level of salary received (a minimum of 250 Kuwaiti Dinars per 

month) defines if a (male) worker is eligible to sponsor family members 

for Kuwait residency. Generally, among the overseas workforce, the 

Asian workers are usually employed within blue collar and services jobs 

and are less likely to fulfill the criteria for residency. 

3.4.3.6. In 2012, Arab migrants made a contribution of 32% to the top level 

professions such as managerial, professional etc. The Egyptian migrant 

population mostly filled the lower levels of the occupational structure 

(Bel-Air(c), 2013, p. 6). 

3.4.4. Oman 

3.4.4.1. According to the population recorded on 27th May 2015, foreign 

residents constituted 44.2% of Oman’s overall population. This is an 

increase from 26.5% that was recorded in the first census carried out 
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in 1993. The developing population figures over the years since 1993, 

show a similar trend as in other GCC states. There was a rapid rise in 

foreign nationals during the 2000s. This took place simultaneously with 

increase in oil prices and subsequent economic expansion that was 

seen in the region during the decade. On the other hand, the steady 

increase in the numbers of foreign nationals is in contrast with the fall 

in numbers of foreign residents, witnessed in all other GCC states after 

the 2008 economic crisis (Bel-Air(d), 2015, p. 6). 

 

Figure 3-9   Foreign Nationals as Percentage of Total Population in Oman 

(Bel-Air(d), 2015, p. 6) 

 

3.4.4.2. The only comprehensive data source available on overall immigrant 

population is from the census carried out in 2010. The Data indicates 

that among the non-Omanis, the majority comprises Asians, 

accounting for 88% of the total non-resident population. The following 

table shows non -resident population of Oman by key region of origin 

(Bel-Air(d), 2015, p. 8). Pakistanis comprise 10.4% of the total foreign 

workforce in Oman. Indians and Bangladeshis comprise 57.1% and 

13.1% respectively. 

 

Figure 3-10   Total Foreign Resident Population by Country of Origin – Oman: 2012 

(Bel-Air(d), 2015, p. 8) – infographic rendered by R2V 

 

1,571

6,426

7,403

23,709

25,646

29,877

64,068

84,658 - 10.4%

107,125

465,660

Other GCC states

UAE

Jordan

Other Non-GCC Arabs

Rest of the world

Egypt

Other Asians

Pakistan

Bangladesh

India



Gulf and European Countries N a t u r e  o f  L a b o r  D e m a n d  i n   
Skilled Labor Demand  G C C  C o u n t r i e s  

 Page  38 

 Date Produced: 29 August 2016 

3.4.4.3. The majority of non-nationals in Oman are workers. In 2013, the 

number of employed overseas residents accounted for 89% of total 

overseas population, while family dependents made up 11% of the 

total overseas population. By and large, overseas workers in Oman are 

mostly males, who are comparatively young (around 33 years of age), 

and are not well educated. According to mid-2014 estimates, 74% of 

men and women in the overseas population were educated below 

secondary level. Workers with Asian ethnicity such as Indians, 

Pakistanis and Bangladeshis make up bulk of the workers, accounting 

for 88.4% of the total workforce. Apparently the Ethiopian females 

account for 3% and Egyptians make up 1% of the working population 

(Bel-Air(d), 2015, p. 9). 

3.4.4.4. During mid-2013, majority of the overseas workers of about 85% were 

sponsored by the public, private organizations and companies. Just a 

small part of 14.7% were in fact sponsored by a kafeel, out of which 

half were actually domestic workers. 

3.4.4.5. The contribution of overseas residents recruited within the private 

sector during that year was 82%, with a breakdown of 90% of men and 

17% of women. According to estimates from 2010, the ratio of 

domestic workers based on socio-demographic groups was 35% 

Indonesian, 29% Indian and 12% from the Philippines. About 55% of 

these domestic workers belonged to the age group of 30-44. Among 

these, 90% were educated below secondary level and about 70% were 

married (Bel-Air(d), 2015, p. 9). 

3.4.4.6. In terms of occupations of the migrants, during 2013, males had a 

contribution of 65% in blue-collar occupations, handicraft and industry 

professions. Whereas a vast number of females were working in 

different occupations associated with services. The share of migrant 

workers within the white collar occupations was only 12%, including 

men and women (Bel-Air(d), 2015, p. 10). 
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Figure 3-11   Employed Non-Omanis by Occupation and Gender  

(Private and Domestic Sectors): 2013 

 (Bel-Air(d), 2015, p. 9) 

 

3.4.4.7. Oman has implemented a quota system for Omani’s in different sectors 

and also enforces recruitment of Omani citizens in all businesses within 

the private sector. This is, to a certain extent similar to “Nitaqat 

program of nationalization” for the workforce in Saudi Arabia. There 

have been repeated police operations and deportations of illegal 

workers carried in 2010 and in 2013  (Bel-Air(d), 2015, p. 13). 

3.4.5. Qatar 

3.4.5.1. Qatar does not disclose the demographic breakdown of its local and 

overseas populations. Only total population figures, which include both 

Qataris and non-Qataris are given, and its accuracy cannot be gauged. 

The data from mid-2013 suggests that the total population of Qatar 

stood at 2,003,700, while the total population back in 1986 was 

373,392. Qatar’s population has grown over five times in a period of 

twenty-seven years, increasing at an average annual rate of 6.2% (Bel-

Air(e), 2014, p. 5). After 2003, there was an astonishing rise in growth 

rates and it rose to 17.3% in 2008. The population growth rate has 

started to escalate again since 2010. The latest data from 2013, if 

accurate, suggests that there is a substantial rise in the recruitment of 

laborers as a result Qatar being grated hosting rights of the FIFA 

Football World Cup 2022.  
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Figure 3-12   Evolution of Qatar’s Population and Growth Rate (1986-2013) 

(Bel-Air(e), 2014, p. 5; GLMM(a), 2016) – infographic recreated by R2V 

 

3.4.5.2. In 2010, the projected number of non-Qataris was 1,456,362, which 

accounted for 85.7% of the overall resident population of 1,699,435. 

This was a significant rise from earlier decades. Qatari population went 

up at a rate of 3.9% during 2004-2010. During the same period, 

estimates indicate that the number of non-Qataris grew at a very high 

average rate of 14.6% (Bel-Air(e), 2014, p. 6). This is evident from the 

Figure below. 

 

Figure 3-13   Qatar’s Total Population and Estimates of the Proportion of Non-Nationals  

in Census Years (1970, 1986, 1997, 2004, and 2010) 

 (Bel-Air(e), 2014, p. 6)  – infographic redesigned and recreated by R2V 
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population is less educated (about 60% of them are educated below 

secondary level) as compared to the Qatari citizens (only 37% of them 

are educated below secondary level). In 2012, about 17.8% of non-

Qatari’s had a university degree, in comparison to 30.9% of Qataris. 

Men outnumber women by nearly 1 to 5. In 2013, the gender ratio of 

population above 15 years of age was 493 males for nearly 100 women.  

(Bel-Air(e), 2014, p. 6). 

3.4.5.4. Qatar also shows an astonishing trend of spatial separation of its 

immigrant population. Those who were residing in labor camps, 

seemingly non-Qataris, made up a huge part between 2004 and 2010. 

About 918,150 people, which meant more than 50% of Qatar’s overall 

resident population and about 70% of all resident males alone, in fact 

resided in this kind of housing. The population kept in Labor camps is 

comparatively young (34 years average age) and have limited 

education. 73.5% are educated to primary level in school or even less, 

whereas 5% possess a university degree (Bel-Air(e), 2014, p. 7). 

3.4.5.5. Qatar experienced a remarkable growth in its economy during the 

2000s, which was a source of motivation for importing overseas 

laborers, mainly male. During 2013, non-nationals accounted for 94% 

of the labor force (1,450,703 out of 1,543,265). Around 94.1% out of 

these were employed, which is the highest among all GCC states. 

Among the overseas employed population, men outnumber women by 

a ratio of 8 to 1. 

3.4.5.6. Public funds allow for a huge public sector in Qatar, which recruits 

about 80.6% of the employed Qataris. About 78.4% of total employed 

non-Qataris are working in the private sector. The share of Non-Qataris 

in the private and public sector workforce is 99% and 60.8% 

respectively  (Bel-Air(e), 2014, p. 7). Qataris, constitute 81% of the 

“white collar” occupations, ranging from managerial positions to clerks. 

Although 80% of all managers are non-Qataris, 99% of them are 

employed in unskilled occupations and lowest occupation categories. 

72% of the non-Qatari’s make up for lower occupations such as craft 

and associated trade workers to elementary professions (Bel-Air(e), 

2014, p. 7). 

3.4.5.7. A reasonable number of Qatari males and females are employed in 

public administration (54%). Majority of the female residents are 

working in education sector (Bel-Air(e), 2014, p. 8). A majority of non-

Qatari females are working in the domestic sector and account for 

58.6% of overall non-Qatari employed females. However, about 14% of 

them are also recruited by the governmental sector. Female 

immigrants employed in white collar jobs make up 30% of the overall 

non-Qatari employed females, with a breakdown of 10.4% and 7% in 

the education and health sectors respectively. The remaining 
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percentage of them are in public administration, transportation and 

retail trade (Bel-Air(e), 2014, p. 8). 

 

 

Figure 3-14   Foreign laborers by activity (Qatar 2006-2013 selected activities) 

 (Bel-Air(e), 2014, p. 7) – infographic recreated by R2V 

 

3.4.5.8. Percentage of overseas workers in Qatar are shown by their country of 

nationality (selected nationalities as of 2013) in the following Figure 

(Bel-Air(e), 2014, p. 9). Citizens of four Asian nations comprise over 88% 

of the foreign workforce. These are India (36.6%), Nepal (27.5%), 

Philippines (13.4%) and Bangladesh (10.6%). Surprisingly, the data does 

not show any significant number of Pakistanis in Qatar. 

 

Figure 3-15   Foreign workers in Qatar by Country of Citizenship (Selected Nationalities, 2013) 

 (Bel-Air(e), 2014, p. 9) – infographic recreated by R2V 
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3.4.5.9. From the time of boom during the 2000s, and after 2022 World Cup 

hosting was awarded to Qatar, the huge groups of immigrants in the 

labor camps who have Asian ethnicity, are single male laborers and 

low-skilled have gained global public attention for clear reasons (Bel-

Air(e), 2014, p. 10). 

3.4.5.10. The nationality or region of origin plays a critical part in determining 

the circumstances of stay in Qatar. The workers from Nepal and 

Bangladesh are apparently workers entirely, hence a major number of 

them are working in the lowest occupations with low incomes (and 

most likely residing in labor camps). On the other hand, 50% of resident 

Arab citizens are those who are family dependents (Bel-Air(e), 2014, p. 

10). 

3.4.6. United Arab Emirates 

3.4.6.1. The statistics and features of UAE population including, both Emiratis 

and Non-Emiratis, are concealed from the public (Bel-Air(f), 2015, p. 6). 

Just like for Qatar, however, total Population and Growth Rates are 

available, which are shown in the Figure below. 

  

Figure 3-16   Evolution of population and demographic growth rate in  

Abu Dhabi and Dubai (selected years 1968-2013 

(Bel-Air(f), 2015, p. 7) – infographic desigend and rendrered by R2V 
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on average per year, while the population of overseas residents grew 

by 16% in comparison (Bel-Air(f), 2015, p. 8).  

 

 

Figure 3-17   UAE's Population by Nationality 

(Hamza, 2014, p. 85) 

 

3.4.6.3. The Figure below shows the 2005 population of national and non-

national in each of the UAE’s Emirates. All of the seven Emirates 

support a larger number of non-nationals than nationals. The disparity 

is as great as 90% in Dubai and over 75% in Sharjah, Ajman and Abu 

Dhabi, to as low as 58% and 55% in Ras Al Khaima and Al Fujairah. 

 

Figure 3-18   UAE Population by Nationality and Proportion of non-Emirates (2005) 

 (Bel-Air(f), 2015, p. 9) – infographic redesigned and recreated by R2V 
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a university degree was which was higher as compared to the 11.8% 

Emiratis who had university level education. 

3.4.6.5. UAE’s economy experienced an outstanding growth during the 2000s, 

which provided an incentive with regard to importing a variety of 

overseas workers. UAE has no current data available on non-residents 

with a breakdown by their nationality. Projected figures available in the 

media, provided by embassy sources, indicate that Indians, Pakistanis 

and Bangladeshis were the leading nationalities (2.6 million; 1.2 million 

and 700,000 respectively). The demographic gap between immigrants 

and nationals is even greater within the working population. In 2011, 

immigrants accounted for 96% of the projected 1,325,949 working 

residents in Dubai. Asians clearly dominate in numbers as compared to 

other nationality groups, with a share of 86.9% in the total workforce 

(Bel-Air(f), 2015, p. 10). Country wise data is not available. 

 

Figure 3-19   Employed Population by Nationality Group in Dubai (2011) 

 (Bel-Air(f), 2015, p. 10) – infographic recreated by R2V 
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Overseas workers show a varied profile in UAE, as compared to other 

GCC countries. About a third of overseas laborers are in blue collar 

occupations such as craft and associated trade laborers to elementary 

jobs. By comparison, this percentage is 72% in Qatar. Some 22% of the 

overseas workers are working in trade and services jobs, and about 

24% are employed in managerial and skilled occupations. Significant 

variations among different nationality groups are covered up by these 

statistics. Just like in the case of Dubai, western nationalities are 

massively employed in highly skilled occupations. In comparison, 

Asians make up 61% of the blue collar jobs, while they make up 15% of 

the managerial and skilled jobs. Arab laborers are uniformly scattered 

in all occupations just like in other GCC states (Bel-Air(f), 2015, p. 11). 

 

 

Figure 3-20   Employed Population by Nationality and Occupation Category: 2009 

(Bel-Air(f), 2015, p. 11) 

 

3.4.6.8. In 2009, the Defense, Social Security and Public Administration Sector 

had 61% Emirati citizens employed, including males and females, and 

as low as 9% within the Education sector. In Comparison, the non-

nationals, again as compared to other GCC countries like Qatar, were 

relatively diverse in the activity sector, as may be seen from the Table 

below (Bel-Air(f), 2015, p. 12). 
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3.4.6.9. Statistics from 2014 regarding the labor force working in the private 

sector indicate that the UAE’s economy has recovered well from the 

2008 economic crisis. In 2014, the total workforce number went up to 

4.417 million, a 10% increase since 2013. According to ministry of labor, 

this growth rate was considered the strongest in the past 44 years. The 

construction industry was at top within the private sector, as the 

number of laborers increased over 1.50 million and accounted for 34% 

of the overall workforce. The services sector was second on the list with 

about 1.05 million laborers and accounted for 24% of the overall 

workforce; and the industries sector was third with 500,000 laborers 

which accounted for 12% of the overall force. There three sectors made 

up about 70% of the overall jobs in the UAE (Bel-Air(f), 2015, p. 12). 
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4. A Comparison of Labor Specific Parameters: GCC Countries  

This Section, as the title suggests, provides the reader with a range of labor specific parameters 
relating to Pakistan and the GCC countries. The primacy sources of data are Pakistan’s Bureau of 
Emigration & Overseas Employment, the International Labor Organization and a set of reports from 
the European University Institute and Gulf Research Center. Towards the end, data on remittances 
from the GCC countries is presented. 

4.1. Pakistan’s Overseas Workforce - Bureau of Emigration & Overseas Employment 

4.1.1. Introduction 

4.1.1.1. The Bureau of Emigration and Overseas Employment [BEOE] was 

established in October 1971, under the Ministry of Overseas Pakistanis 

and Human Resource Development [MOP&HRD], by the amalgamation 

of three governmental departments – the National manpower Council, 

the Protectorate of Emigrants and the Directorate of Seaman’s 

Welfare. The BEOE Initially started working under the Emigration Act of 

1922 and Rules of 1959. The Emigration Ordinance of 1979 (Ordinance 

No. XVIII) gave BEOE its own set of rules, mandate and procedures. 

BEOE is a regulatory body which facilitates, monitors and standardizes 

the emigration procedures followed by Overseas Employment 

Promoters [OEP] and the private sector (BEOE(a), 2015).  

4.1.1.2. The BEOE has maintained statistical data for registered overseas 

workers since 1971. This data provides a logical starting point for 

analyzing the demand trends of Pakistan’s overseas workforce. A 

detailed write-up on the BEOE, its role and objectives, and a range of 

statistics have been presented in the Inception Report prepared during 

the course of this Consultancy (R2V(a), 2016, pp. 74-98). BEOE statistics 

only relevant to the GCC Countries are presented below. 

4.1.2. Pakistani Overseas Workforce around the World 

4.1.2.1. Pakistan has an abundant working population and a large population 

growth rate. Complex socio-economic circumstances tied with political 

uncertainties have acted as a push factor for an increasing number of 

Pakistanis to migrate to other regions and countries in search of 

employment opportunities (Khan, Ahmed, & Gill, 2014, p. 5). 

4.1.2.2. Traditionally, the Gulf States have been a popular destination for 

Pakistan’s overseas workforce. Figure 4-1 shows that an overwhelming 

number of Pakistanis (95.97%) end up in the six GCC States since 1971 

(BEOE(b), 2015; MoPD&R, 2015). The rest of the 4% workers are in Asia 

(1.16%), Africa (1.1%), Far East (1%), Europe (0.52%), USA (0.05%) and 
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in other parts of the world (0.2%). The number for the Gulf region is so 

large that its makes the proportion of Pakistanis going to other parts of 

the World quite insignificant. Discussion on the 0.52% Pakistanis who 

proceed to Europe is carried out in the latter half of this report. 

4.1.3.  

Figure 4-1   Percentage of Pakistani Workers in Regions of the World: 1971-2015 

(BEOE(b), 2015; R2V(a), 2016, p. 77) – infographic rendered by R2V 

 

4.1.4. Pakistani Overseas Workforce in the GCC Countries 

4.1.4.1. Among the Gulf countries, Saudi Arabia and UAE are the most preferred 

destinations for the Pakistani manpower, with more than 52.62% and 
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Figure 4-2   Percentage of Pakistani Workers in GCC Countries: 1971-2015 

(BEOE(b), 2015; R2V(a), 2016, p. 79) – infographic rendered by R2V 

 

4.1.4.2. Data from the Bureau of Emigration & Overseas Employment shows 

that a total of 8.418 million Pakistani’s have been registered since 1971 

for seeking employment in the six GCC countries. The country wise 

breakdown, in descending order of the number of workers for each of 

these nine countries is tabulated in Table 4-2 below. The data is 

updated till December 2015.  

 

Table 4-1  

Number of Pakistani Workers to the GCC Countries: 1971-2015 

(BEOE(b), 2015; R2V(a), 2016, p. 79) 

Country 
Number of Workers 

(1971-2015) 
%age of Workers 

(1971-2015) 

KSA 4,429,510 52.62% 

UAE 2,885,299 34.28% 

Oman 652,743 7.75% 

Kuwait 181,458 2.16% 

Bahrain 143,625 1.71% 

Qatar 125,386 1.49% 

Total 8,418,021 100.00% 
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4.1.4.3. Table 4-2 below shows the country-wise listing of 5.441 million 

Pakistani’s who have proceed to the Gulf region from 2003 onwards, 

ever since country-wise annual data is available with BEOE. A notable 

change is a 5% reduction in the proportion of Pakistanis proceeding to 

KSA and a 6% increase in the proportion of Pakistanis proceeding to the 

UAE.  

Table 4-2  

Number of Pakistani Workers in GCC Countries: 2003-2015 

(BEOE, 2013) 

Country 
Number of Workers 

(2003-2015) 
%age of Workers 

(2003-2015) 

KSA 2,579,186 47.40% 

UAE 2,206,060 40.54% 

Oman 436,715 8.03% 

Kuwait 71,507 1.31% 

Bahrain 75,443 1.39% 

Qatar 72,792 1.34% 

Total 5,441,703 100.00% 

 

4.1.4.4. Figure 4-4 below plots the annual trend for these numbers. The UAE 

and KSA have been more or less equally sharing the honors of hosting 

the maximum numbers of Pakistani workers since 2003. It is interesting 

to note that a drop in number or workers to any one of these countries 

has always been balanced by a rise in the number of workers to the 

other. 

 

Figure 4-3   Number of Pakistani Workers to GCC Countries: 2003-2015 

(BEOE, 2013) – infographic rendered by R2V 
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4.1.4.5. According to ILO and the German Society for International Cooperation 

[GIZ], the number of registered workers, migrating from Pakistan to 

GCC countries are mostly low-skilled, who are restricted to jobs that 

come under the blue collar category (ILO-GIZ, 2015, p. 8). This fact has 

been stated by various sources and largely holds true for the category 

of labor being exported from Pakistan. B-TEVTA and the TVET sector of 

Balochistan would greatly benefit if they shift their focus on developing 

semi-skilled and skilled workers for the GCC countries. This is especially 

relevant considering the onset of two major world events in the form 

of Expo 2020 being held in Dubai and FIFA Football World Cup 2022, 

being hosted by Qatar.  

4.1.4.6. The contribution of Balochistan’s labor force, or for that matter any of 

the other provinces or Administrative areas of Pakistan, towards 

Pakistan overseas workforce in individual GCC countries is not known. 

BEOE’s data that is presently available to R2V does not provide that 

level of detail, which is in a way, a touch unfortunate since this would 

have provided an opportunity for deeper and more accurate, result 

oriented analysis. Efforts to obtain such data have, as of now, not been 

successful. 

4.1.5. Contribution of Pakistan’s Regions towards Overseas Workforce 

4.1.5.1. The contribution of Balochistan to the total Pakistani overseas 

workforce since 1971 is only 1.18% (BEOE(b), 2015). This is even lesser 

than the contribution by Azad Kashmir and FATA regions. The following 

Figure refers. The Balochistan government and its TVET sector needs to 

take this up on urgent basis in order to make its labor force competent 

enough to avail more job opportunities in the GCC countries.  
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Figure 4-4   Contribution of Pakistan’s Regions towards Overseas Workforce: 1981-2015 

(BEOE(c), 2015; R2V(a), 2016, p. 93) – infographic rendered by R2V 
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up on the BEOE has been presented in the Inception Report prepared 

during the course of this Consultancy (R2V(a), 2016, pp. 74-98). 

4.2.1.2. The International Labor Organization [ILO] is a United Nations [UN] 

agency since 1919. It brings together governments, employers and 

workers representatives of its member states to set labor standards, 

develop policies and devise programs promoting decent work for all, 

including both men and women (ILO, 2016).  

4.2.1.3. ILO maintains an Information System on international labor standards 

in specific ILO Country Profiles for a particular country. These ILO 

Country Profiles for the GCC countries; namely Bahrain, Kingdom of 

Saudi Arabia, Kuwait, Oman, Qatar and the United Arab Emirates, are 

given in Annexes A through F respectively. Some important indicators 

from these profiles are discussed in detail below. 

4.2.2. Sector Wise Share in Total Employment 

4.2.2.1. According to Figure 4-5 the majority of employment in the GCC 

countries lies in the Services sector with the Industrial sector a distant 

second in most of the countries, except Qatar. Considering this trend 

prevalent in the GCC labor markets, B-TEVTA should focus on 

developing trades and skills which cater to the Services Sector skill 

demands of the GCC region. Additional information on skills that are in 

demand in Dubai have been provided in the Assessment Report on 

“Expo Dubai 2020 and 2022 FIFA World Cup Qatar Skilled Labor 

Demand” of this Consultancy (R2V(b), 2016). The average share of 

employment by sector taken for all the GCC countries are 33% for 

Industry, 63.7% for Services and only 3.3% for Agriculture. These are 

opposite to the average contribution of these three sectors to the GDP 

– as we shall see later in this report – the economy of GCC countries is 

driven by industry rather than services. 

 

Figure 4-5   Sector Wise Share in Total Employment: GCC Countries 

(ILO(a), 2011)  (ILO(b), 2011) (ILO(c), 2011) (ILO(d), 2011) (ILO(e), 2011) (ILO(f), 2011) – infographic 

rendered by R2V 
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4.2.3. Labor Force Participation 

4.2.3.1. As expected, the participation of men (87.5% for GCC) in the labor force 

of all GCC countries is considerably higher than for women (39.5% for 

GCC). Qatar and UAE lead the participation rates for men and women 

both – a glimpse of the progressive nature of both these countries that 

won them the rights to host the 2022 FIFA World Cup and the Expo 

2020. It would be of relevance to mention here that if Pakistan wants 

to train its female labor force and send it abroad for employment, it 

would be ideal to target countries where the labor participation of 

women is relatively higher, as in Qatar, UAE, Kuwait and Bahrain.  

 

Figure 4-6   Labor Force Participation Rate: GCC Countries 

(WB(e), 2016; WB(d), 2016) – infographic rendered by R2V 
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Figure 4-7   Unemployment Rates: GCC Countries 

(Jelili, n.d., p. 50) – infographic rendered by R2V 
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unemployment of youth. Although the unemployment of youth in the 
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force is second only that of Qatar’s. 

  

Figure 4-8   Youth Labor Force and Unemployment Rates: GCC Countries 

(ILO(a), 2011) (ILO(b), 2011) (ILO(c), 2011) (ILO(d), 2011) (ILO(e), 2011) 

 (ILO(f), 2011) (WEF, 2016) – infographic rendered by R2V 
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level is shown below. More than 50% of the foreign workers in each 

GCC country are those having below secondary level education, which 

also emphasizes the fact that Gulf countries employ foreign workers on 

blue collar jobs, or as is evident, on physical work intensive jobs, as is 

the case with most of the workforce of Asian origin. UAE and Qatar 

employ the most non-nationals in the higher education category – 44% 

and 40% respectively. Considering the low literacy rate and high 

unemployment in the country, the TVET sector in Pakistan and 

Balochistan should develop their trainings accordingly in order to 

occupy a maximum portion of the jobs available to the foreign workers 

in this region.  

 

Figure 4-9   Ratio of Education Levels of Employed Non-Nationals: GCC Countries 

Source; (Bel-Air(a), 2015) (Bel-Air(b), 2013) (Bel-Air(c), 2013) (Bel-Air(e), 2014) (Bel-Air(f), 2015) –  

infographic rendered by R2V 
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   Non-Nationals    Nationals 

Figure 4-10   Ratio of Nationals and Non-National Population: GCC Countries 

(Bel-Air(a), 2015, p. 5; Bel-Air(b), 2013, p. 6; Bel-Air(c), 2013, p. 4; Bel-Air(d), 2015, p. 6; Bel-Air(e), 

2014, p. 6; Bel-Air(f), 2015, p. 4) (GLMM(b), 2016) – infographic rendered by R2V 
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their local skill set. However, this will do little to offset the demand for 

non-national labor for some time to come. In fact, based on the current 
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1 A casual caution here would be in place, this data is not from the same year - the data for UAE is from 2010, 
for Bahrain and KSA from 2014, for Qatar from 2015, and for Kuwait and Oman from 2016. However, this will 
in no way skew the findings as over the past three years, the proportion of nationals to foreigners has not 
changed significantly in these six countries. 
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4.2.8. Ratio of Nationals and Non-Nationals in the Labor Force 

4.2.8.1. The average percentage of non-nationals in the labor force across all 

GCC countries, at 83%, is even higher than the average percentage of 

non-nationals in the population. The percentage of non-national labor 

force in all GCC countries is above 65% of the total workforce. These 

numbers speak volumes about the contribution of foreign workforce in 

the GCC labor market. For Qatar and UAE this figure is as high as 94% 

and 96% respectively. These numbers again support the fact that the 

gulf countries are largely dependent on the foreign labor. Keeping this 

trend in mind, Pakistan can train its manpower accordingly. Similar 

reliable data for Oman was not available for comparison. 

4.2.8.2. The average non-national labor force participation for GCC countries 

(excluding Oman) is 83.4%. As we shall see later in this report, the 

average non-national labor force participation for the European 

Countries (excluding Croatia) is 57.2%. 

     

   Non-Nationals    Nationals 

Figure 4-11   Ratio of Nationals and Non-National Labor Force: GCC Countries 

(Bel-Air(a), 2015, p. 5; Bel-Air(b), 2013, p. 6; Bel-Air(c), 2013, p. 5;  

Bel-Air(e), 2014, p. 7; Bel-Air(f), 2015, p. 10) – infographic rendered by R2V 
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Figure 4-12   Percentage of Non-Nationals Employed in  

Public and Private Sectors in GCC countries: 2010 

(Hamza, 2014, p. 85) – infographic rendered by R2V 

 

4.2.10. Overall Unemployment Trends 
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spectrum are Oman and Bahrain, however; their unemployment rates, 
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regions of the world. It is also worthwhile to note that unemployment 

rates in the UAE and Kuwait have risen. 

 

Figure 4-13   Unemployment Trends in the GCC: 2000-2015  

(MarketLine-Country, 2016)– infographic rendered by R2V 
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4.2.10.2. It is also evident from the Figure 4-14 that the unemployment trends 

in all six GCC countries have not changed much over time, and have 

remained relatively stable. The unemployment rate reported in 2015 

for each GCC country, as well as the average unemployment rated since 

the year 2000 are tabulated below, from which the stable trend is 

evident. 

 

Table 4-3  

Unemployment Trends for GCC Countries: 2000-2015 

(MarketLine-Country, 2016) 

Country 
Unemployment  

2015 
Avg Unemployment  

2000-2015 
Difference 
2015 - Avg 

Bahrain 7.6% 7.5% 0.1% 

KSA 5.7% 5.5% 0.1% 

Kuwait 2.7% 2.0% 0.7% 

Oman 8.1% 8.4% -0.3% 

Qatar 0.4% 1.3% -0.9% 

UAE 3.7% 3.4% 0.3% 

 

4.2.11. Sector Specific Percentage Population of Foreign Labor 

4.2.11.1. The following table gives us a percentage of overseas laborers within 

each sector; 

 

Figure 4-14   Percentage of Non-Nationals Employed in  

Public/ Private and Other Sectors in GCC countries: 2010 

(Bel-Air(a), 2015, p. 6) (Bel-Air(b), 2013, p. 6) (Bel-Air(c), 2013, p. 5)  (Bel-Air(d), 2015, p. 9)  (Bel-

Air(e), 2014, p. 7) (Bel-Air(f), 2015, p. 7) – infographic rendered by R2V 
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4.3. Remittances 

4.3.1. Remittance Outflows from GCC Countries 

4.3.1.1. As hosts to a large number of foreign workers, the GCC countries have 

become significant contributors to global net remittances  (Janardhan, 

2011) cited in (Hamza, 2014). The top remittance recipient in 2010 was 

India. The Philippines, Bangladesh, Pakistan, and Egypt were also in the 

top 10 recipients (World Bank, 2011) cited in (Hamza, 2014). These 

countries also constitute a majority of the migrant population in Gulf 

countries. 

4.3.1.2. According to the World Bank, in 2009, Saudi Arabia, Kuwait, and Oman 

were in the top 10 remittance-sending countries (World Bank, 2011, 

cited in Hamza, 2014). Recent World Bank data from 2015 shows that 

Saudi Arabia topped the list of remittance-sending countries from the 

GCC, followed by the UAE and Kuwait. A total of US$ 45.739 billion was 

remitted out from KSA in 2015, which was 43.6% of the total 

remittance from the GCC region. This was followed by remittances 

from UAE and Kuwait. Table 4-4 below lists the 2015 remittances from 

the GCC countries. 

Table 4-4  

Total Remittance Outflow from GCC Countries: 2015 

(World Bank(c), 2016) 

Country 
Remittance Outflow 

(US$ Billion) 
%age of  

Remittance Outflow 

KSA 45,739 43.6% 

UAE 30,170 28.7% 

Kuwait 11,828 11.3% 

Qatar 10,420 9.9% 

Oman 4,240 4.0% 

Bahrain 2,580 2.5% 

Total 104,977 100.0% 

 

4.3.1.3. Table 4-5 below shows that six countries; Bangladesh, Egypt, India, 

Indonesia, Pakistan and the Philippines received over 80% of the total 

global remittances made by GCC countries in 2015. India is the largest 

recipient of remittances from GCC (US$ 35.9 billion – 42.5%), followed 

by Egypt (US$ 14.3 billion – 17%) followed by Pakistan (US$ 11.8 billion 

– 14%). 
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Table 4-5  

Remittance Outflow from GCC Countries to Selected Countries: 2015 

(World Bank(c), 2016) 

Country 
Remittance Outflow (US$ Billion) 

Bangladesh Egypt India Indonesia Pakistan Philippines 

KSA 3,775 7,587 10,509 3,663 5,007 3,214 

UAE 2,700 1,873 12,573 813 4,761 3,505 

Kuwait 880 3,213 4,566 227 981 846 

Qatar 525 1,057 3,986 118 427 1,164 

Oman 322 225 3,036 79 348 95 

Bahrain 222 360 1,254 68 264 195 

Total 

8,423 14,315 35,924 4,968 11,788 9,020 

10.0% 17.0% 42.5% 5.9% 14.0% 10.7% 

84,429  (80.4% of global remittances from GCC countries in 2015) 

 

4.3.1.4. The Figure below shows that the remittance outflow from all GCC 

countries, except for Bahrain, has been rising steadily since the year 

2005-06. 

 

 

Figure 4-15   Remittance Outflows from GCC Countries: 2000-14 

(World Bank(c), 2016)– infographic rendered by R2V 
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4.3.2. Total Remittance Inflows to Pakistan (1976-2015) 

4.3.2.1. The World Bank has reported total remittances to Pakistan from all 

countries in the year 2015 were US$ 19.225 billion, which was 7.0% of 

the share of our GDP for the same year (World Bank(c), 2016). From 

1976 to 2001, remittances to Pakistan remained within a low of US$ 

0.412 billion and a high of US$ 2.94 billion, with slight fluctuations. Even 

since then, from 2002 till date, a steady and strong rise in remittance 

inflows can be seen in Figure 4-17 below.  

 

Figure 4-16   Remittance Inflows to Pakistan from All Countries: 1976-2015 

 (World Bank(c), 2016)– infographic rendered by R2V 

 

4.3.3. Remittance Inflows to Pakistan from GCC Countries (2015) 

4.3.3.1. We have seen earlier that the KSA and the UAE are the most favored 

destinations for Pakistani workforce. These are also the largest 

contributors for remittances towards Pakistan. According to the World 

Bank, remittance from the GCC countries to Pakistan in 2015 totaled 

US$ 11.788 billion. The KSA with US$ 5.007 billion (42.5%), and UAE 

with 4.761 billion (40.4%) contributed 82.9% of this amount. Figure 4-

18 below refers.  

  

Figure 4-17   Remittance Inflows to Pakistan from GCC Countries: 2015 

(World Bank(c), 2016)– infographic rendered by R2V 
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4.3.3.2. Events such as Expo Dubai 2020 and 2022 FIFA World Cup Qatar 

provide good employment opportunities for the Pakistani workforce. If 

availed, these opportunities will not only reduce local unemployment, 

but will also help in national development by increasing foreign 

exchange reserves through additional remittances.  
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5. Economic Situation in GCC Countries 

Employment opportunities in an economy are affected by that economy’s wealth and its 
capacity to generate economic activity, both by the State, and by the citizens. This Section begins with 
an explanation of one of the more acceptable parameters for measuring the wealth of an economy – 
the Gross Domestic Product. The GDP, and other GDP based parameters, as well as their trends over 
time for the six GCC countries are presented. Other GDP based parameters include Nominal and Real 
GDP, and Nominal GDP per Capita. A separate discussion on the real GDP trends for each of the six 
countries is carried out. Current strengths, weaknesses, opportunities and threats being faced by the 
GCC economies are discussed.  

5.1. GDP as a Measure of National Wealth 

5.1.1. Gross Domestic Product and Gross National Product 

5.1.1.1. There are several macroeconomic statistical indicators that are used to 

gauge a nation’s wealth, or the well-being of its citizens; such as 

inflation, deflation, unemployment, national disposable income, retail 

sales, trade deficit – to name a few. One of the most closely monitored 

macroeconomic indicator, however, is the Gross Domestic Product 

[GDP]. This is different from the Gross National Product [GNP]. GDP is 

the income earned within the national geographic boundaries of a 

country by both its nationals and non-nationals. On the other hand, 

GNP is the income earned only by the nationals of a country residing 

both at home and abroad. GNP excludes income earned by non-

nationals residing in the country, whereas GDP excludes income earned 

by nationals of a country residing abroad. For reasons that are beyond 

the scope of this discussion, GDP is considered to be the best single 

measure of a society’s economic well-being (Mankiw, 2012, p. 543).  

5.1.2. Nominal GDP 

5.1.2.1. GDP, also known as Nominal GDP, may be formally defined as the 

market value of all final goods and services produced within a country 

in a given period of time (Mankiw, 2012, p. 494). Calculations for GDP 

are based on market prices, since the amount people are willing to pay 

is the true reflection of the value of goods or services. Additionally, the 

calculations are based on the sale of final goods and services, since the 

value of intermediate goods is already included in the prices of the final 

goods. This avoids double counting of the final sale price. Nominal GDP 

includes goods and services that are produced during the period for 

which GDP is being calculated, and excludes any past related 

transactions (Mankiw, 2012, pp. 494-5). 
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5.1.3. Real GDP 

5.1.3.1. As defined and described above, Nominal GDP measures the total 

spending on goods and services in all markets in the economy of a 

particular country during a specific period of time. Given this definition, 

annual changes in a country’s GDP occur when total spending rises or 

decreases from one year to the next. There can be two core scenarios 

for this change in spending that results in GDP fluctuation. These are 

(1) the economy is producing a greater or lesser output of goods and 

services, with their prices staying constant – or, (2) goods and services 

are being sold at higher or lower final prices, at a constant output.  

5.1.3.2. In practical real-life economy, both these core scenarios combine to 

cause GDP fluctuations. However, the effect of each particular core 

scenario, when studied independent of the other, results in different 

fluctuation patterns in the GDP.  

5.1.3.3. Real GDP is measured by considering only the first scenario – changes 

in production levels of goods and services with no changes in their 

prices – and may be formally defined as the production of goods and 

services valued at constant prices (Mankiw, 2012, p. 501). This is 

calculated by keeping the prices of goods and services constant in an 

assigned base year. In other words, Real GDP values the goods and 

services produced during the current year at the prices that prevailed 

in some specific year in the past. 

5.1.4. Nominal GDP versus Real GDP 

5.1.4.1. Nominal GDP uses current prices to place a value on the economy’s 

production of goods and services. On the other hand, Real GDP uses 

constant base-year prices to place a value on the economy’s production 

of goods and services. Thus, Real GDP is a measure of the economy’s 

changing production of goods and services over time regardless of the 

increase or decrease of the prices which these goods and services are 

sold at (Mankiw, 2012, pp. 499-500). In essence, Real GDP is an 

indicator of national productivity of goods and services. 

5.1.5. Nominal GDP Per Capita 

5.1.5.1. Nominal GDP per capita is calculated by dividing a country’s Nominal 

GDP by its population. As opposed to GDP, which captures the wealth 

of a nation as a whole, GDP per Capita reflects the average wealth, or 

well-being, of that nation’s citizens. This can be calculated using both 

Nominal and Real GDP, with the latter giving Real GDP per Capita. In 

report, Nominal GDP per Capita shall be used. 
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5.2. Trends in Nominal GDP for GCC Countries 

5.2.1. The economics of the GCC region is largely based on the petrochemical industry, and 

is heavily dependent on oil revenue. It comes as no surprise, therefore, that the GDP 

of the region is strongly influenced by regional and global oil prices. Figure 5-1 below 

shows that the nominal GDP of the GCC countries fell with the decline in the oil 

prices in 2008, when oil prices came at their lowest level for decades. After a steady 

increase for six years, witnessed all across the GCC countries, another fall in their 

collective GDPs can be seen since the beginning of 2015, when once again, global oil 

prices have seen a falling trend.  

 

Figure 5-1   Trends in Nominal GDP for GCC Countries: 2000-2015 

(MarketLine-Country, 2016) 

 

5.2.2. Saudi Arabia and UAE are the richer GCC countries, boasting of the highest nominal 

GDPs and richer economies in the GCC region. These are followed by Qatar, Kuwait, 

Oman and Bahrain – in that order. Both Saudi Arabia (52.62%) and UAE (34.28%) 

have also been the two most popular destination for Pakistan’s overseas workers in 

the GCC region. Qatar and Kuwait has always been next largest GCC economies. 

However, a very less number of overseas workers have gone to these countries. The 

next largest destination for overseas Pakistani workers, after Saudi Arabia and UAE 

is Oman (7.75%), which is the smallest of the GCC economies.  
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5.3. Trends in Nominal GDP per Capita for GCC Countries 

5.3.1. It has been described above that the Nominal GDP per Capita is a derivative of the 

Nominal GDP, and is obtained by dividing the latter by the country’s population. It 

is therefore natural that the Nominal GDP per Capita would, in general, follow 

similar fluctuation patterns as the nominal GDP itself. This is evident from the Figure 

below, where troughs can be seen in the 2008 and 2015, the times when oil prices 

experienced an extraordinary plunge. 

 

Figure 5-2   Trends in GDP per Capita for GCC countries: 2000-2015 

(MarketLine-Country, 2016) 

 

5.3.2. With the vertical axis now showing personal wealth rather than national wealth (in 

case of nominal GDP) we see that Qatar and Kuwait lead the GCC in terms of nominal 

GDP per Capita, while Saudi Arabia – with the highest nominal GDP - is relegated to 

one of the lower GCC countries in this respect.   

5.3.3. UAE can be an ideal destination for the Pakistani workforce as it has both high per 

capita GDP and nominal GDP growth. Though Saudi Arabia’s nominal GDP per Capita 

is one of the lowest, it still remains an attractive destination for Pakistanis due to its 

large economy and traditional positivity in job placements. 

5.3.4. Oman, with both relatively lower Nominal GDP and Nominal GDP per Capita, 

remains a popular destination for Pakistani workers. This may have something to do 

with more relaxed work visa requirements and a more hospitable environment for 

Pakistani nationals.  
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5.4. Trends in Real GDP for GCC Countries 

5.4.1. The Figure below charts out the trends for Real GDP of the GCC countries for the 

past fifteen years. A quick glance shows how different, and in certain ways how 

significant, Real GDP can be as compared to Nominal GDP. 

 

 

Figure 5-3   Trends in Real GDP Growth for GCC Countries: 2000-2015 

(MarketLine-Country, 2016) 

 

5.4.2. It may be recalled that Bahrain had the least Nominal GDP and one of the least 

nominal GDP per Capita amongst all GCC countries. However, when it comes to Real 

GDP, it turns out that Bahrain is one of the most stable and better performing GCC 

member. This translates into the fact the Bahrain’s economy is not as dependent on 

changes in prices of goods and services as are the other GCC countries. Saudi Arabia, 

with the highest Nominal GDP, and Qatar, with the highest Nominal GDP per Capita, 

are literally at par with Bahrain as far as Real GDP is concerned, indicating that the 

Saudi and Qatari GDPs are heavily dependent on the prices of goods and services 

(Sagynbekov, 2014, p. 482). 

5.4.3. In 2015, the average Real GDP growth for all GCC countries was 3.23%. The 

economies of all the GCC countries were hit hard due to global decline in oil prices 

after 2008, which is also evident from the drop in the Real GDP during the same 

period. The economies of Bahrain and Oman showed resilience during this period 

and were the two in GCC which fell the least. However, all the six economies have 

slowly recovered after the 2008’s global economic recession. Considering this fact, 

these economies can keep supporting the large portion of the foreign labor force in 

future also.  
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5.5. Real GDP Statistics for GCC Countries 

5.5.1. R2V has gone a step further and has used yearly data from MarketLine-Country 

(2016) to calculate the average and standard deviations for the Real GDP’s growth 

of the six GCC economies. Where the average will give a fair indication of a particular 

economy over the past fifteen years, the standard deviation will indicate the 

economies robustness and resilience to change on account of changing prices of 

goods and services in the country. It may be recalled that Real GDP is calculated only 

with respect to production of goods and services by keeping their prices constant at 

a predefined base year. The calculated standard deviation of Real GDP about the 

mean across the past sixteen years (2000 to 2015) will give a more authentic 

indication of an economy’s stability as compared to inference from graphical trends. 

5.5.2. Table 5-1 shows us that Bahrain has the least standard deviation in its Real GDP over 

the past sixteen years (1.80%, with a mean of 4.865). This fact supports the graphical 

inference from figure 5-3 above. It had been said of Bahrain that its economy is not 

as dependent on changes in prices of goods and services as are the other GCC 

countries. This stems from the fact that Bahrain’s is not a petrochemical-heavy 

dependent economy, since diversification has been going on in a planned manner 

for some time now. On the other hand, Qatar’s economy is quite volatile with a 

standard deviation of 7.21%. Fortunately for Qatar, this volatility is mostly on the 

positive side, as evident from its average Real GDP growth average of 11.05%.  

 

Table 5-1  

Real GDP Statistics for GCC Countries: 2000-2015 

(MarketLine-Country, 2016) – calculations and data collation by R2V 

S. No Country Average Standard 
Deviation 

Maximum Minimum 

1 Bahrain 4.86 1.80 8.30 2.10 

2 KSA 4.06 3.84 11.20 -2.80 

3 Kuwait 4.36 5.81 17.30 -7.10 

4 Oman 3.49 2.96 8.20 -2.70 

5 Qatar 11.05 7.21 26.20 3.70 

6 UAE 4.72 3.87 10.90 -5.20 

 

5.6. GDP Composition by Sector – GCC Countries 

5.6.1. Figure 5-4 shows that a high percentage of the GDP of all GCC countries is driven by 

the Industry Sector, expectedly dominated by the Petrochemical industry. If the 

average composition of the Nominal GDP by sector is taken for the GCC countries, 
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we see that the GDP is composed of 61.1% Industry, 38.2% Services and only 0.7% 

Agriculture. 

5.6.2. The Saudi, Emirati and Qatari show a greater dependence on the industry sector. 

KSA has an oil-centric economy, and its manufacturing activities are dominated by 

oil exploration and production (MarketLine(b), 2015, p. 44). In the UAE too, the 

industrial sector led the way in 2014, contributing 57.30% of the country's GDP, with 

the service sector contributing 42.10% (MarketLine(f), 2015, p. 39). In Qatar, the 

industrial sector contributed 67.48% to the GDP (MarketLine(e), 2015). 

5.6.3. The Services Sector plays a secondary role in GCC economies, more so in Bahrain 

and the UAE. The contribution of agriculture towards the GDP is negligible in all GCC 

countries. 

 

Figure 5-4   GDP Share by Sector – GCC Countries 

(Jones, 2014; Bel-Air(b), 2013) (ILO(c), 2011) (ILO(d), 2011) (ILO(e), 2011) (ILO(f), 2011) 
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5.7.1.1. Bahrain's economic 

performance was robust in 

the early 1990s due to high 

crude oil production and 

increased output by other 

sectors of the economy. 

Total output growth 

fluctuated over 1994-97 

due to inconsistent crude oil 

and agricultural output. The 

value of refined petroleum 

products exports fluctuated 

due to volatile international crude oil prices.  
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5.7.1.2. In terms of Real GDP, it comes as a surprise that Oman is the only GCC 

country other than Qatar which has persistently seen average positive 

Real GDP growth over the past fifteen years, and whose progressive 

Real GDP has not gone into the negative. Bahrain’s economy shows 

stable growth due to strong expansion within the construction and 

manufacturing sectors. The fast-growing financial services industry and 

exports of refined petroleum products supported the economic growth 

as well. As described above, this indicates that the economy is not 

dependent of the rise and fall of the prices in the petrochemical 

industry – signs of a diversified economy, at least in comparison with 

other GCC countries. 

5.7.1.3. In addition to the expansion within the construction and manufacturing 

sectors, and the financial services has been growing at a fast pace and 

has attracted several foreign investors in the last few years. The 

economic growth in the country, in terms of Real GDP, recovered to 

4.3% in 2010 after dropping to 2.5% in 2009. Further in 2013 and 2014, 

the economic growth stood healthy at 5.4% and 4.5% respectively 

(MarketLine(a), 2015, p. 15).  

5.7.2. Kingdom of Saudi Arabia 

5.7.2.1. The Kingdom of Saudi 

Arabia once had a 

traditional economy. A large 

majority of its population 

were nomads, who were 

engaged in raising camels, 

sheep, and goats. However, 

the discovery of oil in the 

region led to increased 

interest from the western 

world. The economy 

boomed in the 1970s, 

recording an annual average GDP growth of nearly 20% during the 

decade. The country had one the highest per capita incomes in the 

world, with a huge reservoir of capital.  

5.7.2.2. There was a worldwide oil surplus in the 1980s, coupled with increased 

production of oil by Saudi Arabia. This led to pressure on government 

finances, and prompted Saudi Arabia to maintain market and quota 

shares. During this period, the budget deficit also widened, and the 

government was forced to use its foreign assets. Economic growth 

picked up in the 1990s, but by the end of the decade it had slowed, as 

the economy faced low oil prices and the associated challenges.  
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5.7.2.3. The East Asian economic crisis and low oil prices reduced economic 

growth to 4.86% in 2000. The economy grew at an average rate of 

6.33% during 2002-08, with the highest growth recorded in terms of 

Real GDP in 2003 at 11.2%. The country experienced an economic 

slowdown in 2009, with growth (Real GDP) decelerating to negative 

2.1%. The economy recovered in 2010, posting a Real GDP growth rate 

of 10% in 2011. The country's Real GDP growth in 2014/15 declined to 

around 3.5% due to the moderation in the oil sector (MarketLine(b), 

2015, p. 41). 

5.7.3. Kuwait 

5.7.3.1. Kuwait is a prosperous 

country with the features of 

a typical oil economy. 

Petroleum accounts for 

around 50% of GDP and 95% 

of export revenues. 

Moreover, petroleum 

accounts for 95% of 

government income 

(MarketLine(c), 2015, p. 16). 

It therefore comes as not 

much surprise that Kuwait saw its Real GDP growth going as low as 

negative 7.1% and negative 2.4% in 2009 and 2010 respectively. After 

recovering to a high of +9.6/6.6% in 2011/12, its Real GDP has again hit 

a negative, with it being -16% in 2014. The country has high GDP per 

capita ($42,100 in terms of PPP according to CIA - The World Factbook 

estimates), which ranks the country among the top 24 economies of 

the world in this category in 2013. IMF estimates the economy to grow 

by 1.4% in 2014 (MarketLine(c), 2015, p. 16). 

5.7.4. Oman 

5.7.4.1. Since oil was discovered in 

Oman in 1967, the nation's 

economic performance has 

largely depended on global oil 

prices. The economy has 

witnessed several oil price-

related fluctuations, with the 

major one being the 1998-99 

oil price crash. The 

government's Economic 

Vision 2020 plan aims to 

diversify the economy away from oil. The plan aims to cut the oil 
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sector's contribution to around 9% of GDP by 2020. Economic reforms, 

including liberalization and privatization, have considerably improved 

the business environment in Oman. This is also evident by the fact that 

Oman’s Real GDP, though experienced a fall during the 2008-09 oil 

crisis, it still stayed in the positive. GDP growth averaged 6.01% during 

2006-08, and was 6.11% in 2009. Growth fell to 4.8% in 2010 and to 

2.08% in 2011, with the Real GDP being negative 1.1 in the same year. 

The economy rebounded to grow by 5.50% and 7-10 in terms of 

Nominal and Real GDP respectively in 2012 due to sustained by high oil 

prices, fiscal expansion and increased production but fell to 4.94% in 

2013. According to MarketLine estimates, the economy is expected to 

have grown 4.48% in 2014 (MarketLine(d), 2015, p. 15). 

5.7.4.2. Oman has large reserves of liquefied natural gas. With the government 

actively promoting investments in the exploration of natural gas, Oman 

started exporting gas in 2000. Diversification of the economy has been 

a priority, with special emphasis on the mining industry, with chromite, 

gold, gypsum, and silver forming the bulk of exports from the mining 

industry. Iron, steel, sand and gravel proved to be other major export-

oriented commodities. Cement manufacturing and the smelting of 

imported copper ore were also started on a small scale (MarketLine(d), 

2015, p. 15). The government is also working on developing the country 

as a tourist destination. The government continues to invest in ports to 

take advantage of the increase in global trade (MarketLine(d), 2015, p. 

16). 

5.7.5. Qatar 

5.7.5.1. Qatar’s economy is largely 

dependent on the 

hydrocarbon sector, which 

accounts for a major part of 

central government 

revenue and over four-fifths 

of exports. 

5.7.5.2. After a depression in the 

1980s, the economy 

received a huge boost in 

1991 when Phase I of the 

North Field gas development was complete. In 1996, Qatar started 

exporting LNG to Japan, which remains its key export partner. Huge 

revenues from this sector combined with prudent fiscal measures have 

led to large fiscal surpluses in Qatar. In spite of falling oil prices in 2009 

combined with global recessionary tendencies, its economy continued 

to grow due to revenue surplus from exporting LNG coupled with its 

effective fiscal measures. In an attempt to diversify its economy, the 

0

10

20

30

2000 2005 2010 2015

QATAR: Real GDP
Avg: 11.05% Std Dev: 7.21%



Gulf and European Countries E c o n o m i c  S i t u a t i o n  i n   
Skilled Labor Demand  G C C  C o u n t r i e s  

 Page  76 

 Date Produced: 29 August 2016 

government is investing heavily in developing railway lines, roadways, 

airports, electricity, and water resources (MarketLine(e), 2015, p. 14). 

5.7.5.3. The Qatari economy has performed well, recording an average growth 

rate of 8.30% during 2001-05. The Real GDP growth rate in 2004 was 

around 19.22%, which peaked at 26.2% in 2006. The Nominal GDP grew 

at the rate of 11.96% in 2009 despite a fall in oil prices. The Real GDP 

during the same year grew at 12%. The GDP growth in the country 

stood at 6.32% in 2013 due to growth in the construction, hospitality 

and financial sectors of the country. According to MarketLine, the 

Nominal / Real GDP growth remained stable at 6.3% / 2.9% in 2014 

underpinned by increasing government investment in infrastructure 

(MarketLine(e), 2015, p. 14). 

5.7.6. United Arab Emirates 

5.7.6.1. After the 1991 Persian Gulf 

War and its adverse effects 

on the UAE's economy, the 

country has grown 

consistently at an average 

rate of 4.59% during 2003-

13. Since the early 1990s, 

government policy has 

attempted to address the 

economy's dependence on 

oil production; to this end, 

a long-term agenda of focusing on non-oil industries such as tourism, 

international finance, and manufacturing was introduced, which drove 

the construction and manufacturing sectors over the last few years. For 

a more dependable and long-term system of tax revenue, the 

dependence on oil exports for fiscal revenue needs to be addressed 

immediately (MarketLine(f), 2015, p. 36). 

5.7.6.2. Like other oil rich countries, the country's economy contracted by 

5.24% in 2009 – the Real GDP growth being negative 5.2% in the same 

year, after registering 3.19% Nominal and Real GDP growth and in 2008 

(MarketLine(f), 2015, p. 37). 

5.8. Forecasting Nominal GDP, Nominal GDP per Capita and Real GDP 

5.8.1. MarketLine (2016) has also forecasted the Nominal GDP, Nominal GDP per Capita 

and Real GDP for the GCC region till the year 2025. However, R2V feels that these 

forecasts do not appear to be accurate. To be fair to MarketLine, forecasting GDP 

and any of its derivatives is a difficult, perhaps impossible task. As defined above, 

GDP is the measure of the market value of all final goods and services in the 
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economy during a given time period. Spending patterns on the purchase of goods 

and services may vary greatly and unexpectedly – influenced by un-forecastable 

national and international political, societal and environmental events (wars, 

famine, oil prices etc.), and can therefore be extremely hard to predict. 

5.8.2. While forecasting Nominal GDP, Nominal GDP per Capita and Real GDP for the GCC 

region, MarketLine has just projected the trend in the past few years till the year 

2025. It is the considered opinion of R2V that these trend-projected forecasts cannot 

be relied upon for any type of planning activity, and are therefore not being used in 

this report for offering any recommendations. Nevertheless, graphic 

representations of these forecasts are placed at Annex G for readers who may be 

interested to view the same. 

5.8.3. Another source, GulfTalent (2016) has also attempted to forecast the projected GDP 

growth for GCC countries for 2016. Since this is only a short term forecast, extending 

to one year only, that takes into consideration the current market, economic and 

geo-political situation, the estimates appear to be quite accurate. This is in contrast 

to the 10-year forecast attempted by MarketLine (2016), which is less of a forecast 

and more of a projection of current trends. GulfTalent (2016) estimates a lower 

growth in 2016 as compared to the current year for all the six GCC countries – this 

seems to be in line with the continuing falling prices of oil around the world. 

 

Figure 5-5   Forecasted GDP Growth of GCC Countries: 2015-16 

 (GulfTalent, 2016, p. 9) 

 

5.9. Current Economic Strengths and Challenges – Future Prospects and Risks 

5.9.1. SWOT on GCC Economies 

5.9.1.1. MarketLine (2016) reports for each of the six GCC countries include an 

analysis of their respective economies by discussing their current 

economic strengths and challenges, and debating their future 

economic prospects and associated risks. This is akin to a SWOT 

analysis – Strengths-Weaknesses-Opportunities-Threats; with slightly 

different terminology being used. The SWOT analyses thus carried out 

by MarketLine for Bahrain, Kingdom of Saudi Arabia, Kuwait, Oman, 
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Qatar and the United Arab Emirates are placed at Annex H, Annex I, 

Annex J, Annex K, Annex L and Annex M respectively.  

5.9.1.2. The gist of these six GCC country SWOTs has been combined in a single 

GCC SWOT by segregating the points that are relevant to B-TEVTA. Each 

element of the SWOT is segregated in the subsequent paras. 

5.9.2. Current Economic Strengths 

5.9.2.1. The current economic strengths of the GCC Economies, in relevance to 

B-TEVTA and the TVET Sector of Balochistan, are listed below. Unless 

mentioned as country-specific, these strengths are applicable to all the 

GCC countries. 

5.9.2.1.1. Low and controlled average inflation  

5.9.2.1.2. Stable government  

5.9.2.1.3. Political and macroeconomic stability 

5.9.2.1.4. Economy has high growth rates coupled with a strong 

financial base 

5.9.2.1.5. Low productivity, low levels of skill and limited education 

of nationals 

5.9.2.1.6. Low unemployment rates (Bahrain, Kuwait, Qatar) 

5.9.2.1.7. Low unemployment in youth (UAE) 

5.9.2.1.8. Focus on strengthening human resources and improving 

vocational training to augment the skill-sets of the youth 

(Bahrain) 

5.9.2.1.9. Youth labor force participation rate is high (Qatar) 

5.9.2.1.10. Robust government spending and strong financial 

intermediation activities 

5.9.2.1.11. Increased FDI (Bahrain, Qatar) 

5.9.2.1.12. Government’s amnesty on illegal expatriates (Bahrain) 

5.9.2.1.13. Extensive social security system (KSA, Qatar) 

5.9.2.1.14. Higher Education is government’s priority (KSA) 

5.9.2.1.15. Efforts to increase the education and skill level of women 

(KSA)  

5.9.2.1.16. Higher participation of women labor force (Oman, Qatar, 

UAE) 

5.9.2.1.17. High GDP per capita (Kuwait) 

5.9.2.1.18. Low external debt (Kuwait) 
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5.9.2.1.19. High Literacy rate (Kuwait) 

5.9.2.1.20. Resilient Economy (Oman)  

5.9.2.1.21. Sustainable diversified expansion over the long term 

(Oman)  

5.9.2.1.22. Strong performance in the non-hydrocarbon sector (UAE) 

5.9.2.1.23. Highest salary increases in Gulf during 2015 (Oman) 

5.9.2.1.24. Efforts to make economy knowledge-based (Qatar) 

5.9.2.1.25. Abundant resources of LNG along with oil (Qatar) 

5.9.3. Current Economic Weaknesses (Challenges) 

5.9.3.1. The current economic weaknesses that GCC Economies are facing, in 

relevance to B-TEVTA and the TVET Sector of Balochistan, are listed 

below. Unless mentioned as country-specific, these weaknesses are 

applicable to all the GCC countries. 

5.9.3.1.1. Low wages of non-nationals  

5.9.3.1.2. Mismatch of skills and employment 

5.9.3.1.3. Declining oil revenue  

5.9.3.1.4. Quality of education  

5.9.3.1.5. External debt increased (Bahrain) 

5.9.3.1.6. Low rates of female work participation (Oman, KSA) 

5.9.3.1.7. Reduced government spending (Bahrain) 

5.9.3.1.8. Cuts in subsidies (Bahrain) 

5.9.3.1.9. Higher visa fees now covering employee health insurance 

for 2 years have increased the cost of hiring expats 

(Bahrain) 

5.9.3.1.10. Dearth of new development projects (Bahrain) 

5.9.3.1.11. Dampened hiring activity (Bahrain) 

5.9.3.1.12. Declining GDP (KSA) 

5.9.3.1.13. Lack of opportunities for youth (KSA) 

5.9.3.1.14. Increase in the cost of living (KSA) 

5.9.3.1.15. Nationalization policies intensified with job titles reserved 

for nationals (Kuwait) 

5.9.3.1.16. Expatriates now face additional restrictions on issuing of 

driving licenses, visas for families, and a residency cap 

(Kuwait) 

5.9.3.1.17. Employee turnover among nationals is on the rise (Kuwait) 
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5.9.3.1.18. Drop in FDI (Oman) 

5.9.3.1.19. Lack of long term strategies (Oman) 

5.9.3.1.20. The two-year visa ban and restrictions on job categories 

available for expats continue to make hiring difficult 

(Oman) 

5.9.3.1.21. Private sector has frozen recruitment (Oman) 

5.9.3.1.22. Illegal migration (Oman) 

5.9.3.1.23. Increasing external debt (Qatar) 

5.9.3.1.24. High percentage of non-nationals (Qatar, UAE) 

5.9.3.1.25. Poor treatment of foreign workers (UAE, Qatar, KSA) 

5.9.3.1.26. Outflows in the service sector and high remittances by 

foreign workers is damaging the account surplus (UAE)   

5.9.4. Future Economic Opportunities (Prospects) 

5.9.4.1. Future economic opportunities that present themselves to the GCC 

Economies, in relevance to B-TEVTA and the TVET Sector of 

Balochistan, are listed below. Unless mentioned as country-specific, 

these opportunities are applicable to all the GCC countries. 

5.9.4.1.1. Expo Dubai 2020 

5.9.4.1.2. 2022 FIFA World Cup Qatar 

5.9.4.1.3. Investments in mega-infrastructure projects (UAE, Qatar) 

5.9.4.1.4. New project awards have slowed, with the exception of 

developments related to Expo Dubai 2020 

5.9.4.1.5. Expansion of the non-oil sector – tourism, business 

services, power generation, telecommunications, 

manufacturing, logistics, tourism, financial, and education 

sectors (Bahrain, UAE, KSA, Oman, Qatar) 

5.9.4.1.6. Economic Vision 2030 strategy (Bahrain, Qatar) 

5.9.4.1.7. Potential to attract more FDI (Bahrain, Oman) 

5.9.4.1.8. Bank profitability (KSA) 

5.9.4.1.9. Exploring renewable energy resources (KSA, UAE) 

5.9.4.1.10. Massive expenditure to develop R&D infrastructure (KSA) 

5.9.4.1.11. Development of technical manpower (KSA) 

5.9.4.1.12. Research grants to universities and national research 

centers (KSA, Qatar) 

5.9.4.1.13. Women labor force participation is higher (Kuwait) 
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5.9.4.1.14. Strongest GCC telecommunications market (Kuwait) 

5.9.4.1.15. Policy initiatives to promote trade and investment (Qatar) 

5.9.4.1.16. Growing technology sector (Qatar) 

5.9.4.1.17. Investment in education sector (Qatar, UAE, KSA) 

5.9.4.1.18. Wage Protection System (UAE, Qatar, KSA) 

5.9.5. Future Economic Threats (Risks) 

5.9.5.1. Future economic threats that the GCC Economies are exposed to, in 

relevance to B-TEVTA and the TVET Sector of Balochistan, are listed 

below. Unless mentioned as country-specific, these threats are 

applicable to all the GCC countries. 

5.9.5.1.1. Government's Nationalization policy – substituting 

expatriates with nationals (Bahrain, KSA, Qatar) 

5.9.5.1.2. Declining oil prices  

5.9.5.1.3. Geopolitical tensions and instability in surrounding 

countries  

5.9.5.1.4. Low wages for non-nationals (KSA) 

5.9.5.1.5. Persistent unemployment problem (KSA, UAE) 

5.9.5.1.6. Constraining kafala system  (KSA, Qatar) 

5.9.5.1.7. Limit on migrants (KSA) 

5.9.5.1.8. Economy is heavily dependent on oil revenue (Kuwait) 

5.9.5.1.9. Visa ban for leavers and lesser hiring by the government 

have reduced employee turnover in the private sector 

(Oman) 

5.9.5.1.10. Harsher penalties in case of labor law violations 

 

 



Gulf and European Countries Employment and Soc ia l  Trends   
Skilled Labor Demand  in  GCC Countr ies  

 Page  82 

 Date Produced: 29 August 2016 

6. Employment and Social Trends in GCC Countries  

Employment opportunities in an economy are also affected by the employment trends, social 
fabric and geo-political climate of that economy. This Section discusses some of the more recent 
employment trends, and presents some societal and geo-political issues that may impact employment 
of migrant workforce in the GCC region. Most data comes from GulfTalent, an online recruitment portal 
in the Middle East, that publishes an annual research report titled “Employment and Salary Trends in 
the Gulf” on labor market trends in the Gulf. The 2016 report is based on GulfTalent’s survey of 25,000 
professionals and 700 executives and human resource managers in the GCC, interviews with 60 senior 
executives, and drawing on data from the World Bank, International Monetary Fund and the Economist 
Intelligence Unit.  

6.1. Booming Healthcare  

6.1.1. According to a survey conducted by GulfTalent, healthcare continues to be a bright 

spot in the economy with 68% of firms surveyed reporting an increase in headcount 

during 2015, the highest among all sectors. This seems to be driven by the region’s 

fast growing population, coupled with administrative changes making health cover 

provision obligatory for employers (GulfTalent, 2016, p. 5). A detailed list of trades 

and courses which can be introduced by B-TEVTA for catering these demands are 

discussed further in Section 13 ‘Case for Balochistan’. 

6.2. Retail Sector Showing Healthy Growth 

6.2.1. The retail sector of the GCC has seen a remarkable expansion in the past, which has 

transformed the retailing landscape in these countries beyond recognition. The 

traditional stand-alone stores and bazars have been replaced by vibrant modern 

retail sector and mega malls. The main contributory factors to this are growing 

prosperity, handsome disposable incomes, a rise in tourism, a large expatriate 

population, and a young demographic profile that acts as a robust demand booster 

and large scale infrastructure developments (Al-Mahy, 2013). 

6.2.2. Two forthcoming events, the Expo Dubai 2020 and the 2022 FIFA World Cup Qatar 

will give a further boost to the region’s retails sector. With this, a greater number of 

new jobs will be created in the retail industry. The TVET sector of Balochistan needs 

to realize the potential of these opportunities and needs prepare its graduates in 

accordance with these upcoming needs. Trades and courses which can be 

introduced by B-TEVTA for catering these demands are discussed further in Section 

12 ‘Case for Balochistan’. 
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6.3. UAE – an Attractive Destination 

6.3.1. UAE is the most attractive destination in the GCC for expatriates. It also has the 

highest retention rate in the region with 88% of expatriates already residing in the 

country expressing a desire to remain there (GulfTalent, 2016, p. 5). On the other 

hand, Saudi Arabia continues to decline as a top destination for expatriates, with the 

persistent drive to meet Saudization targets in the private sector (GulfTalent, 2016, 

p. 5). 

6.4. Moderate Business Growth 

6.4.1. Oil prices are expected to remain under pressure throughout 2016, and most GCC 

economies are to grow at their slowest pace since the financial crisis. Nevertheless, 

if oil prices remain at current levels for a sustained period, government spending 

cuts are likely to get deeper. At the same time, financial pressures are forcing greater 

efficiency in both state and private sector, which can benefit the economy in the 

long run (GulfTalent, 2016, p. 9).  

6.5. Conservative Hiring 

6.5.1. While a few sectors such as healthcare are hiring aggressively, most firms are being 

cautious in their recruitment, some limiting it to replacement hiring only or 

postponing decisions until there is further clarity on the market. With the GCC 

governments unable to absorb their growing number of national youth, private 

sector employers will be under yet more pressure to increase their national 

workforce (GulfTalent, 2016, p. 9). 

6.6. Changing Recruitment Patterns 

6.6.1. Firms across the region have become increasingly cautious in new employments 

after robust hiring in the first half of 2015. Many have limited recruitment to 

replacement hiring only due to declining business environment. A substantial 

number are undertaking restructuring, merging job roles or outsourcing entire 

departments to reduce costs and improve productivity. With all hiring under 

scrutiny, there is growing demand for multi-tasking generalist candidates who can 

undertake a wide range of duties. Meanwhile, employee turnover has fallen, with 

fewer opportunities and greater instability making candidates more watchful 

(GulfTalent, 2016, p. 5). 

6.7. Job Cuts 

6.7.1. A number of companies in the Gulf plan to terminate some staff in 2016, with firms 

in Saudi Arabia expected to witness the most job cuts, given the country’s higher 
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dependence on oil revenues and the extent of planned austerity measures. Figure 

6-1 below refers. Across the region, many businesses are resisting staff cuts despite 

operating below their full capacity, trying to hold on to their specialist talent hoping 

that the market will recover in the near future. This may not be sustainable in the 

long run (GulfTalent, 2016, p. 9). 

 

Figure 6-1   Private Sector Redundancies in Gulf (% of firms planning job cuts in 2016) 

 (GulfTalent, 2016, p. 9) – infographic redesigned and recreated by R2V 

 

6.8. Rising Redundancies 

6.8.1. With billions of dollars’ worth of oil and gas investment projects cancelled, energy 

firms have been undertaking redundancies on an unprecedented scale. Reduced 

government spending has also put pressure on firms in construction as well as 

banking. Among job categories, administrative staff seem to have been most 

affected, followed by those in Engineering and General Management. The pace of 

redundancies has picked up in the second half of 2015 and looks set to accelerate 

during 2016 (GulfTalent, 2016, p. 6). 

6.9. Nationalization Pressure 

6.9.1. Increasing the share of private sector jobs held by nationals continues to be a top 

priority for GCC governments. Saudi Arabia and Kuwait recently expanded the range 

of job categories reserved for their nationals. Kuwait has also taken measures to 

make expatriates less employable, by limiting professions in which expatriates can 

be issued with a driving license. Meanwhile, the diminishing number of new 

government jobs may be creating a window of opportunity for the private sector, 

with some employers reporting greater success in attracting Gulf nationals 

(GulfTalent, 2016, p. 6). This obviously does not bode very well for B-TEVTA and 

Balochistan’s TVET Sector. 

6.10. Improving Worker Protection 

6.10.1. GCC governments continue to gradually improve worker protections, partly in 

response to negative coverage in international media. Qatar and Saudi Arabia have 
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followed the UAE in launching a wage protection system to guarantee timely 

payment of employee salaries. UAE recently removed the six-month visa ban on 

employees who leave their jobs, while Qatar’s proposed revamp of its Kafala system 

will also make it easier to switch jobs. This will increase staff turnover for companies, 

but help reduce the high attrition of expatriates from Qatar. Meanwhile, India and 

the Philippines have introduced their own measures to protect their citizens, 

requiring Gulf employers to register and guarantee a minimum wage (GulfTalent, 

2016, p. 6). 

6.11. Slow Pay Rise 

6.11.1. With the recruiting market slowing and businesses tightening their spending, 

average pay rises in 2015 slowed down to 5.7%, from 6.7% in the previous year. 

Based on GulfTalent’s survey of employers, salary increases are expected to slow 

down even further in 2016, forecast to average just 5.2% (GulfTalent, 2016, p. 7).  

6.11.2. The following charts represent salary trends in Gulf countries over the past two 

years with respect to industry, country and job category. 

 

Figure 6-2   Average pay Rise by Industry in GCC private sector (2014-2015) 

(GulfTalent, 2016, p. 7) – infographic rendered by R2V 
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Figure 6-3   Average Pay Rise by Country (GCC Private Sector) in GCC countries (2014-2015) 

(GulfTalent, 2016, p. 7)– infographic rendered by R2V 

 

 

 

 

Figure 6-4   Salary Increase by Job Category in GCC Countries (2014-2015) 

 (GulfTalent, 2016, p. 8) – infographic rendered by R2V 
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6.11.3. There has been a falling trend in the Average Salary Increase for all GCC countries 

since 2009, as shown by the dotted red line in Figure 6-5. Other than the year 2016, 

for which the data is forecasted, all past data is based on actual figures (GulfTalent, 

2016, p. 7). 

 

Figure 6-5   GCC Countries' Average Salary Increase: 2009-2016 

 (GulfTalent, 2016, p. 7) – infographic recreated by R2V 

 

6.12. Modest Salary Increases and Stagnant Disposable Incomes 

6.12.1. Workers in Saudi Arabia are expected to see the highest average pay raise at 5.9%, 

though this will be largely offset by the Kingdom’s high rate of inflation resulting 

from cuts in subsidies. UAE is to come second, with an expected 5.3% average pay 

raise. Bahrain is expected to have the lowest average pay raise at just 3.7%, as shown 

in the figure below (GulfTalent, 2016, p. 10). Salaries in the UAE and KSA are 

expected to increase more than the 4.8% average for the Gulf region. The largest 

real increase in salary offsetting the national inflation, will be in Oman, at 2.4% (4.4% 

minus 2.0%). This fact has also been recorded by MarketLine(d) (2015) as a Current 

Economic Strength in its SWOT Analysis of Oman’s Economy. 

 

Figure 6-6   Expected Average Pay Raise: 2016) 

(GulfTalent, 2016, p. 10) – infographic redesigned and recreated by R2V 
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hiring market. Overall, the GCC region is showing a downward trend in access to 

disposable incomes in the past five years. Figure 6-7 below refers. As already shown 

in Figure 6-6 above, Bahrain will be the worst affected, with average wages rising 

only at the rate of inflation, leaving many professionals with no increase in their 

disposable incomes. The planned introduction of value-added tax, expected across 

most Gulf countries by 2018, may put further upward pressure on living costs 

(GulfTalent, 2016, p. 10). 

 

Figure 6-7   GCC Average Real Salary Increase (salary increase net of inflation) 

(GulfTalent, 2016, p. 10) 

 

6.13. Regional Tensions 

6.13.1. Employers in several GCC countries already face restrictions in hiring from certain 

Arabic-speaking countries – including nationals from Egypt, Iraq, Syria and Lebanon. 

With political tensions on the rise, such restrictions may accelerate in 2016, forcing 

companies to find new sources of Arabic speaking talent or look for other labor 

market options. On the other hand, several oil-dependent countries that are facing 

crisis and have recently devalued their currencies, such as CIS states and some in 

Africa and Latin America, could prove fertile grounds for recruiting (GulfTalent, 

2016, p. 10). This will in fact, favor the low cost labor from Asian countries. B-TEVTA 

and Balochistan’s TVET Sector need to take advantage of this fact. 

6.13.2. The Arab Spring was also a serious threat to ruling monarchies and kingdoms of the 

GCC countries. This Arab Spring had a different effect on Islamists in each Arab 

country. Initially, few countries such as Tunisia, Egypt and Morocco profited from 

events, however, the outcome has less positive effects for Islamists in Jordan, the 

GCC and other Arab Countries. Numerous radical Islamist groups came to the fore 

during the Arab Spring such as the Islamic State and Jabhat al-Nusra in Syria and 

Iraq, the Islamist Movement in Libya, the Shi’I movement in Bahrain and the Houthis 

and al-Qa’ida in Yemen (Alsoudi, 2016). 

6.13.3. The declaration of Islamic Caliphate in major parts of Syria and Iraq, unrest and civil 

wars in Syria, Iraq, Libya and Yemen has paved ways to the emergence of new 

Islamist groups throughout Middle East. Resultantly, many Arab countries are facing 
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internal conflicts, civil wars, and terrorism, which is predicted to continue for years 

to come (Alsoudi, 2016). 

6.13.4. The presence of ISIS in the Arab World, and the recent unprecedented bombings in 

Saudi Arabia, is another clear and present danger. Although the Saudi and Emirati 

authorities in particular have come down hard on any ISIS or related activities, the 

threat has the potential to severely damage the Gulf’s economy if allowed to get out 

of control. 
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7. Nature of Labor Demand in Selected European Countries  

After a brief introduction on the European Union, the Section provides a general overview of 
the history of ten selected European Countries in the context of the development of their labor force. 
The ten countries include the top nine European countries that host Pakistani workforce according to 
data from BEOE (Croatia, Cyprus, Germany, Greece, Italy, Spain, Sweden, Switzerland and the United 
Kingdom), with France being the tenth. The reason for including France is because it has a stable 
economy, a large Muslim population and has the potential to turn out to be a favorable destination 
for the Pakistani workforce. Cross-border migration of people from one country to another is important 
for some economies in today’s globalization. Historic migration trends towards these ten European 
Countries are discussed before documenting the more recent inward immigration trends. Supporting 
data pertaining to national and immigrant population ratios, trends in growth of national and 
immigration population and countries of origin of immigrants, amongst others, is presented.  

7.1. The European Continent 

7.1.1. Europe is the smallest continent on the globe after Australia and is the only 

continent that is not surrounded by water on all sides. It is bounded by the Arctic 

and Atlantic oceans on the North and West respectively, and by the Mediterranean 

Sea on the South. However, Europe’s Eastern and South-Eastern land borders with 

the Asian Continent have been a matter of geographical and political dispute for 

most part of history. Nowadays, the Europe-Asia land border is commonly 

demarcated by the Ural Mountains in Russia, the Caspian Sea, the Black Sea and the 

Caucasus Mountains. Figure 7-1 refers. 
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Figure 7-1   Map of Europe 

(WAB, 2016) 
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7.1.2. The total number of European States is also a matter of opinion. At present, it is 

generally accepted that Europe includes fifty one (51) politically independent states, 

as listed in Table 7-1 below. Complications arise due to the five transcontinental 

countries of Russia, Kazakhstan, Azerbaijan, Georgia and Turkey; which are 

considered to be partially located in both Europe and Asia. Furthermore, Armenia 

and Cyprus are considered European countries politically; though geographically, 

they are located in Western Asia (CoW, 2016). Some analysts choose not to include 

either one or all of these seven countries from Europe based on different 

geographical and political contexts. 

 

Table 7-1  

List of European Countries 

(CoW, 2016) 

 

1.  Albania 

2.  Andorra 

3.  Armenia 

4.  Austria 

5.  Azerbaijan 

6.  Belarus 

7.  Belgium 

8.  Bosnia Herzegovina 

9.  Bulgaria 

10.  Croatia 

11.  Cyprus 

12.  Czech Republic 

13.  Denmark 

14.  Estonia 

15.  Finland 

16.  France 

17.  Georgia 

18.  Germany 

19.  Greece 

20.  Hungary 

21.  Iceland 

22.  Ireland 

23.  Italy 

24.  Kazakhstan 

25.  Kosovo 

26.  Latvia 

27.  Liechtenstein 

28.  Lithuania 

29.  Luxembourg 

30.  Macedonia 

31.  Malta 

32.  Moldova 

33.  Monaco 

34.  Montenegro 

35.  Netherlands 

36.  Norway 

37.  Poland 

38.  Portugal 

39.  Romania 

40.  Russia 

41.  San Marino 

42.  Serbia 

43.  Slovakia 

44.  Slovenia 

45.  Spain 

46.  Sweden 

47.  Switzerland 

48.  Turkey 

49.  Ukraine 

50.  United Kingdom 

51.  Vatican City 

 

7.1.3. Table 7-2 below lists the area, population and population density of the fifty one 

European countries. Geographically, Russia is the largest country in Europe, covering 

37% of total continental area. Russia also has the largest population in Europe, 

followed by Germany, Turkey and France. The Vatican City is the smallest European 

country, both with respect to area and population.  
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Table 7-2  

Area, Population and Population Density of European Countries 

(CoW, 2016) 

 Country 
Area 

( km2 ) 
Population 

Population density 
( per km2 ) 

1.  Albania 28,748 2,831,741 98.5 

2.  Andorra 468 68,403 146.2 

3.  Armenia 29,800 3,229,900 101.0 

4.  Austria 83,858 8,169,929 97.4 

5.  Azerbaijan 86,600 9,165,000 105.8 

6.  Belarus 207,560 9,458,000 45.6 

7.  Belgium 30,528 11,007,000 360.6 

8.  Bosnia Herzegovina 51,129 3,843,126 75.2 

9.  Bulgaria 110,910 7,621,337 68.7 

10.  Croatia 56,542 4,437,460 77.7 

11.  Cyprus 9,251 788,457 85.0 

12.  Czech Republic 78,866 10,256,760 130.1 

13.  Denmark 43,094 5,564,219 129.0 

14.  Estonia 45,226 1,340,194 29.0 

15.  Finland 336,593 5,157,537 15.3 

16.  France 547,030 66,104,000 115.5 

17.  Georgia 69,700 4,661,473 64.0 

18.  Germany 357,021 80,716,000 233.2 

19.  Greece 131,957 11,123,034 80.7 

20.  Hungary 93,030 10,075,034 108.3 

21.  Iceland 103,000 307,261 2.7 

22.  Ireland 70,280 4,234,925 60.3 

23.  Italy 301,230 60,655,464 197.7 

24.  Kazakhstan 2,724,900 15,217,711 5.6 

25.  Kosovo 10,887 1,804,838 220.0 
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 Country 
Area 

( km2 ) 
Population 

Population density 
( per km2 ) 

26.  Latvia 64,589 2,067,900 34.2 

27.  Liechtenstein 160 32,842 205.3 

28.  Lithuania 65,200 2,988,400 45.8 

29.  Luxembourg 2,586 448,569 173.5 

30.  Macedonia 25,713 2,054,800 81.1 

31.  Malta 316 397,499 1,257.9 

32.  Moldova 33,843 4,434,547 131.0 

33.  Monaco 1.95 31,987 16,403.6 

34.  Montenegro 13,812 616,258 44.6 

35.  Netherlands 41,526 16,902,103 393.0 

36.  Norway 385,178 5,018,836 15.5 

37.  Poland 312,685 38,625,478 123.5 

38.  Portugal 91,568 10,409,995 110.1 

39.  Romania 238,391 21,698,181 91.0 

40.  Russia 17,075,400 143,975,923 8.3 

41.  San Marino 61 27,730 454.6 

42.  Serbia 88,361 7,120,666 91.9 

43.  Slovakia 48,845 5,422,366 111.0 

44.  Slovenia 20,273 2,050,189 101.0 

45.  Spain 504,851 47,059,533 93.2 

46.  Sweden 449,964 9,090,113 19.7 

47.  Switzerland 41,290 7,507,000 177.0 

48.  Turkey 783,562 77,695,904 101.00 

49.  Ukraine 603,700 45,360,000 75.0 

50.  United Kingdom 244,820 65,110,000 244.0 

51.  Vatican City 0.44 900 2,045.5 
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7.2. Shortlisting of European Countries for Impact Assessment 

7.2.1. It was obvious from the beginning of this Consultancy that the inclusion of all fifty 

one European countries for analysis in this Impact Assessment Report would be both 

extremely time consuming and unnecessary. Only a few amongst these European 

countries had to be selected by the Consultancy for further discussion.  

7.2.2. Since all European Countries are densely located in a relatively small landmass, and 

almost all of them have very friendly relations between them, it is natural that there 

would be several pacts and alliances between these countries. The most well-known 

amongst these are the European Union, the Eurozone and the Schengen Area. 

7.2.3. The European Union [EU] is a group of 28 countries (presently) joined into a politico-

economic union. The foundation for the EU was laid by France and Germany, who 

along with Italy, Belgium, the Netherlands, and Luxembourg, joined hands in the 

early 1950’s to form the European Coal and Steel Community [ECSC] with an aim to 

revive the German coal and steel industries after World War II (Kenealy, 2016). In 

1957, these six countries signed the Treaty of Rome to establish the European 

Economic Community [EEC], which became the European Community [EC] in 1967 

with additional member states. In 1993, the Maastricht Treaty came into effect by 

which a Single Market – the European Union – was formed. EU members agree to 

remove customs regulations and taxes, ensure free movement of people, goods, 

services, and capital; and cooperate on foreign policy, defense, justice and home 

affairs (NSS, 1995). The EU has four additional institutions that perform its executive, 

administrative, legislative, and judicial functions. Respectively, these are The Council 

of the European Union, The European Commission, The European Parliament and 

The European Court of Justice (Knight, Cavusgil, & Riesenberger, 2008) 

7.2.4. The Eurozone, established in 1999, is a monetary union composed of nineteen EU 

member states which uses the Euro as a single currency. The Euro (common 

currency since 2002) has simplified the process of cross-border trade and enhanced 

Europe’s international competitiveness. It has eliminated exchange rate risk in much 

of the bloc and forced member countries to improve their fiscal and monetary 

policies. Because of the Euro, national governments have relinquished monetary 

power to the European Central Bank in Luxembourg, which oversees EU monetary 

functions (Knight, Cavusgil, & Riesenberger, 2008). 

7.2.5. The Schengen Area, named after the treaty signed in 1985 in the town of Schengen, 

Luxembourg, is the group of 26 European countries that have abolished passport 

and border control at their mutual borders and have adopted a common visa policy. 

The Schengen Area serves as a single country for international travel purposes. 

7.2.6. In addition to the European Union, the Eurozone and the Schengen Area; there are 

several other lesser known treaties that create distinct groups amongst European 

nations. The Central European Free Trade Agreement [CEFTA] in an economic and 



Gulf and European Countries N a t u r e  o f  L a b o r  D e m a n d  i n   
Skilled Labor Demand  S e l e c t e d  E u r o p e a n  C o u n t r i e s  

 Page  96 

 Date Produced: 29 August 2016 

trade agreement between non-EU European countries. CEFTA presently has seven 

members (Albania, Bosnia Herzegovina, Macedonia, Moldova, Montenegro, Serbia 

and Kosovo) (CEFTA, 2016). The Organization of the Black Sea Economic 

Cooperation [BSEC] is a political and economic agreement between countries in the 

Bosporus region close to the Black Sea. The BSEC presently has 12 member states 

(Albania, Armenia, Azerbaijan, Bulgaria, Georgia, Greece, Moldova, Romania, Russia, 

Turkey, Ukraine and Serbia) (BSEC, 2016). The European Economic Area [EEA] is a 

group of 31 countries that include the 28 EU countries, Iceland, Liechtenstein and 

Norway. The EEA provides for free movement of persons, goods, services and capital 

within the European Single Market. The EU Custom Union includes all countries of 

the EU as well as some non-EU states. This is basically a trade agreement for tariff 

free trade amongst member countries. Members of the EU Custom Union impose a 

common tariff on goods that enter any member country from a non-member 

country. 

 

 

Figure 7-2   Pacts and Treaties Amongst European Countries 

(WM, 2016) 
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7.2.7. Further, we have the Baltic Assembly, a treaty between the Baltic republics of 

Estonia, Latvia and Lithuania (BA, 2016). The Nordic Council is a geo-political inter-

parliamentary forum for co-operation between the five Nordic countries of 

Denmark, Finland, Iceland, Norway and Sweden (NC, 2016). The Visegrad Group is 

an alliance of the four Central European states of the Czech Republic, Hungary, 

Poland and Slovakia. The Group aims to further their European integration, and 

cooperate in the areas of military, economy and energy (VG, 2016). 

7.2.8. Figure 7-2 on the previous page gives an idea of the relationships and treaties that 

the European nations have through some of the above mentioned supra-national 

European Bodies. 

7.2.9. After careful consideration, it was determined that neither of the above discussed 

groups of European countries had enough relevancy to the TVET sectors of either 

Pakistan or Balochistan to warrant a dedicated place in this Impact Assessment 

Report. Attention was then drawn towards data from Pakistan’s Bureau of 

Emigration & Overseas Employment, which has registered over forty five thousand 

workers since 1971 for placement in nine European countries as members of 

Pakistan’s overseas workforce. The list of these nine countries is placed at Table 7-3 

below. 

 

Table 7-3  

Number of Pakistani Workers Registered for Selected European Countries: 1971-2015 

(BEOE(b), 2015; R2V(a), 2016, p. 79) 

Country Number of Workers %age of Workers 

Croatia 45 0.10% 

Cyprus 2,011 4.38% 

Germany 313 0.68% 

Greece 544 1.19% 

Italy 28,061 61.17% 

Spain 2,145 4.68% 

Sweden 364 0.79% 

Switzerland 189 0.41% 

UK 12,203 26.60% 

Total 45,875 100.00% 
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7.2.10. These nine countries stood out as an appropriate starting point for analysis since the 

connection with Pakistan’s overseas workforce was established, and a relevance, 

howsoever little, with Pakistan’s TVET section was apparent. To this Consultancy, 

France appeared to be a notable exclusion from BEOE’s data, and it was decided to 

include France in the analysis as well on two count. Firstly, France has one of the 

largest and most vibrant economics in Europe – as we shall see in Section 9. 

Secondly, France also apparently has a sizable Muslim population, though mostly 

from Northern Africa, and has the fastest growing Muslim population in Europe – as 

will be evident from the data presented in Section 10-17. 

7.2.11. The set of ten European countries thus selected by this Consultancy for analysis in 

this Impact Assessment are (1) Croatia, (2) Cyprus, (3) France, (4) Germany, (5) 

Greece, (6) Italy, (7) Spain, (8) Sweden, (9) Switzerland and (10) the United Kingdom. 

7.3. General Overview of Ten Selected European Countries 

7.3.1. The dynamics of migration changed after the WWII in most of the European 

countries. Earlier this region used to be a source of immigrants to other countries 

rather than being a destination. During the post-WWII period, immigration was 

largely the result of the refugee movement following that war and during the 1950s 

and ‘60s, the end of colonization across Asia and Africa. In the second half of the 

20th century rapid industrial growth in the west produced a severe labor shortage, 

attracting several million workers from around the world. After Western Europe’s 

economic growth tapered off in the 1970s, the presence of so many foreign workers 

became a source of social tension in some of their host countries, but with the 

regrowth of the economy, the flow of workers accelerated again. 

7.3.2. Immigration to Europe, in one form or another, will continue in future. There are 

different reasons why people move to the Europe, which include but not limited to 

studies or research, work and to join their families already living in there. 

Simultaneously, an increasing number of global crises, both man-made and natural, 

have prompted people to leave their country of origin. There are approximately 507 

million people living in EU, around 20 million are citizens of non-European Countries 

(EU, 2014, p. 3). 

7.3.3. A general overview of the ten selected European Countries follows. 

7.3.4. Croatia 

7.3.4.1. In 2013, migrants comprised over 17.79% of the overall population in 

Croatia, out of which there were only 45 Pakistani laborers (BEOE, 

2013). The aggregate remittance outflow was 267 million US dollars in 

that year (World Bank(d), 2016).  
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7.3.4.2. The following Table displays an overview of employment sector in 

Croatia; 

Table 7-4  

Employment Share of Occupations in Croatia in 2014 

(CEDEFOP(a), 2015) 

S. No Occupations Percentage 

1 Service and sales workers 17.69 

2 Professionals 16.67 

3 Technicians and associate professionals 14.44 

4 Craft and related trades worker 12.39 

5 Clerical support workers 9.77 

6 Plant and machine operators, and assemblers 9.49 

7 Skilled agricultural, forestry and fishery workers 7.27 

8 Elementary Occupations 6.58 

9 Managers 4.56 

 

7.3.4.3. The annual remittance from Croatia suggests that there is potential for 

migrant workers, but Pakistan’s workforce captures a very small 

portion of the labor market. However, seeing as the Services and Trade 

workers are the two prominent occupations that contribute 17% and 

12% respectively, Pakistan and specifically the TVET sector of 

Balochistan may benefit from focusing on these two sectors for 

generating employment opportunities for their labor force.  

7.3.5. Cyprus 

7.3.5.1. Cyprus’s economy is mainly dependent on three vital sectors, which 

include the Tourism Industry, Shipping and Financial Services Industry. 

Cyprus was initially able to stand the economic decline that started in 

2008. However, in 2012, it experienced a huge economic depression. 

During 2008 and 2013, there was an increase in unemployment rates 

in nearly all sectors, particularly in construction and manufacturing. 

The unemployment rate continues to be higher than the EU average. It 

is estimated that the employment rate will continue to increase over 

the time up to 2025. However; it is expected to be lower than its pre 

2008 economic crisis levels. 

7.3.5.2. In 2013, migrants comprised over 18.16% of the overall population in 

Cyprus, out of which there were 2,011 Pakistani laborers (BEOE, 2013). 

The aggregate remittance outflow was 742 million US dollars in that 

year (World Bank(c), 2016). 
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7.3.5.3. The following Table displays an overview of employment sector in 

Cyprus; 

Table 7-5  

Employment Share of Sectors in Cyprus in 2013 

 (CEDEFOP(b), 2015) 

S. No Sectors Percentage 

1 Distribution & Transport 30.69 

2 Business Services 28.93 

3 Non-marketed service 19.72 

4 Construction 8.09 

5 Manufacturing 7.51 

6 Primary Sector & Utilities 5.07 

 

7.3.6. France 

7.3.6.1. In 2013, migrants comprised over 11.31% of the overall population in 

France, out of which there were no Pakistani laborers (BEOE, 2013). 

The aggregate remittance outflow was 13,318 million US dollars in that 

year (World Bank, 2016). 

7.3.6.2. The following Table displays an overview of employment sector in 

France; 

 

Table 7-6  

Employment Share of Occupations in France in 2014 

 (CEDEFOP(c), 2015) 

S. No Occupations Percentage 

1 Technicians and associate professionals 20.38 

2 Professionals 16.65 

3 Service and sales workers 15.55 

4 Elementary Occupations 10.37 

5 Craft and related trades worker 9.36 

6 Clerical support workers 8.92 

7 Plant and machine operators, and assemblers 7.36 

8 Managers 7.00 

9 Skilled agricultural, forestry and fishery workers 3.47 
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7.3.7. Germany 

7.3.7.1. In 2013, migrants comprised over 13.53% of the overall population in 

Germany, out of which there were 313 Pakistani laborers (BEOE, 2013). 

The aggregate remittance outflow was 19,870 million US dollars in that 

year (World Bank, 2016). 

7.3.7.2. The following Table displays an overview of employment sector in 

Germany; 

 

Table 7-7  

Employment Share of Occupations in Germany in 2014 

(CEDEFOP(d), 2015) 

S. No Occupations Percentage 

1 Technicians and associate professionals 22.16 

2 Professionals 16.96 

3 Service and sales workers 14.25 

4 Clerical support workers 13.14 

5 Craft and related trades worker 12.89 

6 Elementary Occupations 8.02 

7 Plant and machine operators, and assemblers 6.12 

8 Managers 4.44 

9 Skilled agricultural, forestry and fishery workers 1.45 

 

7.3.8. Greece 

7.3.8.1. In 2013, the percentage of immigrants in Greece was 9.01% of the 

overall population, out of which there were 544 Pakistani workers 

(BEOE, 2013). The total contribution to global remittances was 1,291 

million US dollars (World Bank, 2016). 

7.3.8.2. The following Table gives an overview of the employment sector of the 

country: 
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Table 7-8  

Employment Share of Occupations in Greece in 2014 

(CEDEFOP(e), 2015) 

S. No Occupations Percentage 

1 Service and sales workers 22.07 

2 Professionals 18.82 

3 Skilled agricultural, forestry and fishery workers 12.74 

4 Craft and related trades worker 9.87 

5 Clerical support workers 9.74 

6 Technicians and associate professionals 7.98 

7 Elementary Occupations 6.99 

8 Plant and machine operators, and assemblers 6.34 

9 Managers 3.79 

 

7.3.9. Italy 

7.3.9.1. Italy makes a huge contribution towards worldwide remittances 

irrespective of its struggle to overcome the recession effects after 

2012. According to BEOE, the number of Pakistani workers in Italy was 

28,061 (BEOE, 2013).  

7.3.9.2. The following Table displays an overview of the employment sector of 

the country: 

 

Table 7-9  
Employment Share of Sectors in Italy in 2013 

(CEDEFOP(f), 2015) 

S. No Sectors Percentage 

1 Distribution & Transport 25.04 

2 Business Services 23.78 

3 Non-marketed service 20.30 

4 Manufacturing 18.42 

5 Construction 7.10 

6 Primary Sector & Utilities 5.37 
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7.3.10. Spain 

7.3.10.1. In 2013, migrants comprised over 14.20 % of the overall population in 

Spain, out of which there were 2,145 Pakistani laborers (BEOE, 2013). 

The aggregate remittance outflow was 332 million US dollars in that 

year (World Bank, 2016). 

7.3.10.2. The following Table displays an overview of employment sector in 

Spain: 

 

Table 7-10  

Employment Share of Sectors in Spain in 2013 

(CEDEFOP(g), 2015) 

S. No Sectors Percentage 

1 Distribution & Transport 28.68 

2 Business Services 24.46 

3 Non-marketed service 22.41 

4 Manufacturing 12.64 

5 Construction 6.03 

6 Primary Sector & Utilities 5.78 

 

7.3.11. Sweden 

7.3.11.1. In 2013, migrants comprised over 15.14% of the overall population of 

Sweden, out of which there were 364 Pakistani laborers (BEOE, 2013). 

The aggregate remittance outflow was 1,518 million US dollars in that 

year (World Bank, 2016). 

7.3.11.2. The following Table displays an overview of employment sector in 

Sweden: 
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Table 7-11  

Employment Share of Occupations in Sweden in 2014 

 (CEDEFOP(h), 2015) 

S. No Occupations Percentage 

1 Professionals 26.14 

2 Service and sales workers 20.04 

3 Technicians and associate professionals 17.70 

4 Craft and related trades worker 9.70 

5 Plant and machine operators, and assemblers 7.37 

6 Clerical support workers 5.98 

7 Managers 5.55 

8 Elementary Occupations 5.00 

9 Skilled agricultural, forestry and fishery workers 1.78 

 

7.3.12. Switzerland 

7.3.12.1. In 2013, migrants comprised over 30.67% of the overall population in 

Switzerland, out of which there were 189 Pakistani laborers (BEOE, 

2013). The aggregate remittance outflow was 23,289 million US dollars 

in that year (World Bank, 2016). 

7.3.12.2. The following Table displays an overview of employment sector in 

Switzerland: 

Table 7-12  

Employment Share of Sectors in Switzerland in 2013 

 (Swiss Confederation, 2015, p. 12) 

S. No Occupations Percentage 

1 Foreign workers in industrial sector 38.5 

2 Foreign workers in services sector 27.1 

 

7.3.13. United Kingdom 

7.3.13.1. Generally, The UK has been at the leading edge of economic growth. 

Ever since the 1990s, the UK economy has extensively moved from its 

usual reliance on its industrial segment to services segment 

(MarketLine(p), 2015, p. 65). In 2013, migrants comprised over 12.22% 

of the overall population in United Kingdom, out of which there were 

12,203 Pakistani laborers (BEOE, 2013). The aggregate remittance 
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outflow was $10,528 million US dollar in that year (World Bank(d), 

2016). 

7.3.13.2. The following Table displays an overview of employment sector in 

United Kingdom: 

 

Table 7-13  

Employment Share of Sectors in United Kingdom in 2013 

(CEDEFOP(i), 2015) 

S. No Sectors Percentage 

1 Non-marketed service 2.00 

2 Business Services 26.01 

3 Distribution & Transport 23.94 

4 Manufacturing 9.77 

5 Construction 7.29 

6 Primary Sector & Utilities 2.89 

 

7.4. Historic Migration Trends towards Europe 

7.4.1. Throughout history people have always moved for betterment of their lives, but 

before the 19th century, the extent of such movements was severely constrained by 

transport costs and by fear of the unknown. Mass migration from Europe to the New 

World began in the 1840’s but was mostly confined to the migrants from North 

Western Europe. Similarly, inter-Europe migration was also limited up until the late 

1800’s. However, migration trends have come a long way since the early years, 

especially now with the advancement in transportation, technology and 

communication (Ferrie & Hatton, 2013).  

7.4.2. Ratio of Nationals and Migrants in Ten Selected European Countries 

7.4.2.1. According to the World Bank’s data the emigrant population of the ten 

selected European Countries in 2013 is shown in the Figure below. 

Switzerland supports the maximum ratio of immigrants, but these are 

reportedly from other European Countries. 
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Figure 7-3   Ratio of Nationals and Migrants in Ten Selected European Countries: 2013 

(World Bank(a), 2016) – redesigned and color enhanced by R2V 

 

7.4.3. Non-EU Migrant Population and Employment Rates 

7.4.3.1. Within the EU, in 2013, the non EU population was only 4% of the total. 

In 2012, migrants made up around 9% of the non-student working-age 

population across the EU. Within this population, the average gap in 

employment rates for migrants as a whole was significant, with a 

difference of 8% between the employment rate of migrants (64%) and 

non-migrants (72%) (Stirling, 2015, p. 11). Within the migrant 

community, the unemployment rates for non-EU migrants is even 

lesser (58%) according to the European Labor Force Survey [LFS], and 

is a main contributor to this difference. Lack of upper-secondary 

education qualification is one of the main reason for low employment 

rates in the non-EU migrant community. There is significant diversity in 

employment outcomes of different groups once education levels are 

considered. 
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Figure 7-4   EU and Non-EU Citizens: 2013 

(EU, 2014, p. 3) 
infographic rendered by R2V 

Figure 7-5   EU Employment Rates: 2012 

(EU, 2014, p. 3)  
infographic rendered by R2V 

 

7.4.4. Recent Resident Statuses in the EU 

7.4.4.1. Practically all European Countries regularly welcome migrants from 

abroad. In the period between 2009 and 2013, all European Countries 

combined received a total of 11.45 million immigrants (11,447,200). 

This number is almost evenly distributed over this five year period, as 

shown in Figure 7-6. Family, work and education related immigrations 

constitute bulk of the migrants, at 28%, 23% and 20% respectively. 

Figure 7-7 refers. 

  

Figure 7-6  

Resident Permits Issued to Non-EU Nationals: 

2009-2013 

(Eurostat, 2016) 
redesigned and color enhanced by R2V 

Figure 7-7  

Reasons for Issued Resident Permits: 

2013 

(Eurostat, 2016) 
redesigned and color enhanced by R2V 
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7.4.5. Pakistani Residents and Citizenship Holders of European Countries 

7.4.5.1. Figure 7-8 and Figure 7-9 below, respectively depict the top ten 

countries of origin for Non-EU nationals residing in European countries 

and the top ten countries of origin for Non-EU nationals who have 

received Citizenship of European countries in 2013. Pakistanis feature 

prominently in both lists. In fact, Pakistanis are the eighth most 

common community in EU and were the seventh most to be granted 

EU citizenship in 2013. It is interesting to note that despite India’s 

population estimated to be more than five times that of Pakistan’s, the 

number of Indians in both Figure 7-6 and Figure 7-7 is less than twice 

that of Pakistanis. Turks and Moroccans led the number of Non-EU 

Nationals at 22.7% and 19.1% respectively. Indians were fourth on the 

list at 9.1%. Similarly, in 2013, Pakistanis were the seventh most 

numerous community to be granted EU citizenship (7.9%) of the total 

Non-EU Nationals. Moroccans and Indians led the list in this respect at 

21.4% and 12% respectively. 

 

  

Figure 7-8  

Top 10 Countries of Origin for Non-EU 

Nationals in EU 

(Eurostat, 2016) 
– redesigned and color enhanced by R2V 

Figure 7-9  

Top 10 Countries of Origin for Non-EU 

Nationals who received Citizenship in 2013 

(Eurostat, 2016) 
– redesigned and color enhanced by R2V 

 

7.4.5.2. These numbers certainly force us to revisit BEOE’s data given in Table 

6-10, wherein it is shown that the total number of Pakistani’s who have 

proceeded to the EU since 1971 are only 45,875, a number not much 

larger that the number of Pakistanis granted EU citizenship in 2013 

alone. The reason for this disparity is that BEOE’s data shows members 

of Pakistani’s registered through BEOE, whereas Eurostat’s data shows 

Pakistanis who have applied for immigration or work permits directly 
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from European Countries, having bypassed BEOE. There appears to be 

no other explanation. This bring out two important facts (1) that BEOE’s 

data will be severely limited with respect to the actual number of 

Pakistan’s workforce that is abroad, in any part of the world, and (2) 

that Pakistani’s who have bypassed BEOE and have succeeded in 

obtaining citizenships or work permits on their own merit will be more 

skilled and qualified than those registered through BEOE. The second 

point leads us to conclude that in all probability, BEOE’s data on the 

skill level and occupations of overseas Pakistani is skewed towards the 

lower categories. At this point, there appears to be no source that can 

give us an accurate account on the total numbers, skills, occupations 

and other relevant details for total members of Pakistan’s overseas 

workforce, whether or not registered through the BEOE. 

7.4.5.3. Figure 7-10 illustrates the top ten countries of origin for Non-EU 

nationals who received citizenship during a four-year period, that is, 

between 2010 and 2013. It may be seen that the trend of granting 

citizenship to non-nationals is falling for most, if not all countries of 

origin. This is especially true for the top four countries indicated in true 

colors in Figure 7-8. Pakistan, which was amongst the top four 

countries in 2010, 2011 and 2012, has lost its position to other 

countries in 2013, but still features prominently in the list of all 

countries that provide migrant workers to the EU. 

 

 

Figure 7-10   Top 10 Countries of Origin for Non-EU Nationals who Received Citizenship: 2010-2013 

(Eurostat, 2016) – infographic designed and rendered by R2V 
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7.5. Inward Immigration 

7.5.1. Croatia 

7.5.1.1. In 2005, there were 661,417 immigrants in Croatia, which accounted 

for 14.5% of the overall population. With economic diversification, the 

Croatian economy has been relying on overseas workers for specific 

sectors and skills as a result of their labor scarcity. Business permits 

were mainly issued to nationals of countries such as Germany, Slovakia, 

Bosnia, Macedonia, Austria, China, Serbia, Herzegovina, Montenegro, 

Italy and Slovenia (Chindea, Majkowska-Tomkin, & Pastor, 2007, p. 13) 

cited (Božić & Burić, 2005). 

7.5.1.2. Although, the number of overseas workers is on the rise, they have a 

low share in employment. Grouping by economic sectors reveals that 

the number of work permits allocated to various sectors were as 

follows; construction:3630, shipbuilding:1700, hotels and 

restaurants:240, transport:118 and manufacturing:106. Other sectors 

have an insignificant number of overseas workers (Chindea, 

Majkowska-Tomkin, & Pastor, 2007, p. 15). 

7.5.1.3. Over the past decade, overseas workers have had a higher level of 

education in Croatia. During the early 1990s, majority of the overseas 

workforce included skilled and low-skilled workers. However, since the 

mid-1990’s, trends have changed and there’s a constant rise in the 

number of highly skilled workers. In 2005, most overseas workers held 

high school education, outnumbering university degree holders and 

low-skilled personnel. About 86% of overseas workers are men and 

only 14% women. Majority of them are aged between 46 and 60, 

followed by workers in the 26 to 35 age bracket (Chindea, Majkowska-

Tomkin, & Pastor, 2007, p. 15). Latest numbers, from 2010, of migrants 

from various countries of origin are listed in Table 7-14: 
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Table 7-14  

Immigrant Stock in 2010 (foreign-nationals, thousands) 

(World Bank , 2012, p. 2) 

Country of Origin Emigrant Stock 

EU 

Austria 1,800  

Bosnia and Herzegovina 532,500  

Germany 9,600  

Italy 2,000  

Macedonia 12,000  

Slovenia 25,600  

Others 
United States 1,000  

Other Countries 115,300  

Total 699,800  

 

7.5.2. Cyprus 

7.5.2.1. In the last two decades, net inward flow of migration has risen 

prominently in Cyprus. Two emigration waves have occurred in recent 

history. The first one took place in the start of 20th century, in which a 

huge number of Cypriots moved abroad in order to find work and 

higher quality lifestyle. The second immigration wave took place from 

1960 to 1975 to countries like USA, Australia and UK, specifically as a 

result of the 1974 Turkish attack on the island. These patterns have 

shifted in the past 20 years, and significant numbers of inward 

migration has been witnessed. The main reasons for this reversal in 

trends are continued labor markets liberalization in 1990’s prior to 

Cyprus’s inclusion in the EU, and later on, because of it joining the EU. 

The migrants who moved to Cyprus were mostly from poorer countries 

such as Sri Lanka, Bulgaria, the Philippines and Romania. Of late, there 

has been a flow of migrant workers from richer countries such as the 

UK, Russia and Greece (Gregoriou, Kontolemis, & Matsi, 2010, p. 64). 

Table 7-15 records the migration movement from and to Cyprus 

between 2000 and 2008. 
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Table 7-15  

Migration Movement (2000-2008) in Cyprus 

(Gregoriou, Kontolemis, & Matsi, 2010, p. 66) 

Year Total Immigrants Total Migrants Net Migration Net Migration Rate 

2000 12,764 8,804 +3,960 +5.7 

2001 17,485 12,835 +4,650 +6.6 

2002 14,370 7,485 +6,885 +9.7 

2003 16,779 4,437 +12,342 +17.1 

2004 22,003 6,279 +15,724 +21.3 

2005 24,419 10,003 +14,416 +19.0 

2006 15,545 6,874 +8,671 +11.2 

2007 19,142 11,752 +7,390 +9.4 

2008 14,095 10,500 +3,595 +4.5 

 

7.5.2.2. Data in the Table below shows that no Asian country other than Sri 

Lanka has a mentionable presence in Cyprus. Even India has no 

migrants to Cyprus from 2003 to 2008. 

Table 7-16  

Immigrants to Cyprus from Countries of Origin: 2000, 2003, 2005 & 2008 

(Gregoriou, Kontolemis, & Matsi, 2010, p. 67) – redesigned and recreated by R2V 

S. No Country 2000 2003 2005 2008 

1 Bulgaria 418 436 - 798 

2 China 306 359 - - 

3 France - - - 219 

4 Germany - - 525 246 

5 Greece 3,130 4,971 5,015 1,861 

6 India 272 - - - 

7 Philippines 289 515 918 1,191 

8 Poland - - 1625 504 

9 Romania - - 614 1,197 

10 Russia 913 1,908 1257 339 

11 South Africa - 426 - - 

12 Slovak Rep - - 1,124 - 

13 Sri Lanka 713 654 1,278 554 

14 Syria - 366 - - 

15 UK 2,070 2,870 5,235 1,170 

16 Ukraine 354 - - - 

17 USA 434 292 474 - 
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7.5.3. France 

7.5.3.1. France has an extensive immigration history. Immigrants were received 

earlier during the 18th and 19th century, since there was a labor 

shortage as a result of the industrialization process along with the 

decline in birth rate. During that era, France was considered an 

exception in Western Europe in this regard. The wars of 1870-71 and 

1914-1918 had resulted in fall in population, which further caused 

labor scarcity in the French labor market  (Focus Migration, 2007, p. 2). 

Immigration has been on constant rise during the last century, and in 

recent years, leaving a strong impact the nature of the French society. 

This can be seen from the Figure below. Though a significant 

contributor in the economy, immigration has been regarded as the 

main reason for social issues in the last three decades (Focus Migration, 

2007, p. 1). 

 

Figure 7-11   Immigration to France (1994-2003) 

(Focus Migration, 2007, p. 2) – recreated and color enhanced by R2V 

 

7.5.3.2. From the 1st of May 2006, citizens from various countries have been 

allowed right of entry in French labor market provided they work in 

specific economic sectors. Prominent countries of origin include 

Estonia, Lithuania, Poland, Slovakia, Latvia, Hungary, Slovenia and the 

Czech Republic. The specific economic sectors translate into 61 

occupations within various industries such as hotel and catering, 

building trade, commerce, food industry and agriculture. Since May 

2004, the nationals of Malta and Cyprus have been allowed free entry 

to the labor market of France, and haven’t been afflicted by the 

transitional arrangement (Focus Migration, 2007, p. 2). 

7.5.3.3. As in the case with Cyprus, we can see from the Table below that 

immigrants to France mainly come from the EU or Africa – Tunisia, 

Morocco and Algeria being former French colonies. The only Asian 

country of note is China, and too with comparatively very less number 

of immigrants. 
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Table 7-17  

Immigrant population by country of birth, 1999 and 2005 (stocks) 

(Focus Migration, 2007, p. 4) 

S No Country of Birth 1999 2005 
% Change from 
1999 to 2005 

1 Algeria 576,000 677,000 + 17.5 

2 Morocco 521,000 619,000 + 18.8 

3 Portugal 570,000 565,000 - 0.9 

4 Italy 381,000 342,000 - 10.3 

5 Spain 317,000 280,000 - 11.7 

6 Turkey 176,000 225,000 + 27.8  

7 Tunisia 202,000 220,000 + 8.9 

8 Germany 125,000 128,000 + 2.4 

9 UK 75,000 120,000 + 60 

10 Belgium 93,000 102,000 + 9.7 

11 Poland 99,000 90,000 - 9.1 

12 Vietnam 72,000 73,000 + 1.4 

13 Senegal 54,000 67,000 + 24.1 

14 China 30,000 64,000 + 113.3 

15 Mali 36,000 56,000 + 55.5 

 

7.5.4. Germany 

7.5.4.1. Germany has been ranked as one of the leading European destinations 

for immigrants. During the 19th century and first part of the 20th 

century, it was considered a popular country for immigration. There 

has been a rise in the immigrant population in Germany due to the 

overseas workers’ recruitment, the arrival of asylum seekers, as well as 

ethnic Germans who came in from Eastern Europe and the previous 

Soviet states (Focus Migration (b), 2007). There were about 15.3 million 

migrants in Germany in 2005, making up 19% of the population (Focus 

Migration (b), 2007, p. 3). 

7.5.4.2. The following Table shows top ten foreign citizens living in Germany as 

of 31st December 2006  
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Table 7-18  

Foreign population - 10 most common citizenships 

(Focus Migration (b), 2007, p. 3) 

S. No Citizenship Total 

1 Turkish 1,738,831 

2 Italian 534,657 

3 Polish 361,696 

4 Serbian-Montenegrin 316,823 

5 Greek 303,761 

6 Croatian 227,510 

7 Russian 187,514 

8 Austrian 175,653 

9 Bosnian-Herzegovinian 157,094 

10 Ukrainian 128,950 

 

7.5.5. Greece 

7.5.5.1. After WWII, Greece was among the major outward migration 

countries. A series of national immigration started in 1952 and lasted 

till the mid-1970s. By the 1980s, Greece was considered a country of 

transit for Middle Easterners, Africans and Eastern Europeans. Since 

the early 1990’s, however, Greece has witnessed a huge flow of inward 

migration from Eastern and Central Europe, as well as from Albania, 

after the downfall of the communist regimes (IOM, n.d.).  

7.5.5.2. Ever since 2007, a huge number of illegal immigrants and refugees have 

moved to Greece via the Aegean Sea. Most of these hail from Pakistan, 

Iraq, Bangladesh and Afghanistan. Since 2010, most illegal migration 

via the sea border has switched to land border crossing. The irregular 

migration through the land border accounts for 85% of the overall 

illegal migration to the EU. Illegal migrants who travel from Africa and 

Asia consider Greece to be their entry point into the EU. However, they 

find themselves being helpless and sidelined once in the country. The 

European Court of Justice, found out in 2011 that the illegal border 

crossing to Greece, though both land and sea routes, accounted for 

90% of the overall illegal border crossing into Europe (IOM, n.d.). The 

national composition of foreign population in Greece is shown in the 

table below.  

7.5.5.3. Table 7-19, which gives us the national composition of migrant 

population, shows us that the Pakistani community is the fourth largest 

migrant community in Greece. However, they are only 3.8% of the 

overall migrant population, which is dominated by Albanians. 
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Table 7-19  

National Composition of Migrant Population in Greece 

(Triandafyllidou, 2014, p. 11) 

S. No Country of Origin 
Population (Census 2011) 

Number Percentage 

1 Albania 480,851 52.7% 

2 Bulgaria 75,917 8.3% 

3 Romania 46,524 5.1% 

4 Pakistan 34,178 3.8% 

5 Georgia 27,407 3.0% 

6 Ukraine 17,008 1.9% 

7 UK 15,388 1.7% 

8 Cyprus 14,448 1.6% 

9 Poland 14,145 1.6% 

10 Russia 13,809 1.5% 

11 India 11,333 1.2% 

12 Bangladesh 11,076 1.2% 

13 Germany 10,782 1.2% 

14 Egypt 10,455 1.2% 

15 Moldova 10,391 1.1% 

16 Philippines 9,807 1.1% 

17 Armenia 8,113 0.9% 

18 Syria 7,628 0.8% 

19 Afghanistan 6,911 0.8% 

20 USA 5,773 0.6% 

21 Other 80,056 8.8% 

 Total 912,000 100.0% 

 

7.5.6. Italy 

7.5.6.1. Massive migration took place from around the world starting in the 

1880’s till the 1970’s (Gomellini & Gráda, 2011, p. 29). Between the 

1970s and 1980’, Italy’s became a host country with regard to receiving 

migrants mainly from underdeveloped countries and Eastern Europe. 

During this period, there was an increment in overseas residents from 

143,838 to about 300,000, and by 1985 it had escalated to half a 

million. During the 1990s, a further boost was seen in the overseas 

population, mainly workers. Between the 1980s and 1990s, there was 

a notable change in the overall composition of the migrants. A 
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reduction was seen in the number of migrants coming from the EU, 

with a rise in Non-EU migrants. In the late 1990’s Non-EU immigrants 

made up 86% of total migrants, mostly comprising Asian Filipinos, 

Africans, Albanians, Rumanians and Yugoslavians (Boca, 2003, p. 2). 

Male immigrants outnumber females – being 54.7% (2000) of the 

overall number of overseas residents. 

Table 7-20  

Foreign citizens in Italy - 2015 

(Tuttitalia, 2016) 

S. No Country of Citizenship Number Percentage 

1 Romania 1,131,839 22.6% 

2 Albania 490,483 9.8% 

3 Morocco 449,058 9.0% 

4 China 265,820 5.3% 

5 Ukraine 226,060 4.5% 

6 Philippines 168,238 3.4% 

7 India 147,815 2.9% 

8 Moldova 147,388 2.9% 

9 Bangladesh 115,301 2.3% 

10 Peru 109,668 2.2% 

11 Egypt 103,713 2.1% 

12 Sri Lanka 100,558 2.0% 

13 Poland 98,694 2.0% 

14 Pakistan 96,207 1.9% 

15 Tunisia 96,012 1.9% 

 

7.5.6.2. The Census data from 1991 suggests that non-EU workers were spread 

into different sectors. About 36% of them were employed in the 

Industrial sector with a breakdown of 18% and 17.6% in the 

construction and agricultural sectors respectively. Also, 30% were 

employed in the trade and service sector, and 16% were self-employed. 

Additionally, different ethnic groups were scattered and specialized in 

various sectors – majority of Africans were employed in construction, 

agricultural and self-employed activities, whereas the Asian labor force 

was mostly established within the agriculture and services sector, and 

Eastern Europeans within the construction sector (Boca, 2003, p. 21). 

About 73% of the workforce was enrolled as manual laborers, either 

because they were not educated enough to find a better job, or 

because they had difficulty in finding a job commensurate to their 

education and experience (Boca, 2003, p. 21). 
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7.5.6.3. According to the BEOE, Italy (61%) hosts the highest numbers of 

registered Pakistani workers in European region (BEOE(b), 2015), but 

still Pakistanis (1.9%) are 14th   on the list of foreign citizens living in 

Italy. These numbers can grow only if the Pakistani government 

facilitates the workers who have the potential to compete in the world 

market. 

7.5.7. Spain 

7.5.7.1. Spain has traditionally been a popular destination for immigrants, and 

has developed into one of the leading immigration countries over the 

past few decades in Europe. Since the mid-1980’s, the overseas 

population in Spain has increased nineteen times to make a total of 

4.52 million (Focus Migration, 2008, p. 1). Initially, immigrants from 

North and West Europe arrived in order to look for (retirement) 

residence in a warmer climate. However, after the fall of red curtain, 

migration pattern has largely shifted, with immigrants coming in from 

the Third World. Overseas laborers have also increased in number due 

to the economic progress that has been in place for some time now 

(Focus Migration, 2008, p. 2). 

7.5.7.2. In 1975, two hundred thousand migrants were estimated to be living in 

Spain. This figure rose five times to one million in the next twenty-five 

years, making up 25% of the population at the time. This includes 

documented settlers only. By 2007, approximately 3.98 million 

immigrants owned a residence permit, which shows an increase in 

permit holders at an annual rate of 20% since 2000. Between 2004 and 

2005, this number increased by nearly 40% due to the legalization 

campaign. In the beginning of 2008, foreign nationals constituted 

about 11.3% of the overall population (Boca, 2003, p. 2), the 

breakdown according to country of origin of which is shown in the 

Figure 7-12. Pakistanis would be included in the Other Asian category, 

which was only 2% of the population in 2008.  It is expected that the 

percentage of Pakistanis in Spain will still be negligible. 
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Figure 7-12   Foreign Population by Countries of Origin: 2008 

(Eurostat, 2016) – recreated and color enhanced by R2V 

 

7.5.8. Sweden 

7.5.8.1. Since 1905, the regional boundaries of Sweden have been the same as 

its current ones. Prior to that, Sweden and Norway were unified and 

had one ruler. During the 16th and 17th centuries, while the kingdom 

prospered, migration movements had already begun. During those 

days, immigrants were supported by Sweden, and immigrants with 

exceptional specialist and capital skills were given priority. These 

immigrants had a major contribution in turning Sweden into a Political 

Power within Europe. In 1917, during WWI, refugees were brought into 
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WWII, Sweden developed into an abode for refugees and took in about 

180,000 of them; primarily from Denmark, Norway, Estonia, Finland, 

and Germany. During 1972 and 1973, the hiring of overseas workers 

was stopped since the economy experienced a slowdown, but 

continued later on (Focus Migration, 2009, p. 2).  

7.5.8.2. A rise in the inflow of refugees as well as asylum seekers, along with 

migrant’s family members living in the country and overseas students 
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who accounted for 13.7% of the overall population (Focus Migration, 

2009, p. 1). During 2008, around 14,513 third world migrant workers 

were given residence permits. Migrant workers from Thailand, India 

and China numbered 3,985, 2,393 and 1,976 respectively (Focus 

Migration, 2009, p. 2). 

Table 7-21  

Immigration by country of origin (2008) 

(Focus Migration, 2009, p. 2) 

S. No Country of Citizenship 
Immigrants  

in 2008 
Percentage 

1 Sweden (returnee) 17,853 17.65% 

2 Iraq 12,103 11.96% 

3 
Nordic neighboring countries 
(Denmark, Norway, Finland) 

9,251 9.14% 

4 Poland 6,970 6.89% 

5 Somalia 4,064 4.02% 

6 Germany 3,405 3.37% 

7 Thailand 3,060 3.02% 

8 China 2,677 2.65% 

9 Romania 2,544 2.51% 

10 Serbia 1,791 1.77% 

11 Other 37,453 37.02% 

12 Total 101,171 100.00% 

 

7.5.9. Switzerland 

7.5.9.1. Switzerland has depended on the overseas labor for many decades. 

Generally, this labor has been employed within the construction and 

tourism sectors and is mainly the unskilled and seasonal labor. 

However, Switzerland has recently attracted skilled workforce as well. 

The yearly net immigration and the supply of overseas-born citizens 

constitute 0.9% and 28% of the population respectively. Both are 

amongst the highest in developed nations. In 2010, 63% of overseas-

born citizens belonged to European Countries, comprising a majority 

from Spain, Germany, Italy and Portugal (OECD, 2015, p. 28). 
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Table 7-22  

Foreign-born population (in thousands) by origin, 2000 and 2010  

(OECD, 2015, p. 28) 

S. No Region Country 
2010 2000  

Population %age Population 

1 EU Italy 287.13 16.4% 321.80 
2 EU Germany 263.27 15.0% 109.79 
3 EU Portugal 212.59 12.1% 135.45 

4 Non-EU Europe Serbia and 
Montenegro 123.93 7.1% 190.94 

5 EU France 95.64 5.5% 61.69 
6 Non-EU Europe Turkey 71.84 4.1% 80.17 
7 Rest of the world Africa 71.53 4.1% 37.62 
8 EU Spain 64.13 3.7% 84.27 
9 EU Other EU27 61.03 3.5% 38.65 
10 Non-EU Europe Macedonia 60.12 3.4% 56.09 
11 Non-EU Europe Kosovo 58.76 3.4% ND 
12 Rest of the world South Asia 51.84 3.0% 33.20 
13 Rest of the world East Asia 40.69 2.3% 31.05 

14 Rest of the world South and 
Central America 40.39 2.3% 24.29 

15 EU United Kingdom 37.27 2.1% 22.31 
16 EU Austria 37.01 2.1% 29.19 

17 Non-EU Europe Bosnia and 
Herzegovina 35.51 2.0% 45.11 

18 Non-EU Europe Croatia 33.51 1.9% 43.88 
19 Rest of the world North America 25.59 1.5% 31.85 
20 EU Netherlands 19.25 1.1% 14.59 
21 Rest of the world Middle East 16.51 0.9% 7.43 
22 Non-EU Europe Russia 11.92 0.7% 5.81 

23 EU Poland 11.68 0.7% 4.18 

24 EU Belgium 10.83 0.6% 7.80 

25 Rest of the world Other non-EU 
Europe 9.53 0.5% 4.66 

 

7.5.10. United Kingdom 

7.5.10.1. Apart from the immigration from Ireland that took place in the 1950’s, 

, no other large scale immigration has taken place in the United 

Kingdom. During the 16th and 17th centuries, about 50,000 Huguenots 

(French Protestants facing religious persecution) migrated to UK from 

France. However, they only constituted 1% of the current English 

population developed over 50 years. Around 300,000 Jews migrated to 
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the UK during the 19th and 20th centuries. This also took place over a 

span of nearly 50 years, and only made up 1% of the overall population 

of UK. During the 1950’s, New Commonwealth migration was initiated. 

Later on during the 1960’s and 1970s, around 70,000 to 75,000 

applications for settlement were accepted annually, which reduced to 

54,000 annually during the 1980s and early 1990s. On the other hand, 

the rules for immigration have been made strict as a result of racial 

tensions. The total number of settlements since 1963 is almost 2.5 

million. New Commonwealth migrants and their families make up the 

ethnic minority constituted about 4 million of the UK and Wales 

population in 2001. In recent years, there has been an increase in other 

ethnicities such as Blacks, Asian or Chinese (Migration Watch, 2016). 

7.5.10.2. The top three countries of birth for the foreign-born are India, Poland, 

and Pakistan respectively as 9.2%, 9.1% and 6.0% of the total as shown 

in the Table 7-23. While the top two countries of citizenship of foreign 

citizens are India and Poland. Pakistanis, being 3.5% of the migrants 

with respect to country of citizenship, feature 5th on that list. 

 

Table 7-23  

Top Ten Sender Countries of Migrants by Country of Birth and Nationality (2013) 

(Rienzo & Vargas-Silva, 2016, p. 6) 

Country of Birth % share  Country of Citizenship % Share 

1 India 9.2%  1 Poland  15.1% 

2 Poland 9.1%  2 India 7.3% 

3 Pakistan 6.0%  3 Ireland 6.2% 

4 Ireland 4.4%  4 Italy 3.6% 

5 Germany 3.6%  5 Pakistan 3.5% 

6 South Africa 2.5%  6 Romania 3.5% 

7 Nigeria 2.4%  7 Lithuania 3.3% 

8 Bangladesh 2.4%  8 Portugal 3.2% 

9 Romania 2.2%  9 France 3.0% 

10 USA 2.0%  10 Germany 2.7% 
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8. A Comparison of Labor Specific Parameters: Selected European 

Countries  

This Section, as the title suggests, provide the reader with a range of labor specific parameters 
relating to Pakistan and the ten selected European countries. The primacy sources of data are 
Pakistan’s Bureau of Emigration & Overseas Employment, International Labor Organization, European 
Centre for the Development of Vocational Training and a set of reports from the European University 
Institute and Gulf Research Center. In the end, data on remittances from these European countries is 
also presented. 

8.1. Pakistan’s Overseas Workforce - Bureau of Emigration & Overseas Employment 

8.1.1. Introduction 

8.1.1.1. A brief introduction to the BEOE has already been provided at the 

beginning of Sub-Section 4 ‘A Comparison of Labor Specific Parameters: 

GCC Countries’. The reader is also invited to study the relevant Section 

of the Inception Report prepared during the course of this Consultancy 

for a detailed write-up on the BEOE, its role, objectives and a range of 

statistics on Pakistan’s overseas workforce (R2V(a), 2016, pp. 74-98). 

BEOE statistics relevant to the EU only are presented in this Section. 

8.1.2. Pakistani Overseas Workforce around the World 

8.1.2.1. This Section is similar to Sub-Section 4.2.3 and has been placed here as 

a preamble to the ensuing discussion. 

8.1.2.2. Pakistan has an abundant working population and a large population 

growth rate. Complex socio-economic circumstances tied with political 

uncertainties have acted as a push factor for an increasing numbers of 

Pakistanis to migrate to other regions and countries in search of 

employment opportunities (Khan, Ahmed, & Gill, 2014, p. 5). 

8.1.2.3. Traditionally, the Gulf States have been a popular destination for 

Pakistan’s overseas workforce. Figure 8-1 shows that an overwhelming 

number of Pakistanis (95.97%) have end up in the six oil-rich GCC States 

since 1971 (BEOE(b), 2015; MoPD&R, 2015). The rest of the 4% workers 

are in Asia (1.16%), Africa (1.1%), Far East (1%), Europe (0.52%), USA 

(0.05%) and in other parts of the world (0.2%) (BEOE(b), 2015). The 

number for the Gulf region is so large that its makes the proportion of 

Pakistanis going to other parts of the World quite insignificant. 
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8.1.3.  

Figure 8-1   Percentage of Pakistani Workers in Regions of the World: 1971-2015 

(BEOE(b), 2015; R2V(a), 2016, p. 77) – infographic rendered by R2V 

8.1.4. Pakistani Overseas Workforce in Selected European Countries 

8.1.4.1. The nine European Countries having Pakistani workforce are Italy, UK, 

Spain, Cyprus, Greece, Sweden, Germany, Switzerland and Croatia. 

Figure 8-2 exhibits the percentage of workers in each of these 

countries. Italy and the UK alone are home to almost 88% of these 

workers, with the remaining 12% distributed in the remaining seven 

countries. It must be kept in mind however, that these figures 

represent only 0.52% of the total global Pakistan workforce registered 

thought the BEOE.  

 

Figure 8-2   Percentage of Pakistani Workers to Europe: 1971-2015 

(BEOE(b), 2015; R2V(a), 2016, p. 96) – infographic rendered by R2V 
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8.1.4.2. Although around 2 million Pakistani workers are employed in 

numerous European Union [EU] countries, however only a small 

percentage of Pakistani nationals have migrated to European Countries 

on work visas (Khan, Ahmed, & Gill, 2014). It has been mentioned 

earlier that about 50% of the Pakistani migrant workers are categorized 

as unskilled workers out of which 40% are manual labor workers (ILO-

GIZ, 2015, p. 9). Pakistan needs to diversify and enhance the skill set of 

its labor force in order to capture a greater percentage of labor market 

in the European countries.  

8.1.5. Contribution of Pakistan’s Regions towards Overseas Workforce 

8.1.5.1. The contribution of Balochistan to the total Pakistani overseas 

workforce since 1971 is only 1.18% (BEOE(b), 2015). This is even lesser 

than the contribution by Azad Kashmir and FATA regions. The following 

Figure refers. The Balochistan government and its TVET sector needs to 

take this up on urgent basis in order to make its labor force competent 

enough to avail more job opportunities in the well-developed societies 

of Europe.  

 

 

Figure 8-3   Contribution of Pakistan’s Regions towards Overseas Workforce: 1981-2015 

(BEOE(c), 2015; R2V(a), 2016, p. 93) – infographic rendered by R2V 
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8.1.5.2. Although BEOE does provide data pertaining to the occupation and skill 

levels of Pakistan’s overseas workforce, this is in total numbers and is 

not country specific. Neither do we do we know to which countries 

Pakistanis of various occupations and skill levels have gone to, nor are 

we aware from which provinces and parts of Pakistan did these 

individuals belong to. Since this data is not available, we also do not 

have similar data on a year-to-year basis by way of which we can see, 

if and how, the skill levels of Pakistani overseas workforce has 

improved over the years, and as a result of this improvement, in which 

global regions have they been able to find work opportunities. Without 

this data, an empirical analysis of the performance of Balochistan’s 

TVET sector, objective recommendations for the TVET section and the 

determination of a focused strategic direction may neither be 

comprehensive nor accurate. 

8.1.6. Pakistan’s Overseas Workforce in Europe 

8.1.6.1. According to the Bureau of Emigration & Overseas Employment, a total 

of 45,875 Pakistani’s have been registered since 1971 for seeking 

employment in nine European countries. The country wise breakdown, 

in descending order of the number of workers for each of these nine 

countries is tabulated in Table 6-10 below. The data is updated till 

December 2015.  

Table 8-1  

Number of Pakistani Workers in European Countries: 1971-2015 & 2003-2015 

(BEOE, 2013) 

S. No European Country 
Number of Workers 

(1972-2015) 
Number of Workers 

(2003-2015) 

1 Italy 28,061 26,784 

2 UK 12,203 9,641 

3 Spain 2,145 1,235 

4 Cyprus 2,011 1,823 

5 Greece 544 114 

6 Sweden 364 316 

7 Germany 313 208 

8 Switzerland 189 160 

9 Croatia 45 1 

 Total 45,875 40,282 

 

8.1.6.2. The last column of Table 6-10 shows the country-wise listing of 40,282 

Pakistani’s who have proceed to nine European Countries from 2003 
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onwards, ever since country-wise annual data is available with BEOE.  

The Figure below plots the annual trend for these numbers. The sudden 

surge in the numbers for Italy since 2006 has seen an as sudden drop 

since 2013. The number of workers to the US and Cyprus have shot up 

since 2013, with the latter crossing the former in the past two years.  

 

 

Figure 8-4   Number of Pakistani Workers to European Countries: 2003-2015 

(BEOE, 2013) – infographic rendered by R2V 
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8.2.2. Share of Sector in Total Employment 

8.2.2.1. A greater share of employment in a specific sector usually represents 

that the particular sector has a greater influence over the economy. 

Unlike the GCC economies which were more evenly dependent on the 

industry and services sectors, the economies of the selected European 

countries are biased towards services sector, as is the hallmark of 

developed economies in this day and age. This fact is well illustrated in 

Figure 7-5 below. Cyprus, the UK and Sweden lead the way with almost 

80% employment going to the services sector. The minimum 

employment in the services sector is in Croatia at 63.7%. Agriculture’s 

share in employment is negligible across the EU region. The only 

notable shares of agricultural employment being in Greece (12.9%) and 

Croatia (9.2%). 

8.2.2.2. The average share of employment by sector taken for all the ten 

selected European Countries are 20.9% for Industry, 74.1% for Services 

and only 4.4% for Agriculture. These are quite similar to the average 

contribution of these sectors to the EU GDP. 

 

 

 

Figure 8-5   Share of Sector in Total Employment – Selected European Countries 

(ILO(g), 2011), (ILO(h), 2011), (ILO(i), 2011), (ILO(j), 2011), (ILO(k), 2011), (ILO(l), 2011), (ILO(m), 

2011), (ILO(n), 2011), (ILO(o), 2011), (ILO(p), 2011) – infographic rendered by R2V 
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8.2.2.3. The service sector includes a variety of economic activities – trade, 

hotels and catering, transport, storage, communications, finance, 

insurance, services for companies, medical, finance, consultancies and 

community, social and personal services. It is now the main source of 

employment in all of the European Countries. In 2011, almost 70% of 

the workers in the EU were associated with this sector (LearnEurope, 

2016).  

8.2.2.4. Industry, which had long been the backbone of the European economy, 

accounting for 80% of Europe’s exports and private innovations, and 

providing high-skilled jobs for citizens, has now taken a back seat 

(EU(c), 2016). Modern, safer and cost-effective modes of bulk 

transportation have allowed manufacturing to be mostly outsourced to 

third world countries where labor is cheaper. The recent economic 

crisis has led to a further decline in manufacturing to 15% of GDP. 

However, the EU is still home to research and advancements in high-

tech industries such as micro and Nano-electronics, nanotechnology, 

industrial biotechnology, advanced materials, photonics, and advanced 

manufacturing technologies. 

8.2.2.5. The TVET sector of Balochistan along with the government should 

develop its trainings commensurate with the demands in the services 

and industrial sectors of the EU. As a result, the province can come at 

par with other provinces in terms of development and social welfare.  

8.2.3. Labor Force Participation 

8.2.3.1. The labor force participation rate is a measure of the proportion of a 

country’s working-age population that engages actively in the labor 

market, either by working or looking for work. It provides an indication 

of the relative size of the supply of labor available to be engaged in the 

production of goods and services. 

8.2.3.2. The labor force participation rate is calculated by expressing the 

number of persons in the labor force as a percentage of the working-

age population. The average labor force participation in ten selected 

European Countries is 64.9% for men and 53.1% for women. 

Switzerland has the highest rates in case of both male and female 

workforce, while Italy’s, Greece’s and Croatia’s are among the lowest. 

The following Figure refers. 

8.2.3.3. It is pertinent to mention here that countries where the labor force 

participation is higher will have a lesser number of dependents, while 

those having lower rates of labor force participation will have a greater 

number of dependents. This subsequently affects the revenue 

allocation per dependent. Countries with lesser number of dependents 

can allocate revenue for development purposes, which in turn can 
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generate more revenue. Thus, those countries with large employment 

participation rates have more potential to host a larger number of 

foreign workforce.  

8.2.3.4. It is also worth noting that, except for Italy, the labor participation rate 

for women is either above or very close to 50%, and is not very far 

behind the rates for men. This indicates that women are a critical part 

of the EU economies. Where B-TEVTA should consider the countries 

with highest rates of labor participation as promising destinations while 

training its labor force, it must be realized that the true potential of the 

EU labor market cannot be cashed into without the participation of 

Baloch women.  

 

 
 

Figure 8-6   Labor Force Participation – Selected European Countries 

(ILO(g), 2011), (ILO(h), 2011), (ILO(i), 2011), (ILO(j), 2011), (ILO(k), 2011), (ILO(l), 2011), (ILO(m), 

2011), (ILO(n), 2011), (ILO(o), 2011), (ILO(p), 2011) 
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these rates are amongst the lowest in the world. Countries with lower 

unemployment rates can be ideal hosts for the graduates of B-TEVTA.  

 

 

Figure 8-7   Unemployment Rates – Selected European Countries 

(ILO(g), 2011), (ILO(h), 2011), (ILO(i), 2011), (ILO(j), 2011), (ILO(k), 2011), (ILO(l), 2011), (ILO(m), 

2011), (ILO(n), 2011), (ILO(o), 2011), (ILO(p), 2011) 
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Figure 8-8   Forecasted Unemployment Rates for Selected European Countries: 2025 

(ILO(g), 2011), (ILO(h), 2011), (ILO(i), 2011), (ILO(j), 2011), (ILO(k), 2011), (ILO(l), 2011), (ILO(m), 

2011), (ILO(n), 2011), (ILO(o), 2011), (ILO(p), 2011) 
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Figure 8-9   Youth Labor Force and Unemployment Rates – Selected European Countries 

(ILO(g), 2011), (ILO(h), 2011), (ILO(i), 2011), (ILO(j), 2011), (ILO(k), 2011), (ILO(l), 2011), (ILO(m), 

2011), (ILO(n), 2011), (ILO(o), 2011), (ILO(p), 2011) 
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Sweden (55.1%) have the highest participation of youth in their labor 

force. Italy (26.2%) and Greece (26%) have the least participation of 

youth in their labor force. Greece (49.8%) and Spain (48.3%) have 

maximum youth unemployment, whereas Switzerland (8.6%) and 

Germany (7.2%) have the least.  

8.2.6.3. Europe, as a whole, has one of the lowest rates of youth 

unemployment and highest rates of youth labor force participation as 

compared to other regions of the world. Ideally such countries could 

be favorable destinations for the abundant Pakistani workforce.  

8.2.7. Ratio of Nationals and Non-Nationals in the Population 

8.2.7.1. The ratio of national and non-national population in the selected 

European countries is shown in the Figure below. The average 

percentage of non-nationals to the total population across all ten 

selected European Countries is 15.2%. These trends differ from that of 

the GCC countries. %. Similar numbers for GCC countries was 62%.The 

percentage of non-nationals in these selected European countries is 

between 9% and 31%, while in GCC countries the highest is 18% 

(Croatia and Cyprus), with the exception of Switzerland, where it is 

31%. Switzerland, host the highest number of non-nationals, whereas 
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Greece, Italy and France host the lowest. Ideally, it can be easier to 

target and penetrate the job market of countries with higher presence 

of non-nationals. This can be equally true for the graduates of B-TEVTA. 

However, as we have seen earlier that is in the case of Switzerland, a 

large percentage of migrants are from other European Countries, 

especially Spain, Germany, Italy and Portugal.  

     

     

   Non-Nationals    Nationals 

Figure 8-10   Ratio of Nationals and Non-National Population: Selected European Countries 

(World Bank(a), 2016) 

 

8.2.8. Ratio of Nationals and Non-Nationals in the Labor Force 

8.2.8.1. Figure 7-10 displays the percentage of national and non-national labor 

force in the selected European countries, where the average non-

national labor force participation is 57% (excluding Croatia). The 

average percentage of non-nationals in the labor force across all ten 

selected European Countries is 57.2%. Similar numbers for GCC 

countries was 83%. At either side of the spectrum, these percentages 

are higher for Switzerland (76%) and lowest for Cyprus (19%). The non-

national labor force participation in all the other eight countries is 

greater than 50%.  

8.2.8.2. In fact, if we disregard Cyprus, the average non-national labor force 

participation works out to be a very high 61.75%. This is most likely due 

to the free movement of labor and capital between these countries on 

account of the EU Charter. In comparison, as we have seen earlier in 

this Report, the average non-national labor force participation for GCC 

countries (less Oman) is 83.4%. 
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Croatia 

 

Data  
not available 

    

     

   Non-Nationals    Nationals 

 

Figure 8-11   Ratio of Nationals and Non-National Labor Force: Selected European Countries 

 (OECD, 2016) 

 

8.2.8.3. It will be worthwhile to recall once again that only 0.52% of Pakistan’s 

workforce has gone abroad to the selected European Countries 

through the BEOE in the past thirty five years. Pakistan should ensure 

that its abundant workforce is utilized efficiently, and European 

countries have the potential to be lucrative hosts. However, inroads 

into the EU labor market can only be made through a highly skill and 

formally trained workforce, primarily in the service sectors. This can 

also be a ray of hope for the destitute province of Balochistan where 

the poverty index is 71% which is greatest amongst the provinces (GoP, 

2016, p. 286). 

8.2.9. Education Profile of Working Population 

8.2.9.1. Figure 8-12 below shows that in the selected European countries, the 

average working population with higher, mid-level and lower 

education levels are 27%, 44% and 29% respectively. Data on the 

education profile for working population for Switzerland was not 

available. 
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Figure 8-12   Education Profiles of the Working Age Population: Selected European Countries 

(2013/14) 

(CEDEFOP(f), 2015), (CEDEFOP(i), 2015), (CEDEFOP(g), 2015), (CEDEFOP(b), 2015) 

 (CEDEFOP(e), 2015),  (CEDEFOP(h), 2015),  (CEDEFOP(d), 2015),  (CEDEFOP(a), 2015),  

 (CEDEFOP(c), 2015) 

 

8.2.9.2. According to Pakistan Bureau of Statistics, its literacy rate for 

population of 10 years and above was 60%, with 27% having pre-Matric 

education, and 11% having matriculation, 5% intermediate and above 

bachelor for the year 2014 (PBS, 2016). These figures are very low as 

compared to the European countries’ rates. Thus, to come at par with 

these countries and to be able to send its labor abroad to these 

countries, Pakistan, specifically Balochistan needs a great deal of 

improvement in its basic education sector, as well as its TVET sector. 

 

8.2.10. Age profile of Working Population for Selected European Countries 

8.2.10.1. Figure 8-13 below shows that in the selected European countries, the 

average working population between the ages of 15 and 24 years is 

17%, between that ages of 25 and 49 years is 53% and between the 

ages of 50 and 64 years is 30%. Data on the age profile for working 

population for Switzerland was not available. 
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Figure 8-13   Age Profiles of the Working Age Population: Selected European Countries (2013/14) 

(CEDEFOP(f), 2015), (CEDEFOP(i), 2015), (CEDEFOP(g), 2015), (CEDEFOP(b), 2015) 

 (CEDEFOP(e), 2015),  (CEDEFOP(h), 2015),  (CEDEFOP(d), 2015),  (CEDEFOP(a), 2015),  

 (CEDEFOP(c), 2015) 

 

8.2.10.2. According to economic survey of Pakistan 2013-2014, Pakistan is the 

6th most populous country (GoP, 2016, p. 199) and is the 10th largest 

country in the world according to the size of its labor force (GoP, 2016, 

p. 184). In Pakistan, the starting working age is considered to be ten 

years unlike in the European countries where it is fifteen years. This is 

probably the reason that the percentage workforce of age 10-14 years 

is also considered, which was recorded as 9.6% during the same year.  
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Table 8-2  

Age Specific Labor Force Participation Rate (%) 

(GoP, 2016, p. 206) 

S. No Age Groups Total Male Female 

1 10 to 14 9.6% 11.2% 7.7% 

2 15 to 19 33.5% 47.6% 18.0% 

3 20 to 24 52.6% 82.3% 25.7% 

4 25 to 29 58.6% 96.7% 26.6% 

5 30 to 34 60.1% 98.1% 27.8% 

6 35 to 39 62.6% 98.2% 29.0% 

7 40 to 44 64.4% 98.4% 29.9% 

8 45 to 49 65.9% 97.8% 31.9% 

9 50 to 54 65.3% 96.6% 29.2% 

10 55 to 59 63.8% 93.8% 27.3% 

11 60+ 36.4% 55.2% 12.0% 

 

8.2.10.3. At province level, Balochistan has the highest multidimensional poverty 

and the slowest progress in reducing it (GoP, 2016, p. 286). Thus, to 

address it the TVET sector should play its part by training its human 

resource according to the international and domestic skill demands.  

8.3. Remittances  

8.3.1. Remittance Outflows from Ten Selected European Countries 

8.3.1.1. Remittances outflow form the ten selected European Countries over 

the past eight years (2007-2014) shows generally rising trend. 

Switzerland, Germany, France, Italy and the UK, in that order, are the 

top five countries from which maximum remittances flow outwards to 

other countries of the world.  
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Figure 8-14   Migrant Remittance Outflow from the Ten Selected European Countries 2007-2014 

(World Bank(d), 2016) – infographic rendered by R2V 

 

 

8.3.1.2. Total outwards remittance from the ten selected European Countries 

to the rest of the world in 2014 was US$ 86.349 trillion, and the average 

per country was US$ 8.635 trillion. 

8.3.1.3. According to the World Bank, Saudi Arabia, Kuwait, and Oman were in 

the top 10 remittance-sending countries in 2009 (World Bank, 2011, 

cited in Hamza, 2014). Recent data from the World Bank shows that 

remittance Saudi Arabia topped the list of remittance-sending 

countries from the GCC. A total of US$ 36.924 billion was remitted out 

from KSA in 2014, which was 37.6% of the total remittance from the 

GCC region. This was followed by remittances from UAE and Kuwait. 

Table 4-4 below lists the 2014 remittances from the GCC countries. 
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Table 8-3  

Remittance Outflow from ten Selected European Countries: 2014 

(World Bank(c), 2016) 

Country 
Remittance Outflow 

(US$ Billion) 

%age of  
Remittance Outflow 

for 10 European 
Countries 

Switzerland 24,693 28.6% 

Germany 20,836 24.1% 

France 13,835 16.0% 

UK 11,569 13.4% 

Italy 11,154 12.9% 

Sweden 1,427 1.7% 

Greece 1,424 1.6% 

Cyprus 751 0.9% 

Spain 363 0.4% 

Croatia 297 0.3% 

Total 86,349 100.0% 

 

8.3.2. Remittance Inflows to Pakistan from All Countries (1976-2015) 

8.3.2.1. The World Bank has reported total remittances to Pakistan in the Year 

2014 were US$ 19.225 billion, which was 7.0% of the share of our GDP 

for the same year  (World Bank(c), 2016). From 1976 to 2001, 

remittance to Pakistan remained within a low of US$ 0.412 billion and 

a high of US$ 2.94 billion, with slight fluctuations. Even since then, from 

2002 till date, a steady and strong rise in remittance inflows can be seen 

in Figure 6-9 below.  

 

Figure 8-15   Remittance Inflows to Pakistan from All Countries: 1976-2015 

 (World Bank(c), 2016)– infographic rendered by R2V 
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8.3.3. Remittance Inflows to Pakistan from Ten Selected European Countries 

(2015) 

8.3.3.1. Remittances inflow to Pakistan from the ten selected European 

Countries over the past eight years (2007-2014) shows generally rising 

trend. Switzerland, Germany, France, Italy and the UK, in that order, 

are the top five countries from which maximum remittances flow 

outwards to other countries of the world. Overseas Pakistanis from the 

UK, Spain, Italy and Germany have provided the maximum amount of 

remittances over the years. Remittance from UK are notably greater 

that the others.  

8.3.3.2. According to the World Bank, remittance from the ten selected 

European Countries to Pakistan in 2015 totaled US$ 2.2 billion. The UK 

with US$ 1.435 billion (65.2%) was the main contributor. The next three 

largest remittances came from Spain, US$ 212 million (9.6%); Italy, US$ 

210 million (9.5%) and Germany, US$ 165 million (7.5%). The remainder 

8.1% came from Greece, France, Sweden, Switzerland and Cyprus. 

There were no remittances from Croatia. 

 

Figure 8-16   Remittance Inflows to Pakistan from Selected European Countries: 2015 

(World Bank(c), 2016)– infographic rendered by R2V 
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9. Economic Situation in Selected European Countries 

Employment opportunities in an economy are affected by that economy’s wealth and its 
capacity to generate economic activity, both by the State, and by the citizens. After a brief introduction 
and referral to Section 5 of this Report that deals with a similar topic for GCC countries, this Section 
presents the GDP and other GDP based parameters, as well as their trends over time for the ten 
selected European Countries. A separate discussion on the real GDP trends for each of the ten countries 
is carried out. Just as in the case for GCC countries, the current strengths, weaknesses, opportunities 
and threats being faced by these ten EU economies are also discussed towards the end of this Section. 

9.1. Introduction 

9.1.1. Section 5 ‘Economic Situation of GCC Countries’ began with a discussion on the 

importance of Gross Domestic Product in measuring the wealth of a nation. The 

definitions of Gross National Product, Nominal GDP and Real GDP were given, and 

the difference between the two was explained. Nominal and Read GDP Per Capita 

were also described.  

9.1.2. Readers who may wish to re-acquaintance themselves with these terms are invited 

to visit Sub-Section 5-1 of this Report. 

9.2. Trends in Nominal GDP for Selected European Countries 

9.2.1. It has been mentioned earlier that European economies have shifted their focus 

from industry and manufacturing, and are now largely based on services industries. 

The service sector includes activities related to trade, hotels and catering, transport, 

storage, communications, finance, insurance, services for companies, medical, 

finance, consultancies and community, social and personal services (LearnEurope, 

2016). In Figure 9-1, therefore, we do not see the deep plunge in the Nominal GDPs 

of European Countries during the 2008-09, as was witnessed for GCC countries 

during the 2008-09 oil crises – the economies of the Gulf region are primarily 

hydrocarbon based.   
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Figure 9-1   Trends in Nominal GDP for Ten Selected European Countries: 2000-2015 

(MarketLine-Country, 2016) 

9.2.2. Apart from normal fluctuations in their Nominal GDPs, the economies of our ten 

selected European countries generally show a gradual upward trends, with Spain 

and Italy being the exceptions in the past eight to ten years. Germany, France, the 

UK and Italy are the larger economies, and Croatia, Greece and Sweden are the 

smaller ones in our Group of Ten. The larger economies are where it will be more 

suitable to plan and place Balochistan’s labor force. Italy and the UK do have the 

largest and second largest presence of Pakistani’s, according to BEOE’s data. This is 

also a reason why it is surprising that, according to BEOE, there are no members of 

Pakistan’s overseas labor force in France. 

9.3. Trends in Nominal GDP per Capita for Selected European Countries 

9.3.1. It has been described above that the Nominal GDP per Capita is a derivative of the 

Nominal GDP, and is obtained by dividing the latter by the country’s population. It 

is therefore natural that the Nominal GDP per Capita would, in general, have similar 

fluctuation patterns as the nominal GDP itself. This is evident from Figure 9-2 below.  
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Figure 9-2   Trends in GDP per Capita for Ten Selected European Countries: 2000-2015 

(MarketLine-Country, 2016) 

 

9.3.2. But this is where the similarity ends. With the vertical axis now showing personal 

wealth rather than national wealth (as was in case of nominal GDP) we see that 

Switzerland and Sweden lead the European Countries in terms of nominal GDP per 

Capita. This is despite the fact that both these economies are amongst the smaller 

ones in the EU, with a considerable gap between them and the richest economies, 

as already shown in Figure 9-1. Croatia and Greece maintain their lower positions 

here as well. All together – trends for Nominal GDP per Capita show that citizens of 

Europe as a whole, and of the ten selected European Countries have become 

wealthier in the past decade and a half, and that their wealth has been growing at a 

steady rate. This is indicative of a stable and growing economy. 

9.3.3. Can B-TEVTA target Switzerland and Sweden as a favorable destinations? At the 

moment, this does not appear a very favorable prospect, as we have seen that 

migrants to both the countries are primarily from other European Countries, and the 

trades and skill levels required for employment in Switzerland and Sweden are 

presently beyond the reach of Balochistan’s workforce.  

9.4. Trends in Real GDP for Selected European Countries 

9.4.1. Figure 9-3 below charts out the trends for Real GDP of the ten European countries 

for the past fifteen years. A quick glance shows that these are quite different from 

the Nominal GDP trends shown in Figure 9-1 in two main ways - firstly, the Real GDP 

does not rise gradually and persistently, and secondly, unlike Nominal GDP trends, 

there are greater number and magnitudes of both upwards and downwards 

fluctuations. 
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Figure 9-3   Trends in Real GDP Growth for Ten Selected European Countries: 2000-2015 

(MarketLine-Country, 2016) 

 

9.4.2. It may be seen that the German, British and Swedish economies have recovered well 

after the 2008-09 and 2011-12 recessions. The economies of Greece, Croatia and 

Cyprus were hurt the worst during those recessions in terms of real GDP. Readers 

may have followed EU’s attempt to revive the post-recession Greek economy (EU(a), 

2016) and the multiple bail out packages offered for its revival (BBC, 2015). 

9.4.3. As mentioned earlier, the economies with higher rates of GDP growth usually have 

more stable economies and can accommodate a larger foreign workforce. Thus, the 

countries with higher GDP rates should be the prime targets of the TVET sector of 

Balochistan.  

9.5. Real GDP Statistics for Ten Selected European Countries 

9.5.1. R2V has gone a step further and has used yearly data from MarketLine-Country 

(2016) to calculate the average and standard deviations for Real GDPs of the ten 

selected European Countries. Where the average will give a fair indication of a 

particular economy over the past fifteen years, the standard deviation will indicate 

the economies robustness and resilience to change on account of changing prices of 

goods and services in the country. It may be recalled that Real GDP is calculated only 

with respect to production of goods and services by keeping their prices constant at 

a predefined base year. The calculated standard deviation of Real GDP about the 

mean across the past sixteen years (2000 to 2015) will give a more authentic 

indication of an economy’s stability as compared to inference from graphical trends. 
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9.5.2. Table 9-1 shows us that the Swedish, British and Swiss economies have the 

maximum average over the past fifteen years, as far as annual growth in Real GDP 

is concerned. The standard deviation about the mean for France’s Real GDP is the 

least, followed by that of Switzerland and the UK. This indicates that these three are 

the most robust, stable and resilient economies amongst the ten European 

Countries that are least affected by global and national changes in prices of 

commodities.  

 

Table 9-1  

Real GDP Statistics for Ten Selected European Countries: 2000-2015 

(MarketLine-Country, 2016) – calculations and data collation by R2V 

S. No Country Average Standard 
Deviation 

Maximum Minimum 

1 Croatia 1.7% 3.5% 5.6% -7.4% 

2 Cyprus 1.7% 3.2% 5.7% -5.9% 

3 France 1.3% 1.5% 3.9% -2.9% 

4 Germany 1.2% 2.3% 4.1% -5.6% 

5 Greece 0.2% 4.6% 5.8% -9.1% 

6 Italy 0.2% 2.1% 3.7% -5.5% 
7 Spain 1.7% 2.6% 5.3% -3.6% 
8 Sweden 2.3% 2.6% 6.0% -5.2% 
9 Switzerland 1.9% 1.6% 4.1% -2.1% 
10 UK 1.9% 1.8% 3.8% -4.2% 

 

9.6. Discussion of Real GDP Trends in Individual European Countries 

9.6.1. Croatia 

9.6.1.1. After World War II, the 

Croatian economy (as part 

of Yugoslavia) witnessed 

rapid industrialization and 
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Decentralization in the 

1960s aided to growth in 
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tourism industry. 
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Croatian War of Independence between 1991 and 1992. According to 

MarketLine economic output plunged by 35.9% during 1990–93. After 

the war ended in 1995, tourism bounced back and Croatia's economy 

recovered moderately to grow at an average rate of 5.36% during 

1995–98 (MarketLine(g), 2016, p. 38). 

9.6.1.2. Croatia's war-scarred economy made a comeback in the late 1990s and 

gained pace from 2000 onwards. The country's performance improved 

in 2000 and real GDP grew by 3.76% that year after the government 

carried out structural reforms. Galvanized by strong domestic demand, 

the economy recorded average growth of 4.52% during 2000–07. The 

growth in real GDP slowed down to 2.06% in 2008 and contracted by 

7.38% in 2009, due to the global economic crisis. The real GDP 

witnessed six consecutive economic contractions from 2009 to 2014, 

although increasing through these years to eventually recover by 

showing a +1.64% growth in 2015 (MarketLine(g), 2016, p. 38). 

9.6.1.3. Corruption, nepotism and the lack of transparency in the privatization 

and denationalization policies, along with inadequacies in the legal 

system, obstructed significant economic reforms, as well as the much-

needed FDI. By the end of the 1990s, Croatia faced considerable 

economic problems, which led to an increase in inflation and 

unemployment, as well as the depreciation of its currency. While 

inflation was kept under control, consumer demand remained weak 

and industrial production decreased. 

9.6.2. Cyprus  

9.6.2.1. Cyprus has an open, free 

market and a services-

based economy. The 

country's accession to the 

EU in 2004 was an 

important milestone in its 

economic development. 

Cyprus has an educated 

English-speaking 

population, and enjoys 

advanced airline 

connections and telecommunications. In 2013, Cyprus became the fifth 

country in the euro zone to seek financial help from the EU and IMF 

after it lost billions of euros on Greek bonds. The economy has shifted 

from agriculture and light manufacturing to services. Cyprus has a few 

proven natural resources, and is exploring natural gas off its southern 

coast. 
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9.6.2.2. According to MarketLine estimates, the country registered average 

economic growth of around 3.62% during 2001-08, the main impetus 

for which was the services sector—financial services in particular. The 

Real GDP has shown falls of –ve 2.45%, -ve 5.94% and –ve 2.50% in 

2012, 2013 and 2014 respectively. The economy is likely to record 

growth from 2015 onwards as the growth in Real GDP in 2015 was 

+1.59% (MarketLine(h), 2015, p. 15).  

9.6.3. France  

9.6.3.1. France is one of the largest 

economies in the EU, with 

a GDP of $2.37 trillion in 

2014. The country’s well-

developed infrastructure 

and strong services sector 

support the economy. 

France’s economy had 

grown faster than the 

European average till the 

late 1990s. France ceded 

its monetary policy 

authority to the European Central Bank [ECB] after joining the EU. It 

began the process of economic liberalization at the beginning of 2000. 

The country suffers from relatively high levels of unemployment and 

high labor costs. Despite its advantages of location and sophisticated 

technology, the country’s strict labor regulations, along with high 

taxation, have acted as a deterrent to foreign investors. Although the 

French economy has proven more resilient in withstanding the 

economic crisis, its structural inflexibilities continue to be a cause for 

concern. France, along with Switzerland, is only one of two countries in 

the EU which has seen only one year (in 2009) of negative Real GDP 

growth in the past sixteen years. This speaks of the economy’s 

resilience.  

9.6.3.2. In the World Bank’s Doing Business 2016 report, France was ranked 27th 

out of 189 economies. It takes only 4 days to start a business in France, 

which is well below the Organization for Economic Cooperation and 

Development [OECD] high income average of 8.3 days. Further, cost to 

start a business is 0.8% – well below the OECD high income average of 

3.2% (MarketLine(i), 2016, p. 58). 
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9.6.4. Germany 

9.6.4.1. The German economy is 

the largest in the 

Eurozone. Germany is the 

world’s second largest 

exporter behind China and 

third largest importer 

behind the US and China. 

Irrespective of risks arising 

from the Eurozone crisis, 

the Real GDP grew 4.1% 

and 3.6% in 2010 and 

2011, boosted by exports and domestic demand after a fall on –ve 

5.62% the year before. The debt crisis finally caught up with the 

German economy during 2012 and 2013, with Real GDP growth slowing 

to just 0.4% and 0.1%, respectively. The economy recovered in 2014, 

posting a growth of 1.5% in 2014 (MarketLine(j), 2015, p. 53). 

9.6.4.2. The government is expected to follow steady fiscal consolidation. The 

depreciation of Euro because of huge asset purchases by the ECB has 

added to the export pickup since the start of 2015. Rise in private 

spending has been a plus, making it more dependent on domestic 

fundamentals (MarketLine(j), 2015, p. 64). 

9.6.5. Greece  

9.6.5.1. Since the mid-1990s, 

Greece recorded strong 

GDP growth, significantly 

outperforming Eurozone 

averages. Real GDP 

growth averaged around 

3.47% per year during 

1997–99, accelerating to 

4.32% during 2000–06. 

Following its integration 

with the Eurozone in 2001, 

financial sector 

liberalization and low interest rates encouraged rapid expansion in 

consumer credit, leading to a sudden increase in consumer demand. 

There was a noticeable increase in employment and real wages, 

although the country suffered on the external front because of the 

eroding export competitiveness. 

9.6.5.2. The Greek economy, like the rest of the EU nations, slowed down in 

2008 due to the global financial crisis. Real GDP growth fell from 3.27% 
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in 2007 to contract by –ve 0.34 % in 2008. Real GDP contracted for six 

consecutive years, with 2011 and 2012 being the worst years, recording 

a fall in Real GDP by -9.13% and -7.30% respectively. In October 2011, 

the EU, the ECB and IMF agreed to write off 53.5% of Greek debt.  

According to MarketLine estimates, the economy recovered from a 

prolonged recession to grow by a modest 0.75% in 2014 

(MarketLine(k), 2015, p. 42). 

9.6.5.3. Currently Greece is undergoing massive structural reforms to correct 

continuing macroeconomic and fiscal imbalances. As of March 2015, 

the government has proposed measures to bolster its finances through 

increase in revenue rather than through budget cuts that cause 

recession (MarketLine(k), 2015, p. 44).  

9.6.6. Italy 

9.6.6.1. Italy suffers from high 

public debt, low 

productivity, an inefficient 

public sector, and 

disparity in development 

between the north and 

the south. It is also 

struggling to come out the 

recession with a weak 

recovery since 2012. The 

government has also 

initiated 2015 Stability 

Program for the 2014–19 period (MarketLine(l), 2015, p. 55). 

9.6.7. Spain 

9.6.7.1. The economy of Spain is 

faced with high deficit and 

public debt, however, 

serious measures have 

been adopted to counter 

these issues. The 

government has initiated 

steps to enhance 

transparency in 

operations of the financial 

sector to tackle the 

deteriorating 

macroeconomic conditions. The situation had been exacerbated by the 

banking crisis, which has too much exposure to deadly real estate 

-6%

-3%

0%

3%

6%

2000 2005 2010 2015

ITALY: Real GDP
Avg: .22%    Std Dev: 2.12%

-6%

-3%

0%

3%

6%

2000 2005 2010 2015

SPAIN: Real GDP
Avg: 1.69%    Std Dev: 2.61%



Gulf and European Countries E c o n o m i c  S i t u a t i o n  i n   
Skilled Labor Demand  S e l e c t e d  E u r o p e a n  C o u n t r i e s  

 Page  152 

 Date Produced: 29 August 2016 

assets; however, with the successful recapitalization of the banks, such 

risks have died down. Considering the deteriorating macroeconomic 

conditions, the government has initiated aggressive labor market 

reforms as well. 

9.6.7.2. Government tax revenue fell from around 36.5% of GDP in 2007 to a 

low of 29.8% of GDP in 2009; although, it has risen since then (33.2% 

of GDP) as of 2014 (MarketLine(m), 2016, p. 20). 

9.6.7.3. Real GDP growth plunged from a high of 4.17% in 2006 to a low of –ve 

3.57 in 2009. According to MarketLine, GDP grew by 3.11% in 2015. 

After experiencing recession since the euro crisis, Spanish growth has 

rebounded. The economy is expected to show a modest growth rate of 

2.63% in 2016. Labor market reforms undertaken in 2012 have 

increased competitiveness, which has led to rising exports. This has 

helped Spain in recovering export market share and reducing current 

account imbalance. In addition, increase in investment spending by 

business and recovery in household consumption are positive signs for 

the economy (MarketLine(m), 2016, p. 55). 

9.6.8. Sweden 

9.6.8.1. Since 1990s, the country 

has sustained a sound 

economic framework, 

when faced with a severe 

economic crisis. Public 

finances remained healthy 

with a budget surplus of 

3.40% in 2007. It was one 

of the best performing 

economies in Europe with 

an annual average growth 

rate of 3.25% during 2000-

2007. However, it faced challenges of rising unemployment and falling 

exports which the 2008 global economic crisis brought along. The 

economy has a well-developed manufacturing base and services 

sector. The Real GDP showed remarkably quick and handsome 

recovery after the economic crisis of 2008/09, climbing from –ve 5.18% 

in 2009 to +ve 5.99% in 2010. 

9.6.8.2. Given the small size of the country it is excessively dependent on 

exports, which formed more than 42.21% of its GDP in 2014. The 

country’s economy grew by 2.28% in 2014 due to strong private 

investment and strong household consumption. The economy is 

expected to grow by around 2.8% in 2015, according to MarketLine 

estimates (MarketLine(n), 2015, p. 49).  
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9.6.8.3. Strong ties with the European economy and openness of the domestic 

economy are considered as its major points of vulnerability. The 

government of Sweden has emphasized the importance of reducing 

unemployment in youth along with improving public welfare. The 

weaknesses in banking sector is because of its overdependence on 

wholesale funding; nevertheless, it has strong foundations. The 

economy has the risk of facing an overheated property market.  

9.6.8.4. A sharp rise in immigration is putting pressure on the country’s 

economy. It is a possibility that Sweden may face challenges in 

integrating migrants along with unemployed youth and low-skilled 

workers into the labor force (MarketLine(n), 2015, p. 59). 

9.6.9. Switzerland  

9.6.9.1. Switzerland is one of the 

world's most competitive 

economies. Although 

there have been economic 

slowdowns, but the strong 

financial system and 

export base has bolstered 

country’s growth. The 

country’s well-developed 

banking sector and capital 

market has made it an 

important investment 

area, recognized internationally. Its pro-investment policies have also 

made it a preferred choice for FDI. 

9.6.9.2. Higher employment, improving consumer sentiments and a strong 

export sector have aided to the country’s economic development. The 

country maintained a Real GDP growth of 3.75% in 2006 and 3.85% in 

2007. However, during the global economic slowdown, which began in 

the latter part of 2007, the country experienced a depression, with a 

GDP reduction of 1.94% in 2009. Yet, it still held up better than many 

other European countries and the US. The Swiss economy recovered in 

2010 to register Real GDP growth of 2.95%. In 2012, amid uncertainties 

in Europe's economic environment, its growth slowed to 1.05%. 

Domestic demand remained the main driver of growth. The economic 

climate in 2013 was better, the Real GDP growth reached 1.91%, and it 

came down marginally to reach 1.89% in 2014. In 2015, the economy 

grew by 2.03% (MarketLine(o), 2015, p. 60). 

9.6.9.3. According to MarketLine, domestic demand was the major driver of 

growth in 2015. Strong growth in private consumption along with the 

recovery of growth in the EU is expected to lower the unemployment 
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rate. On the policy front, negative interest rates could fuel mortgage 

lending, which is a major risk to the economy. The country's mortgage 

lending has grown by 5% per year since 2009 and the mortgage debt 

has reached a high of 140% of GDP in May 2014. The fiscal policy will 

be tight and will back the accommodative monetary stance of the 

central bank. However, the government plans to increase its 

infrastructure spending in the coming years. The Swiss authorities are 

planning to narrow down major gaps in their transport infrastructure 

by heavily investing in rail infrastructure in the coming years. 

9.6.10. United Kingdom 

9.6.10.1. The economic 

development of UK has 

historically been based on 

its strong industrial 

centers. In recent times 

the services sector has 

dominated the industrial 

sector. This shift has led to 

unbalanced economic 

growth, as London and the 

South East have 

consistently grown, while 

the Northern cities such as Manchester, Liverpool, Newcastle, 

Sheffield, Leeds and Birmingham, which have traditionally been 

dependent on industrial activity, have not benefitted much. The 

economy made a strong comeback in 2014 by registering a growth rate 

of 2.85% after growth nearly stagnated in 2012 (MarketLine(p), 2015, 

p. 65). 

9.7. Selected European Union Economy Trends - GDP Composition by Sector 

9.7.1. Unlike the GCC countries, the economies of European countries are service based.  

The service sector contributes more than 70% towards the total GDP of each 

country. As discussed before, it includes a great variety of economic activities, 

including: trade, hotels and catering, transport, storage, communications, finance, 

insurance, services for companies, and community, social and personal services. It 

is now the main source of employment in all of the European Countries. If the 

average composition of the Nominal GDP by sector is taken for the ten selected 

European Countries, we see that the GDP is composed 21.1% of the Industry, 75.8% 

of the Services and only 2.2% of the Agriculture Sectors. 

9.7.2. The main three factors behind increase in the services sector are (LearnEurope, 

2016): 
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9.7.2.1. The increase in the standard of living, which increases the demand for 

cultural, tourism, leisure and health services. 

9.7.2.2. The development of the Welfare State which also necessitates 

providing specialized services. 

9.7.2.3. The delocalization of European companies, which manufacture their 

products outside the EU but carry out the rest of the activities linked 

with the service sector within their countries of origin (advertising, 

design, technical assessment, customer service, etc.) 

9.7.3. The second contributor to the GDP of these countries is the industry sector. It 

contributes about 20% to 30% of the total GDP. The industry sector has been on the 

decline. Like the GCC countries, the contribution of agriculture sector is negligible in 

these countries.   

 

 

 

Figure 9-4   GDP Composition by Sector – Selected European Countries 

(MarketLine(l), 2015, p. 59) (MarketLine(p), 2015, p. 69) (MarketLine(m), 2016, p. 60) 

(MarketLine(h), 2015, p. 18) (MarketLine(k), 2015, p. 47) (MarketLine(n), 2015, p. 53) 

 (MarketLine(j), 2015, p. 57) (MarketLine(o), 2015, p. 65)   

(MarketLine(g), 2016, p. 42) (MarketLine(i), 2016) 

Data collation and infographic by R2V 

9.7.4. Pakistan has a large youth which makes about 60% of its total population (IPRI, 

2016), and the task to create jobs for such a huge population is daunting. Pakistan 
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not only should try and create more jobs within the country but should also try to 

fill the job demands worldwide, especially in the European countries where there is 

a deficiency of workforce.  

9.7.5. The Balochistan TVET sector needs to follow specific job trends and required skill 

levels in the European countries (which have been discussed in detail later in 

Sections 10 and 13)  to arrange training for its workforce accordingly. Training and 

or unrelated trades, or insufficient skills and proficiency will result in Balochistan’s 

workforce being isolated from the EU and Global employment opportunities. This 

will have to include professional training in elementary occupations and trades.   

9.8. Forecasting Nominal GDP, Nominal GDP per Capita and Real GDP 

9.8.1. MarketLine (2016) has also forecasted the Nominal GDP, Nominal GDP per Capita 

and Real GDP for the ten European Countries till the year 2025. However, R2V feels 

that these forecasts do not appear to be accurate. To be fair to MarketLine (2016), 

forecasting GDP and any of its derivatives is a difficult, perhaps impossible, task. As 

defined above, GDP is the measure of the market value of all final goods and services 

in the economy during a given time period. Spending patterns on the purchase of 

goods and services may vary greatly and unexpectedly – influenced by un-

forecastable national and international political, societal and environmental events 

(wars, famine, oil prices etc.), and can therefore be extremely hard to predict. 

9.8.2. While forecasting Nominal GDP, Nominal GDP per Capita and Real GDP for the GCC 

region, MarketLine (2016) has just projected the trend for the past few years till the 

year 2025. It is the considered opinion of R2V that these trend-projected forecasts 

cannot be relied upon for any type of planning activity, and are therefore not being 

used in this report for offering any recommendations. Nevertheless, graphic 

representations of these forecasts are placed at Annex X for readers who may be 

interested to view the same. 

9.9. Current Economic Strengths and Challenges – Future Prospects and Risks 

9.9.1. SWOT on Selected EU Economies 

9.9.1.1. MarketLine (2016) reports for all major national economies in the 

European Union include an analysis of their respective economies by 

discussing their current economic strengths and challenges, and 

debating their future economic prospects and associated risks. These 

reports are available for all the ten European Countries selected for 

study during this Consultancy. This is akin to a SWOT analysis – 

Strengths-Weaknesses-Opportunities-Threats; with slightly different 

terminology being used. The SWOT analyses thus carried out by 

MarketLine (2016) for Croatia, Cyprus, France, Germany, Greece, Italy, 

Spain, Sweden, Switzerland and the United Kingdom are placed at 
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Annex Y, Annex Z, Annex AA, Annex BB, Annex CC, Annex DD, Annex EE, 

Annex FF, Annex GG and Annex FF respectively.  

9.9.1.2. The gist of these ten selected EU country SWOTs has been combined in 

a single EU SWOT by segregating the points that are relevant to B-

TEVTA. Each element of the SWOT is discussed in the subsequent paras. 

9.9.2. Current Economic Strengths 

9.9.2.1. The current economic strengths of the ten selected EU Economies, in 

relevance to B-TEVTA and the TVET Sector of Balochistan, are listed 

below. Unless mentioned as country-specific, these strengths are 

applicable to all the ten European Countries. 

9.9.2.1.1. Effective democratic system 

9.9.2.1.2. High human development index 

9.9.2.1.3. Well-developed infrastructure  

9.9.2.1.4. Higher education is widespread 

9.9.2.1.5. Aging population 

9.9.2.1.6. Strong R&D policy framework and excellent research 

9.9.2.1.7. High education budget – Cyprus 

9.9.2.1.8. Advanced telecommunications infrastructure – Cyprus, 

Sweden 

9.9.2.1.9. Privatization of government-owned enterprises – Croatia 

9.9.2.1.10. Strong environmental framework – Croatia, Sweden, 

Switzerland, UK 

9.9.2.1.11. Development of renewable energy – Croatia 

9.9.2.1.12. Good financial services sector - Cyprus 

9.9.2.1.13. Ease of doing business– France, Italy, Sweden, Switzerland 

9.9.2.1.14. Formal openness to foreign investment – France, Spain 

9.9.2.1.15. Flexible labor market – Germany  

9.9.2.1.16. Highly innovative SMEs (micro, small and medium-sized 

enterprises) – Germany  

9.9.2.1.17. Liberal immigration laws for skilled professionals – 

Germany  

9.9.2.1.18. Robust STI (science, technology and innovation) policies – 

Germany 

9.9.2.1.19. Rapid urbanization – Greece  

9.9.2.1.20. Growing GDP - Italy 
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9.9.2.1.21. Strong performance on innovation indicators – Sweden  

9.9.2.1.22. Encouraging entrepreneurship – Sweden 

9.9.2.1.23. Strong current account surplus – Switzerland  

9.9.2.1.24. Private sector participation in R&D – Switzerland  

9.9.2.1.25. Swiss women have one of the highest participation rates 

in the EU 

9.9.2.1.26. Business legislation encourages commercial activity - UK 

9.9.2.1.27. Decreasing inflation  - UK 

9.9.2.1.28. Multicultural, multi-ethnic and secular country – UK  

9.9.3. Current Economic Weaknesses (Challenges) 

9.9.3.1. The current economic weaknesses that ten selected EU Economies are 

facing, in relevance to B-TEVTA and the TVET Sector of Balochistan, are 

listed below. Unless mentioned as country-specific, these weaknesses 

are applicable to all the ten European Countries. 

9.9.3.1.1. Corruption – Croatia  

9.9.3.1.2. Low economic growth – Croatia 

9.9.3.1.3. Underutilized labor market – Croatia 

9.9.3.1.4. High unemployment rate – Cyprus, Germany, UK 

9.9.3.1.5. High unemployment rate in young people – Italy, Sweden 

9.9.3.1.6. Low quality of education – Cyprus 

9.9.3.1.7. Budget for R&D is low – Cyprus, Greece, Spain 

9.9.3.1.8. Economy is highly dependent on imported oil – Cyprus 

9.9.3.1.9. Household incomes have deteriorated since 2013 – 

Cyprus 

9.9.3.1.10. Declining labor productivity – Cyprus 

9.9.3.1.11. Highly skilled workers account for a significant share of 

total unemployment – Cyprus 

9.9.3.1.12. Low employability of recent graduates – Cyprus 

9.9.3.1.13. Political row over immigration – France  

9.9.3.1.14. Rising income inequality– France, UK 

9.9.3.1.15. Ageing infrastructure – Germany  

9.9.3.1.16. Gender wage gap – Germany 

9.9.3.1.17. Low female participation in full-time jobs – Germany 

9.9.3.1.18. Shortage of skilled workforce – Germany 



Gulf and European Countries E c o n o m i c  S i t u a t i o n  i n   
Skilled Labor Demand  S e l e c t e d  E u r o p e a n  C o u n t r i e s  

 Page  159 

 Date Produced: 29 August 2016 

9.9.3.1.19. Poverty rate highest among the Europe – Germany 

9.9.3.1.20. Poor state of government finances – Germany 

9.9.3.1.21. Inadequate tertiary education system – Germany 

9.9.3.1.22. Struggling firms – Spain  

9.9.3.1.23. Low proportion of adults in vocational education and 

training – Spain  

9.9.3.1.24. Starting a business takes too long – Spain  

9.9.3.1.25. Aging population – Sweden  

9.9.3.1.26. Lack of commercialization – Sweden 

9.9.3.1.27. Low subsidies from the government for R&D expenditure 

– Sweden  

9.9.3.1.28. Low women participation in the job market – Switzerland  

9.9.3.1.29. R&D focus on few sectors – Switzerland  

9.9.3.1.30. Immigration is contributing to a rising population – UK  

9.9.4. Future Economic Opportunities (Prospects) 

9.9.4.1. Future economic opportunities that present themselves to the ten 

selected EU Economies, in relevance to B-TEVTA and the TVET Sector 

of Balochistan, are listed below. Unless mentioned as country-specific, 

these opportunities are applicable to all the ten European Countries. 

9.9.4.1.1. Open and free market 

9.9.4.1.2. Government support for SMEs – Croatia 

9.9.4.1.3. Rising population with tertiary education attainment – 

Croatia 

9.9.4.1.4. Falling inequality – Croatia 

9.9.4.1.5. Growing ICT sector – Croatia, Germany 

9.9.4.1.6. Increasing FDI – Cyprus 

9.9.4.1.7. Easier credit conditions – France  

9.9.4.1.8. Improving banking sector fundamentals – France 

9.9.4.1.9. Political commitment to technological development – 

France 

9.9.4.1.10. Economy on the uptrend – Germany  

9.9.4.1.11. Improving business climate – Germany 

9.9.4.1.12. HTS (High Tech Strategy) 2020 – Germany 



Gulf and European Countries E c o n o m i c  S i t u a t i o n  i n   
Skilled Labor Demand  S e l e c t e d  E u r o p e a n  C o u n t r i e s  

 Page  160 

 Date Produced: 29 August 2016 

9.9.4.1.13. Cyber security research to boost competitiveness – 

Germany 

9.9.4.1.14. GDP is expected to grow – Greece, UK 

9.9.4.1.15. Unemployment is expected to decline – Greece, Italy, UK 

9.9.4.1.16. Biotechnology market is taking off – Italy  

9.9.4.1.17. Banking sector strength – Spain  

9.9.4.1.18. Labor market reform – Spain 

9.9.4.1.19. Government policies promoting R&D – Spain 

9.9.4.1.20. High percentage of educated population – Sweden  

9.9.4.1.21. Infrastructure development projects – Switzerland  

9.9.4.1.22. New programs in nanotechnology – Switzerland 

9.9.4.1.23. Growing renewable energy market – UK, Sweden, 

Switzerland, Spain, Germany 

9.9.5. Future Economic Threats (Risks) 

9.9.5.1. Future economic threats that the ten selected EU Economies are 

exposed to, in relevance to B-TEVTA and the TVET Sector of 

Balochistan, are listed below. Unless mentioned as country-specific, 

these threats are faced by all the ten European Countries. 

9.9.5.1.1. Lack of research and innovation by SMEs – Croatia  

9.9.5.1.2. Increasing unemployment – Cyprus  

9.9.5.1.3. Controversial ban on burqa – France  

9.9.5.1.4. Lack of inter-linkages between producers and consumers 

of technology– France 

9.9.5.1.5. Ethnic discrimination - Germany 

9.9.5.1.6. Poor show in tertiary education - Germany 

9.9.5.1.7. Rising poverty – Greece  

9.9.5.1.8. High inequality of income – Greece, Spain, Sweden 

9.9.5.1.9. Low R&D expenditure – Italy  

9.9.5.1.10. Inflation is expected to increase – Italy  

9.9.5.1.11. Growing income inequality – Spain  

9.9.5.1.12. Need to overhaul outmoded educational system – Spain  
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10. Employment and Social Trends in Selected European Countries 

Employment opportunities in an economy are also affected by the employment trends, social 
fabric and geo-political climate of that economy. This Section discusses some of the more recent 
employment trends of seven categorized Sectors and categorized nine Occupations for the selected 
European Countries. Trends are discussed for employment distribution across Sectors and Occupations 
for 2014, growth recorded during the 2011-2014 period and forecasted growth for the 2015-2025 
period. Most data comes from Skills Panorama, an online portal supported by the European 
Commission and powered by the European Centre for the Development of Vocational Training. The 
Section also touches upon some geo-political and social elements – the effect of Brexit and the Syrian 
refugee crisis, and the rise of Muslim population in Europe, to mention a few. 

10.1. Overall Unemployment Trends 

10.1.1. The unemployment rates for most of the ten selected European Countries have 

remained within 4% and 12% in the first decade of this century. The only exception 

to this being Croatia, where the rate has almost always been above 15%. The 

following Figure refers. Since 2008-09, however, we see a sharp rise for 

unemployment rates in Greece, Croatia, Spain and Cyprus, with the unemployment 

rates touching 25% for the first two. Switzerland, the UK and Sweden have had the 

lowest unemployment rates in the EU. 

 

Figure 10-1   Unemployment Trends in the Selected European Countries: 2000-2015  

(MarketLine-Country, 2016)– infographic rendered by R2V 

 

10.1.2. Table 10-1 shows the unemployment rates for all the ten European Countries in the 

year 2015 and the average unemployment rate in the past sixteen years. The 

extreme left column gives the difference between the 2015 and 2000-2015 sixteen 
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year average unemployment rates. It can be seen that only Croatia, Germany and 

UK have current employment rates that are less than the sixteen year average. 

Greece, Cyprus and Spain have current employment rates that are far in excess of 

the average, which should be a cause for concern. However, despite the rise in 

unemployment, there are still labor and skill shortages in some European countries 

and regions (Cornell University ILR School, 2014, p. 1). In the remainder part of this 

Section, we shall see some Sectors and Occupations in which employment 

opportunities are forecasted to grow in the next ten years. 

 

Table 10-1  

Unemployment Trends for Selected European Countries: 2000-2015 

(MarketLine-Country, 2016) 

Country 
Unemployment  

2015 
Avg Unemployment  

2000-2015 
Difference 
2015 - Avg 

Croatia 17.7% 18.2% -0.5% 

Cyprus 15.0% 7.2% 7.8% 

France 10.3% 8.9% 1.4% 

Germany 7.1% 9.7% -2.6% 

Greece 24.9% 14.5% 10.4% 

Italy 11.9% 8.9% 3.0% 

Spain 22.1% 15.6% 6.4% 

Sweden 7.4% 7.2% 0.2% 

Switzerland 4.5% 3.9% 0.6% 

UK 5.4% 6.1% -0.7% 
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10.2. Current (2014) Employment Levels in EU across Sectors 

10.2.1. The European Centre for the Development of Vocational Training [CEDEFOP] reports 

on the current employment status and future employment prospects across 

categorized Sectors and Occupations in the economy. The data presented below has 

been taken from Skill Panorama, a web portal supported by the Directorate-General 

for Employment, Social Affairs & Inclusion of the European Commission, and 

powered by the CEDEFOP. Data for Switzerland is not available from the data source. 

10.2.2. Categorization of Sectors 

10.2.2.1. CEDEFOP defines a Sector as a group that has similar type of economic 

activity. Its categorization of seven Sectors and their seventeen Sub-

Sectors for European countries is shown in Table 10-2 below (Skills 

Panorama(a), 2016). 

Table 10-2  

Sectors and Sub-Sectors for Employment in European Countries 

(Skills Panorama(a), 2016) 

 Sector Categories Sub Sector Categories 

1 Business services   Administrative & support activities  

 Arts, recreation, and other activities  

 Financial & insurance activities  

 Information & communication activities  

 Real estate, professional & related 
activities  

2 Construction   Construction 

3 Distribution & transport   Accommodation & food service activities  

 Transport & storage  

 Wholesale & retail trade 

4 Manufacturing   Manufacturing 

5 Non-marketed services   Education  

 Human health & social work activities  

 Public administration & defense  

6 Primary sector & utilities   Agriculture, forestry & fishing  

 Electricity, gas, steam & air conditioning  

 Mining & quarrying  

7 Water supply, sewerage & related 
activities  

 Water supply, sewerage & related activities 

  



Gulf and European Countries E m p l o y m e n t  a n d  S o c i a l  T r e n d s  i n   
Skilled Labor Demand  S e l e c t e d  E u r o p e a n  C o u n t r i e s  

 Page  164 

 Date Produced: 29 August 2016 

10.2.3. Current (2014) Employment Distribution and Change (2011-2014) across 

Sectors for the EU 

10.2.3.1. In the year 2014, the employment distribution of all workers in our nine 

selected European Countries (data for Switzerland is not available) by 

CEDEFOP across the seven Sectors is shown in the Figure below. Over 

70% of workers were employed in three Sectors – non-marketed 

services (25.3%), distribution & transport (23.7%) and business services 

(21.6%).  

 

 

Figure 10-2   Employment Distribution of EU Workers across Sectors: 2014 

 (Skills Panorama(a), 2016)– infographic rendered by R2V 

 

10.2.3.2. The employment distribution across each Sector in 2014 is tabulated in 

Table 10-2, the extreme right column of which indicates the change in 

employment distribution in each Sector over a four year period 

between 2011 and 2014. It may be seen that three Sectors have 

recorded marginal growth (non-marketed services (0.3%), distribution 

& transport (0.2%), business services (0.5%)), whereas three sectors 

have marginally shrunk (manufacturing (-ve 0.2%), construction (-ve 

0.5%), primary sector & utilities (-ve 0.3%)) during the 2011-2014 

period (Skills Panorama(a), 2016). The Water supply, sewerage, waste 

management & remediation activities Sector has remained unchanged. 
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Table 10-3  

Employment Distribution (2014) and Change (2011-2014) across Sectors:  

Selected European Countries 

(Skills Panorama(b), 2016) – calculations and summarization by R2V  

S. No Occupation 2014 Growth  
2011-2014 

1 Non-marketed services  25.3% 0.3% 

2 Distribution & transport  23.7% 0.2% 

3 Business services  21.6% 0.5% 

4 Manufacturing 15.4% -0.2% 

5 Construction 6.8% -0.5% 

6 Primary sector & utilities  5.8% -0.3% 

7 
Water supply, sewerage, waste management & 
remediation activities 

0.8% 0.0% 

 TOTAL 100.0%  

 

10.2.4. Current (2014) Employment Distribution across Sectors for Selected 

European Countries 

10.2.4.1. Data for the 2014 employment distribution across each of the seven 

Sectors for the nine individual European Countries is presented on the 

next page. The overall employment distribution for the EU is also 

indicated in different color to provide a comparison for each Sector and 

country. 
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Current (2014) Employment Distribution across Sectors 

   

Business services Construction Distribution & transport 

  

Manufacturing Non-marketed services 

  

Primary sector & utilities Water supply, sewerage, waste management & 
remediation activities 

 

Figure 10-3   Country-Wise Current (2014) Employment Distribution across Sectors 

(CEDEFOP(a), 2015)(CEDEFOP(b), 2015) (CEDEFOP(c), 2015) (CEDEFOP(d), 2015) (CEDEFOP(e), 2015) 

(CEDEFOP(f), 2015) (CEDEFOP(g), 2015) (CEDEFOP(h), 2015) (CEDEFOP(i), 2015)  

– data collations and  infographic rendered by R2V 
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10.2.5. Recent Change (2011-2014) in Employment Distribution across Sectors for 

Selected European Countries 

10.2.5.1. Trends for change (growth / shrinkage) in employment distribution 

levels across each of the seven Sectors for the nine countries is 

presented on the next page. The change covers a four year period – 

2011 to 2014. We have already seen in Table 10-3 that employment 

levels in three Sectors have recorded marginal growth (non-marketed 

services, distribution & transport, business services), whereas 

employment levels in three sectors have marginally shrunk 

(manufacturing, construction, primary sector & utilities) during the 

2011-2014 period (Skills Panorama(a), 2016). However, individual 

countries provide a different story, as may be seen in the set of 

infographics below. The overall growth and / or shrinkage in 

employment distribution for the EU is also indicated in different color 

to provide a comparison for each Sector and country. 
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Growth (2011-2014) in Employment Distribution across Sectors 

   

Business services Construction Distribution & transport 

  

Manufacturing Non-marketed services 

  

Primary sector & utilities Water supply, sewerage, waste management & 
remediation activities 

 

Figure 10-4   Country-Wise Growth (2011-2014) in Employment Distribution across Sectors 

(CEDEFOP(a), 2015)(CEDEFOP(b), 2015) (CEDEFOP(c), 2015) (CEDEFOP(d), 2015) (CEDEFOP(e), 2015) 

(CEDEFOP(f), 2015) (CEDEFOP(g), 2015) (CEDEFOP(h), 2015) (CEDEFOP(i), 2015)  

– data collations and  infographic rendered by R2V 
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10.3. Forecasted Growth (2015-2025) in Employment Distribution across Sectors 

10.3.1. In addition to compiling data for the current levels and recent growth (2011-2014) 

in employment distribution across Sectors for European Countries, the CEDEFOP 

also provides a forecasted growth across these Sectors for the next ten years (2015-

2025).  

10.3.2. Forecasted Growth in Employment Distribution across Sectors for the EU 

10.3.2.1. Overall for the EU, employment distribution levels in three Sectors are 

forecasted to record growth over the next decade. These are business 

services (9.4%), non-marketed services (6.5%) and distribution & 

transport (3.7%). On the other hand, four Sectors are expected to 

record a decline in employment distribution levels. These are 

construction (-ve 2.3%), manufacturing (-ve 5.1%), water supply, 

sewerage, waste management & remediation activities (-ve 6.4%) and 

primary sector & utilities (-ve 15.8%) (Skills Panorama(a), 2016). The 

percentage growth and shrinkage for each across these seven Sectors 

for the EU are shown in the Figure below. 

 

 

Figure 10-5   Forecasted Growth (2015-2025) in Employment Distribution across Sectors for the EU 

(Skills Panorama(a), 2016) – infographic rendered by R2V 

 

10.3.3. Forecasted Growth in Employment Distribution across Sectors for Selected 

European Countries 

10.3.3.1. The forecasted growth and shrinkage in employment distribution levels 

across each of these seven Sectors in each of the nine European 

Countries is shown in the set of infographics on the next page. The 

overall forecasted growth and / or shrinkage in employment 

distribution for the EU is also indicated in different color to provide a 

comparison for each Sector and country. 
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Forecasted Growth (2015-2025) in Employment Distribution across Sectors 

   
Business services Construction Distribution & transport 

  
Manufacturing Non-marketed services 

  
Primary sector & utilities Water supply, sewerage, waste management & 

remediation activities 
 

Figure 10-6   Country-Wise Forecasted Growth (2015-2025) in  

Employment Distribution across Sectors 

(CEDEFOP(a), 2015)(CEDEFOP(b), 2015) (CEDEFOP(c), 2015) (CEDEFOP(d), 2015) (CEDEFOP(e), 2015) 

(CEDEFOP(f), 2015) (CEDEFOP(g), 2015) (CEDEFOP(h), 2015) (CEDEFOP(i), 2015)  

– data collations and  infographic rendered by R2V 
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10.4. Forecasted Growth (2015-2025) in Employment Distribution across Sub-Sectors 

10.4.1. Table 10-2 above listed seven Sector as well as seventeen Sub-Sector categories 

defined by CEDEFOP. The percentage growth and shrinkage for the seven Sectors 

was shown in Figure 10-5 above. Similar growth for the seventeen Sub-Sectors are 

shown in the Figure below. 

10.4.2. Forecasted Growth in Employment Distribution across Sub-Sectors  

for the EU 

 

Figure 10-7   Forecasted Growth (2015-2025) in Employment Distribution across  

Sub-Sectors for the EU 

(Skills Panorama(a), 2016) – infographic rendered by R2V 

 

10.4.3. Forecasted Growth in Employment Distribution across Sub-Sectors for 

Selected European Countries 

10.4.3.1. The forecasted growth and shrinkage in employment distribution levels 

across each of these seventeen Sub-Sectors in each of the nine 

European Countries is shown in the set of infographics on the next two 

pages. The forecasted overall growth and / or shrinkage in employment 

distribution for the EU is also indicated in different color to provide a 

comparison for each Sub-Sector and country.  
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Forecasted Growth (2015-2025) in Employment Distribution across Sub-Sectors 
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Figure 10-8   Country-Wise Forecasted Growth (2015-2025) in  

Employment Distribution across Sub-Sectors 

(CEDEFOP(a), 2015)(CEDEFOP(b), 2015) (CEDEFOP(c), 2015) (CEDEFOP(d), 2015) (CEDEFOP(e), 2015) 

(CEDEFOP(f), 2015) (CEDEFOP(g), 2015) (CEDEFOP(h), 2015) (CEDEFOP(i), 2015)  

– data collations and  infographic rendered by R2V 

Note: This figure spans two pages  
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10.5. Current (2014) Employment Distribution in EU across Occupations 

10.5.1. We have seen above that the CEDEFOP categorizes employments in the EU in 

Sectors. Additionally, it also categorizes employments in different Occupations.   

10.5.2. Categorization of Occupations 

10.5.2.1. Table 10-4 below tabulates the categorization of ten Occupations, and 

their forty Detailed Occupations, by the CEDEFOP for European 

countries. An Occupation category comprises a set of jobs with similar 

tasks and duties; as well as similar qualification and skills requirements. 

The first nine Occupations are further sub-categorized into multiple 

Detailed Occupations (Skills Panorama(b), 2016). Data on the last 

Occupation, i.e., Armed Forces, is not available from the data source. 

However, this will not make any difference to our analysis since this 

Occupation is neither relevant nor applicable to Pakistan’s overseas 

workforce. 
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Table 10-4  

Occupations and Detailed Occupation for Employment in European Countries 

(Skills Panorama(b), 2016) 

 Occupations Detailed Occupations 

1 Clerical support workers   Customer services clerks  

 General & keyboard clerks  

 Numerical & material recording clerks  

 Other clerical support workers  

2 Craft & related trades 
workers  

 Building & related trades workers  

 Electrical & electronic trades workers  

 Food, garment, wood & other related workers  

 Handicraft & printing workers  

 Metal, machinery & related trades workers  

3 Elementary Occupations   Agricultural, forestry & fishery laborers  

 Cleaners & helpers  

 Food preparation assistants  

 Laborers (mining, construction, manufacturing, transport)  

 Refuse workers & other elementary workers  

 Street & related sales & service workers  

4 Managers   Administrative & commercial managers  

 Chief executives, senior officials & legislators  

 Hospitality, retail & other services managers  

 Production & specialized services managers  

5 Plant & machine operators, 
& assemblers  

 Assemblers  

 Drivers & mobile plant operators  

 Stationary plant & machine operators  

6 Professionals   Business & administration professionals  

 Health professionals  

 ICT professionals  

 Legal, social & cultural professionals  

 Science & engineering professionals  

 Teaching professionals  

7 Service & sales workers   Personal care workers  

 Personal service workers  

 Protective services workers  

 Sales workers  

8 Skilled agricultural, forestry 
& fishery workers  

 Skilled agricultural workers  

 Skilled forestry, fishing & hunting workers  

 Subsistence farmers, fishers, hunters & gatherers 

9 Technicians & associate 
professionals  

 Business & administration associate professionals 

 Health associate professionals  

 Information & communication technicians  

 Legal, social, cultural & related professionals 

 Science & engineering associate professionals 

10 Armed forces   Armed forces 
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10.5.3. Current (2014) Employment Distribution and Change (2011-2014) across 

Occupations for the EU 

10.5.3.1. In the year 2014, the distribution of all workers in our nine selected 

European Countries (recall that data for Switzerland is not available) in 

the Occupation categories by CEDEFOP is shown in the Figure below. 

Over 63% of workers were employed as professionals (18.6%), service 

& sales workers (16.8%), technicians & associate professionals (15.8%) 

and craft & related trades workers (11.8%). Managers (5.9%) and 

skilled agricultural, forestry & fishery workers (4%) were the least 

employed Occupations across Europe. 

 

 

 

Figure 10-9   Employment Distribution of EU Workers across Occupations: 2014 

(Skills Panorama(b), 2016)– infographic rendered by R2V 

 

10.5.3.2. The employment distribution across each Occupation in 2014 is 

tabulated in Table 10-5, the extreme right column of which indicates 

the change in employment distribution across each Occupation over a 

four year period between 2011 and 2014. Apart from professionals and 

service & sales workers, all other Occupations recorded a decline in 

growth in the 2011-2014 period (Skills Panorama(b), 2016). 
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Table 10-5  

Employment Distribution (2014) and Change (2011-2014) across Occupations:  

Selected European Countries 

(Skills Panorama(b), 2016) – calculations and summarization by R2V  

S. No Occupation 2014 Growth  
2011-2014 

1 Professionals 18.6% 0.64% 

2 Service & sales workers 16.8% 0.44% 

3 Technicians & associate professionals 15.8% -0.01% 

4 Craft & related trades workers 11.8% -0.04% 

5 Clerical support workers 9.8% -0.10% 

6 Elementary Occupations 9.2% -0.11% 

7 Plant & machine operators, & assemblers 7.4% -0.15% 

8 Managers 5.9% -0.19% 

9 Skilled agricultural, forestry & fishery workers 4.0% -0.33% 

 TOTAL 100.0%  

 

10.5.4. Current (2014) Employment Distribution across Occupations for Selected 

European Countries 

10.5.4.1. Data for the 2014 employment distribution across each of the nine 

Occupations for the nine individual European Countries is presented on 

the next page. The overall employment distribution for the EU is also 

indicated in different color to provide a comparison for each 

Occupation and country. 
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Current (2014) Employment Distribution across Occupations 
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Figure 10-10   Country-Wise Current (2014) Employment Distribution across Occupations 

(CEDEFOP(a), 2015)(CEDEFOP(b), 2015) (CEDEFOP(c), 2015) (CEDEFOP(d), 2015) (CEDEFOP(e), 2015) 

(CEDEFOP(f), 2015) (CEDEFOP(g), 2015) (CEDEFOP(h), 2015) (CEDEFOP(i), 2015)  

– data collations and  infographic rendered by R2V 
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10.5.5. Recent Change (2011-2014) in Employment Distribution across 

Occupations for Selected European Countries 

10.5.5.1. Trends for change (growth / shrinkage) in employment distribution 

levels across each of the nine Occupations for the nine countries is 

presented on the next page. The change covers a four year period – 

2011 to 2014. We have already seen in Table 10-5 that employment 

levels in only two Occupations have recorded marginal growth 

(professionals and service & sales workers), whereas employment 

levels in the remaining seven Occupations have marginally shrunk 

(technicians & associate professionals, craft & related trades workers, 

clerical support workers, elementary occupations, plant & machine 

operators & assemblers, managers and skilled agricultural, forestry & 

fishery workers) during the 2011-2014 period (Skills Panorama(a), 

2016). However, individual countries provide a different story, as may 

be seen in the set of infographics below. The overall growth and / or 

shrinkage in employment distribution for the EU is also indicated in 

different color to provide a comparison for each Occupation and 

country. 
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Growth in Employment Levels across Occupation Categories: 2011-2014 
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Figure 10-11   Country-Wise Growth in Employment Levels across Occupation Categories:  

2011-2014 

(CEDEFOP(a), 2015)(CEDEFOP(b), 2015) (CEDEFOP(c), 2015) (CEDEFOP(d), 2015) (CEDEFOP(e), 2015) 

(CEDEFOP(f), 2015) (CEDEFOP(g), 2015) (CEDEFOP(h), 2015) (CEDEFOP(i), 2015)  

– data collations and  infographic rendered by R2V 
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10.6. Forecasted Growth (2015-2025) in Employment Distribution across Occupations 

10.6.1. The CEDEFOP, just like it does for Sectors, also provides a forecasted growth in 

employment for European Countries across Occupations for the next ten years 

(2015-2025).  

10.6.2. Forecasted Growth (201-2025) in Employment Distribution across 

Occupations for the EU 

10.6.2.1. Overall for the EU, five Occupations are forecasted to record growth 

over the next decade. These are technicians & associate professionals, 

managers, elementary occupations, professionals and service & sales 

workers. On the other hand, four Occupation Categories are expected 

to record a decline in employment levels. These are plant & machine 

operators & assemblers, clerical support workers, craft & related trades 

workers & skilled agricultural, forestry & fishery workers (Skills 

Panorama(b), 2016). The percentage growth and shrinkage in 

employment levels for each of these nine Occupations is shown in the 

Figure below. A caution here, though, is warranted. CEDEFOP is in the 

process of preparing a new occupational classification, after which 

forecasts by occupation could see some changes (CEDEFOP(n), 2016). 

 

Figure 10-12   Forecasted Growth in Employment Levels across Occupations: 2015-2025 

(Skills Panorama(b), 2016)– infographic rendered by R2V 

 

10.6.3. Forecasted Growth (2015-2025) in Employment Distribution across 

Occupations for Selected European Countries 

10.6.3.1. The percentage growth and shrinkage for each of these nine 

Occupation Categories in each of the nine European Countries are 

shown in the set of infographics on the next two pages. The overall EU 

growth is also shown at the extreme left for each Occupation Category 

for comparison.  
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Forecasted Growth (2015-2025) in Employment Distribution across Occupations 
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Figure 10-13   Country-Wise Forecasted Growth (2015-2025) in  

Employment Distribution across Occupations 

(CEDEFOP(a), 2015)(CEDEFOP(b), 2015) (CEDEFOP(c), 2015) (CEDEFOP(d), 2015) (CEDEFOP(e), 2015) 

(CEDEFOP(f), 2015) (CEDEFOP(g), 2015) (CEDEFOP(h), 2015) (CEDEFOP(i), 2015)  

– data collations and  infographic rendered by R2V  
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10.6.4. Brief Commentary on Occupations 

10.6.4.1. Clerical Support Workers 

10.6.4.1.1. The employment sector for clerical support workers is 

likely to decline over the years in Europe due to rapid 

improvements in computer technology during the last few 

decades. This has provided employers with cheaper 

machines that can replace humans in many middle-skilled 

activities, like in clerical works and repetitive production 

tasks. This sector is only expected to notably grow in 

Croatia and Cyprus, as shown in Figure 10-13. Overall in 

the EU, this sector is expected to shrink by 3.8% in the next 

ten years. 

10.6.4.1.2. On papers, Croatia and Cyprus can be rewarding hosts for 

the trained clerical workers of B-TEVTA, as future 

employment for such workers shows growth. However, 

the practical reality is that these countries prefer workers 

from the EU rather than from Asia, as already shown in 

the sub-section on Inward Immigration for these 

countries. 

10.6.4.2. Craft & Related Trades Workers 

10.6.4.2.1. Craft and related trades workers apply specific knowledge 

and skills to: construct and maintain buildings; form 

metal; erect metal structures; set machine tools, or make, 

fit, maintain and repair machinery, equipment or tools; 

carry out printing work; produce or process foodstuffs; 

and produce or process textiles, wooden, metal and 

another articles. Overall in the EU, this sector is expected 

to shrink by 8.3% in the next ten years. All the selected 

European countries show a decline in this sector except 

for Croatia, where it is expected to grow over 2025. These 

trends also support the fact that industry sector is 

shrinking in European Countries, as its contribution in GDP 

and employment is decreasing and projected to decrease 

further. 

10.6.4.2.2. We have already seen that Croatia is not an appropriate 

destination for Pakistan’s workforce. Hence, B-TEVTA 

should not spend its time, energy and resources in training 

craft & related trades workers for EU. However, these 

trades can be valuable if the GCC market is targeted. Labor 

markets other than the Gulf can also be targeted. Indeed, 

this sector will need to supply substantial workforce to the 

CPEC and Gwadar developments projects. 
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10.6.4.3. Elementary Occupations 

10.6.4.3.1. Occupations classified as elementary include office 

cleaners, freight handlers, garden laborers, janitors and 

kitchen assistants, amongst others. The number of people 

employed in elementary occupations has been increasing 

in the EU. Between 2005 and 2015, employment grew by 

8% and it is projected to grow by a further 9.3% between 

2015 and 2025. Germany is exception in this case, the job 

market for elementary occupations seems to decline. The 

main reasons for this are, ICT development, globalizations 

and rising level of income inequalities.  

10.6.4.3.2. The European region along with the selected ten countries 

(except for Germany) can be ideal targets for TVET 

graduates of Balochistan who are trained for elementary 

occupations. However, these will have to be imparted 

internationally acceptable and professional trade training. 

10.6.4.4. Managers 

10.6.4.4.1. Managers plan, direct, coordinate and evaluate the 

overall activities of organizations, including enterprises 

and governments. This occupation includes jobs such as 

chief executives and legislators, and a wide range of 

managerial roles relating to finance management, 

administrative management, R&D management, 

production management, hotel management, etc. 

10.6.4.4.2. As expected, in EU (with the exception of Germany and 

Greece) there is going to be an increase in the demand for 

managers over 2025. Overall in the EU, this sector is 

expected to grow by 11.2% in the next ten years. The 

workforce of Balochistan, which is trained in management 

traits should consider these countries as prime targets.   

10.6.4.5. Plant & Machine Operators, Assemblers 

10.6.4.5.1. Plant and machine operators and assemblers operate and 

monitor industrial and agricultural machinery and 

equipment; drive and operate trains, and motor vehicles; 

and assemble products from component parts according 

to specifications and procedures.  

10.6.4.5.2. We have seen that the contribution of industry in GDP and 

employment is low in the European Countries. This fact is 

also reflected in the forecasted employability of this 

sector. The employment for plant and machine operators, 

and assemblers is likely to decline by 3% till 2025. 

However, Sweden and Cyprus exhibit a slight increase. B-

TEVTA should avoid sending its graduates with these skills 
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to European countries and should consider job markets in 

other regions. 

10.6.4.6. Professionals 

10.6.4.6.1. Professionals naturally fulfil specialist roles. The types of 

jobs they carry out include science and engineering 

professionals, health professionals, medical doctors and 

nursing professionals, teaching professionals, business 

and administration professionals, journalists, visual 

artists, etc. The demand for professionals is expected to 

grow in the European countries, except for Spain. Overall 

in the EU, this sector is expected to grow by 9% in the next 

ten years. As the government of Pakistan is exploring the 

overseas job markets to accommodate its workforce, B-

TEVTA should train its professionals to fulfill this 

increasing demand in the Europe.  

10.6.4.7. Service & Sales Workers 

10.6.4.7.1. Service and sales workers provide personal and protective 

services related to travel, housekeeping, catering, 

personal care, and selling goods in wholesale or retail 

shops. The types of jobs that people carry out as service 

and sales workers include: cooks, waiters, bartenders, 

travel guides, hairdressers and beauticians, undertakers 

and embalmers, housekeepers, astrologers, shopkeepers, 

sales workers and cashiers, etc. 

10.6.4.7.2. The average contribution by the services sector in GDP is 

76% in the selected European countries. Germany has the 

lowest contribution and in Italy it was below average 

during 2014. Resultantly, the future employment growth 

rate is in negative for these two countries. Overall in the 

EU, this sector is expected to grow marginally by 1.7% in 

the next ten years.  The TVET sector of Pakistan should 

train its people in accordance with these demands, so that 

they can get better employment prospects in the 

European countries.  

10.6.4.8. Skilled Agricultural, Forestry & Fishery Workers 

10.6.4.8.1. The types of jobs carried out by skilled agricultural forestry 

and fishery workers include market gardeners; livestock 

and dairy producers, apiarists and seri-culturists, forestry 

workers, subsistence farmers, fishers, hunters and 

gatherers, inland and coastal waters fishery workers, 

deep-sea fishery workers, etc. 
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10.6.4.8.2. Even though, the employment trends demonstrate a 

downturn for skilled agricultural, forestry and fishery 

workers over 2025 in EU, but UK, France and Germany 

exhibit a considerable growth. Overall in the EU, this 

sector is expected to shrink noticeably by 15% in the next 

ten years.The target countries for skilled agricultural, 

forestry and fishery workers from Balochistan should be 

UK and France.  

10.6.4.9. Technicians & Associate Professionals 

10.6.4.9.1. Technicians and associate professionals perform mostly 

technical and related tasks connected with research and 

the application of scientific or artistic concepts and 

methods, and government or business regulations. The 

types of job classified under this heading include building 

inspectors, engineering technicians, medical laboratory 

technicians, aircraft pilots and flight engineers, buyers, 

office supervisors, photographers, etc. 

10.6.4.9.2. The future employment growth for technicians and 

associate professionals is shown in Figure 10-13. It 

illustrates an upward trend for EU and all the selected 

countries. Overall in the EU, this sector is expected to 

grow handsomely by 12.4% in the next ten years. 

Considering this, B-TEVTA should devise export oriented 

trainings, so that it produces graduates with the right skill 

set. In addition, the education sector of Pakistan must also 

play its part.  

10.6.5. Forecasted Growth (2015-2025) in Employment Distribution across 

Detailed Occupations for the EU 

10.6.5.1. The CEDEFOP has specified forty one Detailed Occupations for the nine 

categorized Occupations for Europe, the list of which has already been 

given in Table 10-4 above. The forecasted growth across these Detailed 

Occupations is depicted in the Figure below. 
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Figure 10-14   Forecasted Growth in Employment Levels across Detailed Occupations: 2015-2025 

(Skills Panorama(b), 2016)– infographic adapted by R2V 
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10.7. Forecasted (2015-2025) Number of Job Opportunities (Total Job Openings) across 

Occupations 

10.7.1. The CEDEFOP has also estimated the total number of Job Opportunities that are 

likely to be created in thirty one (31) European countries during the 2015-2025 

eleven year period. All ten countries selected for analysis by this Consultancy are 

included.  

10.7.2. CEDEFOP defines Job Opportunities as the sum of Net Employment Change and 

Replacement Demand. Whereas the Net Employment Change resulted due to 

expansion in the economy and / or creation of new jobs, Replacement Demand is 

generated when currently occupied jobs become vacant on account of retirement, 

migration or other reasons due to which employed individuals to leave the jobs that 

they are holding. 

10.7.3. Figure 10-14 shows us that the ten European Countries that have been selected for 

analysis in this Consultancy are expected to generate 67% (68.245 million) jobs 

across all Occupations in Europe during the 2015-2025 period. The remaining twenty 

one European countries are forecasted to generate 33% (33.066 million) job across 

all Occupations during the same period. 

 

Figure 10-15   Forecasted (2015-2025) Number of Job Opportunities (Total Job Openings)  

across Occupations for 31 European Countries 

 (CEDEFOP(n), 2016)– data collation and infographic rendering by R2V 

 

10.7.4. Table 10-6 below gives the number of Job Opportunities forecasted to be created 

during 2015-2025 for each of the nine Occupations (less Armed Forces), both for the 

ten Selected and remaining twenty one European Countries. The extreme right 

column gives the total number of Job Opportunities for all thirty one countries. 

Professionals, technicians & associate professionals and service & sales workers are 

forecasted to grab the maximum numbers of jobs during 2015-2025, whereas plant 

& machine operators & assemblers and skilled agricultural, forestry & fishery 

workers are forecasted to secure the least. 
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Table 10-6  

Forecasted (2015-2025) Number of Job Opportunities (Total Job Openings)  

across Occupations for 10 Selected and Remaining 21 European Countries 

 (CEDEFOP(n), 2016)– data collation and calculations by R2V 

Occupation Categories 

Total Job Openings (in thousands) 

10 Selected 
European 
Countries 

Remaining  
21 European 

Countries 
Total 

1 Professionals 14,390,000 7,026,400 21,416,400 

2 Technicians & associate professionals 12,533,700 5,204,900 17,738,600 

3 Service & sales workers 9,499,300 4,173,000 13,672,300 

4 Elementary occupations 8,503,500 3,506,700 12,010,200 

5 Managers 6,622,900 2,709,500 9,332,400 

6 Craft & related trades workers 5,127,400 2,668,600 7,796,000 

7 Clerical support workers  5,630,400 2,009,700 7,640,100 

8 Plant & machine operators & assemblers 3,412,600 2,458,800 5,871,400 

9 Skilled agricultural, forestry & fishery workers 2,525,500 3,308,900 5,834,400 

 TOTAL 68,245,300 33,066,500 101,311,800 

 

10.7.5. While devising trainings as well as providing trainings, B-TEVTA should consider 

these trends so that the workforce of Balochistan is properly utilized.  

10.7.6. If we consider only the forecasted job openings during 2015-2025 across all 

Occupations for our ten selected European Countries, we see that over 52% jobs 

opening are expected to be created in three Occupations – professionals (21.1%), 

technicians & associate professionals (17.5%) and services & sales workers (13.5%). 

Table 10-7 and Figure 10-15 on the following page refer. 
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Table 10-7  

Forecasted (2015-2025) Number of Job Opportunities (Total Job Openings)  

across Occupations for 10 European Countries 

 (CEDEFOP(n), 2016)– data collation and calculations by R2V 

S. No Occupation Categories Total Job Openings %age 

1 Professionals 14,390,000 21.1% 

2 Technicians & associate professionals 12,533,700 18.4% 

3 Service & sales workers 9,499,300 13.9% 

4 Elementary occupations 8,503,500 12.5% 

5 Managers 6,622,900 9.7% 

6 Clerical support workers 5,630,400 8.3% 

7 Craft & related trades workers 5,127,400 7.5% 

8 Plant & machine operators & assemblers 3,412,600 5.0% 

9 Skilled agricultural, forestry & fishery workers 2,525,500 3.7% 

 TOTAL 68,245,300 100.0% 

 

 

 

Figure 10-16   Forecasted (2015-2025) Number of Job Opportunities (Total Job Openings)  

across Occupations for 10 European Countries 

 (CEDEFOP(n), 2016)–infographic rendered by R2V 
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Table 10-8  

Forecasted (2015-2025) Number of Job Opportunities (Total Job Openings)  

across Occupations for 10 European Countries 

 (CEDEFOP(n), 2016)– data collation and calculations by R2V 

S. No Ten Selected European 
Countries 

Total Job Openings %age 

1 Germany 17,545,000 25.7% 

2 UK 15,537,900 22.8% 

3 France 11,012,400 16.1% 

4 Italy 9,245,300 13.5% 

5 Spain 7,165,700 10.5% 

6 Sweden 2,572,200 3.8% 

7 Switzerland 2,346,600 3.4% 

8 Greece 1,614,800 2.4% 

9 Croatia 1,000,700 1.5% 

10 Cyprus 204,700 0.3% 

 TOTAL 68,245,300 100.0% 

 

 

 

Figure 10-17   Forecasted (2015-2025) Number of Job Opportunities (Total Job Openings)  

across Occupations for 10 European Countries 

 (CEDEFOP(n), 2016)–infographic rendered by R2V 
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10.7.7. On the other hand, if we focus on the countries within which the forecasted job 

openings during 2015-2025 across all Occupations are forecasted to be created, we 

see that over 78% jobs opening are expected to be created in for Countries– 

Germany (25.71%), United Kingdom (22.77%), France (16.14%) and Italy (13.55%). 

Table 10-8 and Figure 10-16 on the previous page refer. 

10.7.8. Figure 10-17 below gives an overview of the total jobs forecasted to be created 

during 2015-2025 across all Occupations in all ten of our selected European 

Countries. The following interesting facts emerge: 

10.7.8.1. Germany, UK, France and Italy are always the top four countries that 

are forecasted to generate maximum employment across all 

occupations. 

10.7.8.2. Maximum number of job opportunities, across all Occupations, are 

expected to be generated in Germany (17.545 million), followed by UK 

(15.538 million), France (11.012 million) and Italy (9.245 million). 

10.7.8.3. Germany is expected to generate maximum number of jobs in all but 

three Occupations – UK, instead of Germany, is expected to generate 

maximum number of jobs for Service & sales workers. Both UK and 

France are expected to generate more jobs for Managers and Skilled 

agricultural, forestry & fishery workers as compared to Germany. In all 

other six Occupations, Germany is forecasted to be the leader. 

10.7.8.4. The two Occupation categories of Professionals and Technicians & 

associate professionals are expected to generate the maximum 

number of jobs in seven countries – Croatia, Germany, France, Italy, 

Sweden, Switzerland and UK. However, in Spain the top two 

Occupations are forecasted to be technicians & associate professionals 

and service & sales workers. In Cyprus, the top two Occupations are 

forecasted to be service & sales workers and elementary occupations. 

Whereas in Greece, Professionals and Skilled agricultural, forestry & 

fishery workers are forecasted to be top two Occupations. In almost all 

other countries, skilled agricultural, forestry & fishery workers is 

expected to be the least popular Occupation. 

10.7.8.5. The trainings by the TVET sector of Balochistan, which are aimed for 

the European market, should focus on the trades and skills needed by 

the sectors which are expected to prosper- these are business services, 

construction, distribution & transport, manufacturing, non-marketed 

service and the primary sector & utilities sectors.  

10.7.8.6. The Non-marketed services sector covers public and private non-profit 

services provided to the community as a whole or to individual 

consumers, either free of charge or at rebated fees. Industry groups 

include: public administration and defense, education, and health and 

social work (CEDEFOP(j), 2015). The primary sector & utilities sector 
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covers the major industries of agriculture, mining and quarrying, 

electricity, gas and water supply as well as sewerage and waste 

management (CEDEFOP(k), 2015). A detailed list of services related to 

both these sector is provided in Section 12, Case for Balochistan. 
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 Sector Germany UK France Italy Spain Sweden Switzerland Greece Croatia Cyprus Total 

1 Clerical support workers 3.715 3.105 2.441 2.139 1.017 0.697 0.733 0.281 0.234 0.029 14.390 

2 Craft & related trades worker 3.615 2.411 2.169 1.949 1.135 0.476 0.398 0.148 0.208 0.025 12.534 

3 Elementary Occupations 2.260 2.309 1.513 0.718 1.507 0.457 0.343 0.281 0.077 0.036 9.499 

4 Managers 2.061 1.950 1.939 1.138 0.909 0.132 0.127 0.133 0.078 0.039 8.504 

5 Plant & machine operators, & assemblers 1.081 2.335 1.153 1.006 0.578 0.208 0.100 0.081 0.059 0.023 6.623 

6 Professionals 2.061 1.028 0.426 0.986 0.678 0.095 0.128 0.126 0.083 0.019 5.630 

7 Service & sales workers 1.363 1.013 0.516 0.780 0.668 0.204 0.282 0.149 0.134 0.019 5.127 

8 Skilled agricultural, forestry & fishery workers 0.938 0.875 0.371 0.251 0.449 0.217 0.138 0.097 0.066 0.012 3.413 

9 Technicians & associate professionals 0.453 0.513 0.485 0.278 0.226 0.086 0.099 0.319 0.063 0.004 2.526 

 TOTAL 17.545 15.538 11.012 9.245 7.166 2.572 2.347 1.615 1.001 0.205 68.245 

Figure 10-18   Future Needs by Occupation (Total Job Openings): 2015-2025 

(CEDEFOP(a), 2015)(CEDEFOP(b), 2015) (CEDEFOP(c), 2015) (CEDEFOP(d), 2015) (CEDEFOP(e), 2015) (CEDEFOP(f), 2015)  

(CEDEFOP(g), 2015) (CEDEFOP(h), 2015) (CEDEFOP(i), 2015) – data collation and infographic rendering by R2V 

 

0.0

1.0

2.0

3.0

4.0

Professionals Technicians &
associate

professionals

Service & sales
workers

Elementary
occupations

Managers Clerical support
workers

Craft & related
trades workers

Plant & machine
operators &
assemblers

Skilled
agricultural,
forestry &

fishery workers

M
ill

io
n

s Germany UK France Italy Spain

Sweden Switzerland Greece Croatia Cyprus



Gulf and European Countries E m p l o y m e n t  a n d  S o c i a l  T r e n d s  i n   
Skilled Labor Demand  S e l e c t e d  E u r o p e a n  C o u n t r i e s  

 Page  195 

 Date Produced: 29 August 2016 

10.8. Future Employment Trends  

10.8.1. Top Occupations with Labor Shortages 

10.8.1.1. The following figure lists top 

occupations with labor shortage in 

the Eurozone – health, IT, 

engineering, teaching and finance. 

Balochistan should train its people 

in accordance with these 

requirements so that they are able 

to find jobs with relative ease. This 

will not only add to the country’s 

reserves but will also add to the 

soft image of Pakistan abroad. This 

data has been taken from the 

European Commission’s website. 

The EU’s Directorate-General of 

Migration and Home Affairs 

manages policies to work towards 

building an open and safer Europe. 

The data for Switzerland was not 

available on the website.  

10.8.1.2. Pakistan is among the countries 

with the youngest population (between ages 15-64, which stands at 

56% (GoP, 2016, p. 179). If our workforce is properly trained through 

skill development programs, it can be a productive asset for the 

country, both within and abroad. The government can explore 

overseas employment opportunities in the EU in the health, IT, 

engineering, teaching and finance sectors which can not only reduce 

the burden of unemployment in economy but can also add to the 

remittance inflow to the country (GoP, 2016, p. 193). 

10.8.2. Job Openings by Qualification 

10.8.2.1. The following figure represent job openings by qualification in the 

Eurozone. Job openings by qualification are created from the change in 

the number of jobs available and the number of jobs that need to be 

filled as people leave the labor market The highest number of job 

openings are available to the people with higher qualification. This also 

shows that the EU job market is a highly still competitive market, as 

fact that has been mentioned a few times in other areas Sections of this 

Report. Keeping this in view, the Balochistan government should 

 

Figure 10-19   Top Occupations 

with Labor Shortages in EU  

 (EU(a), 2015) 
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encourage its citizens to obtain higher qualifications from TVET 

institutes. B-TEVTA should arrange for TVET institutes of the province 

to provide the relevant trainings so that its graduates possess the 

required skillsets get jobs in these sectors.  

 

Figure 10-9   Job Openings by Qualification 

(EU(a), 2015) 

 

10.9. Modest GDP growth and Trade with Emerging Markets 

10.9.1. European countries continue to emerge slowly from the global economic crisis. The 

region’s economy expanded by 1.6% in 2015, up from 1.3% in 2014 and 0.2% in 

2013. In fact, many economies that had registered either zero or negative growth 

rates between 2012 and 2014 are now recording positive GDP growth. These include 

Cyprus (1.2%), Italy (0.9%), Portugal (1.6%), Slovenia (2.6%) and Spain (3.1%) (ILO(b), 

2016, p. 52). 

10.9.2. Almost 65% of trade in the region is conducted amongst European Countries 

themselves, however, Northern, Southern and Western Europe are gradually 

opening trade routes with China and other emerging markets. Nearly 25% of EU 

exports go to emerging economies, with China accounting for a substantial portion. 

A recent estimate by the IMF suggested that a slowdown in emerging markets could 

lead to a decline in output in the Eurozone by 1.5%, with Germany particularly at a 

risk of exposure. The economic performance of emerging markets in 2016 and 2017 

will therefore certainly shape the economic outlook of the region. The strength of 

the US economy, however, should help lessen some of downside risks arising from 

emerging markets (ILO(b), 2016, p. 52). 
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10.10. Future Economic Outlook 

10.10.1. The economic outlook for the Eurozone remains uncertain and overall risks are 

becoming eminent. The risks have increased particularly due to the slowing growth 

in China and other emerging markets. Also, normalization of the US monetary policy 

could have a negative impact on vulnerable emerging market economies, especially 

those with high levels of foreign currency denominated debt. The materialization of 

any of these downside risks would result in negative spillovers to the EU Member 

States through various channels (EU(b), 2016, p. 6). 

10.10.2. Geopolitical tensions, the removal of sanctions against Iran and the response of oil 

producers with break-even costs above current spot prices have made the 

projection for oil prices highly uncertain. Although a faster-than-assumed rebound 

in energy prices would hurt economic activity in Europe, an added sharp fall in 

commodity prices could negatively impact on its growth outlook, since this could 

affect the financial stability of oil-exporting countries. Geopolitical tensions are also 

keeping uncertainty at high levels and could become a larger impediment to 

investment spending than currently expected (EU(b), 2016, p. 6). 

10.10.3. In Europe, domestic risks have also lately increased. Any unexpected decline of the 

Greek economy could weigh more heavily on investment decisions and thus on 

economic growth, as it has in the recent past. Moreover, if major political challenges 

were not successfully coped with at the EU level (e.g. handling of migration flows), 

that could trigger developments that become impediments to growth. Still, the 

combined effect from low commodity prices, low financing costs, and the euro’s 

depreciation could be stronger than expected or translate into stronger economic 

growth momentum than currently envisaged (EU(b), 2016, p. 6). 

10.11. United Kingdom and the European Union: Effects of Brexit 

10.11.1. UK’s Entry and Exit from the EU 

10.11.1.1. When the founding nations of the European Union (France, Germany, 

Italy, Belgium, the Netherlands, and Luxembourg) established the ECSC 

in 1951, and later the precursor to the EU, the ECC in 1957, United 

Kingdom had stayed away from the alliance since it felt that its status 

as a first rank global power would be compromised after the World War 

II. With time, the economic growth and FDI in the ECC countries, 

especially France and Germany, attracted the UK towards the ECC. 

However, the then French President Charles De Gaulle twice declined 

UK the membership of the ECC, in 1961 and 1967. Eventually, the UK 

became member of the ECC in 1973 (Kenealy, 2016). 

10.11.1.2. The UK has had an aggressive history with the ECC and the EU, and the 

first ever referendum whether to stat in or leave the ECC was held in 
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the UK was early as in 1975. In fact, UK’s Labor Party entered the 1983 

General Election with a mandated commitment to leave the EEC. Even 

when the EU was formed in 1993, by way of the Maastricht Treaty, the 

UK had then opted out of the single market currency Euro. This uneasy 

relationship saw Britain exit from the EU after a nationwide 

referendum in June 2016, which shall end UK’s EU membership by the 

end of 2018 (Foster, 2016; Kenealy, 2016). 

10.11.1.3. UK’s withdrawal from the EU is labeled as Brexit. Brexit is a relatively 

new phenomenon, which offers analysts with little past knowledge to 

forecast or predict future implications. The effects of Brexit are 

expected to be far reaching, with a direct impact on the non-EU migrant 

workers, including those from Pakistan. Which is why, the effect of this 

decision needs to be evaluated to assess the shifted state of the labor 

market, especially for Pakistani workers. Therefore, in an effort to 

concisely but accurately gauge the extent of this decision, some key 

areas need to be assessed.  

10.11.2. Brexit – Effects on World Economy  

10.11.2.1. Bilateral UK-EU trade would contract as UK would lose unrestricted 

access to EU’s Single Market and the privileged access to 53 non-EU 

markets. Besides trade barriers and restriction of labor mobility can 

also have a negative effect on the economies of these countries which 

can spillover to other economies of the world (Kierzenkowski, Pain, 

Rusticelli, & Zwart, 2016, p. 6). In addition, Brexit means no EU free 

trade agreement for Britain. To avoid tariffs firms can move their 

business out of UK and into the EU, thus making London’s financial 

business especially vulnerable (Grantham, 2016, p. 4).  

10.11.2.2. With weak business and a drop in consumer confidence, economic 

activity in the UK is expected to fall. Also, if Brexit holds, Scotland might 

leave the UK as might Northern Ireland (Grantham, 2016, p. 4). 

10.11.3. Brexit – Implications for Migrants Workers  

10.11.3.1. At the same time, racist incidents are expected to increase (Grantham, 

2016, p. 4). Such racist incidents were witnessed in the UK hours after 

the Brexit referendum results came in, and were most targeted 

towards Polish, East European and Muslim migrants. In addition, in 

times of economic crunch and job scarcity, new immigrants are 

considered more problematic. This, combined with increasing income 

inequality weakens social cohesion, and results in immigrant issue 

becomes very significant. The major disadvantage of Brexit is that it 

aids to weaken the EU at exactly the wrong time, as external 

immigration starts to challenge governance and political cohesion 

(Grantham, 2016, pp. 3-6). 
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10.11.4. Brexit – Social Impact  

10.11.4.1. One of the strongest campaign slogans of pro-Brexit was “Take back 

control of our borders” which in light of the referendum’s result, 

suggests that this was a potent message that influence voters (Viña, 

2016). As an after effect of the referendum, social analysts identified 

an alarmingly heightened and surfaced irritation towards non-British 

residents in the country. There were an escalated number of protests 

against Muslims and other migrants throughout Britain, where 

protestors demanded repatriation (Bilefsky, 2016).  

10.11.4.2. Although post Brexit, social tensions are heightened, there is room for 

the consideration, that such behaviors may only be a “teething” 

reaction. Allowing the public to adjust to a major decision may require 

some time, especially since the actual pull-out of Britain from EU will 

span over almost two years, towards the end of 2018. However, if these 

sentiments persist, they would pose a severe safety issue for Pakistan’s 

overseas workforce in the UK including Balochistan’s labor looking for 

employment in Britain. The intensity of the safety concern can be 

gauged through the cancellation of Eid al-Fitr prayer congregation, 

because as an anti-immigration rally had been planned at the same 

time (Hampshire & Isle of Wight, 2016). 

10.11.5. Brexit – Economic Impact 

10.11.5.1. If we are to review the effects resulting from Brexit on Pakistani 

migrant workers, including those from Balochistan, it would be 

important to ascertain the economic trends developing in UK markets. 

Especially, since these will eventually dictate the demand for labor.  

10.11.5.2. Britain’s Services sector which includes education, law, IT, professional 

services, consultancies etc. all combine to contribute more than 80% to 

the country’s GDP (Cadman, 2016). Since these sectors are tailored to 

the English speaking population, the possibility that these would shift 

to the EU is remote. However, there are conflicting reports which 

suggest that the economy is facing a slow-down, with an approximate 

0.4% decline in the economic activity expected by the later part of 2016 

(Elliot, 2016). Although, the actual economic and financial impact of 

Brexit are both mostly speculations at this stage, but with investor 

confidence low due to uncertainty, there is a possibility that the 

economy of UK might need 5-10 years to recover. This down turn will 

result in slowing of economic activity which may adversely affect labor 

demand from Balochistan and Pakistan over the next few years. This is 

a serious consideration since UK contributes almost 20% of the 

remittances flowing into Pakistan (Masud, 2016). 
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10.12. Regional Geo-Political Scenario and its Impact  

10.12.1. Preamble  

10.12.1.1. In an attempt to include alternate perspectives, multiple direct and 

indirect variables which may have an impact on the TVET sector of 

Balochistan have to be identified. However, it is also important to note 

that an analysis of these variables would be beyond the purview of this 

report and the overall Consultancy, and is therefore not included. 

However, efforts will be made to include any direct and clear 

implications in the Recommendations. 

10.12.1.2. The Middle East has been engulfed in wars, terrorism and the threat of 

militancy for some now. Such factors have tremendous economic and 

socio-political implications on countries, both those which are directly 

affected by these factors as well as those that feel the rippling effects.  

10.12.2. Impact of the Syrian War and ISIS on the Arab Economy  

10.12.2.1. The conflict in Syria is a major humanitarian crisis, however it also 

continues to leave a profound impact on the economic situation of the 

region. Turkey, Syria, Lebanon, Jordan, Iraq, and Egypt, are all being 

affected directly by the conflict. This has caused their economies to 

slump and regional economic ties to break down (Ianchovichina, 2014). 

According to a World Bank Working Paper (Ianchovichina, 2014) these 

six GCC economies have collectively lost close to US $ 35 Billion in 

output due to the conflict. This is a major loss for the region and its 

rippling effects are felt throughout the Middle East and in the Gulf 

region. For instance, the Italian Ambassador to Saudi Arabia has 

warned of reduced FDI if the threat of ISIS continues to spread 

(Trenwith, 2014). This can have serious repercussions for all GCC 

countries.  

10.12.2.2. It is important to highlight once again that this subsection does not seek 

to analyze the conflict but to focus on its indirect implications on 

Balochistan labor force. The GCC countries have traditionally been a 

preferred destination for labor from Pakistan and Balochistan. 

However, the ISIS conflict has the potential to spread to the Gulf region, 

and we may see a similar situation as is currently in Syria. This would 

cause security issues for the workers already working in the region and 

will rapidly lessen skilled labor demand in the region. This has to be a 

consideration if B-TEVTA seeks to develop resources tailored to skills 

demanded in this region.  
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10.12.3. Impact of Syrian Refugees on Europe’s Economy  

10.12.3.1. The recent influx of refugees into the region is creating new challenges 

for the labor market and social integration. This Integrating is of 

paramount importance to help the newcomers in establishing 

livelihoods and easing their social integration. In the long term, the 

influx of migrants will help to counter skills shortages in certain areas 

and mitigate the risks associated with low population growth and 

declining labor force participation rates (ILO(b), 2016, p. 55). 

10.12.3.2. Germany had absorbed the maximum number of refugees, i.e. 1.1 

Million, during 2015 alone (Economist , 2016). It can therefore be 

assumed that the effects, positive or negative, will be most visible in 

Germany, which is why this subsection will focus primarily on Germany 

as an ambassador for the rest of Europe, at least for the refugee crisis.  

10.12.3.3. It is relatively common for immigrants to assimilate into labor market 

of the host country rather slowly (Aiyar, Barkbu, & Batini, 2016). This 

holds true for both immigrants and refugees and is more pronounced 

in countries with native language other than English, as is the case with 

most of Europe. Research suggests that the influx of refugees has a 

relatively small impact on employment and wages, however unskilled 

workers and existing migrants are the most vulnerable community. This 

means that labor being exported from Balochistan to the EU needs to 

offer a higher degree of skill to be competitive.  

10.12.3.4. It may be inferred that export of manpower from Balochistan to Europe 

will face additional competition as the refugees who are residing in the 

host nation may have a better position in the labor market. B-TEVTA 

would need to focus its efforts on developing stronger linkages with 

stakeholders in Europe and enhanced skillsets to provide manpower 

from Balochistan some manner of competitive advantage.  

10.13. Improvement in Labor Market Conditions 

10.13.1. Labor markets across the EU region have started improving on account of the 

modest recovery in economic performance. The regional unemployment rate 

reached 10.1% in 2015, down from 10.7 in 2014 – the lowest rate since 2011. 

Improvements have been most notable in Southern Europe. In Greece, Portugal and 

Spain, the unemployment rates have fallen from their very high peaks, declining on 

average by almost 2 percentage points in the past year alone. Although in the case 

of Greece and Spain, they remain above 2% (ILO(b), 2016, p. 52). MarketLine-

Country (2016) has also reported the same trend. Figure 9-1 refers. 

10.13.2. Youth employment has also decreased in the region, but only modestly, from 21.8% 

in 2014 to 20.6% in 2015. The regional unemployment rate is projected to continue 
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to fall steadily over the next couple of years, reaching 9.7% by 2017. If predicted 

levels are reached these will be the lowest since 2009. Declining energy prices and 

depreciation of the euro have supported faster-than-expected employment 

creation in export-oriented Southern European countries, such as Spain, Portugal 

and, more recently, Italy. 

10.13.3. However, all the countries in the region, with the exception of Germany and the UK, 

will continue to post unemployment rates higher than the pre-crisis level. In 

addition, the long-term unemployed continue to make up a large share of the total 

number of unemployed in the region. Workers unemployed for long periods risk 

losing their skills, face reduced employability and are at greater risk of poverty. 

Nearly half of all unemployed people are at risk of poverty (ILO(b), 2016, p. 52). 

10.13.4. On the down side, improvement in the employment ratios has come at the expense 

of job quality, as temporary and part-time jobs have has accounted for a relatively 

larger fraction of jobs created. In addition, almost 10% of all employed people in the 

region earn less than 60% of median income. Weak job creation prospects in the 

region are also reflected in the relatively low labor force participation rate, which is 

expected to hover around 57.6% for the next couple of years. This stands as one of 

the lowest rates globally – the world average participation rate is 62.8% (ILO(b), 

2016, p. 52). 

10.14. Ensuring Job Quality Remains a Challenge 

10.14.1. As mentioned earlier, full-time employment in the European region has declined in 

recent years, while part-time and temporary employment has grown. The share of 

full-time work arrangements, which represented over 80% of total employment in 

2007, fell by over 3% in 2015. On the other hand, part-time employment has been 

accounting for a disproportionate share of employment creation, increasing its 

share in total employment to over 22% in 2015. Moreover, part-time employment 

is often involuntary, as workers who cannot find full-time employment are forced to 

take up part-time work. This issue is particularly severe in some Southern European 

countries. For instance, in 2014, there were 71.2% part-time workers in Greece, 64% 

in Italy and Spain and over 50% in Portugal (ILO(b), 2016, p. 55). 

10.14.2. The current patterns of employment risk aggravating the already high level of 

income inequality in the region. Temporary employees usually earn lower wages 

than their peers with open-ended contracts, while part-time workers face on 

average a 20–40% higher probability of being in poverty than their counterparts. 

Part time workers typically experience reduced levels of social security, lower 

participation in training schemes and limited career prospects. High and rising levels 

of income inequality have also been shown to reduce long-term growth and job 

creation (ILO(b), 2016, p. 55). 
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10.15. Demographic Change  

10.15.1. The share of elderly is about 15% of the overall population in the European 

countries. This share is likely to almost double till 2050 according to the latest 

demographic projections (Morrow & Roeger, 2016). As a result, the workforce is 

decreasing in majority of these countries. This consequently leads to high labor 

demand and increased wages (Dolls, Doorley, Schneider, & Sommer, 2014, p. 8). An 

ageing population has another major effect on the economy of these countries – 

rising pension and healthcare costs, which becomes a burden on the economy. An 

aging population along with a declining workforce can have a damping effect on the 

country’s growth (Pfister, 2012, p. 2). This is another reason why the EU is likely to 

absorb immigrants for several years to come. 

10.16. Rise in the Number of Muslims in Europe  

10.16.1. All of us have heard from somewhere or the other that the number of Muslims in 

the West is rising. Is that true? An empirical research by Kettani (2010) informs us 

that the ratio of Muslims in Europe has been rising since 1950, albeit at a gradual 

but consistent rate. Figure 9-15 below refers. In 2010, Muslims formed 5.43% of 

Europe’s total population, as opposed to 1.93% in 1950; and 4.89% ten years earlier 

in the year 2000. 

 

Figure 10-20   Rise of Muslim Population in Europe: 1950-2010 

(Kettani, 2010) – infographic rendered by R2V 

 

10.16.2. In 2010, the Balkans area of Europe was home to the highest ratio of Muslim 

population, that is, 11.63%; followed by East Europe (6.67%) and North West Europe 

(6.2%). The Balkans comprise of eleven countries – Albania, Bosnia Herzegovina, 

Bulgaria, Croatia, Greece, Kosovo, Macedonia, Montenegro, Romania, Serbia and 

Slovenia. Albania, Kosovo, Bosnia Herzegovina and Macedonia have 44.32%, 

48.33%, 30.46% and 25% of their populations as Muslims. Two of our ten selected 

European Countries are in the Balkans – Croatia and Greece. None of our ten 

selected European countries fall in East Europe. Germany and Switzerland are 

1950 1960 1970 1980 1990 2000 2010 2020

Non-Muslims 98.07% 97.83% 97.05% 96.55% 95.76% 95.11% 94.57% 94.56%

Muslims 1.93% 2.17% 2.95% 3.45% 4.24% 4.89% 5.43% 5.44%
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located in Central Europe. Sweden is in the Nordic region. France and the UK are in 

North West Europe, whereas Italy and Spain are in South West Europe. Cyprus has 

not been covered by the research conducted by Kettabi (2010) 

 

Figure 10-21   Ratio of Muslim Population in European Regions: 2010 

(Kettani, 2010) – infographic rendered by R2V 

10.16.3. As far as individual countries are concerned, Figure 9-17 shows that the fastest 

growth in Muslim population has been witnessed in France, followed by Germany 

and the UK. 

 

Figure 10-22   Rise of Muslim Population in Nine Selected European Countries: 1950-2020 

(Kettani, 2010) – infographic rendered by R2V 

10.16.4. Amongst our selected countries, France has the highest ration of Muslims, that is, 

10%. Although Sweden and Switzerland are amongst the countries with slowest 

growth of Muslim population in the past six decades, yet they have the second and 

fourth largest ratio of Muslim residents. Figure 9-18 refers. 
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Figure 10-23   Muslim Population Ratios in Selected European Countries: 2010 

(Kettani, 2010) – infographic rendered by R2V 
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11. Stakeholders for B-TEVTA with respect to TVET Sectors of GCC and  

European Countries 

This Section begins by defining stakeholders, followed by an explanation of the concepts of 
Stakeholder Analysis and Stakeholder Management. The categorization of stakeholders as primary or 
secondary, internal or external, positive or negative and as national or international is described. 
Stakeholders identified for Balochistan’s TVET Sector with respect to the TVET Sectors of Gulf and 
European Countries are listed. The Section ends with a commentary on some of the key stakeholder 
groups. 

11.1. Stakeholders Defined 

11.1.1. Prior to analyzing the stakeholders, it is important to gain a better understanding of 

what the term “stakeholders” actually implies. It has been pointed out, that over the 

years, little attention has been paid to developing a systematic approach for 

identifying and analyzing stakeholders (Mathur, Price, Austin, & Moobela, 2007). 

This, in-turn, has led to a variety of definitions available that vary from one industry 

to the other.  

11.1.2. For the course of this report, we will adhere to the classification of stakeholders as: 

individuals, groups, organizations or governments who are actively involved, have 

an interest or some aspect of rights or ownership in the project, and can contribute 

to, or be positively or negatively impacted by, or whose interests may be affected 

by the outcomes of a particular undertaking; in this case, deployment of 

Balochistan’s skilled labor in GCC and European Countries (Bourne & Walker, 2006, 

p. 6; Gardiner, 2005, p. 106; Chinyio & Olomolaiye, 2010). 

11.2. Stakeholder Categorization 

11.2.1. A common division of stakeholders places them in two categories i.e. primary and 

secondary. Primary stakeholders directly control resources and provide support 

required to perform work, and have a legal and contractual relationship with the 

Project. Secondary stakeholders themselves do not directly provide any resources / 

support, but still have substantial influence on primary stakeholders (Garvare & 

Johansson, 2010, p. 739). Secondary Stakeholders, typically comprise of local 

authorities, competitors, vendors, public and society (Edwards, 2013). Stakeholders 

can also be classified as either internal or external to the sponsoring entity or 

organization (Gardiner, 2005, p. 106). For the purposes of this Consultancy, and for 

the subsequent establishment of linkages, stakeholders have also been categorized 

as national or international.  

11.2.2. In addition to stakeholders, Garvare and Johansson (2010, p. 739) acknowledge the 

existence of ‘interested parties’, which unlike stakeholders, do not have any direct 
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influence over the outcome of a project or undertaking. Rather, interested parties 

need the support and influence of primary or secondary stakeholders to ensure that 

their needs are met. 

11.3. Stakeholder Analysis and Management 

11.3.1. “Stakeholder analysis is a process of systematically gathering and analyzing 

qualitative information to determine whose interests should be taken into account 

when developing and/or implementing a policy or program” (Schmeer, N.D., p. 1). 

Understanding who the stakeholders are, is certainly important, but an analysis of 

these stakeholders offers identification of ‘key’ stakeholders, their assessment, 

interests, and the ways in which they may affect or be affected by the ultimate 

outcome of the project. Stakeholder analyses are now arguably more important 

than ever before, because of the increasingly interconnected nature of the world 

(Bryson, 2004, p. 22), which holds true in this case as well. 

11.3.2. After stakeholders have been analyzed, it is necessary that they be managed. 

Stakeholder management is the development and implementation of strategies ‘..... 

to influence stakeholder activities that could favorably or adversely affect the 

projects and execute the strategies that enable the organization to take advantage 

of stakeholder issues and opportunities’ (Pinto, 1998, p. 58). Ferrary (2009, p. 34) 

maintains that the objective of stakeholder management as to ‘..... build alliances 

between several stakeholders whose interests converge with those of the firm’. In 

short, stakeholder management is undertaken to encourage the response of 

positive stakeholders and to curtail the response of negative stakeholders. 

11.3.3. It is necessary for B-TEVTA’s success in placement of Balochistan’s labor force in the 

Gulf and EU that varied and, at times, conflicting interests and agendas of all 

stakeholders are managed, preferably as early as possible (Friday-Stroud, Shivers-

Blackwell, & Sutterfield, 2006, p. 33). The levels of influence and ability of individual 

stakeholders to impact on B-TEVTA’s interests may keep changing in the global 

dynamic environment. B-TEVTA officials will have to implement and make 

appropriate adjustments in their management strategy for key stakeholders so as to 

ensure that B-TEVTA’s objectives are met effectively and efficiently, while at the 

same time ensuring maximum stakeholders satisfaction. This will require continual 

re-evaluation of stakeholders’ influence and expectations (Garvare & Johansson, 

2010, p. 743). 

11.3.4. Stakeholder management is a dynamic process, and must continue for all prioritized 

stakeholders throughout the project by continual analysis and communication. 

There are several reasons for this. As the project progresses, new stakeholders may 

be identified, there may be changes in the relative power or position of existing key 

stakeholders to exert influence, or stakeholders’ expectations and behavior may 

change with changes in their perceptions of their stakes (Bourne & Walker, 2006, 

pp. 6, 17; Friday-Stroud, Shivers-Blackwell, & Sutterfield, 2006, pp. 26, 34). Interests 
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of positive stakeholders will demand encouragement, and those of negative 

stakeholders will require curtailment. All these will require continual stakeholder 

management for B-TEVTA to achieve its objectives. 

11.3.5. Stakeholder Analysis and Stakeholder Management will be discussed in greater 

detail in the Creating Linkages with other TVET Stakeholders Impact Assessment 

Report towards the later part of this Consultancy. 

11.4. Identification of Stakeholders for the Gulf and EU Labor Markets 

11.4.1. The Internal Stakeholders identified for the Gulf and EU Labor Markers are tabulated 

in the Stakeholder Matrix in Table 11-1 below. The Matrix classifies the stakeholders 

as primary/secondary, internal/external and national/international, and also 

identified some interested parties. 

 

Table 11-1  

Identification of Internal Stakeholders and Interested Parties for the Gulf and EU Labor Markets 

 

 Primary Stakeholders  Secondary Stakeholders  

N
at

io
n

al
 

 B-TEVTA 

 NAVTTC 

 TVET sector of Balochistan 

 Skilled workers from Balochistan   

 Graduates of B-TEVTA 

 End-user industries; as employers, 
trainers and linkage partners 

 Ministry of Education  

 Volunteers from Balochistan community 

 Local media 

 Families of the workers going abroad 

 Book Publishers and instructional 
materials manufacturers 

In
te

rn
at

io
n

al
  TVET bodies in destination countries 

 Private international bodies contributing 
towards B-TEVTA 

 Examination bodies of the destination 
countries  

 Families of the workers living abroad 

 International book publishers and 
instructional materials manufacturers 

N
e

ga
ti

ve
  Unions in Balochistan TVET institutes 

 Feudal lords and elements in Balochistan  

 Society - stigma associated with specific 
low paid, odd jobs 

 Caste Differentiation 

 Current Government (political will and 
influence)  

 Bureaucracy and red-tapism  

 Interested Parties 

  Working population in Pakistan  

 Civil Society  

 Working population in EU and Gulf 

 International media 
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Table 11-2  

Identification of External Stakeholders and Interested Parties for the Gulf and EU Labor Markets 

 

 Primary Stakeholders  Secondary Stakeholders  

N
at

io
n

al
 

 NAVTTC 

 TVETA’s of other provinces  

 BEOE 

 OPF 

 Overseas Employment Corporation 
[OEC] 

 Pakistan Overseas Employment 
Promoters Association [POEPA] 

 Job and business market of Pakistan 

 Ministry of Manpower and Labor, 
Pakistan  

 Trade Testing Board [TTB] 

 National Institute of Science and 
Technical Education [NISTE] 

 National Training Bureau [NTB] 

 Facilitation agencies for workers going 
abroad 

 Donor and social organizations  

 Ambassadors and High-commissions in 
the destination countries   

 Graduates from TVET institutes of other 
provinces 

In
te

rn
at

io
n

al
 

 Job and business market of EU and Gulf 

 International accreditation bodies 

 Societal acceptance of expatriate labor 
force  

 End-user industries  

 Employers in Gulf and European 
Countries  

 Immigrants / refugees in the destination 
country due to war and security reasons  

 Labor policy devising bodies in the 
destination countries  

 TVET sector/ programs in the destination 
countries 

 TVET sectors of the countries competing 
for employment in EU and Gulf 

 Ministry of education in the destination 
countries  

 Donor and social organizations 

N
e

ga
ti

ve
  Competing TVET authorities in India, Sir 

Lanka and Bangladesh 

 Kafeels in the Gulf  

 Trade unions of the destination country 

 Indians in-charge of HR in Gulf 
companies 

 Racist and Islamphobes in EU companies 

 Religiously intolerant managers 

 Interested Parties 

 

 Working population in Pakistan (other 
than Balochistan)  

 Working population in EU and Gulf 

 Pakistani community in foreign countries  

 Civil society (destination country)  

 Nationals of the destination country  
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11.5. Key Stakeholders in TVET  

Key Stakeholders in TVET are (Ngure, 2013, p. 34); 

11.5.1. Governmental Bodies 

11.5.1.1. All the national and local bodies which are connected with the TVET 

sector play a vital part in the development of this sector. These include 

all the TVET training institute, regulatory and professional bodies, 

examination bodies and bodies responsible for quality control and 

check (Ngure, 2013, p. 34). These are mainly responsible for policy 

formation, curriculum development, quality check and control, and 

developing linkages with the other stakeholders. They also address the 

challenges faced by the TVET sector (NAVTTC, 2016). The government 

designs and develops curricula books. They also provide in-service 

trainings to the teachers.  

11.5.1.2. Some of the government bodies in Pakistan are: NAVTTC, Ministry of 

Manpower, provincial TVET sectors, Employees Federation of Pakistan 

[EFP], Skill Development Councils, Federation of Pakistan Chamber of 

Commerce and Industry [FPCCI] (Youth-Skills, 2016), Trade Testing 

Body [TTB], POEPA, OEC, and National Institute of Science and 

Technical Education [NISTE], National Training Bureau [NTB] etc. 

11.5.1.3. The TVET sector can help the economy grow by providing skilled and 

competent labor. In addition, it can help reduce unemployment by 

making the workforce more skilled. On the other hand, a government 

where good governance prevails can produce a skilled and competent 

labor.  

11.5.2. Regulatory and Professional Bodies 

11.5.2.1. Regulatory and professional bodies which are responsible for 

developing standard rules and regulation concerning TVET sector play 

an important role in the sector’s success. They are mainly responsible 

for policy formation, curriculum development, quality check and 

control, and developing linkages with the other stakeholders. They also 

address the challenges faced by the TVET sector (NAVTTC, 2016). 

11.5.2.2. Some of the government bodies in Pakistan which work at national 

level are NAVTTC, Ministry of Manpower, National Institute of Science 

and Technical Education [NISTE], National Training Bureau [NTB] etc. 
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11.5.3. Examination bodies 

11.5.3.1. The curriculum is tested and examined by the examining bodies both 

within and outside the country (Ngure, 2013, p. 34).  

11.5.4. Training institutions 

11.5.4.1. Since education is considered the key to effective development 

strategies, technical and vocational education and training (TVET) must 

be the master key that can alleviate poverty, promote peace, conserve 

the environment, improve the quality of life for all and help achieve 

sustainable development (Marope, Chakroun, & Holmes, 2015). 

11.5.4.2. Technical and Vocational education is an organized educational activity 

that offers a sequence of courses that provides individuals with the 

academic and technical knowledge and skills. 

11.5.4.3. During 2015, 3.6 thousand technical and vocational institutes with 19.4 

thousand teachers were functional at national level. An increase of 3.7 

percent enrolment was recorded as it increased to 319.94 thousand in 

FY2015 against 308.61 thousand in 2014. However, it is estimated to 

increase by 2.6 percent i.e. from 319.94 thousand to 328.26 thousand 

during 2016 (GoP, 2016, p. 173). 

11.5.4.4. To make the youth of the country more productive, vocational and 

technical training should also be promoted at national level. The 

government is making all efforts to improve the quality of education 

through effective policy measures and resource allocations. Under the 

18th Constitutional Amendment, provincial governments will have to 

play a more productive role on this sector (GoP, 2016, p. 187). 

11.5.5. Local authorities 

11.5.5.1. These include provincial bodies like the TVET sectors of Balochistan 

province, and are responsible for the concerning province. They come 

under the national governmental bodies. 

11.5.6. Industrial Sector 

11.5.6.1. The role of industry is of great importance for the TVET sector of a 

country. These can be national or international. A highly skilled and 

competent labor can largely contribute towards the success and profit 

of the industry. Equally, a well-developed and organized industry can 

accommodate a larger number of the labor besides providing them 

with better benefits.  
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11.5.6.2. In most of the developing countries, TVET administration is now being 

shifted from the jurisdiction of the ministries of labor or manpower 

development to the ministry of industry and education because the 

entirety of TVET does not fit within the frame of only one sector. Taking 

into account the learning and education element, it seems more 

appropriate that the TVET be administratively under the jurisdiction of 

the ministry of education. Considering the view of the powerful trends 

at work placing and the requirement for the on-job training and 

practical skilled workforce, it should also be within the jurisdiction of 

the ministry of industry (Wahba, p. 1).  

11.5.7. Private Sector 

11.5.7.1. Trade unions and international accreditation bodies are private sector 

stakeholders of the TVET sector. Trade unions can be both national and 

international.  

11.5.7.2. The international accreditation bodies can help gaining skill recognition 

for the skilled labor at international level. These can also help the labor 

move to a better job market by making mobility easier for them.  

11.5.7.3. Trade unions can help the skilled labor in attaining their full rights. They 

can also influence the decisions of the skilled labor. Thus, in galvanizing 

the labor to attain a required set of skills, trade unions’ influence 

cannot be gainsaid.  

11.5.7.4. The private sector along with the government sector should realize that 

investment in the TVET is not a cost, rather it provides significant 

returns including the wellbeing of workers, enhance productivity, 

international competitiveness and economic growth in the long run 

(Wahba, p. 2).  

11.5.7.5. The following are few private sector bodies in Pakistan: Federation of 

Pakistan Chamber of Commerce and Industry (FPCCI), Karachi Chamber 

of Commerce of Commerce and Industry, Lahore Chamber of 

Commerce and Industry, Sialkot Chamber of Commerce and Industry, 

Quetta Chamber of Commerce and Industry,  Khyber Pakhtunkhwa 

Chamber of Commerce and Industry, Gujranwala Chamber of 

Commerce and Industry, Faisalabad Chamber of Commerce and 

Industry, Pakistan Foundry Association, and all Pakistan Textile Mills 

Association (Pak-TVET, 2016). 

11.5.8. NGOs 

11.5.8.1. These include all the non-governmental bodies (like GIZ and Merci 

Corps etc.) which are directly involved in the development of the TVET 
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sector. These can be national and international. The involvement of 

these bodies is similar to that of governmental bodies.  

11.5.8.2. Due to the requirement of specialized equipment and buildings, it is 

expensive to start a TVET institution. This also applies to the richer 

nations. And due to consumable material needed, the operating costs 

can be higher than other forms of education or training. Therefore, 

countries look into other ways of funding. Pakistan depends mostly on 

the government donations currently, which more often are insufficient. 

Even some of the well-equipped institutions remain inactive only 

because of no donor funding (UNESCO, 2016, pp. 3-4). Grants by the 

NGOs thus are vital for the sustainability of the TVET sector.  

11.5.9. Competitors  

11.5.9.1. In case of B-TEVTA, the other provincial TVET sectors and TVET sectors 

of the other countries for that matter are competitors. In addition, the 

graduates of the competitor TVET sectors can also count as 

competitors. Thus, these can be both national and international.  

11.5.9.2. A healthy competition among these stakeholders can result in the 

making of apt and competent labor who can meet the current labor 

demands not only in the country but also abroad.  

11.5.9.3. These firms have to compete on the basis of both quality and quantity. 

The pressure of competition can result in enhanced quality and variety, 

and can be a cause for development of the TVET sector (UNESCO, 

2009).   

11.5.10. Book publishers and instructional materials manufacturers 

11.5.10.1. Book Publishers and instructional materials manufacturers benefit by 

printing books and instructional material for the TVET institutes (Ngure, 

2013, p. 34). These can be both national and international.  

11.5.11. Families of TVET Graduates 

11.5.11.1. The families of the TVET graduates are directly affected by the success 

or failure of the TVET sector. Also, the attitude of these families 

towards the TVET training can also affect the success of that training. 

Thus, it is very important for the TVET sector and the institutes to gain 

the good will of these families or the society as a whole.  

11.5.11.2. More TVET institutes usually lead to moderated family size, reduced 

vulnerability and higher standards of living for the families of the TVET 

graduates. TVET also reduces inequality by filling income gaps in the 

society (Suriana-Binti-Nasir, 2012, p. 12).  
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11.5.12. Others  

11.5.12.1. Donor and social organizations are other two main stakeholders. Again 

these can be national and international. Volunteers and media are two 

important contributors to the TVET sector.  

11.5.12.2. Media can play an important role in educating the masses about the 

importance of being skilled. Besides it can also help eradicate the social 

stigma attached to TVET (Pak-TVET Reforms, 2016).  
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12. Creating Linkages with Stakeholders 

After a brief introduction to linkages, this Section defines national and international linkages. 
A brief description on the types and sub-types of both national and international linkages follows. The 
importance of maintaining linkages with international accreditation bodies in emphasized. Towards 
the end, means of sustaining newly established linkages through monitoring, refresher courses, 
introduction of new trades, sustained funding and political will are also deliberated upon. 

12.1. Significance of Creating Linkages 

12.1.1. An energetic and effective TVET sector plays a pivotal role in the progress of 

developed and developing countries (Alagaraja, Kotamraju, & Kim, 2014, p. 266). 

The manufacturing and industrial revolution that propelled the first world countries 

to their present advanced state required workers from countries and regions rich in 

skilled human resource (King & Palmer, 2010). The TVET sector of Pakistan in 

general, and of Balochistan in particular, can benefit from the progress and 

experience made by the first world industrialized countries by developing 

collaborative linkages in the TVET sector. 

12.1.2. Ashari, Rasul, & Azman (2016) maintain that the key objective of creating linkages 

or developing collaborations is to reinforce relationships with industry, job 

placement for the graduates, to identify new training courses for introduction and 

to enhance the value of the service or product. In our opinion, the prime aim of 

collaboration and creating linkages is to shape and continuously update industry 

driven training curriculum. Without this globally changing demand from the TVET 

sector, industries cannot get the trained and skill manpower they need to progress. 

This ever-increasing demand of technological resourceful human resource can be 

utilized by B-TEVTA through initiating alliances and develop national and 

international linkages. 

12.1.3. There are few types of collaborations / linkages which, if formed, should create a 

win-win situation for all stakeholders; for instance, staff and student exchange, 

apprenticeships and placements etc. (Liew, Shahdan, & Lim, 2012). B-TEVTA needs 

to take coordinated and aggressive measures for developing national and 

international linkages to uplift of the TVET sector of Balochistan.  

12.2. Types of Linkages – National and International 

12.2.1. In consideration of the theme of this impact assessment, this section will enlist 

linkages required for B-TEVTA under national and international typology. 
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12.2.2. National Linkages 

12.2.2.1. National Linkages will focus on linkages which should be developed 

inside Balochistan and Pakistan. These linkages will also orientate B-

TEVTA towards engagement in generating national opportunities for 

skilled labor of Balochistan.  

12.2.3. International Linkages 

12.2.3.1. International Linkages will focus on linkages which can be created 

outside Pakistan and which are important for engaging skilled labor of 

Balochistan with the international labor market. 

12.3. National Linkages 

12.3.1. Institute to Institute Linkages 

12.3.1.1. Preamble 

12.3.1.1.1. This report had stated repeatedly that the skilled and well 

trained labor of Balochistan has its contribution in EU and 

Gulf. The key words here are ‘skilled’ and ‘well trained’. 

Most of Balochistan’s workforce is neither well trained nor 

certified which makes does not favor their situation and 

they end up mostly in the elementary occupations or on 

menial jobs. 

12.3.1.1.2. To address this issue, B-TEVTA should collaborate with 

different institutes working under them and train labor in 

required fields. One way is to increase trainee intake. 

Those industry driven trades and courses which are 

offered in institutes with less number of enrollments, 

should also be offered in institutes which are have more 

number of enrollments per year. By this, a greater number 

of trainees will be skilled in industry driven trades and 

courses in lesser time, leading towards securing more jobs 

nationally and internationally. Moreover, institute to 

institute linkages can be developed among TVET institutes 

under B-TEVTA, as well as with other institutes under 

other provincial TEVTAs. Institute to institute linkages 

should be developed on for both a) Instructor Training and 

b) Student Training. 

12.3.1.2. Instructor Training 

12.3.1.2.1. In the non-industrial and developing countries, most 

teachers and instructors imparting TVET trainings have 

little to no industry knowledge. Practical and updated 
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information of industries provides instructors with insight 

about the actual demand of the market (Dittrich & 

Abdullah, 2012). Hence, their contribution to the TVET 

sector can increase manifold, when they are connected 

with the industry and share their inputs with regards to 

futuristic industrial trends the course content which is 

best suited to meet the present and future needs of the 

industry. 

12.3.1.2.2. It is critical to involve teachers who have actual industry 

experience. If B-TEVTA had a high number of instructors 

having either local or international industry experience, it 

would greatly enhance the level and quality of the 

instructions they impart to the trainees. Teachers would 

know the importance of introducing new trades, and 

perhaps more importantly, which trades to introduce for 

training. Relevant practical trainings could also be 

introduced to provide valuable hands-on experience. 

Also, if teachers had international experience, they could 

inform policy makers about the changes or amendments 

needed in the TVET institutes for international 

compatibility. Considering the research of Dittrich & 

Abdullah (2012), it is still not too late to develop industry 

linkages and apply these linkages during instructor 

training. This would greatly facilitate in identifying both 

current and changing demands of EU and Gulf regions. 

12.3.1.3. Student Training  

12.3.1.3.1. The TVET institutes of Balochistan need to develop 

linkages amongst themselves to ensure that they can 

complement each other’s strengths and can cover up each 

other’s shortcomings. It will not be possible for all 

institute to offer every type of training to its students. This 

is where such linkages can come in handy.  

12.3.1.3.2. Some future employment trends in the EU and important 

skills and technical training requirements that need to be 

catered for by Balochistan’s TVET institutes through 

mutual linkages are listed below 

12.3.1.3.2.1. Clerical Support Workers 

12.3.1.3.2.2. Craft and related trade workers 

12.3.1.3.2.3. Elementary occupations such as office 

cleaners, freight handlers, garden 

laborers and kitchen assistants. 

12.3.1.3.2.4. Plant and machine operators, assemblers 

12.3.1.3.2.5. Science and engineering professionals 



Gulf and European Countries C r e a t i n g  L i n k a g e s  w i t h  S t a k e h o l d e r s  
Skilled Labor Demand  

 Page  218 

 Date Produced: 29 August 2016 

12.3.1.3.2.6. Health professionals such as medical 

doctors and nursing professionals. 

12.3.1.3.2.7. Media and communication personnel 

12.3.1.3.2.8. Sales workers 

12.3.1.3.2.9. Skilled agricultural, forestry and fishery 

workers 

12.3.1.3.3. The future employment trends/ opportunities sectors in 

GCC during 2014 were: 

12.3.1.3.3.1. Construction 

12.3.1.3.3.2. Logistics 

12.3.1.3.3.3. Real estate 

12.3.1.3.4. However, major trends of employment opportunities in 

GCC during 2015 fell under the sectors of: 

12.3.1.3.4.1. Banking 

12.3.1.3.4.2. Telecom and IT 

12.3.1.3.4.3. Retail 

12.3.1.3.4.4. Health Care 

12.3.1.3.5. B-TEVTA should conduct a mapping study to have a 

detailed analysis of all the institutes imparting training in 

Balochistan. By this, it would be possible to generate 

coordinated efforts among for dissemination of training. 

12.3.1.4. Linkages with Provincial TVETs 

12.3.1.4.1. It is very important to create bilateral linkages among all 

the provincial TVETs for the efficient functioning of the 

TVET sector of Balochistan. Keeping in view the future 

employment trends of EU and Gulf, B-TEVTA should 

coordinate with all the provincial TVETs and design a 

strategy of student and instructors exchange. By this 

exchange it would be possible to hire or arrange few 

weeks’ seminars on how to induct trainings for courses 

and trades which are not available in Balochistan. This 

non-availability could be due to financial (lack of funds), 

technical (insufficient lab equipment of inexperienced 

trainers) or political (labor / employee unions) constraints. 

12.3.1.4.2. Linkages with other Provincial TVETs will also increase the 

probability of hiring of skilled labor of Balochistan. Other 

provinces of Pakistan are in a better position as compared 

to Balochistan. Such linkages will help the Balochistan 

TVET sector in learning new international level trades, 
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which can then be introduced in TVET institutes of the 

province. 

12.3.1.5. Industrial Linkages 

12.3.1.5.1. National level industrial linkages are of significance due to 

their further linkages with provincial TVETs and the 

international market. TVET institutes need to develop a 

bilateral and strong link with the industries to enhance the 

cooperation between academia and industries to 

understand the changing demand and supply mechanism 

(Raihan, 2014, p. 51). Local / domestic level industries will 

have to create a linkage with international industries to 

uplift the indigenous TVET standard (Raihan, 2014, p. 51). 

12.3.1.5.2. Keeping in view future employment trends in EU and Gulf, 

the following industries can contribute in uplifting the 

TVET sector of Balochistan. These industries and 

employment trends serve as examples and are in no terms 

exhaustive. 

12.3.1.5.2.1. Construction industry 

12.3.1.5.2.2. Hospitality and Tourism Industry 

12.3.1.5.2.3. Medical industry 

12.3.1.5.2.4. Aviation industry 

12.3.1.5.2.5. Real estate industry 

12.3.1.5.2.6. Renewable Energy industry 

12.3.1.5.3. Raihan (2014) maintains that TVET institutes of the 

country must develop links with home industries as well. 

This will help them in learning skills which are not being 

taught in their respective province. However, this linkage 

will further be explained in another report i.e. Creating 

Linkages with other TVET Stakeholders. 
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Figure 12-1   TVET Sector Industry Linkages 

 

12.3.2. Linkages with External Training Providers 

External training providers in Balochistan and all over the country should be linked 

with the TVET sector. Examples of external training providers could be in aviation, 

hospitality and tourism and Healthcare industry. 

12.3.2.1. Aviation 

12.3.2.1.1. B-TEVTA should collaborate and develop linkages with 

Pakistan International Airlines and other airlines to initiate 

training programs for their skilled labor. This can be made 

possible by sending instructors of B-TEVTA to the centers 

where PIA offers aviation industry related courses (PIA, 

2016) such as: 

12.3.2.1.1.1. Engineering and maintenance training 

12.3.2.1.1.2. Flight operation 

12.3.2.1.1.3. Flight service 

12.3.2.1.1.4. Passenger handling services 

12.3.2.1.1.5. Marketing training 



Gulf and European Countries C r e a t i n g  L i n k a g e s  w i t h  S t a k e h o l d e r s  
Skilled Labor Demand  

 Page  221 

 Date Produced: 29 August 2016 

12.3.2.1.1.6. Computer based training 

12.3.2.1.1.7. Management training 

12.3.2.1.1.8. IATA certified training 

12.3.2.2. Hospitality and Tourism Industry 

12.3.2.2.1. Institutes such as Pakistan Institute of Tourism & Hotel 

Management and National Institute of Culinary Arts and 

Hotel Management can be considered as external training 

providers for relevant fields. Their linkages with job 

markets at the national and international level can be 

utilized to generate better job opportunities for skilled 

labor of Balochistan. Courses and trades in following fields 

would be beneficial  (Skillston-NICAHM, 2016): 

12.3.2.2.1.1. Culinary Arts 

12.3.2.2.1.2. Baking and pastry arts 

12.3.2.2.1.3. Hospitality management 

12.3.2.2.1.4. Food safety and HACCP 

12.3.2.2.1.5. Tourism Management 

12.3.2.2.1.6. Hotel Management 

12.3.2.3. Healthcare Industry 

12.3.2.3.1. Pakistan Institute of Management and Institute of Health 

& Management Sciences are among few institutes 

imparting training in healthcare sector. Linkages 

developed with these institutes should be beneficial for B-

TEVTA in addressing the healthcare demand of EU and 

Gulf countries, especially in the services sectors. The 

following courses   can be introduced or labor can be sent 

to these institutes to learn about following courses (PIM, 

2016; IHMS, 2014): 

12.3.2.3.1.1. Hospital Management 

12.3.2.3.1.2. Computer Applications in Public Health 

12.3.2.3.1.3. Health and Health Care Systems 

12.3.2.3.1.4. Managing Patient Care Areas 

12.3.2.3.1.5. Managing Support Services 

12.3.2.3.1.6. Quality Assurance in Hospitals 

12.3.2.3.1.7. Hospitals Waste Management 

  



Gulf and European Countries C r e a t i n g  L i n k a g e s  w i t h  S t a k e h o l d e r s  
Skilled Labor Demand  

 Page  222 

 Date Produced: 29 August 2016 

12.4. International Linkages 

12.4.1. Political and Bureaucratic Linkages 

12.4.1.1. Political linkages can be developed by signing different MoUs with the 

TVET bodies working in EU and Gulf. Similarly, developing relationships 

with various Federal and Provincial Ministries (EoP-Abu Dhabi, N.D.) is 

crucial, especially since these can be of significance in developing 

political linkages between corresponding ministries and governmental 

organizations of Pakistan and foreign countries. Some examples 

include:  

12.4.1.1.1. Ministry of Foreign Affairs  

12.4.1.1.2. Ministry of Overseas Pakistanis & Human Resource 

Development 

12.4.1.1.3. National Vocational & Technical Training Commission  

12.4.1.1.4. Ministry of Commerce & Trade Development Authority of 

Pakistan 

12.4.1.1.5. Board of Emigration and Overseas Employment 

12.4.1.1.6. Overseas Pakistanis Foundation 

12.4.1.2. These political and bureaucratic linkages are of utmost importance to 

create and develop other linkages which will be discussed in this 

section as well as in a separate report i.e. Creating Linkages with other 

TVET Stakeholders. 

12.4.2. International TVETs 

12.4.2.1. International TVETs of most of the sixteen countries studied in this 

report, i.e. six GCC and ten European Countries, should be considered 

for developing international TVET linkages between them and B-TEVTA. 

Through these linkages, B-TEVTA shall be able to thoroughly 

understand TVET systems and programs running internationally. B-

TEVTA can then introduce new trades and can also adopt best practices 

that meet international demand. Linkages with international TVETs will 

also help in developing international industry linkages and to accredit 

Balochistan’s skilled labor with international accreditation bodies. 

12.4.3. International Accreditation Bodies 

12.4.3.1. The NAVTTC is the premier body in Pakistan that manages TVET in 

Pakistan. However, B-TEVTA has reported, that currently there are no 

TVET institutes in Balochistan accredited with this apex National TVET 

body of Pakistan. This lack of accreditation is an issue which hampers 
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employment for graduates both locally and internationally. Without a 

nationally recognized certification to showcase their competency and 

skill, international employment opportunities for Baloch workforce 

with prospective employers are severely limited. Therefore, it is 

paramount that B-TEVTA develops a linkage and accredits its courses, 

institutes and instructors with NAVTTC.  

12.4.3.2. There are a variety international accreditation bodies, which offer 

highly valued and recognized TVET certifications, for example City & 

Guilds etc. Therefore, in order to better equip the graduates of 

Balochistan for employment in EU and Gulf, developing linkages with 

international accreditation bodies must be taken up.  

12.4.4. Curriculum Developers 

12.4.4.1. Hassan (2007) has mentioned in his Thesis that a team from Pakistan 

went to USA during 1954-1955 to study the US polytechnic system and 

then developed a local training curriculum for polytechnics. This helped 

in determining exact topics for theory and practical instruction. 

Likewise, a team of curriculum developers should be sent to EU and 

Gulf countries to identify the difference between their and 

Balochistan’s training institutes’ curriculum. This will also help in 

understanding the current employment trends in these countries. 

12.4.4.2. Such a step, however, will be easier to take after institute to institute 

linkages for teachers’ and students’ training have been developed with 

international technical training institutes. 

12.4.4.3. B-TEVTA must strive to develop national and international Linkages 

with External Training Providers, industries, student/teacher training 

and with other Institutes. 

12.5. Sustainability of Newly Established Linkages 

12.5.1. The establishment of linkages with local, regional, national and international bodies 

and stakeholders has a positive impact on the province and the country. Although 

developing these linkages initially can be a strenuous task, the benefits these yield 

are long lasting and have a profound impact on the economy and living standards. 

The development of linkages requires effort, but once these relationships are forged 

they require proper sustainability measures to ensure that they remain intact. Some 

of the steps which can assist in ensuring longevity of these linkages are listed below. 
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12.5.2. Monitoring 

12.5.2.1. A proper monitoring mechanism must be developed to oversee the 

progress of the linkages being developed, this is important for several 

reasons: 

12.5.2.1.1. Once Institute to Institute collaborations are developed, 

constant monitoring and evaluation is required to ensure 

both parties are aligned with the standards set by 

accreditation bodies.  

12.5.2.1.2. It is important that both parties of a particular relationship 

are aware of the changing trends in the industry and 

markets.  

12.5.2.1.3. In the event of any discrepancies arising, both 

stakeholders should be able to identify and counter 

issues, and ensure their relationship remains healthy and 

beneficial for both parties.  

12.5.3. Refresher Courses and Introduction of New Trades 

12.5.3.1. Continuous improvement is vital for any institute, especially for those 

looking to stay relevant while offering their graduates a better chance 

at employability. Therefore, it is important for B-TEVTA to run refresher 

courses for staff at various institutes and to offer instructors to regular 

training programs. This is an important approach to ensure the linkages 

created are being properly catered to.  

12.5.4. Sustained Funding and Political Will 

12.5.4.1. Adequate funds are required for the smooth running of all the 

institutes, which needs strong political will and loyalty from responsible 

government departments. 

12.5.4.2. Separate funds from provincial governments for the education and 

specifically Technical and Vocational education has significant 

importance. 

12.5.4.3. Dedicated funds for Technical Training institutes and Vocational 

Training institutes are important to cater both the technical and 

vocational trainings is important. 

12.5.4.4. Both male and female technical and vocational education institutes 

needs to be refurbished as per the changing demands. 
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13. Case of Balochistan  

This Section begins with an overview of selected labor market statistics for Pakistan and 
Balochistan. A very preliminary list of courses offered by TVET institutes under B-TEVTA is presented, 
which shall be built up and organized as further research and the TNA Survey for this Consultancy 
progresses. An earlier impact assessment report on ‘Expo Dubai 2020 and 2022 FIFA World Cup Qatar 
Skilled Labor Demand’ has given a fair idea of skilled labor demand in the Gulf region. This allows for 
a preliminary skill gap analysis. Opportunities for Balochistan skilled labor with respect to the Gulf and 
EU labor markets are briefly discussed. In the end, trades, skills and courses which are thought to be 
most relevant for B-TEVTA to consider are listed under twenty nine shortlisted industries, sectors and 
occupations. 

13.1. Introduction 

13.1.1. There is perhaps no debate that there exists a gap between the current skill level of 

Balochistan’s workforce and the skilled labor demand for the Gulf and EU labor 

markets. The question is how wide this gap is, what the nature of this gap is, and 

how this gap can be narrowed. On the one hand, accurate information is required 

on the current status and capacities of Balochistan’s TVET sector and where, and at 

what level, is its workforce presently being assimilated in accordance with its current 

average skill level. On the other hand, a comprehensive assessment of required skill 

sets, trades, skill levels and employment opportunities that exist today, and several 

years into the future, must be made. These two sets of information need to be 

studied and analyzed in parallel to arrive at the desired logical conclusion. 

13.1.2. Some information on the current status and capacities of Balochistan’s TVET sector 

and its workforce has been brought forward by this report. The greater part of this 

data, however, will become available after the TNA survey and profiling of TVET 

institutes is completed. In the same way, this report has identified requirements of 

contemporary and futuristic skills sets and trades. Although these are specific to the 

Gulf and EU labor markets, but can also be considered as generic global 

requirement. By comparing these with Balochistan’s current capabilities and level of 

preparedness of its workforce, a Case for Balochistan can be made, as has been 

attempted in this Section.  

13.1.3. Similarly, requirements for contemporary and futuristic skills sets and trades will be 

unearthed through research that is planned to be conducted during preparation of 

the remaining impact assessments of this Consultancy. These will help identify 

further specific and generic gaps. Some of these requirements have already been 

highlighted in a previous Impact Assessment ‘Expo Dubai 2020 and 2022 FIFA World 

Cup Qatar Skilled Labor Demand’ (R2V(b), 2016). In this way, we hope to keep 

expanding and solidifying the Case for Balochistan. 
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13.2. Pakistan’s Labor Market Statistics 

13.2.1. Contribution of Pakistan’s Regions towards Overseas Workforce 

13.2.1.1. The Bureau of Emigration & Overseas Employment [BEOE] has some 

interesting Labor Market Migration Statistics of Pakistan. Since 1981, a 

little over eight million (8,163,474, to be exact) individuals of Pakistan’s 

workforce have proceeded abroad for employment. Table 13-1 list the 

contribution of different federal units and administrative regions of 

Pakistan towards overseas workforce since 1981 till 2015. 

 

Table 13-1  

Contribution of Pakistan’s Regions towards Overseas Workforce: 1981-2015 

(BEOE(c), 2015) – calculations performed by R2V 

Regions of Pakistan Number of Workers 

Punjab 4,168,212 

KP 2,090,966 

Sindh 778,438 

Azad Kashmir 545,460 

FATA 413,123 

Balochistan 95,965 

FCT 59,050 

Northern Areas 12,260 

Total 8,163,474 

 

13.2.1.2. Punjab has contributed the largest share to this number, i.e., 51.6%; 

followed by Khyber Pakhtunkhwa’s contribution of 25.61%. This is 

understandable, as these are our most populous provinces. We also 

see from Figure 13-1 that Balochistan’s contribution towards overseas 

employment is only 1.18%. The is relatively quite low, especially when 

we consider the fact that the population of Balochistan has generally 

been around 5% of the National population levels over the years. 
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Figure 13-1   Contribution of Pakistan’s Regions towards Overseas Workforce: 1981-2015 

(BEOE(c), 2015; R2V(a), 2016, p. 93)– Infographic created by R2V 

 

13.2.1.3. Figure 13-2 renders an inter-provincial comparison of their 

proportionate comparison towards overseas workforce over the years 

since 1981. It can be seen that in terms of absolute numbers, the 

contributions from Punjab, Khyber Pakhtunkhwa, Sindh, Azad Kashmir 

and Fata has been rising at a greater-than-linear rate. However, 

research conducted during preparation of the Inception Report for this 

Consultancy shows that this rise is not as much on account of securing 

greater employment opportunities abroad, as it is on account of the 

ever-rising population of Pakistan and its provinces (R2V(a), 2016, p. 

90). Indeed, Figure 13-3 displayed subsequently shows that the 

percentage provincial contribution has remained similar and stable 

over the years since 1981. It can be seen from this Figure that the 

contribution of Balochistan towards the National overseas workforce 

has been hovering around the 1% mark. 

13.2.1.4. A cause of concern for B-TEVTA here is that where the absolute 

workforce numbers for most of the provinces and administrative areas 

have been on the rise, those for Balochistan have not varied much. 

Reasons for this gap will become evident after the TNA survey, profiling 

of TVET institutes and further research conducted during this 

Consultancy. 
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Figure 13-2   Trend in Absolute Contribution of Pakistan’s Regions towards  

Overseas Workforce: 1981-2015 

(BEOE(c), 2015; R2V(a), 2016, p. 89) – Infographic created by R2V 

 

 

 

Figure 13-3   Trend in Percentage Contribution of Pakistan’s Regions towards  

Overseas Workforce: 1981-2015 

(BEOE(c), 2015; R2V(a), 2016, p. 90) – Infographic created by R2V 
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13.2.2. Contribution of Occupation Groups towards Overseas Workforce 

13.2.2.1. Table 13-2 lists workers registered for overseas employment through 

BEOE for the past forty five years (1971 to 2015), distributed under the 

occupational group/skill-level category (BEOE(a), 2015). Figure 13-4 

shows the same figures as a comparative percentage.  

13.2.2.2. The fact that a large number of the total workers, i.e. 43.12%, are 

unskilled needs to be addressed. It is important for Pakistan, and the 

workforce itself, to secure respectable jobs and earn good wages. TVET 

Programs leading to the skill development needs to play a critical role 

in this regard. An extremely low percentage of our workforce in foreign 

lands is either highly skilled (4.4%) or highly qualified (1.79%) which is 

a cause of concern.  

 

Table 13-2  

Contribution of Pakistan’s Occupation Groups towards Overseas Workforce: 1971-2015 

(BEOE(c), 2015) 

Regions of Pakistan Number of Workers 

Highly Qualified 157,015 

Highly Skilled 386,197 

Skilled 3,778,835 

Semi-Skilled 666,882 

Un Skilled 3,782,638 

Total 8,771,567 

 

 

Figure 13-4   Contribution of Pakistan’s Occupation Groups  

towards Overseas Workforce 1971-2015 

(BEOE(d), 2015; R2V(a), 2016, p. 96)– Infographic created by R2V  
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13.2.3. Contribution of Employment Category towards Overseas Workforce 

13.2.3.1. We see in the data for overseas workers with respect to employment 

category, Table 13-3 and in Figure 13-5 that an exceedingly large 

number of our overseas workforce comprises of un-skilled or low-

skilled trades such as laborers, drivers, masons, carpenters, 

technicians, electricians, steel fixers, etc. Only laborers, drivers, masons 

and carpenters constitute a high 62% (approx.) of our workforce 

abroad. This is another critical area that this training Consultancy needs 

to address.  

Table 13-3  

Overseas Workforce Employment Category: 1971-2015 

(BEOE(c), 2015) – calculations performed by R2V 

 

Category Numbers %age 

Labourer 3,391,535 38.67% 

Driver 922,081 10.51% 

Mason 658,846 7.51% 

Carpenter 448,737 5.12% 

Technician 371,639 4.24% 

Electrician 316,455 3.61% 

Steel Fixer 301,609 3.44% 

Agriculture 291,073 3.32% 

Mechanic 224,171 2.56% 

Tailor 214,480 2.45% 

Painter 176,430 2.01% 

Plumber 168,476 1.92% 

Operator 149,040 1.70% 

Salesman 136,966 1.56% 

Welder 125,157 1.43% 

Cook 118,646 1.35% 

Clerk/Typist 101,985 1.16% 

Fitter 99,955 1.14% 

For/Supervisor 81,824 0.93% 

Others. 75,810 0.86% 

Engineer 59,941 0.68% 

Waiter/Bearer 54,048 0.62% 

Denter 47,011 0.54% 

Manager 43,668 0.50% 

Accountant 37,223 0.42% 

Surveyor 22,543 0.26% 

Storekeeper 18,547 0.21% 

Category Numbers %age 

Doctor 18,006 0.21% 

Comp/Analyst 17,425 0.20% 

Teacher 12,792 0.15% 

Rigger 11,356 0.13% 

Cable Jointer 8,140 0.09% 

Nurse 7,798 0.09% 

Goldsmith 6,889 0.08% 

Draftsman 6,528 0.07% 

Blacksmith 5,901 0.07% 

Designer 5,705 0.07% 

Secretary/ 
Stenographer 

5,566 0.06% 

Artist 4,948 0.06% 

Pharmacist 1,581 0.02% 

Photographer 1,036 0.01% 

Total 8,771,567 100.00% 
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Figure 13-5   Contribution of Employment Category towards Overseas Workforce: 1971-2015 

(BEOE(d), 2015)– Infographic rendered by R2V 

 

13.3. Balochistan’s Labor Market Statistics 

13.3.1. Balochistan’s Employment Share by Industry 

13.3.1.1. The Figure below exemplifies the industry wise labor distribution in 

Balochistan during 2010-11. The figures have more or less remained 

same over the years, as shown in Table 13-4. Almost half (45.1%) of 

Balochistan labor is associated with Agriculture/forestry/hunting & 

fishing, followed by wholesale & retail trade and manufacturing.  

 

Figure 13-6   Employment Share by Industry, Balochistan: 2010-11  

(GoP, 2013) 
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Table 13-4  

Employment Share by Industry, Balochistan: 2008-2011 

(GoP, 2013) 

Major Industry Divisions 2008-09 2009-10 2010-11 

Agriculture/forestry/hunting & fishing 45.1% 45.0% 45.1% 

Wholesale & retail trade 16.5% 16.3% 16.2% 

Manufacturing 13.0% 13.2% 13.7% 

Community/social & personal services 11.2% 11.2% 10.8% 

Construction 6.6% 6.7% 7.0% 

Transport/Storage and communication 5.2% 5.2% 5.1% 

Others 2.4% 2.4% 2.1% 

Total 100.0% 100.0% 100.0% 

 

13.3.1.2. Figure 13-7 shows the gender distribution of Balochistan’s workforce 

associated with the same industries. It comes as a surprise that there 

are far more women associated with the agriculture/forestry/hunting 

and fishing industry then men, even though there is a similar trend in 

our rural areas. Understandably, a greater number are women 

employed in the community/social & personal services. A more glaring 

statistic is the high number of women associated with manufacturing. 

Given its high percentage of employment share, and the percentage of 

women associated manufacturing, it should be interesting to see what 

type of manufacturing industries are prevalent in Balochistan. As of 

now, however, such data is not available. 

 

Figure 13-7   Balochistan’s Gender Employment Share by Industry: 2010-11 

(GoP, 2013) 
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13.3.2. Registered Overseas Workers of Balochistan under BEOE: 2005-2015 

13.3.2.1. Balochistan has contributed 95,302 individuals to Pakistan’s overseas 

workforce since 1981, and 58,205 since the year 2005. The annual 

trend since 2005 is shown in the graph below2.  

 

Figure 13-8   Registered overseas workers from Balochistan under BEOE: 2005-2015 

(BEOE, 2016) 

 

13.3.3. District Wise Overseas Registered Workers 

13.3.3.1. The District wise contribution from Balochistan towards overseas 

Pakistani workforce is shown in Figure 13-9 for two timeframes; 1981-

2015, and 2005-2015. It may be seen that the pattern has not changes 

much over the years. Quetta, Khuzdar and Zhob are the prominent 

contributors. 

                                                            
 

 

 

2 Though this data is also sourced from the Bureau of Emigration and Overseas Employment, there is a slight 
dichotomy in the workforce numbers contributed by each province / administrative region when considered 
from the Provincial level and built up from the District level. 
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1981-2015 2005-2015 

Figure 13-9   District Wise Overseas Workforce of Balochistan: 1981-2015 & 2005-2015 

(BEOE(a), 2015) – Infographic rendered by R2V 

 

13.4. TVET Courses Offered by B-TEVTA 

13.4.1. According to the information available with R2V at present, TVET institutes under 

the Directorate of Manpower Training in Balochistan are currently offer the courses 

as listed in Table 10-5 below. The Directorate of Manpower Training is one of the 

four Allied Departments of Balochistan TEVTA (B-TEVTA, 2016). This list is certainly 

not complete and has been placed here only for record. A more complete, accurate 

and categorized list shall be available after profiling of TVET institutes and conduct 

of the TNA Survey. 
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Table 13-5  

Courses Offered by Directorate of Manpower Training 

(B-TEVTA, 2016) 

 

Course Name 

 Agriculture Machine Repair & Motor 
Winding 

 Auto Electric 

 Auto Electric, Motor Cycle Repair 

 Auto Mechanic 

 Beautician 

 Boat Engine Repair 

 Civil Draftsman 

 CNC 

 Commercial Cooking 

 Computer 

 Dress Designing 

 Electric, Motor Winding, Generator Repair 

 Electrical 

Course Name 

 Industrial Electronics 

 Leather Embroidery 

 Machinist 

 Maintenance Electric 

 Maintenance Mechanic 

 Motor Winding 

 PLC 

 Plumbing 

 R.A.C 

 Radio TV 

 Tailoring 

 Telecommunication 

 Welding 

 Wood Work 

 

13.4.2. The purpose of evaluating domestic and international labor markets is to analyze 

labor trend in various occupations and gauge employer and workforce inclinations, 

so that appropriate recommendations and strategic goals can be furnished for B-

TEVTA. The complete list of courses and training offered, along with 

recommendations on proposed additions and changes will be offered in the TNA 

Survey Report and in the Comprehensive Training Plan, a latter deliverable of this 

Consultancy. However, a list of new proposed trades and skills which may be 

introduced to uplift TVET sector of Balochistan, based on the research conducted 

during the course of this impact assessment, is given at the end of this Section under 

‘Listing of Trades, Skills and Courses from Selected Industries and Disciplines’. 

13.5. Preliminary Skill Gap Analysis 

13.5.1. At this early stage of the consultancy, with only a preliminary knowledge of the TVET 

Sector of Balochistan, it appears that the workforce of Balochistan is years, if not 

decades, away from the technological knowledge, capability and advancement that 

is currently the hallmark of international mega projects. This fact has been derived 

from studying the present and forecasted growth across industries and sectors, the 

present and forecasted employment patterns and the economic and labor market 

statistics for the GCC and ten selected European Countries; and the labor market 

statistics for Pakistan and Balochistan. The corporate knowledge acquired and 

documented on the subject in the earlier Impact Assessment ‘Expo Dubai 2020 and 
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2022 FIFA World Cup Qatar Skilled Labor Demand’ (R2V(b), 2016) also points in the 

same direction. It is evident that Balochistan, just as other areas of Pakistan, has 

generally been producing raw labor, instead of skilled professionals. A wide gap can 

be observed between the local capacities / capabilities and competencies and skill 

sets required at the international level. This gap appears more prominent due to the 

lack of involvement of the local industry, and the absence of integration between 

national and international industry. 

13.5.2. There is, however, always a silver lining. As it is said, the first step in resolving a 

problem is acknowledging that there is one. It is encouraging to see that the 

realization exists and the initial steps have been taken – in the right direction. B-

TEVTA will need to continue playing a positive and aggressive role in revamping of 

the provincial TVET Sector and skills development of its workforce. Political support 

will have to be harnessed, without which financial support will always be suspect. 

Social instabilities and insecurities of Balochistan’s workforce and their families will 

have to be addressed. 

13.6. Opportunities for Balochistan Skilled Labor – Gulf and European Countries 

13.6.1. At this stage of the Consultancy, it is not possible to assess how well prepared TVET 

institutes of Balochistan are to dish out a continual stream of skilled, trained and 

experienced manpower required to fulfil the demand of the Gulf and EU labor 

markets. This can only be ascertained after the profiling of Balochistan’s TVET 

institutes from the TNA Survey, which is presently underway. This subject will be 

revisited in the TNA Report and in the Comprehensive Training Plan, as well as while 

formulating the strategic objectives for B-TEVTA towards the end of this 

Consultancy. 

13.6.2. Opportunities for Balochistan Skilled Labor – GCC Countries 

13.6.2.1. In the Gulf region healthcare and retail sectors are showing a sustained 

growth. Apart from this, the demand for multi-tasking generalist 

candidates is also growing in this region due to deteriorating business 

environment. Global events like Expo Dubai 2020 and 2022 FIFA World 

Cup Qatar are likely to generate new employment opportunities largely 

in the construction and infrastructure industries. This is a great 

opportunity for the low skilled and labor force of Balochistan. 

Considering the large population of the Pakistani workforce in this 

region, it should be relatively easier for Pakistan to gain suitable 

employment in the six GCC countries.  

13.6.2.2. The research conducted in the earlier Impact Assessment ‘Expo Dubai 

2020 and 2022 FIFA World Cup Qatar Skilled Labor Demand’ led this 

Consultancy to specify a list of 271 trades and skills in fifteen industries 

and sectors (R2V(b), 2016, pp. 135-43). These trades and skills are in all 

probability going to dominate the GCC labor market for the foreseeable 
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future. Support is lent to this fact by Marketline(f) (2015) when, while 

commenting on the future prospects of UAE’s economy, it documents 

that projects and development other than those related to the Dubai 

Expo 2020 have slowed down.  

13.6.2.3. Additionally, when we consider the fact that all the GCC economies are 

quite similar in nature, are heavily dependent on the petrochemical 

industry, are reliant on industry for their GDP, offer more jobs in the 

Services sector, have high Nominal GDP per capita, and stable Real 

GDPs, and that the Saudi, Emirati and Qatari economies are the 

stronger and diversified economies in the region; we can safely 

conclude that the labor demand of the Expo Dubai 2020 and 2022 FIFA 

World Cup Qatar is not only limited to these two global mega events, 

but also represents the labor demand of the GCC region as a whole. 

Hence, the lists of 271 trades and skills in fifteen industries and sectors 

that was derived from the demand of these two global mega events are 

being reproduced here as the requirements for the GCC region as a 

whole, for B-TEVTA to consider while developing trainings for its 

graduates. 

13.6.2.4. It is worth mentioning here that the Expo Dubai 2020 and 2022 FIFA 

World Cup Qatar alone are expected to generate close to two million 

jobs (R2V(b), 2016, pp. 49, 58; NTB, 2016; Srivastava, 2016). 

13.6.3. Opportunities for Balochistan Skilled Labor – Ten Selected European 

Countries 

13.6.3.1. A combination of several indicators, as researched in the Report, show 

us the way forward as far as the labor markets the ten selected 

European Countries are concerned.   

13.6.3.2. The Business, Non-marketed Services and Distribution & Transport 

sectors are forecasted to show a growth over the next decade. 

Likewise, the occupations which are expected to grow are Technician 

& Associate Professionals, Managers, Elementary Occupations, 

Professionals and Services & Sales Workers  

13.6.3.3. The CEDEFOP estimates that a total of 68.245 million job opportunities 

will be created in the ten selected European Countries. Almost 78% of 

these jobs are expected to be created in Germany, UK, France and Italy. 

Germany is expected to generate majority of jobs in six occupations 

which include Clerical support workers, Craft & related trades workers, 

Elementary Occupations, Plant & machine operators & assemblers, 

Professionals and Technicians & associate professionals. UK will 

generate more jobs for Services & Sales workers. UK and France will 

generate maximum jobs for Managers and Skilled Agricultural, Forestry 

& Fishery Workers. Professionals and Technician & associate 
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professionals are expected to secure maximum jobs in most of the ten 

selected European Countries. The countries where these trends for 

occupations are different are discussed in the following paragraphs. 

13.6.3.3.1. For the trained clerical workers of B-TEVTA Croatia and 

Cyprus can be rewarding hosts on papers, as future 

employment for such workers displays growth. However, 

in practice these countries prefer workers from the EU 

rather than from Asia, as already shown in the sub-section 

on Inward Immigration for these countries. 

13.6.3.3.2. All the selected European countries show a decline in the 

craft & related trades workers occupation, except for 

Croatia. We have already seen that Croatia is not a 

suitable destination for Pakistan’s workforce. Hence, B-

TEVTA should not spend its time, energy and resources in 

training craft & related trades workers for EU. However, 

these trades can be valuable if the GCC market is targeted. 

Labor markets other than the Gulf can also be targeted. 

Indeed, this sector will need to supply substantial 

workforce to the CPEC and Gwadar developments 

projects. 

13.6.3.3.3. The European region along with the selected ten countries 

(except for Germany) can be ideal targets for TVET 

graduates of Balochistan who are trained for elementary 

occupations only if they are trained according to 

internationally acceptable and professional standards.  

13.6.3.3.4. In EU (excluding Germany and Greece) there is going to be 

an increase in the demand for Managers over 2025. The 

workforce of Balochistan, which is trained in management 

traits should consider these countries as prime targets.   

13.6.3.3.5. The forecasted employment in the industry sector shows 

a decline in the EU region. The employment for plant and 

machine operators, and assemblers is likely to decline also 

by 3% till 2025. However, Sweden and Cyprus exhibit a 

slight increase. B-TEVTA should avoid sending its 

graduates with these skills to European countries and 

should consider job markets in other regions. 

13.6.3.3.6. The demand for professionals is expected to grow in the 

European countries, except for Spain. As the government 

of Pakistan is exploring the overseas job markets to 

accommodate its workforce, B-TEVTA should train its 

professionals to fulfill this increasing demand. 

13.6.3.3.7. Even though the employment trends demonstrate a 

downturn for skilled agricultural, forestry and fishery 
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workers over 2025 in EU, but UK, France and Germany 

exhibit a considerate growth. The target countries for 

skilled agricultural, forestry and fishery workers from 

Balochistan should be UK and France.  

13.6.3.3.8. The future employment growth for technicians and 

associate professionals illustrates an upward trend for EU 

(12.4%) and all the selected countries. Considering this, B-

TEVTA should devise export oriented trainings, so that it 

produces graduates with the right skill set. In addition, the 

education sector of Pakistan must also play its part.  

13.6.4. Proposed list of Industries, Sectors and Occupations 

Based on research carried out in Sections 4 through 10 of this Report, a list of Trades, 

Skills and Courses have been short listed for specific industries and disciplines. It is 

thought that these trades and skills are likely to create maximum job opportunities 

for skilled workforce from Balochistan in the Gulf and EU labor markets. These 

industries and occupations are: 

13.6.4.1. Industries / Sectors and Occupations for Gulf Countries 

13.6.4.1.1. Oil and Gas Industry  

13.6.4.1.2. Construction Industry 

13.6.4.1.3. Tourism and Hospitality Industry 

13.6.4.1.4. Energy Industry 

13.6.4.1.5. Retail and Wholesale Industry 

13.6.4.1.6. Aviation Industry 

13.6.4.1.7. Heavy Machinery Specific Trades/Courses 

13.6.4.1.8. Media and Communication Industry Specific 

Trades/Courses 

13.6.4.1.9. HVAC Specific Trades 

13.6.4.1.10. Medical Services and Health Care 

13.6.4.1.11. Creative Industries 

13.6.4.1.12. Green Construction/Architecture  

13.6.4.1.12.1. Building Integrated Energy Systems 

13.6.4.1.12.2. Construction Materials & Methods 

Interventions 

13.6.4.1.12.3. Energy Efficiency Interventions  

13.6.4.1.12.4. Greening Interventions  

13.6.4.1.12.5. Water Conservation Interventions  
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13.6.4.2. Industries / Sectors and Occupations for European Countries 

13.6.4.2.1. Business Sector 

13.6.4.2.2. Distribution & Transport Sector 

13.6.4.2.3. Non-marketed Services Sector  

13.6.4.2.4. Education Sector 

13.6.4.2.5. Clerical support workers 

13.6.4.2.6. Craft & related trades workers 

13.6.4.2.7. Elementary Occupations 

13.6.4.2.8. Managers 

13.6.4.2.9. Plant & machine operators & assemblers 

13.6.4.2.10. Professionals 

13.6.4.2.11. Services & Sales Workers 

13.6.4.2.12. Skilled Agricultural, Forestry & Fishery Workers 

13.6.4.2.13. Technician & Associate Professionals 

13.6.5. Lists of trades, skills and courses for each of the above mentioned industries and 

disciplines follow. 
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13.7. Listing of Trades, Skills and Courses from Selected Industries and Occupations 

 

13.7.1. Oil and Gas Industry  

 

(Monster.com., 2016), (Oil & Gas Directory - Middle East, 2016) 

S. No. Trades/Courses/Occupation 

1.  Geoscientists 

2.  Engineers 

3.  Drilling Supervisors 

4.  Driller 

5.  Drivers 

6.  Crane Operators 

7.  Tax accountant 

8.  Warehouse Manager 

9.  Civil/structural designers and design technicians 

10.  Project Engineering Manager 

11.  Safety Watch Staff 

12.  Senior Business Analyst 

13.  Systems Support Technician 

14.  Project Professionals 
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13.7.2. Construction Industry 

 

(Career, 2016) 

S. No. Trades/Courses 

1.  Building and Construction (Building) 

2.  Building and Construction (Site Management) 

3.  Building Design 

4.  Building Information Modelling 

5.  Building Measurement 

6.  Building Surveying 

7.  Carpentry 

8.  Commercial Construction 

9.  Construction Estimating 

10.  Construction Industry Management 

11.  Construction Law 

12.  Construction Management 

13.  Construction Planning and Scheduling 

14.  Construction Plant and Equipment 

15.  Contract Administration 

16.  Cost Management 

17.  Cost Planning 

18.  Heavy Machinery Operators 

19.  Infrastructure Construction 

20.  Plumbing – Roofing 

21.  Project Safety Management 

22.  Quality in Construction 

23.  Residential Construction 

24.  Site Management 

25.  Specialized Construction 

26.  Structures 

27.  Technicians / CAD 
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13.7.3. Tourism and Hospitality Industry 

 

 (PITHM(a), 2016; PITHM(b), 2016)(GNWT, 2006) 

S. No. Trades/Courses 

1.  Accommodation 

2.  Advance Food Production 

3.  Bakery and Confectionary 

4.  Bakery and Deserts 

5.  Banquet Server 

6.  Basic Housekeeping 

7.  Bus person 

8.  Catering 

9.  Chef 

10.  Chinese Cookery 

11.  Commis Chef – general kitchen 
work 

12.  Continental Cuisine 

13.  Cook 

14.  Customer Service Agent 

15.  Digital Photography 

16.  Documentary Movie Making 

17.  English Language Course 

18.  Event Coordinator 

19.  Fast Food Cuisine / Restaurant 

20.  Food & Beverage Production and 
Service 

21.  Food and Beverage Manager 

22.  Food and Beverage Operations 

23.  Food and Beverage Server 

24.  Front Desk Agent 

S. No. Trades/Courses 

25.  Heritage Interpreter 

26.  Hotel Front Office / Guest 
Services Operations 

27.  Hotel Management 

28.  Housekeeping and Maintenance 

29.  Housekeeping Room Attendant 

30.  Interior Decoration & Designing 

31.  International Cuisine 

32.  Junior Chef 

33.  Kitchen Helper 

34.  Lodge/Hotel Management 

35.  Office Automation (MS Office) 

36.  Pakistan Mithai 

37.  Public House Management 

38.  Restaurant Manager 

39.  Retail Sales Associate 

40.  Room Division Management 

41.  Ticket Agent 

42.  Tour Guiding / Operation 

43.  Tourism Management 

44.  Tourism Marketing 

45.  Tourism/Visitor Information 
Counsellor 

46.  Travel and Tourism Operation 

47.  Travel Counsellor 

48.  Waiter 
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13.7.4. Energy Industry 

 

(Hamilton, 2011) (EEC, 2015) 

S. No. Trades/Courses 

1.  Biomass 

2.  Carbon Finance 

3.  Combined Heat and Power 

4.  Competitive Advantage in Renewable Energy 

5.  Electric Vehicle 

6.  Electricians (with specific knowledge of solar panels, photovoltaic cells etc.) 

7.  Electrics for Renewables 

8.  Energy and Resource Efficiency 

9.  Energy Efficiency in Buildings 

10.  Introduction to Heat Pumps 

11.  Marketing for Renewable Energy 

12.  Plumbers – for solar water heating systems 

13.  Renewable Energy Management and Finance 

14.  Renewable Energy Solutions 

15.  Roofers – Install and repair roofs for solar panel installation 

16.  Solar Photovoltaic 

17.  Solar Site Assessors 

18.  Solar Water Heating 

19.  Standard Assessment Procedure 

20.  The Green Deal 

21.  Wave and Hydro Power 

22.  Wind Power 
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13.7.5. Retail and Wholesale Industry 

 

(MR-EGS, 2016) 

S. No. Trades/Courses 

1.  Accounting for Decision-Making 

2.  Corporate Strategy 

3.  Entrepreneurship 

4.  Human Resource Management 

5.  International Business 

6.  Labor Law 

7.  Managerial Finance 

8.  Managing Strategic Change 

9.  Marketing Management 

10.  Merchandise Management 

11.  Operations Management 

12.  Project Management 

13.  Retail Management 

14.  Sales Management 
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13.7.6. Aviation Industry 

 

 (AM, 2016) (Rogers, 2012, p. 67) 

S. No. Trades/Courses 

1.  Advanced Airport Operations 

2.  Air Cargo Management 

3.  Aircraft Dispatcher 

4.  Aircraft Parking  

5.  Airport Strategic Management 

6.  Aviation Maintenance Technical Engineer 

7.  Aviation Maintenance Technician 

8.  Aviation Maintenance Technician Electronics 

9.  Avionics Technician 

10.  Combination Welding 

11.  Dangerous Goods Operations 

12.  Dangerous Goods Quality Specialist 

13.  Ground Operations 

14.  Loaders 

15.  Pharmaceutical Handling 

16.  Revenue Accounting and Control – Passenger Stream 

17.  Safety Management for Airlines 

18.  Security screening 

19.  Special Cargo Handling 

20.  Supply Chain Security Management 

21.  Vehicle Assembly 
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13.7.7. Heavy Machinery Trades 

 

(CTTI, 2016; Conestoga, 2016; VIU, 2016) 

S. No. Trades/Courses 

1.  Auto Electrician 

2.  AutoCAD 

3.  Basic Civil Surveyor 

4.  Civil Draughtsman 

5.  Construction Machinery Mechanic (Chassis) 

6.  Construction Machinery Mechanic (Engine) 

7.  Construction Machinery Operator 

8.  Construction Machinery Supervisor 

9.  Health Safety and Environment 

10.  Heavy Construction Techniques 

11.  Heavy Equipment Operator Technician 

12.  Laboratory Technician (Material Testing) 

13.  Maintenance Dozer and Excavator 

14.  Maintenance Tractor-Loader-Backhoe and Compact Equipment 

15.  Operate Dozer 

16.  Operate Excavator 

17.  Road Builder and Heavy Construction Foundation 

18.  Steel Fixer 

19.  Turner Machinist with CNC 

20.  Welding and Fabrication 
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13.7.8. Media and Communication Industry  

 

 (XIC, 2016; IMS, 2016; Boston, 2015) 

S. No. Trades/Courses 

1.  Advanced Integrated Communication 

2.  Advertising and Marketing Communications 

3.  Advertising and Promotion 

4.  Animation and Audio Visual Multimedia 

5.  Business Communication 

6.  Communication and Language 

7.  Communication for Development 

8.  Diploma in Arabic Language 

9.  Diploma in English Language 

10.  E-Marketing Strategies 

11.  Excellence in Business Communication 

12.  Graphics and Creative Advertising 

13.  Journalism and Mass Communication 

14.  Proofreading and Editing 

15.  Public Relations 

16.  Public Relations and Corporate Communication 
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13.7.9. HVAC Specific Trades 

 

(ASO, 2016; HRAI, N. D.; PTEVTA, 2015) 

S. No. Trades/Courses 

1.  Basic Electricity 

2.  Building Mechanical Codes 

3.  Domestic Appliances and Cold Water AC 

4.  Duct Work (Sheet metal – Airflow) 

5.  Environmental Control Technology 

6.  Fundamental HVAC Maintenance 

7.  Gas Fitter 

8.  Gas Heating Systems 

9.  HVAC Diagnostics 

10.  Installation and Service of Equipment 

11.  Oil Burner Mechanic 

12.  Refrigeration and Air Conditioning Mechanic 

13.  Sheet Metal Mechanic 

14.  System Controls 
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13.7.10. Medical Services and Health Care Industry 

 

(KICD, 2016) (TSC&U, 2001-2016) 

S. No. Trades/Courses 

1.  Dietetics and Nutrition 

2.  Pharmacy 

3.  Herbal Medicines 

4.  Medical Laboratory Technology 

5.  Radiology and X-ray Technicians 

6.  Medical Photography 

7.  Nursing 

8.  Anesthesia Technologist 

9.  Cardiovascular Technologist 

10.  Dental Assistant 

11.  Dialysis Technician 

12.  Laser Technician 

13.  Massage Therapy 

14.  Medical Assistant 

15.  Medical Receptionist 

16.  Physical Therapy Assistant 

17.  Surgical Technologist 

18.  Ultrasound Technologist 
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13.7.11. Creative Industries 

 

(BC, 2008-2011) 

S. No. Sectors 

1.  Advertising 

2.  Architecture 

3.  Art and Antiques Market 

4.  Crafts 

5.  Design 

6.  Designer Fashion 

7.  Film and Video 

8.  Interactive Leisure Software (Video games) 

9.  Music 

10.  Performing Arts 

11.  Publishing 

12.  Software 

13.  Television and Radio 
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13.7.12. Building Integrated Energy Systems (Green Construction/Architecture) 

 (EEC, 2015) (SEI, 2016) (NYU, 2016) (CIBSE, 2016) (GFFHC, 2016) 

S. No. Trades/Courses 

1.  Biomass 

2.  Carbon Management 

3.  Combined Heat and Power 

4.  Energy Efficiency in Buildings 

5.  Introduction to Heat Pumps 

6.  Marketing for Renewable Energy 

7.  PV Multimode and Micro grid Design (Battery-based) 

8.  PV System Fundamentals (Battery-based) 

9.  Renewable Energy Management & Finance 

10.  Solar Business and Technical Sales 

11.  Solar Electric Design and Installation (Grid-direct) 

12.  Solar Photovoltaic 

13.  Solar Water Heating 

14.  Strategy for Competitive Advantage in Renewable Energy 

15.  Wave and Hydro Power 

16.  Wind Power 

 

13.7.13. Water Conservation Interventions (Green Construction/Architecture) 

 (Hamilton, 2013, pp. 11-4) 

S. No. Trades/Courses 

1.  Agriculture Equipment Operators 

2.  Landscaping and Grounds keeping 

3.  Pipe layers 

4.  Plumbers 

5.  Pump Operators 

6.  Septic Tank Servicers 

7.  Sewer Pipe Cleaners 

8.  Water and Wastewater Treatment Plant Operators 

9.  Water Conservation Surveyor 
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13.7.14. Energy Efficiency Interventions (Green Construction/Architecture) 

 

 (EEC, 2015) (SEI, 2016) (NYU, 2016) (CIBSE, 2016) (GFFHC, 2016) 

S. No. Trades/Courses 

1.  Energy Efficiency Building Regulations : Part L (non-domestic) 

2.  Energy Management System 

3.  Energy Monitoring and Targeting 

4.  Energy Strategy Reports 

5.  Energy Surveys 

6.  Lighting & Energy Efficiency 

7.  Low and Zero Carbon Energy Technologies (Renewables) 

8.  Low Carbon Buildings and Energy Infrastructure for Local Authorities 

 

13.7.15. Greening Interventions (Green Construction/Architecture) 

 

 (EEC, 2015) (SEI, 2016) (NYU, 2016) (CIBSE, 2016) (GFFHC, 2016) 

S. No. Trades/Courses 

1.  Advanced Green Roof Maintenance 

2.  Ecological Green Roof Design 

3.  Green Infrastructure: Policies, Performance and Projects 

4.  Green Roof Policy Development 

5.  Integrated Water Management for Buildings and Sites 

6.  Introduction to Rooftop Urban Agriculture 

7.  Living Architecture and Sustainable Energy 

8.  Water Quality and Treatment Options 

9.  Water Storage and Cisterns 
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13.7.16. Construction Materials & Methods Interventions  

(Green Construction/Architecture) 

 

 (EEC, 2015) (SEI, 2016) (NYU, 2016) (CIBSE, 2016) (GFFHC, 2016) 

 

S. No. Trades/Courses 

1.  Construction Budgets and Financial Management 

2.  Construction Claims, Liability and Dispute Resolution 

3.  Construction Cost Estimating and Bidding 

4.  Construction Field Management 

5.  Construction Financial and Cost Management 

6.  Construction Insurance, Bonds and Risk Management 

7.  Construction Project Management Intensive 

8.  Construction Project Scheduling and Control 

9.  Facility Design 

10.  Jobsite Waste Reduction 

11.  Navigating Common Construction Contracts 

12.  New Construction Commissioning: Process and Planning 

13.  Reading and Interpreting Construction Documents: Architectural 

14.  Sustainable Design and Construction 

15.  The Construction Process: Life Cycle, Organizations and Delivery Methods 

16.  Waste Management Planning 
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13.7.17. Business Sector 

 

S. No. Trades/Courses/Occupation 

1.  Administrative & support activities  

2.  Arts, recreation, and other activities — 
refer to detailed list under Sub-Heading Nos. 13.7.7 and 13.7.11 

3.  Financial & insurance activities  

4.  Information & communication activities  

5.  Real estate, professional & related activities 

 

13.7.18. Distribution & Transport Sectors 

 

S. No. Trades/Courses/Occupation 

1.  Accommodation & food service activities— 
refer to detailed list under Sub-Heading No. 13.7.3 

2.  Transport & storage  

3.  Wholesale & retail trade— 
refer to detailed list under Sub-Heading No. 13.7.5 

 

  



Gulf and European Countries C a s e  f o r  B a l o c h i s t a n  

Skilled Labor Demand 

 Page  256 

 Date Produced: 29 August 2016 

13.7.19. Non-marketed Services 

(CEDEFOP(j), 2015) 

S. No. Trades/Courses 

1.  Education — 
refer to detailed list under Sub-Heading No. 13.7.20 

2.  Human health & social work activities  

3.  Public administration & defence (Defence is not applicable) 

4.  Taxation 

5.  National Defense - (Defence is not applicable) 

6.  Public Order and Safety 

7.  Immigration 

8.  Foreign Affairs 

9.  Government Programs 

10.  Public and Private Education by Different Institutions— 
refer to detailed list under Sub-Heading No. 13.7.20 

11.  Health Care provided by Trained Medical Professionals— 
refer to detailed list under Sub-Heading No. 13.7.10 

12.  Residential Care Combined with either Nursing or other Types of Care 

13.  Social Work (for example guidance, counselling, welfare, referral and similar 
services aimed at the elderly and disabled, individuals and families in their 
homes and elsewhere) 

 

13.7.20. Education Sector 

(Monster.com., 2016), (CEDEFOP(l), 2015) 

 

S. No. Trades/Courses/Occupation 

1.  Teaching professionals 

2.  Personal care workers 

3.  Legal, social, cultural & related assoc. prof. 

4.  Cleaners and helpers 

5.  Personal Services workers 

6.  Fitness Instructor 
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13.7.21. Clerical support workers 

 

S. No. Trades/Courses/Occupation 

1.  Customer services clerks  

2.  General & keyboard clerks  

3.  Numerical & material recording clerks  

4.  Other clerical support workers 

 

13.7.22. Craft & related trades workers 

 

S. No. Trades/Courses/Occupation 

1.  Building & related trades workers — 
refer to detailed list under Sub-Heading Nos. 13.7.2 and 13.7.8 

2.  Electrical & electronic trades workers — 
refer to detailed list under Sub-Heading No. 13.7.4 

3.  Food, garment, wood & other related workers  

4.  Handicraft & printing workers — 
refer to detailed list under Sub-Heading No. 13.7.11 

5.  Metal, machinery & related trades workers 

 

13.7.23. Elementary Occupations 

 

S. No. Trades/Courses/Occupation 

1.  Agricultural, forestry & fishery laborers  

2.  Cleaners & helpers  

3.  
Food preparation assistants — 
refer to detailed list under Sub-Heading No. 13.7.3 

4.  Laborers (mining, construction, manufacturing, transport)  

5.  Refuse workers & other elementary workers  

6.  Street & related sales & service workers 

 

  



Gulf and European Countries C a s e  f o r  B a l o c h i s t a n  

Skilled Labor Demand 

 Page  258 

 Date Produced: 29 August 2016 

13.7.24. Managers 

 

S. No. Trades/Courses/Occupation 

1.  Administrative & commercial managers  

2.  Chief executives, senior officials & legislators  

3.  Hospitality, retail & other services managers — 
refer to detailed list under Sub-Heading No. 13.7.3 

4.  Production & specialized services managers 

 

13.7.25. Plant & machine operators & assemblers 

 

S. No. Trades/Courses/Occupation 

1.  Assemblers  

2.  Drivers & mobile plant operators — 
refer to detailed list under Sub-Heading No. 13.7.2 

3.  Stationary plant & machine operators 

 

13.7.26. Professionals 

 

S. No. Trades/Courses/Occupation 

1.  Business & administration professionals  

2.  Health professionals — 
refer to detailed list under Sub-Heading No. 13.7.10 

3.  ICT professionals  

4.  Legal, social & cultural professionals  

5.  Science & engineering professionals  

6.  Teaching professionals— 
refer to detailed list under Sub-Heading No. 13.7.20 
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13.7.27. Services & Sales Workers 

 

S. No. Trades/Courses/Occupation 

1.  Personal care workers  

2.  Personal service workers  

3.  Protective services workers  

4.  Sales workers 

 

13.7.28. Skilled Agricultural, Forestry & Fishery Workers 

 

S. No. Trades/Courses/Occupation 

1.  Skilled agricultural workers  

2.  Skilled forestry, fishing & hunting workers  

3.  Subsistence farmers, fishers, hunters & gatherers 

 

13.7.29. Technician & Associate Professionals 

 

S. No. Trades/Courses/Occupation 

1.  Business & administration associate professionals 

2.  Health associate professionals — 
refer to detailed list under Sub-Heading No. 13.7.10 

3.  Information & communication technicians  

4.  Legal, social, cultural & related professionals 

5.  Science & engineering associate professionals 
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14. Research Methodology 

This Section elaborates the ‘Research Methodology’ adopted for undertaking this research 
based impact assessment. Guidelines for social impact assessments were followed to derive relevant 
results that could lead to improved and detailed analysis on the gathered data. 

14.1. Approach 

14.1.1. Mixed method of (triangulation of qualitative and quantitative) research was used 

to undertake this impact assessment [IA] for the labor market demand of the GCC 

and ten selected European Countries. The following indicators were used to ensure 

smooth running of the research activity as well as to ensure quality of data gathered. 

These indicators also give an understanding of the methodology applied for this IA. 

14.1.2. Determining What Data Needs to be Used 

14.1.2.1. Relevant data which was collected included information from client, 

informal ideas about impact and IA, and defining broad subject areas, 

as listed in Table 14-1. This research has benefitted from information 

available on various stakeholders and the labor market trends for 

Pakistan and Balochistan. Additionally, data on the past economic, 

labor market and employment trends; as well as some economic and 

employment forecasts for the Gulf and EU labor markets was also 

found to be helpful in the compilation of this Report. 

14.1.2.2. Other relevant data sources included data from BEOE, ILO, BIE, 

MarketLine, other data sources, academic databases, peer-reviewed 

journals, information on contemporary skills and trades being offered 

globally, and others; which have given the theoretical background and 

current data in order to carry out the assigned research. 

14.1.3. Deciding Who Should Carry Out the Research Process 

14.1.3.1. It was ensured by the research consultant that this form of research, 

mixed method approach, shall be done by researchers with prior 

experience in the field. 

14.1.3.2. Orientation of subject domain, appropriate interviewing skills, 

secondary data research technique, data analyses and clarity of the 

researcher on the subject were ensured. 
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14.1.4. Identification of Baseline Information 

14.1.4.1. Baseline information and data to establish a foundation for the report 

was of pivotal importance. This helped in achieving conceptual clarity 

and developing a better methodology to ensure free flow of the 

information in the report. Baseline information relevant to this 

research included the availability of data on the Gulf and EU labor 

markets and primary statistical data related to skilled labor and trades 

in Pakistan and Balochistan. 

 

Table 14-1  

Broad Subject Areas of Research Methodology 

Adapted from (Wright, 2005, pp. 3-4) 

 Broad Subject Areas Addressed Impact on Balochistan 

1.  Defining Stakeholders B-TEVTA – Client / Service Provider 

Skilled labor and Unemployed youth of 
Balochistan - Beneficiary 

2.  How and why the undertaking of 
this current IA is changing the 
situation in TVET sector or 
assessing the change. 

Industry Driven Trades, Stakeholder Analysis, 
Demographics of Skilled Labor, Before and After 
Impacts of the Gulf and EU labor market demand 
on the Skilled Labor of Balochistan. 

3.  What is the current level of 
satisfaction of the client with 
institutes as service providers in 
TVET training imparting bodies. 

The current standard of service delivery of 
majority of training program and public sector 
institutes is below par. Which is evident from the 
fact that no institute is accredited by NAVTTC in 
Balochistan.  

4.  Direct Impact of this IA on the 
Stakeholders. 

Market Driven Training, Job Creation, knowledge 
and skills improvement, improved quality of life. 

5.  Indirect Impacts of this IA After the recommendations are given followed, 
the outcomes can include better livelihood 
opportunities, positive impact on household of the 
labors, gender equity and community uplift. 

 

14.1.5. Designing and Developing a Semi-structured Interview Schedule 

14.1.5.1. Based on the nature of this IA, open ended questions were asked from 

the respondents i.e. B-TEVTA and international organizations’ 

personnel. A semi-structured interview instrument was developed and 

used for interviewing the respondents. It included a basic structure 

along with the variable components of the research. 
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14.1.6. Conducting Secondary Research 

14.1.6.1. UNEP (2002) identifies the importance of secondary data research as 

‘Secondary Data Review of information from previously conducted work 

is an inexpensive, easy way to narrow the focus of a social assessment, 

to identify experts and institutions that are familiar with the 

development context, and to establish a relevant framework and key 

social variables in advance.’ 

14.1.6.2. This is a diverse report; it attempts to gauge the future demand 

patterns for skilled occupations in industries and sectors that are 

forecasted to grow, and analyzes its impact for Balochistan skilled 

labor. The report includes extensive secondary research through 

research articles from reputed peer-review journals, academic 

databases, books on theory and reports. This helped in conduct of 

stakeholder analysis, and establishing the historical economic, 

migration and employment trends in the Gulf and EU regions, and their 

impact on Pakistan in general and Balochistan in particular. 

14.1.7. Quantitative Approach for Inferential Analysis 

14.1.7.1. A triangulation of qualitative and quantitative approach was adopted, 

so as to make accurate and tangible future based projections. 

Inferences were drawn by adopting techniques of quantitative 

approach to draw accurate and authentic interpretations gathered 

through secondary data. Comparative analysis, based on statistical 

data, stakeholder analysis and before/after analysis of skilled labor of 

Balochistan were inferred through statistics and representation of 

empirical data. 

14.1.8. Collation and Interpretation of Narrative and Statistical Data 

14.1.8.1. Data gathered from different qualitative and quantitative methods was 

collated and interpreted while keeping in view the ‘Case of 

Balochistan’. Historical backgrounds, immigration and labor market 

trends, economic analysis of Gulf and European Countries lead to their 

current and future demand for skilled labor. It also elucidated 

opportunities arising for Balochistan, as interpreted and inferred after 

collating data from different sources. 

14.1.9. Based on all the above indicators of research methodology, inferences were drawn 

and recommendations were listed. Recommendations based on the triangulation 

approach of this research are given in Section 16 of this Report. 

 

 



Gulf and European Countries C o n c l u s i o n s  

Skilled Labor Demand 

 Page  263 

 Date Produced: 29 August 2016 

15. Conclusions 

The following conclusions can be drawn from the research conducted during the preparation of this 

report: 

15.1. B-TEVTA has engaged R2V in a contractual agreement for rendering Consultancy Services for 

Conducting TNA, Impact Studies and Developing Strategic Goals of B-TEVTA. The Consultancy 

has been awarded to R2V so as to provide a ‘road map’ and to formulate strategic objectives 

for revamping Balochistan’s TVET Sector. 

15.2. The formal deliverables of the Consultancy Project include an inception report, six research-

based impact assessments, designing of B-TEVTA’s web portal and a TNA Report for selected 

TVET institutes in Balochistan. 

15.3. Impact Assessments anticipate the future impact of a current or proposed action, project or 

policy. There are various types of impact assessments. Social impact assessments are carried 

out to identify the social effects (intended or unintended, positive or negative) of policies or 

interventions on the site, on the pubic and on the workforce. The impact assessments that 

will be conducted during the course of this Consultancy will be Social Impact Assessments. 

15.4. The political and economic union of the Gulf States is known as the Gulf Cooperation Council. 

The GCC includes six Gulf States – Bahrain, Kuwait, Oman, Qatar, KSA and UAE. 

15.5. The political and economic integration of the European nations is known as European Union. 

The EU currently has twenty eight member states. Ten of these European states have been 

selected by this Consultancy for study in this impact assessment. These are Croatia, Cyprus, 

France, Germany, Greece, Italy, Spain, Sweden, Switzerland and the United Kingdom. Data 

from the Bureau of Emigration and Overseas Employment shows Pakistan’s overseas 

workforce’s presence in nine of these countries, except France, which has been selected since 

it has the potential of hosting Pakistan’s workforce due to its large economy and substantial 

Muslim population.  

15.6. This Impact Assessment plans to discuss employment prospects of Balochistan’s skilled labor 

in the six GCC countries and the ten Selected European Countries. Opportunities that the Gulf 

and European regions offer shall be studied so that the Government of Balochistan and B-

TEVTA can undertake organized efforts for the placement of skilled workforce from 

Balochistan in these regions. 
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15.7. Inward immigration trends: 

15.7.1. Inward Immigration trends towards the GCC countries: 

15.7.1.1. The GCC countries were dependent on regional trade before the 

discovery of oil. The rapid development as a result of the oil-industry-

boom created a huge labor demand for both skilled and non-skilled 

migrant workers.  

15.7.1.2. In 2013, there were 232 million migrants in the world. More than half 

of these 232 million migrants are concentrated in just ten countries. 

The UAE and KSA are home to 8 and 9 million migrants respectively.  

15.7.1.3. Migrants from Indians are the highest in number across all GCC 

countries. Pakistani’s constitute the second most populous community 

in KSA, UAE, Bahrain and Qatar, and are the third most populous 

community in Oman. In Kuwait; Indians, Egyptians, Bangladeshis and 

Sri Lankans outnumber Pakistanis. 

15.7.1.4. Bahrain – According to official census figures, in 1941 and 2001, the 

ratio of foreign residents rose from 17.7% in 1941 to 37.6% in 2001. In 

2014, it was estimated that foreign residents accounted for 52% of the 

overall population. During mid-2013, 79.8% of foreign nationals were 

employed in Bahrain, among them 78.5% and 20% in the private and 

domestic sectors respectively. In 2014, Pakistanis, at 9.4%, formed the 

third largest community in Bahrain. Indians (49.4%) and Bangladeshis 

(18.8%) were the two most populous communities. 

15.7.1.5. Kingdom of Saudi Arabia – Saudi authorities do not publish or disclose 

data on nationality breakdown of overseas residents. Almost 95% of 

the 30% migrant labor works in the private sector, and 59% in blue 

collar jobs. 52% of managers and specialists in Saudi Arabia are 

foreigners. The ratio of less skilled workers in KSA has risen from 55% 

in 2005 to 85% in 2012. Though numbers are not officially announced, 

it is estimated that India, Pakistan, Bangladesh, Indonesia, Syria and 

Egypt contribute the maximum number of foreign workers. 

15.7.1.6. Kuwait – in 2012, overseas population made up 68.3% of the 

population, with 63% working in the private sector. 32% of top level 

professions went to Arab migrants. Pakistanis, at 5.2%, were the 

seventh most populous community. Indians, Egyptians and 

Bangladeshis comprised 30.1%, 21% and 8.3% of the foreign workforce 

respectively.  

15.7.1.7. Oman – In 2015, foreign residents comprised 44.2% of Oman’s overall 

population, up from 26.5% in 1993. The 2010 census recorded Asians 

as the largest non-Omani community at 88%. Pakistanis comprised 

10.4% of the total foreign workforce. Indians and Bangladeshis 
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comprise 57.1% and 13.1% respectively. Migrants had 65% of blue-

collar jobs, and only 12% of white collar jobs. 

15.7.1.8. Qatar – like KSA, Qatar does not disclose the demographic breakdown 

of its local and overseas populations. Independent data from 2013 

suggest that Pakistanis are not even among the top 10 foreign 

community, which is dominated by Indians and Nepalese. In 2010, non-

Qataris were 85.7% of the population, up from 59.5% in 1970. Although 

80% of all managers are non-Qataris, 72% of non-Qatari’s make up for 

lower occupations. 

15.7.1.9. United Arab Emirates – like KSA and Qatar, the UAE also does not 

disclose statistics of its local and Non-Emiratis population. All that is 

known is that Asians comprise 87% of foreigners. In 2010, non-

nationals were 88.5% of the population, up from 64% in 1975. 

Independent estimates indicate that Indians, Pakistanis and 

Bangladeshis were the leading nationalities. In 2011, 96% of Dubai’s 

residents were immigrants. Overseas workers constituted 89% of the 

total managers and 99% of the unskilled occupation force. 

15.7.2. Inward Immigration trends towards the ten selected European Countries: 

15.7.2.1. Prior to WWII, the European countries were the source of immigrants 

for other parts of the world, but the rapid industrial development in 

20th century produced a large labor shortage which started attracting 

migrant workers towards Europe. 

15.7.2.2. In 2013, out of the 507 million people living in the EU, around 20 million 

were citizens of non-European Countries – approximately 4% of the 

total EU population.  

15.7.2.3. Amongst the ten selected European Countries, Switzerland (30.7%) by 

far has the greatest ratio of non-nationals in its population, followed by 

Cyprus (18.2%). The UK has 12.2% of its population as foreigners. 

Greece (9%) has the lowest.  

15.7.2.4. In 2013, Pakistanis were the eighth most populous community (5.9%) 

in the EU. Turks and Moroccans led the number of Non-EU Nationals at 

22.7% and 19.1% respectively. Indians were fourth on the list at 9.1%. 

Similarly, in 2013, Pakistanis were the seventh most numerous 

community to be granted EU citizenship (7.9%) of the total Non-EU 

Nationals. Moroccans and Indians led the list in this respect at 21.4% 

and 12%. 

15.7.2.5. Pakistanis were the seventh most common nationality to be given 

citizenship of European Countries in 2013. BEOE data shows only 

45,875 Pakistani who have gone to EU for employment since 1971, this 

number is very close to the number of citizenship (31,903) granted to 
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Pakistanis in 2013, which makes the BEOE data unrealistic. The trend 

of granting citizenship to other nationals is falling for most of the 

countries including Pakistanis.  

15.7.2.6. Croatia – in 2005, immigrants accounted for 14.5% of the population. 

Most of these were from other European Countries. World Bank data 

from 2012 shows no prominent Asian migrant community. 

15.7.2.7. Cyprus – migrants to Cyprus mostly come from less developed and 

poorer European countries. Data shows that, although there have been 

migrants from China, India and Sri Lanka, these are in quite insignificant 

numbers.  

15.7.2.8. France –  data from 2005 shows that most migrants to France come 

from other developed European countries, Turkey or North African 

countries, most of which were French colonies in the past century.  The 

only Asian country to feature on the migrants’ list in 2005 was China, 

and that too at the fourteenth position.  

15.7.2.9. Germany – although ranked as one of the leading European 

destinations for immigrants, the list of top ten foreign citizens living in 

Germany in 2006 does not feature any Asian country, (Turkey being 

considered a European country). All migrants come from Turkey, 

Greece or Baltic / East European countries. 

15.7.2.10. Greece – data from 2014 shows the Pakistani community as the fourth 

largest migrant community in Greece. However, at 3.8%, it forms a very 

small proportion of the total migrant community, which is dominated 

by Albanians (52.7%). For comparison, Indians (1.2%) and Bangladeshis 

(1.2%) eleventh and twelfth on the list. 

15.7.2.11. Italy – data from 2015 shows the Pakistani community is the fourteenth 

largest migrant community in Italy. However, just like in Greece, they 

are only a small proportion (1.9%) of the total migrant community, 

which is dominated by Romanians (22.6%). For comparison, Indians 

(2.9%), Bangladeshis (2.3%) and Sri Lankans are the seventh, ninth and 

twelfth on the list.  

15.7.2.12. Spain – data from 2008 shows that Asians constitute only 4% of the 

foreign population of Spain. Out of these, half (2%) are Chinese. The 

foreign population in Spain is dominated by Romanians (14%), 

Moroccans (12%) and other Europeans (31%). 

15.7.2.13. Sweden – data from 2009 shows that the only notable Asian 

community in Sweden are Iraqis, which comprise 12% of the foreign 

population. Most foreigners in Sweden are of Nordic or East European 

origin.  
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15.7.2.14. Switzerland – data from 2010 shows that Italians (16.4%), Germans 

(15%) and Portuguese (12.1%) are the largest foreigners’ communities. 

South Asians comprise only 3% of foreigners.   

15.7.2.15. United Kingdom – in quite a tangential shift from the other nine 

European countries, we see a large Asian community in the UK. A total 

of 17.6% foreigners in UK are Asian born – Indians 9.2%, Pakistanis 6% 

and Bangladeshis 2.4%. The Indian and Pakistani communities are the 

largest and third largest amongst all non-Britons. 

15.8. The Bureau of Emigration and Overseas Employment [BEOE] has maintained statistical data 

on registered overseas workers since 1971. However, despite having reasonable amount of 

data on Pakistan’s overseas workforce, a focused and objective analysis remains impossible. 

Data is available on which provinces and administrative areas the overseas workforce hails 

from, to which countries of the world they have proceeded to and in which years, which skill 

level and which occupation they belong to. Any combination of this data set is unfortunately 

not available. Neither is gender based data. For example, this data does not tell us how many 

individuals from Lasbela have proceeded to UAE in the past five years, or how many lathe 

technicians have proceeded to Oman in 2015, or how many female teachers from Quetta have 

found employment in UAE between 2005 and 2010. Without this type of data, planning for 

specific trades, skill and professions, or for that matter, developing specific training programs 

for TVET institutes will neither be objective nor accurate. 

15.9. Since 1919, the International Labor Organization [ILO] has been working to set labor 

standards, develop policies and devise programs for promoting decent work for all, including 

both men and women. It also maintains an Information System on international labor 

standards and Country Profiles for most countries.  

15.10. Labor Force Statistics: 

15.10.1. Labor Force Statistics for Pakistan’s overseas workforce: 

15.10.1.1. Out of the total Pakistan’s overseas workforce since 1971 (8,771,567 

individuals), 96% (8,418,021) have proceeded to the Gulf region. The 

remaining 4% (353,546) are scattered in Asia (1.16%), Africa (1.1%), Far 

East (1%), Europe (0.52%), USA (0.05%) and in other parts of the world 

(0.2%). 

15.10.1.2. Amongst the 96% Pakistanis who have gone to the Gulf since 1971 

(8,418,021 individuals), 53% (4,429,510) have ended up in Saudi Arabia 

and 34% (2,885,021) in UAE. The remaining 13% (1,103,212) have gone 

to the other four GCC countries.  

15.10.1.3. KSA and the UAE have hosted bulk of the Pakistani workforce. Trends 

show that a drop in the number of workers to any one of these 
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countries has always been complimented by an increase in the number 

of workers to the other.  

15.10.1.4. Amongst the 0.52% Pakistanis who have gone to Europe (45,875 

individuals), 61% (28,061) have ended up in Italy and 27% (12,203) in 

the UK. The remaining 12% (5,661) have gone to the other seven 

European Countries.  

15.10.1.5. During the thirty five year period between 1981 and 2015, a total of 

51.6% (4,168,212) of Pakistan’s overseas workforce has been 

contributed by Punjab, and 25.61% (2,090,966) by Khyber 

Pakhtunkhwa. Balochistan contributed only 1.18%, which is less than 

the contribution by FATA and Kashmir, even though Balochistan’s 

population has been around 5% of the National population.  

15.10.1.6. In absolute terms, Balochistan contributed of 1.18% towards Pakistan’s 

overseas workforce translates into only 95,965 individuals in the past 

35 years – that comes out to be less than 2,800 per year. Since 2005, 

58,205 Baloch individuals have been registered as Pakistan’s overseas 

workforce. 

15.10.1.7. The contribution of Balochistan’s labor force, or for that matter any of 

the other province or Administrative areas of Pakistan, towards 

Pakistan overseas workforce in individual GCC or European countries is 

not known. BEOE’s data that is presently available to R2V does not 

provide that level of detail. If made available, a more deeper and 

accurate, result oriented analysis will be possible. Efforts to obtain such 

data have, as of now, not been successful. 

15.10.1.8. Registered workers from Pakistan who have proceeded to GCC and 

European Countries are mostly low-skilled, and are restricted to blue 

collar jobs. Once again, there is presently no way of knowing what 

percentage of which skill levels, and to which county exactly, and from 

which region of Pakistan, do members of our overseas workforce 

belong. 

15.10.1.9. Most of Pakistan’s overseas workforce that has proceeded abroad 

since 1971 is low-skilled. A total of 43.12% (3,782,638) are unskilled. 

Only 4.4% (386,197) were highly skilled, whereas only 1.79% (157,015) 

were highly qualified. As with skill levels, the available data does not 

show the percentages of occupations that have gone to particular 

countries and from which regions of Pakistan. 

15.10.1.10. Laborers, drivers, masons and carpenters constitute a high 62% 

(5,421,199) (approx.) of our workforce abroad. Available data is silent 

on the countries that these workforce members have gone to, or from 

which region of Pakistan they belonged to. 
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15.10.2. Labor force statistics for Balochistan  

15.10.2.1. The Agriculture/forestry/hunting & fishing sector (45.1%) in 

Balochistan employs the highest number of Baloch workers, wholesale 

& retail sector (16.5%) and manufacturing sector (13%) follows. It also 

provides jobs to a greater number of women than men – 75.4% as 

opposed to 36.2%. 

15.10.2.2. A greater number of women (11.5%) are employed in the community/ 

social & personal services, the same sector employs 10.8% of men.  

15.10.2.3. Surprisingly, the percentage pf women employed in manufacturing 

sector is high (10.9%) and the same employs just 14.5% of men.  

15.10.2.4. Since 1981 Balochistan has sent 95,302 workers overseas and 58,205 

since 2005. The districts of Quetta, Khuzdar and Zhob are the major 

contributors.  

15.10.2.5. A list of courses offered by the TVET institutes of Balochistan is 

provided in this report but the complete list of courses and training 

offered by B-TEVTA, will be offered in the TNA Survey Report and in the 

Comprehensive Training Plan, a latter deliverable of this Consultancy. 

15.10.2.6. Balochistan has been producing raw labor mainly, instead of skilled 

professionals. There is an obvious gap between the local competencies 

and international skill-set demand.  

15.10.3. Labor Force Statistics for GCC countries: 

15.10.3.1. The services sector is the major source of employment in the GCC, with 

the industrial sector as a distant second. Kuwait, KSA and UAE lead the 

way with 72.4%, 71.7% and 71.2% employment going to the services 

sector respectively. The only exception is Qatar, where employment in 

the services sector (46.8%) is greater than the employment in the 

industrial sector (51.8%).  

15.10.3.2. This is despite the fact that, as we have seen earlier in the Report, the 

industry sector contributes a greater portion towards Nominal GDPs in 

all GCC countries.  

15.10.3.3. Agriculture’s share in employment is negligible across the Gulf region, 

with Saudi Arabia, Oman and UAE leading the GCC countries with 5.3%, 

5.2% and 4.3% respectively. 

15.10.3.4. The average labor force participation in GCC countries is 87.5% for men 

and 39.5% for women. As expected, the participation of men in the 

labor force is considerably higher than for women. 
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15.10.3.5. The labor force participation of men and women in Qatar are 95.9% 

and 51.7% respectively, and in the UAE, 93.3% and 47% respectively. 

The labor force participation in Qatar, for both men and women, is the 

highest in the GCC region, followed by that of UAE. Saudi Arabia has 

the least labor force participation for men (79.9%) and women (21.5%). 

15.10.3.6. The average unemployment rates for men and women in the GCC 

countries are 5.6% and 12% respectively.  

15.10.3.7. At 1% and 1.7%, Qatar has the lowest unemployment rate for men and 

women respectively in the GCC. Qatar (2.35%) and UAE (2.25%) also 

have very low unemployment rates for men. Oman has the highest 

unemployment rate for men and women, at 14.2% and 37% 

respectively. 

15.10.3.8. The average youth unemployment rates in the GCC countries is 14.2%, 

and the average participation of youth in the labor force is 74.2%.  

15.10.3.9. Amongst GCC countries, Qatar and UAE have the highest participation 

of youth in its labor force (93.8% and 83.3% respectively). Qatar also 

has the least unemployment of youth (1.7%). Saudi Arabia has the 

lowest participation of youth in its labor force (46.9%) and maximum 

youth unemployment (27.8%). Bahrain also has a high youth 

unemployment rate (27.5%). 

15.10.3.10. The average percentage of Non-Nationals who have below secondary 

level education is 67.4%, and for those having above secondary level 

education is 32.6%. At 44.2%, the UAE has the greatest proportion of 

employed non-nationals in the GCC with higher-than-secondary 

education levels. Qatar is a close second, with 40% of non-nationals 

with higher-than-secondary level education. 

15.10.3.11. The GCC countries are among the top 20 countries in the world with 

the highest proportion of migrants to nationals’ population. The 

average percentage of non-nationals to the total population across all 

GCC countries is 62%, which is very high by any standards. 

15.10.3.12. Amongst GCC countries, Qatar and UAE have the highest ratio of 

nationals and non-nationals in the population – 90% and 89% 

respectively. Kuwait (68%) and Bahrain (52%) also have a greater non-

national population (68%). Only two GCC countries have a greater 

national to non-national population – Saudi Arabia (70%/30%) and 

Oman (56%/44%). 

15.10.3.13. The average percentage of non-nationals in the labor force across all 

GCC countries, at 83%, is even higher than the average percentage of 

non-nationals in the population (62%).  
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15.10.3.14. Amongst GCC countries, UAE and Qatar also have the highest ratio of 

non-national labor force – 96% and 94% respectively. Kuwait, Bahrain 

and Saudi Arabia also have a greater ratio of non-national labor force – 

83%, 77% and 67% respectively. 

15.10.3.15. A larger percentage of foreign workers are employed by the private 

sector in GCC countries, while the public sector prefers to employ 

nationals. The average percentage of non-nationals employed in the 

Private and Public sectors across all GCC countries 84.3% and 24.8% 

respectively. Qatar’s Private and Public sector employs the maximum 

non-nationals (99% and 56% respectively). KSA employs the least 

number of non-nationals in the Public sector (5%), whereas UAE 

employs the least in the Private sector (65%). 

15.10.3.16. Unemployment trends in the GCC countries have been stable since the 

past sixteen years. The unemployment rates of all six countries in the 

year 2015 are not much different from the past sixteen years’ average. 

15.10.3.17. In GCC countries, overseas workers are concentrated in the 

construction, retail & wholesale and private household sectors. 

15.10.4. Labor Force Statistics for the Ten selected European Countries: 

15.10.4.1. The services sector is the major source of employment in the GCC, with 

the industrial sector as a distant second. Cyprus, the UK and Sweden 

lead the way with almost 80% employment going to the services sector. 

The minimum employment in the services sector is in Croatia at 63.7%.  

15.10.4.2. Agriculture’s share in employment is negligible across the EU region. 

The only notable shares of agricultural employment being in Greece 

(12.9%) and Croatia (9.2%). 

15.10.4.3. The average labor force participation in the ten selected European 

Countries is 64.9% for men and 53.1% for women. Similar numbers in 

the GCC were 87.5% for men and 39.5% women. 

15.10.4.4. The employment rates for EU and non-EU nationals is 72% and 58% 

respectively. Work, family and education related migration to the EU 

was 28%, 23% and 20% respectively. 

15.10.4.5. The labor force participation of men is highest in Switzerland (74.8%) 

and around 69% each for the UK, Sweden and Cyprus. At 59%, Croatia 

and Italy have the least labor force participation by men. Switzerland 

also has the highest labor force participation of women (63%), whereas 

Italy has the lowest (40%). In the GCC countries, Qatar the highest labor 

force participation for men and women at 95.9% and 51.7%, followed 

by the UAE. 
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15.10.4.6. The average unemployment rates for men and women in the ten 

selected European Countries are 11.8% and 12.8% respectively. The 

average unemployment rates for men and women in the GCC region 

were 5.6% and 12% respectively.  

15.10.4.7. At 21.8% and 28.9%, Greece has the highest unemployment rate for 

men and women respectively. Spain also has high unemployment rate 

for men (20.8%) and women (23.6%). The UK, Germany and 

Switzerland have the lowest unemployment rate for both men and 

women, at around 5% or lower. 

15.10.4.8. The average youth unemployment rates in the ten selected European 

Countries is 29%, and the average participation of youth in the labor 

force is 42.4%. Similar numbers in the GCC were 14.2% and 74.2% 

respectively. 

15.10.4.9. Switzerland (66.7%), the UK (58.7%) and Sweden (55.1%) have the 

highest participation of youth in their labor force. Italy (26.2%) and 

Greece (26%) have the least participation of youth in their labor force. 

Greece (49.8%) and Spain (48.3%) have maximum youth 

unemployment, whereas Switzerland (8.6%) and Germany (7.2%) have 

the least.  

15.10.4.10. The average working population with higher, mid-level and lower 

education levels in the selected European countries are 27%, 44% and 

29% respectively. A greater average of the working population in UK, 

Cyprus, Sweden and Spain have higher education.  

15.10.4.11. In the ten selected European countries, the average working 

population between the ages of 15-24 years is 17%, between the ages 

of 25-49 years is 53% and between the ages of 50-64 years is 30%.  

15.10.4.12. The average percentage of non-nationals to the total population across 

all ten selected European Countries is 15.2%. Similar numbers for GCC 

countries was 62%. 

15.10.4.13. Amongst European Countries, Switzerland has the highest ratio of 

nationals and non-nationals in the population – 30.7% respectively. 

Italy (9.6%) and Greece (9.0%) have the minimum. 

15.10.4.14. The average percentage of non-nationals in the labor force across all 

ten selected European Countries is 57.2%. Similar numbers for GCC 

countries was 83%.  

15.10.4.15. All the nine selected European Countries, except Cyprus, have more 

than 50% of their workforce as non-national labor force. Switzerland 

(76.3%), UK (69.4%), Germany (68.3%) and Sweden (63.5%) are among 

the highest. Cyprus has 19.2%. 
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15.11. Gross Domestic Product [GDP] is the market value of all final goods and services produced 

within a country in a given period of time, and is considered to be one of the best measures 

of a society’s economic well-being. Derivatives parameters from the GDP include Nominal 

GDP, Real GDP, Nominal GDP Per Capita and Real GDP Per Capita.  

15.12. Nominal GDP uses current prices to place a value on the economy’s production of goods and 

services. Real GDP uses constant base-year prices for the same to place a value on the 

economy’s production of goods and services. GDP per Capita represents the average wealth, 

or well-being, of that nation’s citizens. 

15.13. GDP trends: 

15.13.1. GDP Trends in the GCC region: 

15.13.1.1. In 2015, Saudi Arabia, UAE and Qatar were the three largest economies 

in the Gulf region, with a Nominal GDP of US$ 653.2 billion, US$ 345.6 

billion and US$ 166.5 billion respectively. These are followed by the 

economies of Kuwait, Oman and Bahrain. 

15.13.1.2. The Nominal GDP of all GCC countries fell in 2008-09 due to declining 

oil prices, but quickly recovered and have shown stable growth since 

then. A slight fall in all economies is witnessed again in 2015 for the 

same reason, indicating the heavy dependence of these economies on 

the petrochemical industry. Bahrain and Oman have shown relative 

stability on account of economic diversity. 

15.13.1.3. The total Nominal GDP for the GCC region in 2015 was US$ 1.37 trillion 

and the average Nominal GDP for the six GCC countries was US$ 228.38 

billion. 

15.13.1.4. In 2015, Qatar (US$ 74,409) and UAE (US$ 37,738) have the highest 

Nominal GDP per Capita. Saudi Arabia has one of the lowest Nominal 

GDP per Capita (US$ 20,711), despite having the highest Nominal GDP 

by a fair distance. 

15.13.1.5. The annual growth in Real GDP for all GCC countries has stabilized 

around 4% since the past few years, after seeing differently fluctuating 

trends between the years 2000 and 2012. In 2015, the average Real 

GDP growth for all GCC countries was 3.23%. 

15.13.1.6. Bahrain’s economy, with the least fluctuation in its Real GDP over the 

years, can be regarded to be the most stable economy in the region. 

The standard deviation of Bahrain’s Real GDPs about the 2000-2015 

mean is only 1.8%. 

15.13.1.7. The economy of all GCC countries is Industry driven, primarily by the 

petrochemical industry. The Services and Agriculture sectors play a 
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secondary and negligible role respectively. Bahrain is the exception, 

where Industry and Services have an equal contribution to the national 

GDP – hence Bahrain’s economic stability as compared to other GCC 

countries. 

15.13.1.8. The average composition of the Nominal GDP by sector for GCC 

countries is as follows: Industry-61.1%, Services-38.2%, Agriculture-

0.7%. On the other hand, the average share in employment by sector 

for the GCC countries is as follows: Indusrty-33%, Services-63.7%, 

Agriculture-3.3%. Note the switch of roles in the Industry-and Services 

sectors. 

15.13.1.9. The services sector rather than the industrial sector, however, provides 

greater employment opportunities in the GCC region, with Qatar being 

the exception. The average share in employment by sector for the GCC 

countries is as follows: Indusrty-33%, Services-63.7%, Agriculture-3.3%. 

15.13.1.10. The economies of Qatar and UAE, with high Nominal GDP and Nominal 

GDP per Capita, can be regarded as the most stable and strong 

economies in the Gulf region. Real GDP Growth for both counties since 

the year 2000 has been positive, except during 2009 for the UAE. 

Considering economies only, both can be ideal destinations for the 

Pakistani workforce.  

15.13.2. GDP Trends in the Ten Selected European Countries: 

15.13.2.1. In 2015, the economies of Germany, UK and France were the three 

largest economies in the EU region, with a Nominal GDP of US$ 3356 

billion, US$ 2846 billion and US$ 2424 billion. When compared with the 

largest GCC economy (Saudi Arabia – US$ 653.2 billion), we see that 

Germany’s economy is more than five times larger. Amongst ten 

selected European Countries, Croatia, Greece and Sweden have the 

least Nominal GDPs. 

15.13.2.2. Just as with the GCC economies, the Nominal GDP of all EU economies 

also fell in 2008-09 due to the then international oil crisis. However, we 

also see the Nominal GDPs of European Countries falling in 2012-13 

when Europe was in recession. This recession did not hit the GCC 

countries. Also, the recovery of European Countries from the 2008-09 

and 2012-13 crises has just been enough to stabilize the economy. We 

do not see a clear growth in Nominal GDPs post-2013 as we did with 

the GCC economies. 

15.13.2.3. The total Nominal GDP for the ten selected European Countries in 2015 

was US$ 13.06 trillion and the average Nominal GDP for the ten 

European Countries was US$ 1,306 billion. It may be recalled that in 

2015, the total Nominal GDP for the GCC region was US$ 1.37 trillion 

and average Nominal GDP for the GCC region was US$ 228.38 billion. 



Gulf and European Countries C o n c l u s i o n s  

Skilled Labor Demand 

 Page  275 

 Date Produced: 29 August 2016 

Despite the seemingly never ending oil wealth of the Gulf, the 

European countries possess much larger economies. 

15.13.2.4. In 2015, Switzerland (US$ 79,846) and Sweden (US$ 50,007) had the 

highest Nominal GDP per Capita. We have just seen that Sweden had 

one of the lowest Nominal GDPs, but has the second highest Nominal 

GDP per Capita. In comparison, the two highest Nominal GDP per 

Capita in the GCC region were for Qatar (US$ 74,409) and UAE (US$ 

37,738). Amongst ten selected European Countries, Croatia, Greece 

and Cyprus have the least Nominal GDPs. 

15.13.2.5. The annual growth in Real GDP for the ten selected European Countries 

has stabilized around 2% since the past few years, after seeing 

differently fluctuating trends between the years 2000 and 2012. In 

2015, the average Real GDP growth for the ten selected European 

Countries was 1.72%. In comparison, the average Real GDP growth for 

all GCC countries in the same year was 3.23%. 

15.13.2.6. The economy of France, Switzerland and the UK, with the least 

fluctuations in their Real GDP over the years, can be regarded to be the 

most stable economies in the region. The standard deviation of their 

Real GDPs about the 2000-2015 mean is only 1.5/1.6%. 

15.13.2.7. The economy of all ten European Countries is driven by the services 

industry. The Industry and Agriculture sectors play a secondary and 

negligible role respectively. The average composition of the Nominal 

GDP by sector for the ten selected European Countries is as follows: 

Indusrty-22.1%, Services-75.8%, Agriculture-2.2%. In comparison, the 

composition of GDP for GCC countries was: Indusrty-61.1%, Services-

38.2%, Agriculture-0.7%.  

15.13.2.8. Likewise, the services sector also provides a greater proportion of 

employment. The average share in employment by sector for the ten 

selected European Countries is as follows: Indusrty-20.9%, Services-

74.1%, Agriculture-4.4%. It can be seen from the preceding para that 

these proportions are very similar to those for average composition of 

the Nominal GDP by sector. 

15.13.2.9. It can be said that the economy of GCC countries is industry based, and 

that of European Countries is services based. 

15.13.2.10. The economies of France, UK, Germany, Switzerland and Sweden, with 

their high Nominal GDP and/or Nominal GDP per Capita, can be 

regarded as the most stable and strong economies in the EU region. 

The economies of Cyprus, Greece and Croatia are the weaker 

economies. 

15.14. SWOTs on Regional Economies 
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15.14.1. Strengths for B-TEVTA from the GCC economies 

15.14.1.1. Low and controlled inflation; political and economic stability; high 

growth; strong financial base; limited education, skilled and less 

productive nationals; abundant oil and gas resource; government’s 

efforts to diversify economy; and amnesty on illegal expatriates.  

15.14.2. Strengths for B-TEVTA from the EU economies 

15.14.2.1. Effective democratic system; high human development index; well-

developed infrastructure; widespread education; strong R&D policy 

framework and excellent research, ageing population. 

15.14.3. Weaknesses for B-TEVTA from the GCC economies 

15.14.3.1. Low wages for non-nationals; mismatch of skills and employment; 

declining oil revenue; dampened hiring activity; persistent 

unemployment problem; lack of opportunities for youth; increasing 

cost of living; investment in national education systems; dearth of new 

development projects; nationalization policies; restrictions on 

expatriates; lack of long-term strategies; and poor treatment of foreign 

workers.  

15.14.4. Weaknesses for B-TEVTA from the EU economies 

15.14.4.1. Immigration is contributing to a rising population. 

15.14.5. Opportunities for B-TEVTA from the GCC economies 

15.14.5.1. Expo Dubai 2020; 2022 FIFA World Cup Qatar; investments in mega 

projects; expansion of the non-oil sector; exploration for renewable 

energy resources; investment in education system; wage protection 

systems.  

15.14.6. Opportunities for B-TEVTA from the EU economies 

15.14.6.1. Open and free market; Economy on the uptrend; Government policies 

promoting R&D; Growing renewable energy market 

15.14.7. Threats for B-TEVTA from the GCC economies 

15.14.7.1. Governments nationalization policies; declining oil prices; geopolitical 

tensions in neighboring countries; constraining kafala system; limit on 

migrants; oil dependent economies; harsher penalties in case of labor 

law violations.  
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15.14.8. Threats for B-TEVTA from the EU economies 

15.14.8.1. Increasing unemployment; religious and ethnic discrimination 

15.15. Trends on Remittances: 

15.15.1. Remittances from GCC countries: 

15.15.1.1. Total outwards remittance from the six GCC countries to the rest of the 

world in 2014 was US$ 98.229 trillion, and the average outwards 

remittance per GCC country was US$ 16.371 trillion. 

15.15.1.2. In 2015, the total remittances that Pakistan received from aboard was 

US$ 19.225 billion. Remittances from GCC countries during the same 

year were US$ 11.788 billion, that is, 61.32% of the total remittance to 

Pakistan in 2015.  

15.15.1.3. Pakistan receives the greatest portion of remittances from Saudi Arabia 

and the United Arab Emirates. Remittances during 2015 from KSA were 

US$ 5.007 billion. This is 42.5% of the total remittances received from 

the GCC, and 26% from all over the world. Remittances during 2015 

from UAE were US$ 4.761 billion. This is 40.4% of the total remittances 

received from the GCC, and 24.76% from all over the world.  

15.15.1.4. Thus, remittances from KSA and UAE amount to 50.76% and 82.9% of 

the total remittances from the world and from the GCC region 

respectively. 

15.15.2. Remittances from the Ten selected European Countries: 

15.15.2.1. Total outwards remittance from the ten selected European Countries 

to the rest of the world in 2014 was US$ 86.349 trillion, and the average 

per country was US$ 8.635 trillion. In comparison, the six GCC countries 

remitted a total of US$ 98.229 trillion to the world in the same year, 

and the average per GCC country was US$ 16.371 trillion. 

15.15.2.2. In 2015, the total remittances that Pakistan received from aboard was 

US$ 19.225 billion. Remittances from European Countries during the 

same year were US$ 2.2 billion, that is, 11.44% of the total remittance 

to Pakistan in 2015. In comparison, remittances from the GCC countries 

during the same year were US$ 11.788 billion – 61.32% for 2015.  

15.15.2.3. According to the World Bank, remittance from the ten selected 

European Countries to Pakistan in 2015 totaled US$ 2.2 billion. The 

largest amount of remittance came from the UK, which were US$ 1.435 

billion. This is 65.2% of the total remittances received from the ten 

selected European Countries in 2015. The next three largest 
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remittances came from Spain, US$ 212 million (9.6%); Italy, US$ 210 

million (9.5%); and Germany, US$ 165 million (7.5%). The remainder 

8.1% came from Greece, France, Sweden, Switzerland and Cyprus. 

There were no remittances from Croatia. 

15.15.2.4. From the EU in 2015, Pakistan receives the greatest portion of 

remittances from UK, which were US$ 1.435 billion. This is 65.2% of the 

total remittances received from the GCC, and 7.5% from all over the 

world in 2015. In comparison, the two largest contributors from the 

GCC region were KSA and the UAE. Remittances during 2015 from KSA 

were US$ 5.007 billion (26% of global remittances to Pakistan) and from 

the UAE were US$ 4.761 billion (24.76% of global remittances). 

15.16. Employment and related trends: 

15.16.1. Employment and related trends in GCC countries: 

15.16.1.1. UAE is the most attractive destination in the GCC for expatriates. 

Empirical data for Pakistan’s workforce from the past decade and a half 

also points out the same, as there has been a 6% rise in Pakistani’s 

workforce proceeding to the UAE, and 5% decrease to the KSA, when 

compared with the 1971-2003 period. 

15.16.1.2. Healthcare and retail sector are showing healthy growth in the GCC 

region.  

15.16.1.3. The demand for multi-tasking generalist candidates is growing in the 

Gulf due to declining business environment.  

15.16.1.4. Jobs cuts are on the rise in the GCC countries. Administrative staff is 

the most affected, followed by those in engineering and general 

management. Firms in KSA are expected to experience the most job 

cuts (14%) during 2016, due to its high dependence on the oil industry. 

This is followed by Oman (10%), the UAE (9%) and Qatar (8%). 

15.16.1.5. The governments of the GCC countries are improving work conditions 

for expatriates. The UAE, Qatar and KSA have launched wage 

protection systems, and Qatar is revamping its Kafala system. 

15.16.1.6. Saudi Arabia and Kuwait have launched nationalization employment 

schemes that encourages public and private sectors to employ their 

respective nationals rather than foreigners. Some jobs categories have 

also been reserved for nationals. 

15.16.1.7. The average pay rise in 2015 slowed down to 5.7% from 6.7% in the 

previous year in the GCC countries. In 2015, the maximum pay rise was 

seen in Oman and Qatar (6.10% each), whereas the lowest was in 

Kuwait (5.4%) and Bahrain (5.1%).  



Gulf and European Countries C o n c l u s i o n s  

Skilled Labor Demand 

 Page  279 

 Date Produced: 29 August 2016 

15.16.1.8. In 2016 the highest real salary increase, when factoring for inflation, is 

expected to be in Oman (2.4%), while Bahrain (no real growth) will be 

the worst affected with the salary increase expected to just match the 

rate of inflation. Since 2009, the average pay rise across all GCC 

countries has registered a mild falling trend, whereas the average real 

salary increase has seen a slightly steeper falling trends which means 

that inflation has been more dominant than salary increasers. 

15.16.1.9. In GCC countries, HR professionals (7%) experienced the highest pay 

rise, followed by marketing professionals (6.3%) and Engineers (6%) 

during 2015. The lowest pay increase was experienced by the 

Administration (5.4%) and IT professionals (5.1%). In Industries, the 

highest pay rise in 2015 has been in Telecom & IT (6.7%), Retail (6.6%) 

and Construction (6.1%), whereas the lowest has been in Education 

(4.3%) and Hospitality (3.7%) professions.  

15.16.1.10. The Arab spring led to a decrease in hiring of Arab nationals by GCC 

countries.  

15.16.2. Employment and related trends in ten selected European Countries: 

15.16.2.1. Unemployment rates have risen sharply since 2008-09 in Greece, 

Croatia, Spain and Cyprus. Switzerland, the UK and Sweden have had 

the lowest and most stable unemployment rates. 

15.16.2.2. In 2015, Greece (24.9%), Spain (22.1%), Croatia (17.7%) and Cyprus 

(15%) had the maximum unemployment, whereas Sweden (7.4%), 

Germany (7.1%), UK (5.4%) and Switzerland (4.5%) had the least.  

15.16.2.3. In 2015, unemployment in seven out of ten countries was higher than 

the average unemployment since the year 2000. Most notable out of 

these were Greece, Cyprus and Spain; where the 2015 unemployment 

rates were 10.4%, 7.8% and 6.4% higher than the 2000-2015 average. 

Three countries – Croatia, UK and Germany have 2015 unemployment 

rates that are lesser than the 2000-2015 average by –ve 0.5%), -ve 0.7% 

and –ve 2.6%. 

15.16.2.4. The European Centre for the Development of Vocational Training 

[CEDEFOP] reports on the current employment distribution and future 

employment prospects in categorized Sectors and Occupations for 

European Countries.  

15.16.2.5. The CEDEFOP categorizes employment distribution in the EU into seven 

Sectors. These are (1) Business services (2) Construction (3) Distribution 

& transport (4) Manufacturing (5) Non-marketed services (6) Primary 

sector & utilities and (7) Water supply, sewerage & related activities. 
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15.16.2.6. According to the most recent data from 2014, four Sectors had 86.1% 

of share in employment. These were: 

15.16.2.6.1. Non-marketed services (25.3%) 

15.16.2.6.2. Distribution & transport (23.7%) 

15.16.2.6.3. Business services (21.6%)  

15.16.2.6.4. Manufacturing (15.4%) 

15.16.2.7. The remaining three Sectors only had a 13.4% share in employment. 

These were: 

15.16.2.7.1. Construction (6.8%),  

15.16.2.7.2. Primary sector & utilities (5.8%) and  

15.16.2.7.3. Water supply, sewerage & related activities (0.8%). 

15.16.2.8. The distribution levels of employment in 2014 in the nine countries 

(data for Switzerland is not available) across the seven Sectors is 

displayed in the color coded table below. Overall data for EU is also 

shown in the second column from the left. The darker color of greens 

indicate greater levels of employment (in percentage). The darker 

green rows and columns show that in almost all countries, and in the 

EU, employment in Business services, Distribution & transport and 

Non-marketed services is the maximum. Employment in the 

Construction and Water supply, sewerage & related activities is the 

minimum. 
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Business services  21.6 14.9 28.5 22.5 21.8 17.6 24.0 25.0 25.9 26.3 

Construction 6.8 6.7 6.9 6.7 6.8 4.3 6.7 5.7 6.6 7.3 

Distribution & transport  23.7 27.2 29.4 21.8 22.8 30.9 24.8 29.4 20.1 23.5 

Manufacturing 15.4 17.2 8.2 12.2 19.6 9.0 18.6 12.1 10.7 9.7 

Non-marketed services  25.3 21.3 21.2 31.6 25.9 22.9 20.6 22.2 32.9 29.6 

Primary sector & utilities  5.8 11.0 5.0 3.6 2.5 14.7 4.3 5.0 2.7 2.4 

Water supply, sewerage, waste 
management & remediation activities 

0.8 1.6 0.7 0.7 0.6 0.7 1.0 0.7 0.5 0.7 
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15.16.2.9. Data for Sector growth for the period 2011-2014 is also available. 

Overall in the EU, three Sectors recorded marginal growth: 

15.16.2.9.1. Business services (0.5%) 

15.16.2.9.2. Non-marketed services (0.3%) 

15.16.2.9.3. Distribution & transport (0.2%) 

15.16.2.10. Whereas three sectors marginally shrunk in the EU: 

15.16.2.10.1. Manufacturing (-ve 0.2%) 

15.16.2.10.2. Primary sector & utilities (-ve 0.3%) 

15.16.2.10.3. Construction (-ve 0.5%) 

15.16.2.10.4. The Water supply, sewerage & related activities Sector 

remained unchanged. 

15.16.2.11. The distribution levels of growth in employment during the 2011-2014 

four-year period in each of the nine countries (data for Switzerland is 

not available) across the seven Sectors is displayed in the color coded 

table below. Overall data for EU is also shown in the second column 

from the right. GREEN and RED colors indicate growth and shrinkage in 

employment distribution levels across Sectors (in percentage). The reds 

in columns show that in almost all countries, and in the EU, the 

Construction, Manufacturing and Primary sector & utilities Sectors 

shrunk during 2011-2014. On the other hand, Business services, 

Distribution & transport and Non-marketed services recorded a growth 

in employment distribution for most countries. 
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Business services  0.5 0.2 1.4 -0.8 -0.7 0.4 1.0 1.5 1.0 0.7 

Construction -0.5 -0.6 -4.6 -0.6 0.5 -1.8 -1.3 -2.0 -0.1 -0.2 

Distribution & transport  0.2 1.7 0.1 0.3 0.9 0.3 0.4 0.7 -0.3 -0.6 

Manufacturing -0.2 -0.1 0.4 -0.9 0.1 -1.2 -0.1 -0.3 -1.4 0.1 

Non-marketed services  0.3 4.1 2.3 1.7 -0.3 0.8 0.0 -0.3 0.6 -0.2 

Primary sector & utilities  -0.3 -5.4 0.6 -0.1 -0.5 1.4 -0.1 0.5 0.0 0.3 

Water supply, sewerage, waste 
management & remediation activities 

0.0 0.0 -0.3 0.0 0.1 0.0 0.1 0.0 0.0 -0.1 
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15.16.2.12. Forecasted growth in the 2015-2025 period has also been estimated. 

Over all in the EU, three Sectors are forecasted to record growth over 

the next decade. These are: 

15.16.2.12.1. Business services (46.9%) 

15.16.2.12.2. Non-marketed services (19.6%) 

15.16.2.12.3. Distribution & transport (11.0%) 

15.16.2.13. Four Sectors are expected to shrink in employment distribution levels 

in the EU. These are: 

15.16.2.13.1. Construction (-ve 2.3%) 

15.16.2.13.2. Manufacturing (-ve 5.1%) 

15.16.2.13.3. Water supply, sewerage, waste management & 

remediation activities (-ve 6.4%) 

15.16.2.13.4. Primary sector & utilities (-ve 47.5%) 

15.16.2.14. The distribution levels of forecasted growth in employment during the 

2015-2025 sixteen-year period in each of the nine countries (data for 

Switzerland is not available) across the seven Sectors is displayed in the 

color coded table below. Overall data for EU is also shown in the second 

column from the left. GREEN and RED colors indicate growth and 

shrinkage in employment distribution levels across Sectors (in 

percentage). The Business services Sector is forecasted to grow in all 

countries, and the Distribution & transport and Non-marketed services 

Sectors in most countries. The remaining four Sectors are forecasted to 

shrink in most countries. Sweden is the only exception for Primary 

sector & utilities, where the Sector is expected to grow 15.1%. Similarly, 

in France only, the Manufacturing Sector is expected to grow 1.4%. 
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Business services  46.9 54.6 49.6 71.7 24.8 33.4 58.5 8.7 47.8 59.5 

Construction -2.3 26.5 -9.7 -0.7 -6.8 0.2 -10.7 -12.0 11.3 -5.9 

Distribution & transport  11.0 29.0 71.6 7.8 -17.1 18.1 5.9 28.0 2.4 9.9 

Manufacturing -5.1 -4.7 -4.1 1.4 -6.4 -7.3 -5.2 -13.9 -6.3 -8.6 

Non-marketed services  19.6 78.9 67.6 31.7 4.8 -1.2 30.7 -0.5 38.0 22.8 

Primary sector & utilities  -47.5 -69.5 -20.9 -4.3 -58.2 -15.3 -67.2 -22.0 15.1 -53.4 

Water supply, sewerage, waste 
management & remediation activities 

-6.4 0.0 -51.9 5.9 -21.2 -4.8 -24.4 -1.2 8.3 6.4 
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15.16.2.15. The following sub-sectors are forecasted to grow in the next 10 years 

(2015-2025) in the EU as per percentages shown against each: 

15.16.2.15.1. Real estate, professional, scientific & technical 

activities (20.1%) 

15.16.2.15.2. Administrative and support service activities (15.8%) 

15.16.2.15.3. Education (9.6%) 

15.16.2.15.4. Information & communication activities (9.2%) 

15.16.2.15.5. Human health & social work activities (8.6%) 

15.16.2.15.6. Financial & insurance activities (6.5%) 

15.16.2.15.7. Accommodation & food service activities (6.0%) 

15.16.2.15.8. Wholesale & retail activities (4.5%) 

15.16.2.15.9. Public administration & defence (1.4%) 

15.16.2.15.10. Transport & Storage (0.5%) 

15.16.2.16. The following sub-sectors are forecasted to shrink in the next 10 years 

(2015-2025) in the EU as per percentages shown against each 

15.16.2.16.1. Construction (-ve 2.3%) 

15.16.2.16.2. Arts, recreation, and other service activities (-ve 4.7%) 

15.16.2.16.3. Manufacturing (-ve 5.1%) 

15.16.2.16.4. Water supply, sewerage, waste management & 

remediation activities (-ve 6.4%) 

15.16.2.16.5. Electricity, gas, steam & air conditioning (-ve 10.9%) 

15.16.2.16.6. Agriculture, forestry & fishing (-ve 18.0%) 

15.16.2.16.7. Mining & quarrying (-ve 18.6%) 
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15.16.2.17. The distribution levels of forecasted growth in employment during the 

2015-2025 sixteen-year period in each of the nine countries (data for 

Switzerland is not available) across the seventeen Sub-Sectors is 

displayed in the color coded table below. Overall data for EU is also 

shown in the second column from the left. GREEN and RED colors 

indicate growth and shrinkage in employment distribution levels across 

Sectors (in percentage). 
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Real estate, professional, scientific & 
technical activities 

20.1 0.0 25.6 23.7 15.4 22.7 19.4 8.4 14.2 25.7 

Administrative and support service 
activities 

15.8 0.0 31.2 24.0 1.6 4.0 29.7 7.5 10.0 25.3 

Education 9.6 23.2 32.3 12.4 9.7 0.9 10.4 -7.6 18.0 10.2 

Information & communication 
activities 

9.2 27.9 8.4 9.8 6.8 9.5 7.2 9.8 3.2 8.2 

Human health & social work activities 8.6 32.7 7.9 11.9 -2.2 -1.3 11.4 18.2 8.9 11.8 

Financial & insurance activities 6.5 13.2 0.8 11.8 15.0 -0.4 6.0 -1.5 8.4 1.3 

Accommodation & food service 
activities 

6.0 34.6 24.9 5.0 -3.5 18.8 1.0 17.0 8.1 11.1 

Wholesale & retail activities 4.5 9.6 27.5 3.6 -3.8 8.3 0.8 14.5 0.6 1.6 

Public administration & defence 1.4 23.0 27.5 7.3 -2.7 -0.8 8.8 -11.1 11.1 0.8 

Transport & Storage 0.5 -15.3 19.1 -0.8 -9.8 -9.0 4.2 -3.5 -6.3 -2.9 

Construction -2.3 26.5 -9.7 -0.7 -6.8 0.2 -10.7 -12.0 11.3 -5.9 

Arts, recreation, and other service 
activities 

-4.7 13.5 -16.4 2.4 -14.0 -2.3 -3.8 -15.5 12.0 -1.0 

Manufacturing -5.1 -4.7 -4.1 1.4 -6.4 -7.3 -5.2 -13.9 -6.3 -8.6 

Water supply, sewerage, waste 
management & remediation activities 

-6.4 0.0 -51.9 5.9 -21.2 -4.8 -24.4 -1.2 8.3 6.4 

Electricity, gas, steam & air 
conditioning 

-10.9 -21.8 -11.9 3.8 -13.3 -1.6 -18.6 9.1 11.3 -11.6 

Agriculture, forestry & fishing -18.0 -36.6 -8.7 -10.3 -14.4 -13.0 -28.3 -24.6 -5.0 -23.2 

Mining & quarrying -18.6 -11.2 -0.4 2.3 -30.4 -0.7 -20.3 -6.4 8.8 -18.6 
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15.16.2.18. The CEDEFOP categorizes employments distribution in the EU into nine 

Occupations. These are (1) Clerical support workers (2) Craft & related 

trades workers (3) Elementary occupations (4) Managers (5) Plant & 

machine operators & assemblers (6) Professionals (7) Service & sales 

workers (8) Skilled agricultural, forestry & fishery workers and (9) 

Technicians & associate professionals. 

15.16.2.19. According to the most recent data from 2014, overall in the EU, the 

four most common Occupations had 63% of share in employment. 

These were: 

15.16.2.19.1. Professionals (18.6%) 

15.16.2.19.2. Service & sales workers (16.8%) 

15.16.2.19.3. Technicians & associate professionals (15.8%) 

15.16.2.19.4. Craft & related trades workers (11.8%) 

15.16.2.20. The remaining five Occupations only had a 36.3% share in employment. 

These were: 

15.16.2.20.1. Clerical support workers (9.8%) 

15.16.2.20.2. Elementary occupations (9.2%) 

15.16.2.20.3. Plant & machine operators & assemblers (7.4%) 

15.16.2.20.4. Managers (5.9%) 

15.16.2.20.5. Skilled agricultural, forestry & fishery workers (4.0%) 
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15.16.2.21. The distribution levels of employment in 2014 in the nine countries 

(data for Switzerland is not available) across the nine Occupations is 

displayed in the color coded table below. Overall data for EU is also 

shown in the second column from the left. The darker color of greens 

indicate greater levels of employment (in percentage). The dark green 

rows and columns show that in almost all countries, and in the EU, 

employment in Professionals, Service & sales workers, Technicians & 

associate professionals is the maximum. Employment as Managers, 

Plant & machine operators & assemblers and skilled agricultural, 

forestry & fishery workers is the minimum. 
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Clerical support workers 9.8 9.8 10.7 8.9 13.1 9.7 12.0 10.0 6.0 9.9 

Craft & related trades workers 11.8 12.4 10.4 9.4 12.9 9.9 13.8 10.7 9.7 8.8 

Elementary occupations 9.2 6.6 16.5 10.4 8.0 7.0 11.1 12.8 5.0 8.9 

Managers 5.9 4.6 3.9 7.0 4.4 3.8 3.8 4.5 5.6 10.4 

Plant & machine operators & 
assemblers 

7.4 9.5 4.2 7.4 6.1 6.3 7.0 7.6 7.4 5.0 

Professionals 18.6 16.7 19.0 16.7 17.0 18.8 14.4 18.2 26.1 24.2 

Service & sales workers 16.8 17.7 18.4 15.6 14.3 22.1 17.1 22.1 20.0 18.9 

Skilled agricultural, forestry & fishery 
workers 

4.0 7.3 2.7 3.5 1.5 12.7 2.3 2.6 1.8 1.3 

Technicians & associate professionals 15.8 14.4 12.9 20.4 22.2 8.0 17.5 11.2 17.7 12.1 

 

15.16.2.22. Data for Occupation growth during the period 2011-2014 is also 

available. Overall in the EU, only two Occupations recorded marginal 

growth – that is, Professionals (0.64%) and Technicians & associate 

professionals (0.44%). 

15.16.2.23. Whereas the remaining seven Occupations marginally shrunk in the EU: 

15.16.2.23.1. Elementary occupations (-ve 0.01%) 

15.16.2.23.2. Plant & machine operators & assemblers (-ve 0.04%) 

15.16.2.23.3. Clerical support workers (-ve 0.10%) 

15.16.2.23.4. Managers (-ve 0.11%) 

15.16.2.23.5. Skilled agricultural, forestry & fishery workers (-ve 

0.15%) 

15.16.2.23.6. Service & sales workers (-ve 0.19%) 

15.16.2.23.7. Craft & related trades workers (-ve 0.33%) 
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15.16.2.24. The distribution levels of growth in employment during the 2011-2014 

four-year period in the nine countries (data for Switzerland is not 

available) across the nine Occupations is displayed in the color coded 

table below. Overall data for EU is also shown in the second column 

from the left. GREEN and RED colors indicate growth and shrinkage in 

employment distribution levels across Occupations (in percentage). 

The dark green rows and columns show that in almost all countries, 

Professionals and Technicians & associate professionals have increased 

in numbers, even though slightly. The Occupations of Service & sales 

workers and Skilled agricultural, forestry & fishery workers have also 

shown growth in Cyprus, Greece and Spain, despite a downward trend 

in the other countries. 
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Clerical support workers -0.10 -0.29 -0.68 -0.68 1.22 -0.66 -0.48 -0.30 0.02 -0.16 

Craft & related trades workers -0.33 0.63 -1.18 0.95 0.40 -1.96 -1.84 -1.41 -1.11 0.41 

Elementary occupations -0.01 -0.88 -1.17 0.42 -0.48 -0.27 0.96 0.23 -0.14 -0.27 

Managers -0.11 0.57 0.03 -0.25 -0.41 -0.34 -0.19 -0.53 0.25 0.24 

Plant & machine operators & 
assemblers 

-0.04 -0.59 -0.95 0.59 -0.06 0.12 -0.32 -0.23 -0.73 -0.13 

Professionals 0.64 3.67 1.85 -0.15 -1.05 1.17 1.00 1.80 1.16 0.17 

Service & sales workers -0.19 -0.06 1.58 -1.56 -0.66 0.68 1.05 0.47 -0.87 -0.22 

Skilled agricultural, forestry & fishery 
workers 

-0.15 -5.46 0.17 0.69 -0.08 1.06 -0.20 0.08 -0.01 0.15 

Technicians & associate professionals 0.44 2.21 0.09 0.09 1.95 0.09 0.02 -0.13 1.43 -0.18 

 

15.16.2.25. Forecasted growth in the 2015-2025 period has also been estimated. 

Over all in the EU, five Occupations are forecasted to record growth 

over the next decade. These are: 

15.16.2.25.1. Technicians & associate professionals (12.4%) 

15.16.2.25.2. Managers (11.2%) 

15.16.2.25.3. Elementary Occupations (9.3%) 

15.16.2.25.4. Professionals (9.0%) 

15.16.2.25.5. Service & sales workers (1.7%) 

15.16.2.26. Four Occupation are expected to shrink in employment distribution 

levels in the EU. These are: 

15.16.2.26.1. Plant & machine operators, assemblers (-ve 3.0%) 

15.16.2.26.2. Clerical support workers (-ve 3.8%) 
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15.16.2.26.3. Craft & related trades workers (-ve 8.3%) 

15.16.2.26.4. Skilled agricultural, forestry & fishery workers (-ve 

15.0%) 

15.16.3. The distribution levels of forecasted growth in employment during the 2015-2025 

eleven-year period in the nine countries (data for Switzerland is not available) across 

the nine Occupations is displayed in the color coded table below. Overall data for 

EU is also shown in the second column from the right. GREEN and RED colors indicate 

growth and shrinkage in employment distribution levels across Occupations (in 

percentage). We see here the trend of growth during 2011-2014 more of less 

continues, especially with regards to Professionals and Technicians & associate 

professionals. A notable change is that Managers, Service & sales workers and 

Elementary occupations are forecasted to increase in numbers, whereas Skilled 

agricultural, forestry & fishery workers are expected to decrease in numbers in 

Cyprus, Greece and Spain, but at the same time, forecasted to increase in France 

and Germany. 
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Clerical support workers -3.8 11.4 20.4 -14.7 -4.8 0.8 2.6 1.2 -19.6 -10.6 

Craft & related trades workers -8.3 7.4 -11.5 -8.7 -8.1 -8.3 -9.3 -12.5 -3.3 -11.3 

Elementary occupations 9.3 15.9 10.8 28.8 -1.5 8.8 2.9 -0.9 7.4 16.9 

Managers 11.2 6.4 88.3 14.9 -4.0 -11.6 46.6 2.7 22.2 12.4 

Plant & machine operators & 
assemblers 

-3.0 -9.4 3.5 -7.7 -8.2 -1.1 -8.7 -4.6 4.7 -0.8 

Professionals 9.0 20.1 15.9 14.8 6.8 3.5 17.9 -4.7 11.5 3.6 

Service & sales workers 1.7 9.6 7.6 6.9 -3.2 7.5 -9.0 5.8 10.7 3.2 

Skilled agricultural, forestry & fishery 
workers 

-15.0 -36.8 -17.8 7.5 3.7 -16.1 -24.1 -28.1 -11.8 16.4 

Technicians & associate professionals 12.4 17.2 9.6 12.2 2.5 22.5 11.6 20.1 12.1 29.1 

 

15.16.3.1. The CEDEFOP estimates that a total of 101.3 million job opportunities 

will be available in 31 European countries between 2015 and 2025 on 

account of creation of new jobs, or current jobs becoming vacant due 

to various reasons. A total of 68.245 million (67%) job opportunities are 

forecasted to be created in the ten selected European Countries. Some 

relevant numbers regarding this are: 

15.16.3.1.1. 66% jobs are expected to be created in four Occupations - 

Professionals (21.1%), Technicians & associate 

professionals (18.4%), Service & sales workers (13.9%) 

and Elementary occupations (12.5%). 
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15.16.3.1.2. 78% jobs are expected to be created in four countries - 

Germany (25.7%), UK (22.8%), France (16.1%) and Italy 

(13.5%). 

15.16.3.1.3. Germany is expected to generate maximum number of 

jobs in six Occupations – Clerical support workers, Craft & 

related trades workers, Elementary Occupations, Plant & 

machine operators & assemblers, Professionals and 

Technicians & associate professionals 

15.16.3.1.4. The UK is expected to generate maximum number of jobs 

for Service & sales workers.  

15.16.3.1.5. UK and France are expected to generate maximum jobs 

for Managers and Skilled agricultural, forestry & fishery 

workers. 

15.16.3.1.6. The two Occupation categories of Professionals and 

Technicians & associate professionals are expected to 

generate the maximum number of jobs in seven countries 

– Croatia, Germany, France, Italy, Sweden, Switzerland 

and the UK.  

15.16.3.1.7. In Europe, the Health, IT, engineering, teaching and 

finance sectors are expected to face labor shortages. 

15.17. The affects for BREXIT – UK’s planned exit from the EU by the end of 2018 are difficulty to 

gauge at this early stage. However, it has been predicted that drop in consumer confidence 

and economic activity in the UK may cause a drop in its economy, and hence its ability to 

generate new job opportunities. Immigrants, especially from East European and Muslim 

countries are already facing racial discrimination and may face difficulties in securing jobs in 

the future. 

15.18. Muslim Population in Europe 

15.18.1. The Muslim population in Europe has been recording a regular increase since the 

past six decades. In 1950, the percentage of Muslim population in Europe was 

1.93%, which rose to 5.43% in 2010. 

15.18.2. In 2010, the Balkans area of Europe had the maximum Muslim population (11.63%), 

followed by East Europe (6.67%) and North West Europe (6.2%). 

15.18.3. The fastest growth in Muslim population since 1950 has been in France, followed by 

Germany and the UK. The slowest growth in eh same period has been in Croatia, 

Greece, Italy and Spain. 
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15.18.4. In 2010, the highest ratio of Muslim population was in France (10%), followed by 

Sweden (5.38%), Germany (5%) and Switzerland (4.26%). It is a touch surprising that 

the United Kingdom only has 4% of its population as Muslim. 

15.19. Stakeholders 

15.19.1. There are multiple definitions of stakeholders. For the purposes of this consultancy, 

stakeholders shall be defined as, “individuals, groups, organisations or governments 

who are actively involved, have an interest or some aspect of rights or ownership in 

the project, and can contribute to, or be positively or negatively impacted by, or 

whose interests may be affected by the outcomes of a particular undertaking or 

project”. 

15.19.2. By definition, stakeholders may be classified as either primary or secondary, external 

or internal and positive or negative. By implication in this Consultancy, identified 

stakeholders have also been classified as national or international. 

15.19.3. B-TEVTA will need to perform both Stakeholder Analysis and Stakeholder 

Management of the stakeholders identified for the TVET Sectors of the Gulf and 

European Countries.  

15.19.3.1. Stakeholder Analysis allows for identification of ‘key’ stakeholders, 

their assessment, interests, and the ways in which they may affect or 

be affected by the ultimate outcome of a project or an undertaking. 

15.19.3.2. Stakeholder Management is a continual process that enables the 

management of continuously changing and conflicting interests, 

influence and expectations of all analyzed stakeholders, and 

converging their interests with the interests of B-TEVTA. 

15.19.3.3. The following Internal stakeholders have been identified: 

15.19.3.3.1. Primary – National 

15.19.3.3.1.1. B-TEVTA 

15.19.3.3.1.2. TVET sector of Balochistan 

15.19.3.3.1.3. Skilled workers from Balochistan   

15.19.3.3.1.4. Graduates of B-TEVTA 

15.19.3.3.1.5. Private bodies contributing towards B-

TEVTA 

15.19.3.3.1.6. End-user industries 

15.19.3.3.2. Primary – International 

15.19.3.3.2.1. TVET bodies in destination countries 
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15.19.3.3.2.2. Private international bodies contributing 

towards B-TEVTA 

15.19.3.3.2.3. Examination bodies of the destination 

countries  

15.19.3.3.3. Primary – Negative 

15.19.3.3.3.1. Unions in Balochistan TVET institutes 

15.19.3.3.3.2. Feudal lords and elements in Balochistan  

15.19.3.3.3.3. Society - stigma associated with specific 

low paid, odd jobs 

15.19.3.3.4. Secondary – National 

15.19.3.3.4.1. Ministry of Education  

15.19.3.3.4.2. Volunteers from Balochistan community 

15.19.3.3.4.3. Local media 

15.19.3.3.4.4. Families of the workers going abroad 

15.19.3.3.4.5. Book Publishers and instructional 

materials manufacturers Secondary – 

International 

15.19.3.3.5. Secondary – International  

15.19.3.3.5.1. Families of the workers living abroad 

15.19.3.3.5.2. International book publishers and 

instructional materials manufacturers 

15.19.3.3.6. Secondary – Negative  

15.19.3.3.6.1. Caste Differentiation 

15.19.3.3.6.2. Current Government (political will and 

influence)  

15.19.3.3.6.3. Bureaucracy and red-tapism 

15.19.3.3.7. Interested Parties 

15.19.3.3.7.1. Working population in Pakistan  

15.19.3.3.7.2. Working population in EU and Gulf 

15.19.3.3.7.3. Civil Society  

15.19.3.3.7.4. International media 

15.19.3.4. The following External stakeholders have been identified 

15.19.3.4.1. Primary – National 

15.19.3.4.1.1. NAVTTC 

15.19.3.4.1.2. TVET sectors of other provinces  
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15.19.3.4.1.3. BEOE 

15.19.3.4.1.4. OPF 

15.19.3.4.1.5. Overseas Employment Corporation [OEC] 

15.19.3.4.1.6. Pakistan Overseas Employment 

Promoters Association [POEPA] 

15.19.3.4.1.7. Job and business market of Pakistan 

15.19.3.4.1.8. Ministry of Manpower and Labor, 

Pakistan  

15.19.3.4.1.9. Trade Testing Board [TTB] 

15.19.3.4.1.10. National Institute of Science and 

Technical Education [NISTE] 

15.19.3.4.1.11. National Training Bureau [NTB] 

15.19.3.4.2. Primary – International 

15.19.3.4.2.1. Job and business market of EU and Gulf 

15.19.3.4.2.2. International accreditation bodies 

15.19.3.4.2.3. Societal acceptance of expatriate labor 

force  

15.19.3.4.2.4. End-user industries  

15.19.3.4.3. Primary – Negative 

15.19.3.4.3.1. Competing TVET authorities in India, Sir 

Lanka and Bangladesh 

15.19.3.4.3.2. Kafeels in the Gulf  

15.19.3.4.3.3. Trade unions of the destination country  

15.19.3.4.4. Secondary – National 

15.19.3.4.4.1. Facilitation agencies for workers going 

abroad 

15.19.3.4.4.2. Donor and social organizations  

15.19.3.4.4.3. Ambassadors and High-commissions in 

the destination countries   

15.19.3.4.4.4. Graduates from TVET institutes of other 

provinces 

15.19.3.4.5. Secondary – International  

15.19.3.4.5.1. Employers in Gulf and European 

Countries  

15.19.3.4.5.2. Immigrants / refugees in the destination 

country due to war and security reasons  
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15.19.3.4.5.3. Labor policy devising bodies in the 

destination countries  

15.19.3.4.5.4. TVET sector/ programs in the destination 

countries 

15.19.3.4.5.5. TVET sectors of the countries competing 

for employment in EU and Gulf 

15.19.3.4.5.6. Ministry of education in the destination 

countries  

15.19.3.4.5.7. Donor and social organizations 

15.19.3.4.6. Secondary – Negative  

15.19.3.4.6.1. Indians in-charge of HR in Gulf 

companies 

15.19.3.4.6.2. Racist and Islamphobes in EU companies 

15.19.3.4.6.3. Religiously intolerant managers  

15.19.3.4.7. Interested Parties 

15.19.3.4.7.1. Working population in Pakistan (other 

than Balochistan)  

15.19.3.4.7.2. Working population in EU and Gulf 

15.19.3.4.7.3. Pakistani community in foreign countries  

15.19.3.4.7.4. Civil society (destination country)  

15.19.3.4.7.5. Nationals of the destination country  

15.19.3.5. Secondary stakeholders, and other types of stakeholders, are not being 

listed in this report. It is intended that discussion on these will be 

carried out in the relevant deliverable of this Consultancy, that is, 

Creating Linkages with other TVET Stakeholders  

15.20. Creating Linkages with Stakeholders 

15.20.1. There are two types of linkages with stakeholders when we consider the labor 

markets of the Gulf and EU regions – (1) National Linkages focus on linkages which 

should be developed inside Balochistan and Pakistan and (2) International Linkages 

focus on linkages which can be created outside Pakistan and which are important 

for engaging skilled labor of Balochistan with the international labor market. 

15.20.2. At the National level, linkages between Institutes and with External Training 

Providers will be beneficial. 

15.20.3. At the International level, Political and Bureaucratic Linkages and Linkages with 

International TVETs, International Accreditation Bodies and Curriculum Developers 
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can help B-TEVTA in positioning of Baloch labor force in the Gulf and EU labor 

markets. 

15.20.4. Sustainability of newly established linkages can be ensured through regular 

monitoring, scheduled refresher courses, introduction of new trades and through 

sustained funding and political will. 

15.20.5. No TVET institute in Balochistan is currently accredited with NAVTTC. This hampers 

the employment for TVET graduates both locally and internationally, as they do not 

possess a recognized certification or training credential.  

15.20.6. There are a variety of international accreditation bodies which offer highly valued 

and recognized TVET certifications. 

15.20.7. In the absence of political linkages, efforts in developing other international linkages 

with external TVET stakeholders may not be very successful. 

15.21. Based on research carried out in this report, twenty nine industries / sectors and occupations 

have been identified wherein B-TEVTA can consider development and training of its human 

resource. Sixteen of these are specific to the labor demand of the GCC region, whereas the 

remaining thirteen, though shortlisted for the labor market of the EU region, may also be 

partially applicable to the GCC region. These twenty nine industries / sectors and occupations 

are as mentioned below: 

15.21.1. Industries / Sectors And Occupations for the GCC Labor Market 

15.21.1.1. Oil and Gas Industry  

15.21.1.2. Construction Industry 

15.21.1.3. Tourism and Hospitality Industry 

15.21.1.4. Energy Industry 

15.21.1.5. Retail and Wholesale Industry 

15.21.1.6. Aviation Industry 

15.21.1.7. Heavy Machinery Specific Trades/Courses 

15.21.1.8. Media and Communication Industry Specific Trades/Courses 

15.21.1.9. HVAC Specific Trades 

15.21.1.10. Medical Services and Health Care 

15.21.1.11. Creative Industries 
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15.21.1.12. Green Construction/Architecture  

15.21.1.12.1. Building Integrated Energy Systems 

15.21.1.12.2. Construction Materials & Methods Interventions 

15.21.1.12.3. Energy Efficiency Interventions  

15.21.1.12.4. Greening Interventions  

15.21.1.12.5. Water Conservation Interventions  

15.21.2. Industries / Sectors And Occupations for the EU Labor Market 

15.21.2.1. Business Sector 

15.21.2.2. Distribution & Transport Sector 

15.21.2.3. Non-marketed Services Sector  

15.21.2.4. Education Sector 

15.21.2.5. Clerical support workers 

15.21.2.6. Craft & related trades workers 

15.21.2.7. Elementary Occupations 

15.21.2.8. Managers 

15.21.2.9. Plant & machine operators & assemblers 

15.21.2.10. Professionals 

15.21.2.11. Services & Sales Workers 

15.21.2.12. Skilled Agricultural, Forestry & Fishery Workers 

15.21.2.13. Technician & Associate Professionals 

15.22. The last five industries mentioned for the GCC region pertain to green construction. B-TEVTA 

would need to address this gap in technology by introducing highly technical courses, which 

may be resource intensive and for which instructors may not be easily available. However, it 

is felt that these may be the construction techniques of tomorrow and may well be launched 

globally after their introduction and advertisement during Dubai 2020. 

15.23. Three hundred and fifty two (352) trades and skills, which are likely to create maximum job 

opportunities in the GCC and EU labor markets have been identified in these twenty nine 

industries / sectors and occupations. These are tabulated under specific headings under 

Section 13, Sub-Section 13-7 of this Report.  
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15.24. At this stage of the Consultancy, it is not possible to assess how well prepared TVET institutes 

of Balochistan are to dish out a continual stream of skilled, trained and experienced 

manpower required for all the industries, sectors and occupations identified in the GCC and 

EU labor markets. This can only be ascertained after the profiling of Balochistan’s TVET 

institutes from the TNA Survey, which is presently underway. This subject will be revisited in 

the TNA Report and in the Comprehensive Training Plan, as well as while formulating the 

strategic objectives for B-TEVTA towards the end of this Consultancy. 

15.25. Only a preliminary knowledge of the TVET Sector of Balochistan is available at this stage. With 

this, it appears that the workforce of Balochistan is years, if not decades, away from the 

technological knowledge, capability and advancement that is currently the hallmark of 

international labor markets. It is evident that Balochistan has been producing generally raw 

labor, instead of skilled professionals. A wide gap can be observed between the local 

capacities / capabilities and international competencies and skill sets. 

15.26. At this early stage of the Consultancy, and without the TNA Survey and profiling of TVET 

institutes of Balochistan; Specific, Measurable, Achievable, Realistic and Time-Bound [SMART] 

objectives and strategic goals cannot be formulated for B-TEVTA. The same shall be 

determined, in’shaÁllah, after completion of remaining Impact Assessments and the TNA 

Survey in this Consultancy. 
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16. Recommendations 

Based on the conclusions drawn in the previous section, the following recommendations are offered 

to B-TEVTA: 

16.1. A study of the labor demand trends in the Gulf has shown that industries that have the 

potential to create a greater number of jobs are healthcare, wholesale & retail, oil & gas, 

education and tourism & hospitality. A similar study of the European countries resulted that 

the sectors with high prospects of employment are business services, non-marketed services 

and distribution & transport. B-TEVTA should plan trainings for Balochistan’s workforce in 

trades and skills related to these industries.  

16.2. A large number of Pakistanis (95.97%) are employed in the six GCC countries, the rest are in 

Asia (1.16%), Africa (1.1%), Far East (1%), Europe (0.52%), USA (0.05%) and in other parts of 

the world (0.2%). Pakistan needs to increase its contribution in labor markets of countries 

other than Gulf by introducing export-oriented trainings in each provincial TVET institutes.  

16.3. KSA and UAE are the most preferred destinations for the Pakistani workforce in the Gulf 

hosting more than 50% and 34.28% workers respectively. B-TEVTA can benefit from this 

opportunity by developing training courses based on labor market intelligence of these 

countries, which can allow them to capture a higher share in the destination countries’ labor 

market.  

16.4. The registered workers from Pakistan going to GCC countries are mostly low-skilled. B-TEVTA 

and TVET of Balochistan can greatly benefit by developing semi-skilled and skilled workers for 

the GCC countries considering the onset of two major world events (Expo Dubai 2020 and 

2022 FIFA World cup Qatar). 

16.5. The contribution of Balochistan (1.18%) in the overseas workforce of Pakistan is less than the 

contribution by Azad Kashmir (6.68%) and FATA region (5.06%). B-TEVTA and Balochistan 

government needs to take steps to make its labor force capable enough to compete in the 

international job market especially Gulf. This will also help in reduction of poverty and 

unemployment in the province.  

16.6. Majority of the employment in the GCC countries is provided by the services sector, followed 

by the industrial sector (except for Qatar). B-TEVTA should train its labor force with a focus on 

the skills and trades related to services sector of these countries.  

16.7. The labor participation of women is higher in Qatar (51.7%), UAE (47%) and Bahrain (40.5%) 

among the GCC countries. It’s of relevance to mention here that if Balochistan wants to train 

its female labor force and send it abroad for employment it should target these countries with 
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higher labor participation of women. This can be highly beneficial not just for the country’s 

economy but also for its social development.  

16.8. It’s easier to find employment for the skilled workforce in countries with low unemployment 

rates. In the Gulf region Kuwait, UAE and Qatar have the least unemployment for men, 

whereas Bahrain and Oman have the highest. B-TEVTA should consider these trends prior to 

developing export-oriented courses.  

16.9. Considering the low literacy rate and high unemployment in Pakistan and specially 

Balochistan, the TVET sector of Pakistan should develop trainings in order to avail a greater 

number of jobs available both nationally and internationally.  

16.10. All the GCC countries host a high percentage of non-nationals and highly dependent on the 

foreign labor force. They still have the potential and capacity to accommodate more skilled 

labor from abroad due to their stable economies and preparation to host two global mega 

events (Expo Dubai 2020 and 2022 FIFA World Cup Qatar) underway. B-TEVTA should try to 

avail these opportunities.  

16.11. Non-nationals are usually employed in the private sector in Gulf region. B-TEVTA should 

stablish links with the private sector of these countries so that it could export maximum 

manpower from Balochistan. 

16.12. UAE can be an ideal destination for the Pakistani workforce as it has both high per capita GDP 

(US$ 37,738) and nominal GDP growth (34.28%).  

16.13. About 50% of the Pakistani migrant workers are categorized as unskilled workers out of which 

40% are manual labor workers. Apart from this, workers labelled as white collar workers like 

doctors, engineers, managers, teachers and accountants make up only 2.2% of the skilled 

labor force. The majority of the skilled laborers include drivers, along with masons, carpenters 

and tailors. Pakistan needs to diversify the skill category of its populace and make it services 

oriented in order for its labor to avail more diverse jobs in other sectors, like hospitality, 

healthcare, IT; to name a few. These are the sectors which are gaining progress as the gulf 

countries are diversifying their economies to reduce their dependence on oil revenue.  

16.14. Considering the Nominal GDP, Nominal GDP per Capita and Real GDP Growth Rate for UAE 

and other GCC countries, UAE can be an ideal destination for the Pakistani workforce as it has 

both high Nominal GDP and Nominal GDP per Capita, and has had a positive Real GDP Growth 

in fifteen of the past sixteen years.  

16.15. Indians, Bangladeshis, Sri Lankans and Egyptians outnumber Pakistanis in the GCC region. B-

TVETA needs to find the reasons behind this in order to bring Pakistan’s expatriate population 

at par with these competing countries. For the selected European countries especially where 

the population of Asians is considerable, Pakistanis are also lagging behind except for a few 

countries. TVET sector of Pakistan and B-TEVTA has to enhance its capacities in order to make 

their graduates more competent.  
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16.16. The three districts of Balochistan – Quetta, Khuzdar and Zhob are the major contributors 

towards employment abroad. The contribution by Quetta is more or less understood, 

however, B-TEVTA must conduct a study to determine why Khuzdar and Zhob are amongst 

the major contributors. Lessons learned can be implemented by B-TVETA in other districts to 

increase their participation as well.  

16.17. The economy of France, Switzerland and the UK, with the least fluctuations in their Real GDP 

over the years, can be regarded to be the most stable economies in the region. Thus can be 

potential hosts for the graduates of B-TEVTA in future.  

16.18. While training its workforce for European Countries, B-TEVTA should focus on the skills 

required for the sector which provide maximum employment, these are: Non-marketed 

services, Distribution & transport and Business services. These three sectors are also 

forecasted to grow in the future.  

16.19. In the EU occupations with larger share of employment are Professionals, Services & sales 

workers, Technicians & associate professionals and Craft & related trade workers. B-TEVTA 

can consider these while training its graduates for this region. It can also consider the 

occupations which are to grow in future, these are Managers and Elementary Occupations. 

These are in addition to those already mentioned. 

16.20. In the selected European countries 78% jobs are expected to be created by four countries in 

next decade - Germany (25.7%), UK (22.8%), France (16.1%) and Italy (13.5%). These can be 

potential destinations for the graduates of B-TEVTA.  

16.21. The graduates of B-TEVTA trained for Germany should have skills related to these occupations: 

Clerical support workers, Craft & related trades workers, Elementary Occupations, Plant & 

machine operators & assemblers, Professionals and Technicians & associate professionals. 

However, efforts to position skilled manpower in Germany will not yield desired results unless 

graduates know the German language. 

16.22. Graduates being trained for UK and France should have skills needed for Managers, Service & 

sales workers and skilled agricultural, forestry & fishery workers. However, without 

reasonable proficiency in the English and French languages, positioning in these two countries 

will be a challenge. France should be a target destination because of its highest ratio (10)% of 

Muslim population in European Countries. 

16.23. The two Occupation categories of Professionals and Technicians & associate professionals are 

expected to generate maximum jobs in majority of the selected European countries. B-TVETA 

should consider these while developing strategic goals.  

16.24. Linkages should be set up with the TVET sector of Qatar, especially in the wake of 2022 FIFA 

World Cup Qatar, so that a greater number of our workforce can be placed there. Presently, 

the number of Pakistani labor force in Qatar is minimum as compared to other GCC countries. 
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It is felt that Qatar can accommodate more labor force from Pakistan since it is also an industry 

based economy. 

16.25. Out of the ten selected European Countries, B-TEVTA should target four countries for 

placement of its workforce – these are: UK, Italy, France and Germany.  

16.26. Although Switzerland and Sweden may appear attractive destinations, there are very less 

number of Asians in these countries. Greece, Cyprus, Spain and Croatia have high 

unemployment, weak economies and negligible Asian presence. Efforts to position 

Balochistan’s workforce in these countries will not be fruitful. 

16.27. The 96% of the Pakistani workforce going to GCC countries brings 60% of the remittances 

whereas 0.52% in the European Countries bring 11.4% of the total remittance. Considering 

this B-TEVTA needs to strengthen the linkages with the four European countries listed above. 

16.28. Cyprus has a considerate Asian population including Sri Lankan and Indians. This may be a long 

term future target destination for Pakistan’s workforce. The government of Pakistan needs to 

avail opportunities here as well by following the trends followed by Indians and Sri Lankans.  

16.29. Apart from the EU and Gulf, TVET sector of Pakistan should also target Indonesia and Malaysia 

for sending its labor force as it has culture, religion and working conditions similar to that of 

Pakistan and also host a considerate number of Pakistani population. 

16.30. Workforce from Balochistan going abroad has increased in recent past (in absolute numbers). 

The Government of Balochistan, along with its TVET sector, needs to conduct a study to find 

out the reason behind this so that the cause may be promoted further. 

16.31. B-TVETA needs to study the TVET structure of Punjab as it has larger participation in labor 

going abroad from Pakistan.  

16.32. Drivers and Masons make a major portion of the workforce going abroad but currently B-

TVETA is not providing any courses for these skills. These need to be included on priority basis.  

16.33. B-TEVTA should introduce Social sector development courses for women as their contribution 

in employment is larger in this sector.  

16.34. Private sector has to be involved actively in Balochistan’s TVET sector. Currently, there is no 

involvement.  

16.35. Private-Government partnerships are lacking and need to be established.  

16.36. As Balochistan is sending raw labor abroad, its TVET institute should be accredited with 

international bodies for acceptance of training standards nationally and internationally 
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16.37. Since utilization of workforce in agri-based industry in GCC countries is minimum we need to 

utilize our strength as agri-based country and train our people in latest trends in agriculture 

like: hybrid farming, tunnel farming, bio-gas technology as offshoot of the agriculture industry.  

16.38. Major portion of non-nationals employed in GCC countries are higher than secondary school 

qualified. It is strongly recommended to dovetail the higher secondary education with the 

TVET sector. 

16.39. Linkages should be established with private enterprises of GCC since majority expatriates are 

employed in that private sector.  

16.40. Oil and gas industry related trades should be introduced for GCC specific trainings, as it has a 

larger contribution in their GDPs.  

16.41. The scope of TVET is large. B-TEVTA should consider working in collaboration with the Ministry 

of Education and the Ministry of Industries so that resources, expertise and competencies can 

be pooled for successful implementation of TVET polices.  

16.42. Linkages with private and public sector industry should be established. 

16.43. Orientation sessions should be arranged for the TVET graduates going abroad for work, so that 

they are well aware of the culture, weather, laws of the land and other relevant details of the 

destination country.  

16.44. Facilitation centers should be established for the labor going abroad, working abroad and 

coming back from abroad to make the process smooth and easy. 

16.45.  Government to government policies need to be made with host countries to safeguard 

workforce rights of labor going abroad. 

16.46. Steps for the social acceptance of the certain skills and trades which are considered to be 

associated with social stigma owing to various social and cultural norms in Pakistan and 

Balochistan, for example elementary occupations and blue collared jobs.  

16.47. Pakistan has the tenth largest labor force in the world, the government of Pakistan along with 

the government of Balochistan should try to facilitate the workforce in identifying and getting 

employment opportunities, so that it doesn’t become a burden for the country’s economy.  

16.48. The complete TVET sector should fall under single ministry - currently institutions falling under 

the TVET sector are part of various ministries, like ministry of agriculture, education, industries 

etc. 

16.49. Under the direction of B-TEVTA, designated TVET institutes of Balochistan need to develop 

bilateral and strong linkages with industry specialist to enhance the cooperation between 
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academia and industries. These industrial specialist must stay with the complete program 

from start till finish – that is, identification of contemporary skill-sets, development of course 

content, imparting of class room training and practical training, award of apprenticeships and 

job placements for gaining basic work experience. This will also ensure that both students and 

teachers alike are exposed to new techniques, processes and learning skills. 

16.50. In addition to professional curricula, TVET institutes need to consider developing course 

content on country-specific soft skills and elective humanities as supplementary training to 

enhance the overall quality of training and trainee. Specifically for the Expo Dubai 2020 and 

2022 FIFA World Cup Qatar, spoken English and Arabic classes should be made compulsory 

for all programs greater than 12 months duration. Similarly, German and French language 

must be taught to trainees who are targeting Germany and France as their destinations. For 

programs where duration is less than a year, language classes can be offered as electives. 

16.51. B-TEVTA needs to nominate selected TVET institutes for their accreditation with NAVTTC, after 

implementing its own qualification criteria. This must include qualification of courses, 

certification of the institute and training instructors. 

16.52. Accreditation of selected TVET institutes be pursued with international bodies such as City & 

Guilds etc. It is understood accreditation by NAVTTC may be a prerequisite to international 

accreditation. This is all the more reason for expediting the process with NAVTTC. 

16.53. Heavy investment by both UAE and Qatar in their own education sectors, which will 

strengthen their own basic education and Technical and Vocational sectors, may jeopardize 

the overall number of Balochistan’s workforce proceeding to the Gulf region in the not-too-

distant future. However, this may open avenues for qualified, experienced and industry-

connected teaching staff. The possibility of initiating a Training of Trainers program be looked 

into. 

16.54. Political linkages with organizers of Expo Dubai 2020 and 2022 FIFA World Cup Qatar must be 

developed by signing MoUs, and possibly contracts, with the TVET bodies in Dubai and Doha. 

16.55. Diplomatic linkages must also be developed with the organizers of Expo Dubai 2020 and 2022 

FIFA World Cup Qatar, all identified primary stakeholders and the organizers of both these 

global mega events through the Pakistani consulates and offices of the Labor Attachés and 

Ministerial Coordination Groups.  

16.56. The construction industry is expected to grab a substantial proportion of the jobs created for 

Expo Dubai 2020 and 2022 FIFA World Cup Qatar. Enhancement in existing trades and 

introduction of new trades related to the construction industry must be started to impart 

formal training and certification to masons, laborers, civil draftsmen etc. 

16.57. Institutes offering courses like machinist, auto mechanic, maintenance mechanic, industrial 

electronics, boat engine repair etc. should introduce new courses to deal with the highly 

skilled labor demand of Expo Dubai 2020 and 2022 FIFA World Cup Qatar. 
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16.58. There is expected to be a huge demand for Chefs and Drivers in Expo Dubai 2020, as they are 

directly linked with the tourism & hospitality, and transport industries. B-TEVTA should 

introduce driving and cooking schools / courses at the professional level. For 2022 FIFA World 

Cup Qatar, with the number of new hotels being planned (174) till 2022, trades of the tourism 

& hospitality, and transport industries will be great demand. 

16.59. B-TEVTA must look to enhance the share of Balochistan’s workforce in Pakistan’s total 

overseas workforce from the present 1.18% to at least 5% in the next 5 to 7 years. This will 

match Balochistan’s workforce proportion to the proportion of its population to the national 

population. 

16.60. Only 4.4% of Pakistan overseas workforce is highly skilled, and only 1.79% are highly qualified. 

B-TEVTA must endeavor to improve on these proportions at least for Balochistan’s overseas 

workforce in the next 5 to 7 years. 

16.61. The labor force participation of women in the UAE is 42.1%. By not preparing its women to 

qualify for employment in UAE and Qatar, B-TEVTA will surrender almost 40% of the job 

market. B-TEVTA must encourage women from Balochistan to vie for placement in the UAE 

and Qatar, and must provide training in requisite skills. There are many skills and trades that 

are women-specific, especially in the hospitality and tourism industry. Considering significant 

participation of women from Balochistan in the Agriculture/forestry/hunting & fishing sector 

and manufacturing sector, related skills and trades may be planned. It may be recalled that 

women participation in the labor force in both the UAE and Qatar is quite high. The Skilled 

agricultural, forestry & fishery workers occupation is also forecasted to grow substantially in 

France, Germany and the UK during the 2015-2025 period. Training therein should be 

followed with a two pronged Gulf-EU strategy. 

16.62. B-TEVTA must initiate stakeholder collaboration so as to develop an insight on local and 

international developments in the TVET sector. Delegations from B-TEVTA should plan visits 

to other provincial TVETs of Pakistan, Dubai and Doha. 

16.63. B-TEVTA and Balochistan’s TVET Institutes should join hands with NTB to develop the skill 

levels of Balochistan’s workforce and enhance training activities. 

16.64. The training and development of workforce in order to meet the existing global skill-set 

standards raises a huge challenge for B-TEVTA. It is vital that the TVET institutes integrate their 

courses, curricula, course contents and practical training with contemporary global standards. 

This will not only be a great service to Balochistan’s economic and social development, but 

will also contribute in the improvement of living standards of the workforce and their families. 

B-TEVTA can and should play its role in the poverty alleviation and productivity enhancement 

of the Province. 

16.65. Section 13 ‘Case for Balochistan’ of the Report provides list of trades and skills, amongst other, 

for green construction and interventions. It is understood that these are recent technologies, 

and that B-TEVTA would need to address this gap by introducing highly technical and advanced 
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courses, which may be resource intensive and for which instructors may not be easily 

available. However, it is felt that these may be the construction techniques of tomorrow and 

may well be launched globally after their introduction and advertisement during Expo Dubai 

2020. B-TEVTA must consider inducting training on these or other green construction 

technologies in specific TVET institutes. 

16.66. TVET institutes of Balochistan should offer training in contemporary trades and skills. Three 

hundred and fifty two (352) trades and skills, which are likely to create maximum job 

opportunities in the Gulf and EU labor markers, have been identified under twenty nine 

industries, sectors and occupations. A few of these, based on present preparedness levels of 

TVET institutes and their potential rewards, must be carefully selected and earnestly pursued. 

16.67. B-TEVTA needs to arrange training of TVET instructors with modern methodologies for 

delivering practical and demand-driven TVET knowledge to enable students to compete in the 

Gulf and EU global labor markets. Without the total awareness and competence of teachers, 

the revamping of Balochistan’s TVET sector will not be possible. 

16.68. R2V realizes that some of the recommendations made above require further research before 

they can be accurately planned for implementation. Most of the additional information 

required pertains to TVET institutes, the course they presently run, and the teaching staffs’ 

present preparedness level etc. This information shall be available once the TNA survey and 

the TVET institutional profiling is complete. These recommendations, and all others made in 

the remaining impact assessment reports, shall be revisited in the TNA Report and in the 

Comprehensive Training Plan, as well as while formulating the strategic objectives for B-TEVTA 

towards the end of this Consultancy. 
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16.69. Annex A 

International Labor Organisation: Country Profile Bahrain 

 (ILO(a), 2011) 

S. No Subject Indicator Year Value 

1 Labor force Labor force participation rate, women (%) 2011 42.5 

Labor force participation rate, men (%) 2011 86.4 

Labor force participation rate (%) 2011 71.0 

2 Employment Share of agriculture in total employment (%) 2010 1.1 

Share of industry in total employment (%) 2010 35.3 

Share of services in total employment (%) 2010 62.4 

Employment-population ratio (%) 2011 70.2 

Share of paid employment in non-agricultural 

employment (%) 

2010 0.3 

3 Unemployment Unemployment rate, women (%) 2012 3.9 

Unemployment rate, men (%) 2012 0.5 

Unemployment rate (%) 2012 1.2 

4 Youth Youth labor force participation rate (%) 2011 39.3 

Youth unemployment rate (%) 2012 5.3 

5 Earnings and 

employment-

related income 

Average monthly earnings of employees (local 

currency) 

2010 322 

Statutory nominal gross monthly minimum 

wage effective December 31st 

2011 300 

6 Occupational 

injuries 

Rate of non-fatal occupational injuries (per 

100'000 in reference group coverage) 

2008 221.0 

Rate of fatal occupational injuries (per 100'000 

in reference group coverage) 

2008 5.0 

7 Labor inspection Labor inspection rate (inspectors per 10,000 

employed persons) 

2012 0.38 

8 Social security Share of unemployed receiving regular periodic 

social security unemployment benefits 

2009 7.9 

Percentage of health care expenditure not 

financed by private households' out of pocket 

payments 

2011 83 

Public social protection expenditure [all 

functions] as a percent of GDP 

2009 4.7 

Public social protection expenditure [excluding 

health care] as a percent of GDP 

2008 1.9 

Share of population above statutory 

pensionable age receiving an old age pension 

2011 40.1 
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16.70. Annex B 

International Labor Organisation: Country Profile of Saudi Arabia 

 (ILO(b), 2011) 

 

S. No Subject Indicator Year Value 

1.  Context indicators Share of adult population with advanced 
education (%) 

2014 22.2 

2.  Labor force Labor force participation rate, women (%) 2014 20.4 

Labor force participation rate, men (%) 2014 78.2 

Labor force participation rate (%) 2014 54.1 

3.  Employment Share of agriculture in total employment (%) 2014 5.3 

Share of industry in total employment (%) 2014 23.0 

Share of services in total employment (%) 2014 71.7 

Employment-population ratio (%) 2014 51.0 

Share of paid employment in non-agricultural 
employment (%) 

2009 97.0 

4.  Unemployment Unemployment rate, women (%) 2014 21.6 

Unemployment rate, men (%) 2014 2.8 

Unemployment rate (%) 2014 5.7 

Share of long term unemployment in total 
unemployment (%) 

2013 19.9 

5.  Youth Youth labor force participation rate (%) 2014 17.7 

Youth unemployment rate (%) 2014 30.2 

Share of youth not in employment, education 
or training (%) 

2014 18.3 

6.  Working time Mean weekly hours actually worked per 
employed person 

2014 46.8 

7.  Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2014 6099 

Statutory nominal gross monthly minimum 
wage effective December 31st 

2013 3000 

Gender wage gap (%) 2014 0.4 

8.  Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2011 0.0 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 82 

Public social protection expenditure [all 
functions] as a percent of GDP 

2011 3.6 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2012 1.0 

Active contributors to an old age contributory 
scheme as a percent of the working-age 
population 

2010 26.2 
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16.71. Annex C 

International Labor Organisation: Country Profile of Kuwait 

 (ILO(c), 2011) 

S. No Subject Indicator Year Value 

1 Labor force Labor force participation rate, women (%) 2011 62.1 

Labor force participation rate, men (%) 2011 87.9 

Labor force participation rate (%) 2011 77.1 

2 Employment Share of agriculture in total employment (%) 2008 2.5 

Share of industry in total employment (%) 2008 25.1 

Share of services in total employment (%) 2008 72.4 

Employment-population ratio (%) 2011 74.3 

3 Unemployment Unemployment rate, women (%) 2011 4.9 

Unemployment rate, men (%) 2011 2.9 

Unemployment rate (%) 2011 3.6 

4 Youth Youth unemployment rate (%) 2011 14.6 

5 Earnings and 

employment-

related income 

Statutory nominal gross monthly minimum 

wage effective December 31st 

2011 60 

6 Social security Share of unemployed receiving regular periodic 

social security unemployment benefits 

2013 0.0 

Percentage of health care expenditure not 

financed by private households' out of pocket 

payments 

2011 84 

Public social protection expenditure [all 

functions] as a percent of GDP 

2011 11.4 

Public social protection expenditure [excluding 

health care] as a percent of GDP 

2011 9.2 

Share of population above statutory 

pensionable age receiving an old age pension 

2008 27.3 

Active contributors to an old age contributory 

scheme as a percent of the working-age 

population 

2010 12.9 
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16.72. Annex D 

International Labor Organisation: Country Profile of Oman 

 (ILO(d), 2011) 

S. No Subject Indicator Year Value 

1 Labor force Labor force participation rate, women (%) 2013 20.5 

Labor force participation rate, men (%) 2013 64.1 

Labor force participation rate (%) 2013 49.7 

2 Employment Share of agriculture in total employment (%) 2010 5.2 

Share of industry in total employment (%) 2010 36.9 

Share of services in total employment (%) 2010 57.9 

Employment-population ratio (%) 2010 54.9 

3 Earnings and 

employment-

related income 

Average monthly earnings of employees (local 

currency) 

2010 228 

Statutory nominal gross monthly minimum 

wage effective December 31st 

2013 325 

4 Social security Share of unemployed receiving regular periodic 

social security unemployment benefits 

2013 0.0 

Percentage of health care expenditure not 

financed by private households' out of pocket 

payments 

2011 89 

Public social protection expenditure [all 

functions] as a percent of GDP 

2011 3.8 

Public social protection expenditure [excluding 

health care] as a percent of GDP 

2011 2.3 

Active contributors to an old age contributory 

scheme as a percent of the working-age 

population 

2011 8.7 
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16.73. Annex E 

International Labor Organisation: Country Profile of Qatar 

 (ILO(e), 2011) 

S. No Subject Indicator Year Value 

1 Context indicators Share of adult population with advanced 
education (%) 

2013 20.5 

2 Labor force Labor force participation rate, women (%) 2014 100.0 

Labor force participation rate, men (%) 2014 100.0 

Labor force participation rate (%) 2014 100.0 

3 Employment Share of agriculture in total employment (%) 2013 1.4 

Share of industry in total employment (%) 2013 51.6 

Share of services in total employment (%) 2013 46.8 

Employment-population ratio (%) 2013 86.9 

Share of employees working more than 48 
hours per week (%) 

2014 30.6 

4 Unemployment Unemployment rate, women (%) 2014 1.1 

Unemployment rate, men (%) 2014 0.1 

Unemployment rate (%) 2014 0.2 

Share of long-term unemployment in total 
unemployment (%) 

2014 21.5 

5 Youth Youth labor force participation rate (%) 2014 100.0 

Youth unemployment rate (%) 2014 0.8 

Share of youth not in employment, education 
or training (%) 

2014 0.1 

6 Working time Mean weekly hours actually worked per 
employed person 

2014 50.0 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2014 10483 

Gender wage gap (%) 2014 14.7 

8 Occupational 
injuries 

Rate of non-fatal occupational injuries (per 
100'000 in reference group coverage) 

2014 5.0 

9 Labor inspection Labor inspection rate (inspectors per 10,000 
employed persons) 

2013 1.29 

10 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2011 0.0 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 86 

Public social protection expenditure [all 
functions] as a percent of GDP 

2010 1.7 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2010 0.2 

Active contributors to an old age contributory 
scheme as a percent of the working-age 
population 

2008 3.3 
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16.74. Annex F 

International Labor Organisation: Country Profile of UAE 

 (ILO(f), 2011) 

S. No Subject Indicator Year Value 

1 Labor force Labor force participation rate, women (%) 2009 42.1 

Labor force participation rate, men (%) 2009 88.9 

Labor force participation rate (%) 2009 72.4 

2 Employment Share of agriculture in total employment (%) 2008 4.3 

Share of industry in total employment (%) 2008 24.3 

Share of services in total employment (%) 2008 71.2 

Employment-population ratio (%) 2009 69.4 

3 Unemployment Unemployment rate, women (%) 2009 10.8 

Unemployment rate, men (%) 2009 2.4 

Unemployment rate (%) 2009 4.2 

4 Youth Youth labor force participation rate (%) 2008 44.8 

Youth unemployment rate (%) 2008 12.1 

5 Working time Mean weekly hours actually worked per 
employed person 

2009 52.6 

6 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2009 7451 

Gender wage gap (%) 2009 29.9 

7 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2013 0.0 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 84 

Public social protection expenditure [all 
functions] as a percent of GDP 

2011 3.8 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2011 2.2 
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16.75. Annex G 

GCC Countries: Forecasts for Nominal GDP, Nominal GDP per Capita and Real GDP 

 

Forecasts for Nominal GDP: GCC Countries – 2010-2025 

 (MarketLine-Country, 2016) 

 

 

Forecasts for GDP per Capita: GCC Countries – 2010-2025 

 (MarketLine-Country, 2016) 

 

 

Forecasts for Real GDP Growth: GCC Countries – 2010-2025 

(MarketLine-Country, 2016) 
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16.76. Annex H 

SWOT Analysis of Bahrain’s Economy 

(MarketLine(a), 2015) 

 

Current Strengths Current Challenges 

 Bahrain has a low unemployment rate 

 Low average inflation  

 Good healthcare services 

 The best countries in the Middle East for 
maternal healthcare as well as for its 
socioeconomic and political status of 
women. 

 Has reduced the illiteracy rate 
significantly 

 Focus on strengthening human resources 
and improving vocational training to 
augment the skill-sets of the youth. 

 Increased FDI over the past  

 Government’s amnesty on illegal 
expatriates has provided employers with 
a fresh pool of locally experienced 
workers 

 Declining oil export revenues 

 External debt increased 

 Quality of education  

 Low rates of female work participation 

 Illegal migration  

 Unrest resulted some outflows from the 
country 

 Reduced government spending 

 Cuts in subsidies  

 Higher visa fees now covering employee 
health insurance for 2 years have 
increased the cost of hiring expats 

 Dearth of new development projects 

 Dampened hiring activity 

 Growing inflation  

Future Prospects Future Risks 

 Expansion of the non-oil sector (tourism, 
business services, manufacturing and 
logistics) 

 Productive employment opportunities 
have been created both for the Bahraini 
and non-Bahraini labor force, with strong 
economic growth driven by the 
manufacturing and services sectors 

 Economic Vision 2030 strategy 

 Potential to attract more FDI 

 Government's "Bahrainization" policy, 
which aims to substitute expatriate 
workers with national ones 

 Deficit spending  

 Possibility of social unrest 

 Declining oil prices  

 Geopolitical tensions in surrounding 
countries  
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16.77. Annex I 

SWOT Analysis of Saudi Arabia’s Economy 

(MarketLine(b), 2015) 

 

Current Strengths Current Challenges 

 Important player in the global oil market 

 Low levels of public debt 

 Stable government  

 Extensive social security system 

 Economy has high growth rates coupled with a 
strong financial base 

 Controlled inflation 

 Higher Education is government’s priority 

 Efforts to increase the education and skill level 
of women 

 Declining revenue from oil 

 Persistent unemployment problem 

 Lack of effective policymaking 

 Declining GDP 

 Lack of opportunities for youth 

 High energy consumption 

 High rate of obesity among Saudi nationals  

 Low rates of female work participation 

 Illegal migrants  

 Removal of government subsidies 

 Increases in the cost of living 

 Reduced government spending 

Future Prospects Future Risks 

 Expansion of the non-oil sector (power 
generation, telecommunications, natural gas 
exploration and petrochemicals) 

 Bank profitability 

 Exploring renewable energy resources  

 The government is in a position to undertake 
the massive expenditure required to develop 
R&D infrastructure 

 Potential to attract FDI 

 Development of technical manpower is 
government’s priority  

 Government is providing research grants to 
universities and national research centers 

 Cuts in government scholarships for overseas 
study 

 Drawbacks in trade facilitation indicators 

 Implementation of International Intellectual 
Property Alliance (IPR0) is poor 

 One of the most conservative societies 

 Traditional judicial norms 

 Declining oil prices  

 Unrest and instability in neighboring countries  

 *Slight deterioration in business environment  

 Low wages for non-nationals 

 “Kafala” System  

 Limit on migrants  

 “Saudization” has intensified, with additional 
job titles reserved exclusively for Saudi 
nationals 
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16.78. Annex J 

SWOT Analysis of Kuwait’s Economy 

(MarketLine(c), 2015) 

 

Current Strengths Current Challenges 

 High GDP per capita 

 Low external debt  

 Kuwait has historically maintained a high 
current account surplus 

 The unemployment rate in the country is one 
of the lowest in the world 

 Low average inflation  

 High Literacy rate 

 Excellent healthcare and social welfare  

 High social development 

 Nationalization policies intensified with 
expansion of the job titles reserved for 
nationals 

 Expatriates now face additional restrictions on 
issuing of driving licenses, visas for families, 
and a residency cap 

 Employee turnover among nationals is on the 
rise 

 Expensive welfare system 

 Political instability 

 Declining oil revenue 

Future Prospects Future Risks 

 Women labor force participation is higher  

 Best penetrated markets in the Middle East in 
terms of telecommunications 

 Economy is heavily dependent on oil revenue 

 Unrest in the neighboring countries 

 Declining oil prices 
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16.79. Annex K 

SWOT Analysis of Oman’s Economy 

(MarketLine(d), 2015) 

 

Current Strengths Current Challenges 

 The Omani economy was not greatly 
affected by the global economic crisis  

 The nation is on a path towards 
sustainable expansion over the long term 

 Oman's banks remain well-capitalized  

 The country's oil sector has been an 
engine of growth in the country  

 Pragmatic policies have led to steady 
economic growth. 

 Low inflation 

 Higher participation of women labor force 

 Political and macroeconomic stability 

 Visa ban for leavers and reduced hiring by 
the government have reduced employee 
turnover in the private sector 

 Highest salary increases in Gulf during 
2015 

 Growing budget surplus 

 Declining oil revenue  

 Declining Exports 

 Increased debt  

 Westerns have higher wages 

 Drop in FDI 

 Lack of long term strategies 

 The two-year visa ban and restrictions on 
job categories available for expats 
continue to make hiring difficult 

 Private sector has frozen recruitment 

 Less participation by women labor 

 Reduced government spending 

 Illegal migration  

Future Prospects Future Risks 

 The government has been making efforts 
to diversify the production base in recent 
years 

 Great potential to attract FDI 

 Instability in neighboring countries 

 Declining oil prices  



Gulf and European Countries Skilled Labor Demand A n n e x  L  

 Page  336 

 Date Produced: 29 August 2016 

16.80. Annex L 

SWOT Analysis of Qatar’s Economy 

(MarketLine(e), 2015) 

 

Current Strengths Current Challenges 

 Increasing FDI 

 Low unemployment 

 Robust government spending and strong 
financial intermediation activities 

 Government is improving recruitment 
policies 

 Efforts to make economy knowledge-
based  

 High participation of women labor force  

 Youth labor force participation rate is 
high  

 Abundant resources of LNG along with oil  

 Good relations with regional and world 
powers  

 Open society 

 Incidents of violence are rare 
 Public protests and demonstrations are 

rare ranked 31st out of 187 nations on 
the Human Development Report in 2014 

 Increasing external debt 

 Qatar's labor force is characterized by 
low productivity and comparatively low 
levels of skill and education 

 Decreasing oil revenue  
 High percentage of non-nationals  

Future Prospects Future Risks 

 The government's investments in mega-
infrastructure projects  

 Government is investing heavily in 
education to improve human capital 

 Aggressive policy of Qatarization 

 Policy initiatives to promote trade and 
investment 

 Non-oil sector is showing promising 
growth (real estate, tourism, and 
education) 

 2022 FIFA 

 National Vision 2030 

 Mandatory health insurance scheme 

 Investments in mega-infrastructure 
projects are expected to generate more 
jobs 

 Growing technology sector  

 Instability in neighboring countries 

 Constraining kafala systems 

 Harsher penalties in case of labor law 
violations 

 Declining oil prices  
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16.81. Annex M 

SWOT Analysis of UAE’s Economy 

(MarketLine(f), 2015) 

 

Current Strengths Current Challenges 

 Strong and well administered financial 
system  

 Prudent and transparent macroeconomic 
policies 

 The UAE is politically stable 

 Strategic healthcare plan 

 Monetary policy is geared towards 
maintaining a low level of inflation 

 Multicultural society  

 Strong performance in the non-
hydrocarbon sector 

 High government spending  

 UAE’s oil reserves are the fourth largest in 
the world 

 Higher labor force participation by 
women  

 Low unemployment in youth  

 Sustained decline in revenue from oil  

 Poor treatment of foreign workers  

 Outflows in the service sector and high 
remittances by foreign workers is 
damaging the account surplus  

 Unemployment is trending upwards in 
the country 

 Rising piracy  

 Nonperforming loans and sluggish 
lending by banking sector to the private 
sector  

 High non-nationals to nationals ratio 

 Low wages of non-nationals 

 Mismatch of skills and employment  

Future Prospects Future Risks 

 The Emirati insurance market’s growth is 
expected to continue, through the 
forecast period to 2019 

 Laws to protect wildlife and natural 
habitats to promote ecotourism by 
establishing new wildlife preservations 

 Steps for diversification of economy 
(Initiatives for promoting trade and 
investment business, tourism, financial, 
and education sectors) 

 Investment in education sector  

 Financial gateway and cosmopolitan hub 
of the Middle East 

 Wage Protection System 

 New project awards have slowed, with 
the exception of developments related to 
Dubai Expo 2020 

 Government clampdown against Islamists 
has been criticized for human rights 
violations 

 Emissions in the UAE have been 
increasing in recent years 

 Lack of insolvency laws 

 Instability in the neighboring countries 

 Western non-nationals have higher 
wages than the nationals 

 Declining oil prices 



Gulf and European Countries Skilled Labor Demand A n n e x  N  

 Page  338 

 Date Produced: 29 August 2016 

16.82. Annex N 

International Labor Organisation: Country Profile of Croatia 

(ILO(g), 2011) 

S. No Subject Indicator Year Value 

1 Context indicators Share of adult population with advanced 
education (%) 

2013 17.8 

2 Labor force Labor force participation rate, women (%) 2015 46.8 

Labor force participation rate, men (%) 2015 59.1 

Labor force participation rate (%) 2015 52.7 

3 Employment Share of agriculture in total employment (%) 2015 9.2 

Share of industry in total employment (%) 2015 26.8 

Share of services in total employment (%) 2015 63.7 

Employment-population ratio (%) 2015 44.1 

Time-related underemployment rate (%) 2014 3.5 

Share of employees working more than 48 hours 
per week (%) 

2014 3.6 

Share of paid employment in non-agricultural 
employment (%) 

2015 93.0 

4 Unemployment Unemployment rate, women (%) 2015 17.0 

Unemployment rate, men (%) 2015 15.7 

Unemployment rate (%) 2015 16.3 

Share of long term unemployment in total 
unemployment (%) 

2014 58.3 

5 Youth Youth labor force participation rate (%) 2015 33.3 

Youth unemployment rate (%) 2015 43.0 

Share of youth not in employment, education or 
training (%) 

2014 19.3 

6 Working time Mean weekly hours actually worked per 
employed person 

2015 38.1 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2011 7772 

Statutory nominal gross monthly minimum wage 
effective December 31st 

2013 2985 

Gini coefficient 2010 31.5 

Gender wage gap (%) 2011 10.0 

8 Labor cost Labor cost per employee (local currency) 2011 67.25 

Labor cost per employee, manufacturing (local 
currency) 

2011 59.23 

9 Occupational 
injuries 

Rate of non-fatal occupational injuries (per 
100'000 in reference group coverage) 

2014 986.4 

Rate of fatal occupational injuries (per 100'000 
in reference group coverage) 

2013 991.5 

10 Labor inspection Labor inspection rate (inspectors per 10,000 
employed persons) 

2014 1.35 

11 Trade unions and 
collective 
bargaining 

Trade union density rate (%) 2008 40.0 

Collective bargaining coverage rate (%) 2008 50.0 

12 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2013 20.0 
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S. No Subject Indicator Year Value 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 85 

Public social protection expenditure [all 
functions] as a percent of GDP 

2011 21.0 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2011 14.8 

Share of population above statutory pensionable 
age receiving an old age pension 

2010 57.6 

Active contributors to an old age contributory 
scheme as a percent of the working-age 
population 

2010 50.8 
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16.83. Annex O 

International Labor Organisation: Country Profile of Cyprus 

(ILO(h), 2011) 

S. No Subject Indicator Year Value 

1 Context indicators Share of adult population with advanced 
education (%) 

2013 34.2 

2 Labor force Labor force participation rate, women (%) 2015 58.8 

Labor force participation rate, men (%) 2015 68.1 

Labor force participation rate (%) 2015 63.2 

3 Employment Share of agriculture in total employment (%) 2015 3.9 

Share of industry in total employment (%) 2015 16.1 

Share of services in total employment (%) 2015 79.9 

Employment-population ratio (%) 2015 53.7 

Time-related underemployment rate (%) 2014 14.4 

Share of employees working more than 48 hours 
per week (%) 

2014 9.4 

Share of paid employment in non-agricultural 
employment (%) 

2015 88.7 

4 Unemployment Unemployment rate, women (%) 2015 14.9 

Unemployment rate, men (%) 2015 15.2 

Unemployment rate (%) 2015 15.1 

Share of long term unemployment in total 
unemployment (%) 

2014 47.7 

5 Youth Youth labor force participation rate (%) 2015 37.7 

Youth unemployment rate (%) 2015 32.8 

Share of youth not in employment, education or 
training (%) 

2014 17.0 

6 Working time Mean weekly hours actually worked per 
employed person 

2015 37.7 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2013 1945 

Statutory nominal gross monthly minimum wage 
effective December 31st 

2011 855 

Gini coefficient 2010 29.1 

Gender wage gap (%) 2013 17.0 

8 Labor cost Labor cost per employee (local currency) 2013 17.00 

Labor cost per employee, manufacturing (local 
currency) 

2013 12.00 

9 Occupational 
injuries 

Rate of non-fatal occupational injuries (per 
100'000 in reference group coverage) 

2014 541.5 

Rate of fatal occupational injuries (per 100'000 
in reference group coverage) 

2014 1.7 

10 Labor inspection Labor inspection rate (inspectors per 10,000 
employed persons) 

2010 0.56 

11 Trade unions and 
collective 
bargaining 

Trade union density rate (%) 2014 68.8 

Collective bargaining coverage rate (%) 2014 59.8 

12 Strikes and 
lockouts 

Rate of days not worked due to strikes and 
lockouts (per 1000 workers) 

2014 1249.7 
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S. No Subject Indicator Year Value 

13 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2010 78.7 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 51 

Public social protection expenditure [all 
functions] as a percent of GDP 

2011 22.0 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2011 18.7 

Share of population above statutory pensionable 
age receiving an old age pension 

2010 85.2 

Active contributors to an old age contributory 
scheme as a percent of the working-age 
population 

2010 58.1 
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16.84. Annex P 

International Labor Organisation: Country Profile of France 

(ILO(i), 2011) 

S. No Subject Indicator Year Value 

1 Context indicators Share of adult population with advanced 
education (%) 

2013 27.2 

2 Labor force Labor force participation rate, women (%) 2015 51.6 

Labor force participation rate, men (%) 2015 60.9 

Labor force participation rate (%) 2015 56.1 

3 Employment Share of agriculture in total employment (%) 2015 2.7 

Share of industry in total employment (%) 2014 20.5 

Share of services in total employment (%) 2015 75.1 

Employment-population ratio (%) 2015 50.3 

Time-related underemployment rate (%) 2014 9.4 

Share of employees working more than 48 hours 
per week (%) 

2014 
6.4 

Share of paid employment in non-agricultural 
employment (%) 

2015 
90.9 

4 Unemployment Unemployment rate, women (%) 2015 9.9 

Unemployment rate, men (%) 2015 10.8 

Unemployment rate (%) 2015 10.4 

Share of long term unemployment in total 
unemployment (%) 

2014 
42.4 

5 Youth Youth labor force participation rate (%) 2015 36.9 

Youth unemployment rate (%) 2015 24.7 

Share of youth not in employment, education or 
training (%) 

2014 
10.7 

6 Working time Mean weekly hours actually worked per 
employed person 

2014 
36.1 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2013 
2905 

Statutory nominal gross monthly minimum wage 
effective December 31st 

2013 
1430 

Gini coefficient 2010 29.8 

Gender wage gap (%) 2013 16.4 

8 Labor cost Labor cost per employee, manufacturing (local 
currency) 

2011 
35.52 

9 Occupational 
injuries 

Time lost per occupational injury (days) 2010 60 

Rate of non-fatal occupational injuries (per 
100'000 in reference group coverage) 

2013 
22.7 

Rate of fatal occupational injuries (per 100'000 
in reference group coverage) 

2013 
0.0 

10 Labor inspection Labor inspection rate (inspectors per 10,000 
employed persons) 

2014 
0.79 

11 Trade unions and 
collective 
bargaining 

Collective bargaining coverage rate (%) 2014 
96.9 

12 Strikes and 
lockouts 

Rate of days not worked due to strikes and 
lockouts (per 1000 workers) 

2010 
318.5 
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S. No Subject Indicator Year Value 

13 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2013 
56.2 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 
93 

Public social protection expenditure [all 
functions] as a percent of GDP 

2013 
33.0 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2011 
23.8 

Share of population above statutory pensionable 
age receiving an old age pension 

2010 
100.0 

Active contributors to an old age contributory 
scheme as a percent of the working-age 
population 

2010 
63.3 
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16.85. Annex Q 

International Labor Organisation: Country Profile of Germany 

(ILO(j), 2011) 

S. No Subject Indicator Year Value 

1 Context indicators Share of adult population with advanced 
education (%) 

2013 26.0 

2 Labor force Labor force participation rate, women (%) 2015 54.7 

Labor force participation rate, men (%) 2015 65.9 

Labor force participation rate (%) 2015 60.2 

3 Employment Share of agriculture in total employment (%) 2015 1.4 

Share of industry in total employment (%) 2015 27.7 

Share of services in total employment (%) 2015 70.9 

Employment-population ratio (%) 2015 57.4 

Time-related underemployment rate (%) 2014 4.6 

Share of employees working more than 48 hours 
per week (%) 

2014 6.7 

Share of paid employment in non-agricultural 
employment (%) 

2015 90.5 

4 Unemployment Unemployment rate, women (%) 2015 4.2 

Unemployment rate, men (%) 2015 5.0 

Unemployment rate (%) 2015 4.6 

Share of long term unemployment in total 
unemployment (%) 

2014 44.0 

5 Youth Youth labor force participation rate (%) 2015 48.8 

Youth unemployment rate (%) 2015 7.2 

Share of youth not in employment, education or 
training (%) 

2014 6.4 

6 Working time Mean weekly hours actually worked per 
employed person 

2015 35.1 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2013 3794 

Gini coefficient 2011 29.0 

Gender wage gap (%) 2013 19.3 

8 Labor cost Labor cost per employee (local currency) 2013 31.50 

Labor cost per employee, manufacturing (local 
currency) 

2013 36.20 

9 Occupational 
injuries 

Rate of non-fatal occupational injuries (per 
100'000 in reference group coverage) 

2010 2738.0 

Rate of fatal occupational injuries (per 100'000 
in reference group coverage) 

2010 1.8 

10 Labor inspection Labor inspection rate (inspectors per 10,000 
employed persons) 

2013 1.52 

11 Trade unions and 
collective 
bargaining 

Trade union density rate (%) 2012 12.4 

Collective bargaining coverage rate (%) 2013 57.6 

12 Strikes and 
lockouts 

Rate of days not worked due to strikes and 
lockouts (per 1000 workers) 

2013 2.2 

13 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2012 88.0 
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S. No Subject Indicator Year Value 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 88 

Public social protection expenditure [all 
functions] as a percent of GDP 

2013 26.2 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2011 19.1 

Share of population above statutory pensionable 
age receiving an old age pension 

2010 100.0 

Active contributors to an old age contributory 
scheme as a percent of the working-age 
population 

2010 65.0 
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16.86. Annex R 

International Labor Organisation: Country Profile of Greece 

(ILO(k), 2011) 

S. No Subject Indicator Year Value 

1 Context 
indicators 

Share of adult population with advanced education 
(%) 

2013 22.3 

2 Labor force Labor force participation rate, women (%) 2015 44.7 

Labor force participation rate, men (%) 2015 59.8 

Labor force participation rate (%) 2015 52.0 

3 Employment Share of agriculture in total employment (%) 2015 12.9 

Share of industry in total employment (%) 2015 14.9 

Share of services in total employment (%) 2015 72.2 

Employment-population ratio (%) 2015 39.1 

Time-related underemployment rate (%) 2014 8.6 

Share of employees working more than 48 hours 
per week (%) 

2014 6.6 

Share of paid employment in non-agricultural 
employment (%) 

2015 74.7 

4 Unemployment Unemployment rate, women (%) 2015 28.9 

Unemployment rate, men (%) 2015 21.8 

Unemployment rate (%) 2015 24.9 

Share of long term unemployment in total 
unemployment (%) 

2014 73.5 

5 Youth Youth labor force participation rate (%) 2015 26.0 

Youth unemployment rate (%) 2015 49.8 

Share of youth not in employment, education or 
training (%) 

2014 19.2 

6 Working time Mean weekly hours actually worked per employed 
person 

2015 40.6 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2011 1237 

Statutory nominal gross monthly minimum wage 
effective December 31st 

2013 684 

Gini coefficient 2010 32.9 

Gender wage gap (%) 2011 23.3 

8 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2010 43.1 

Percentage of health care expenditure not financed 
by private households' out of pocket payments 

2011 70 

Public social protection expenditure [all functions] 
as a percent of GDP 

2013 22.0 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2011 18.9 

Share of population above statutory pensionable 
age receiving an old age pension 

2010 77.4 

Active contributors to an old age contributory 
scheme as a percent of the working-age population 

2010 62.2 
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16.87. Annex S 

International Labor Organisation: Country Profile of Italy 

(ILO(l), 2011) 

S. No Subject Indicator Year Value 

1 Context 
indicators 

Share of adult population with advanced 
education (%) 

2013 13.4 

2 labor force Labor force participation rate, women (%) 2015 39.8 

Labor force participation rate, men (%) 2015 58.9 

Labor force participation rate (%) 2015 49.0 

3 Employment Share of agriculture in total employment (%) 2015 3.8 

Share of industry in total employment (%) 2015 26.6 

Share of services in total employment (%) 2015 69.7 

Employment-population ratio (%) 2015 43.1 

Time-related underemployment rate (%) 2014 5.1 

Share of employees working more than 48 
hours per week (%) 

2014 3.8 

Share of paid employment in non-agricultural 
employment (%) 

2015 78.6 

4 Unemployment Unemployment rate, women (%) 2015 12.7 

Unemployment rate, men (%) 2015 11.3 

Unemployment rate (%) 2015 11.9 

Share of long term unemployment in total 
unemployment (%) 

2014 60.8 

5 Youth Youth labor force participation rate (%) 2015 26.2 

Youth unemployment rate (%) 2015 40.3 

Share of youth not in employment, education or 
training (%) 

2014 22.0 

6 Working time Mean weekly hours actually worked per 
employed person 

2015 36.3 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2014 2097 

Gini coefficient 2010 31.2 

8 labor cost labor cost per employee (local currency) 2014 39916.40 

labor cost per employee, manufacturing (local 
currency) 

2014 47390.50 

9 Occupational 
injuries 

Time lost per occupational injury (days) 2014 32 

Rate of non-fatal occupational injuries (per 
100'000 in reference group coverage) 

2008 2445.0 

Rate of fatal occupational injuries (per 100'000 
in reference group coverage) 

2008 4.0 

10 Trade unions and 
collective 
bargaining 

Collective bargaining coverage rate (%) 2014 40.1 

11 Strikes and 
lockouts 

Rate of days not worked due to strikes and 
lockouts (per 1000 workers) 

2008 1080.0 

12 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2011 55.8 
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S. No Subject Indicator Year Value 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 80 

Public social protection expenditure [all 
functions] as a percent of GDP 

2013 28.4 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2011 20.2 

Share of population above statutory 
pensionable age receiving an old age pension 

2010 81.1 

Active contributors to an old age contributory 
scheme as a percent of the working-age 
population 

2010 61.0 
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16.88. Annex T 

International Labor Organisation: Country Profile of Spain 

(ILO(m), 2011) 

S. No Subject Indicator Year Value 

1 Context 
indicators 

Share of adult population with advanced 
education (%) 

2013 28.2 

2 Labor force Labor force participation rate, women (%) 2015 53.1 

Labor force participation rate, men (%) 2015 64.8 

Labor force participation rate (%) 2015 58.8 

3 Employment Share of agriculture in total employment (%) 2015 4.1 

Share of industry in total employment (%) 2015 19.9 

Share of services in total employment (%) 2015 76.0 

Employment-population ratio (%) 2015 45.9 

Time-related underemployment rate (%) 2014 10.9 

Share of employees working more than 48 
hours per week (%) 

2014 5.8 

Share of paid employment in non-agricultural 
employment (%) 

2015 86.3 

4 Unemployment Unemployment rate, women (%) 2015 23.6 

Unemployment rate, men (%) 2015 20.8 

Unemployment rate (%) 2015 22.1 

Share of long term unemployment in total 
unemployment (%) 

2014 52.9 

5 Youth Youth labor force participation rate (%) 2015 34.7 

Youth unemployment rate (%) 2015 48.3 

Share of youth not in employment, education 
or training (%) 

2014 17.1 

6 Working time Mean weekly hours actually worked per 
employed person 

2015 37.0 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2014 1882 

Statutory nominal gross monthly minimum 
wage effective December 31st 

2013 753 

Gini coefficient 2011 33.4 

Gender wage gap (%) 2013 24.0 

8 Labor cost Labor cost per employee (local currency) 2014 20.00 

Labor cost per employee, manufacturing (local 
currency) 

2014 21.00 

9 Occupational 
injuries 

Time lost per occupational injury (days) 2014 29 

Rate of non-fatal occupational injuries (per 
100'000 in reference group coverage) 

2014 3100.2 

Rate of fatal occupational injuries (per 100'000 
in reference group coverage) 

2014 1.8 

10 Labor inspection Labor inspection rate (inspectors per 10,000 
employed persons) 

2014 1.05 

11 Trade unions and 
collective 
bargaining 

Trade union density rate (%) 2010 15.7 

Collective bargaining coverage rate (%) 2010 70.3 



Gulf and European Countries Skilled Labor Demand A n n e x  T  

 Page  350 

 Date Produced: 29 August 2016 

S. No Subject Indicator Year Value 

12 Strikes and 
lockouts 

Rate of days not worked due to strikes and 
lockouts (per 1000 workers) 

2014 35.8 

13 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2012 46.9 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2010 80 

Public social protection expenditure [all 
functions] as a percent of GDP 

2012 26.8 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2011 19.2 

Active contributors to an old age contributory 
scheme as a percent of the working-age 
population 

2010 73.2 
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16.89. Annex U 

International Labor Organisation: Country Profile of Sweden 

(ILO(n), 2011) 

S. No Subject Indicator Year Value 

1 Context indicators Share of adult population with advanced 
education (%) 

2013 34.8 

2 Labor force Labor force participation rate, women (%) 2015 61.3 

Labor force participation rate, men (%) 2015 68.4 

Labor force participation rate (%) 2015 64.8 

3 Employment Share of agriculture in total employment (%) 2015 2.0 

Share of industry in total employment (%) 2015 18.2 

Share of services in total employment (%) 2015 79.1 

Employment-population ratio (%) 2015 60.0 

Time-related underemployment rate (%) 2014 4.9 

Share of employees working more than 48 hours 
per week (%) 

2014 5.0 

Share of paid employment in non-agricultural 
employment (%) 

2015 91.6 

4 Unemployment Unemployment rate, women (%) 2015 7.3 

Unemployment rate, men (%) 2015 7.5 

Unemployment rate (%) 2015 7.4 

Share of long term unemployment in total 
unemployment (%) 

2014 18.2 

5 Youth Youth labor force participation rate (%) 2015 55.1 

Youth unemployment rate (%) 2015 20.4 

Share of youth not in employment, education or 
training (%) 

2014 7.2 

6 Working time Mean weekly hours actually worked per 
employed person 

2015 35.1 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2014 31400 

Gini coefficient 2011 24.4 

Gender wage gap (%) 2014 13.1 

8 Occupational 
injuries 

Rate of non-fatal occupational injuries (per 
100'000 in reference group coverage) 

2014 661.0 

Rate of fatal occupational injuries (per 100'000 
in reference group coverage) 

2014 1.0 

9 Labor inspection Labor inspection rate (inspectors per 10,000 
employed persons) 

2014 0.50 

10 Trade unions and 
collective 
bargaining 

Trade union density rate (%) 2014 67.3 

11 Strikes and 
lockouts 

Rate of days not worked due to strikes and 
lockouts (per 1000 workers) 

2014 0.8 

12 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2012 28.0 
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S. No Subject Indicator Year Value 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 83 

Public social protection expenditure [all 
functions] as a percent of GDP 

2012 28.1 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2010 21.3 

Active contributors to an old age contributory 
scheme as a percent of the working-age 
population 

2010 92.8 
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16.90. Annex V 

International Labor Organisation: Country Profile of Switzerland 

(ILO(o), 2011) 

S. No Subject Indicator Year Value 

1 Context indicators Share of adult population with advanced 
education (%) 

2013 34.2 

2 Labor force Labor force participation rate, women (%) 2015 63.1 

Labor force participation rate, men (%) 2015 74.8 

Labor force participation rate (%) 2015 68.9 

3 Employment Share of agriculture in total employment (%) 2015 3.2 

Share of industry in total employment (%) 2015 19.3 

Share of services in total employment (%) 2015 74.9 

Employment-population ratio (%) 2015 65.8 

Time-related underemployment rate (%) 2014 5.5 

Share of employees working more than 48 
hours per week (%) 

2014 11.0 

Share of paid employment in non-agricultural 
employment (%) 

2015 88.6 

4 Unemployment Unemployment rate, women (%) 2015 4.6 

Unemployment rate, men (%) 2015 4.5 

Unemployment rate (%) 2015 4.6 

Share of long term unemployment in total 
unemployment (%) 

2014 34.9 

5 Youth Youth labor force participation rate (%) 2015 66.7 

Youth unemployment rate (%) 2015 8.6 

Share of youth not in employment, education or 
training (%) 

2014 7.3 

6 Working time Mean weekly hours actually worked per 
employed person 

2015 36.1 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2014 68200 

Gini coefficient 2010 25.8 

Gender wage gap (%) 2014 37.2 

8 Labor cost Labor cost per employee (local currency) 2010 56.02 

Labor cost per employee, manufacturing (local 
currency) 

2010 53.99 

9 Occupational 
injuries 

Rate of non-fatal occupational injuries (per 
100'000 in reference group coverage) 

2013 2463.8 

Rate of fatal occupational injuries (per 100'000 
in reference group coverage) 

2013 7.0 

10 Labor inspection Labor inspection rate (inspectors per 10,000 
employed persons) 

2014 1.10 

11 Trade unions and 
collective 
bargaining 

Trade union density rate (%) 2014 18.6 

Collective bargaining coverage rate (%) 2009 39.8 

12 Strikes and 
lockouts 

Rate of days not worked due to strikes and 
lockouts (per 1000 workers) 

2014 1.0 

13 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2012 61.9 



Gulf and European Countries Skilled Labor Demand A n n e x  V  

 Page  354 

 Date Produced: 29 August 2016 

S. No Subject Indicator Year Value 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 75 

Public social protection expenditure [all 
functions] as a percent of GDP 

2012 18.8 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2010 13.8 

Active contributors to an old age contributory 
scheme as a percent of the working-age 
population 

2009 70.2 
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16.91. Annex W 

International Labor Organisation: Country Profile of United Kingdom 

(ILO(p), 2011) 

S. No Subject Indicator Year Value 

1 Context indicators Share of adult population with advanced 
education (%) 

2013 31.7 

2 Labor force Labor force participation rate, women (%) 2015 57.1 

Labor force participation rate, men (%) 2015 68.5 

Labor force participation rate (%) 2015 62.7 

3 Employment Share of agriculture in total employment (%) 2015 1.1 

Share of industry in total employment (%) 2015 18.6 

Share of services in total employment (%) 2015 79.6 

Employment-population ratio (%) 2015 59.4 

Time-related underemployment rate (%) 2014 7.3 

Share of employees working more than 48 
hours per week (%) 

2014 10.9 

Share of paid employment in non-agricultural 
employment (%) 

2015 85.7 

4 Unemployment Unemployment rate, women (%) 2015 5.1 

Unemployment rate, men (%) 2015 5.5 

Unemployment rate (%) 2015 5.3 

Share of long term unemployment in total 
unemployment (%) 

2014 35.8 

5 Youth Youth labor force participation rate (%) 2015 58.7 

Youth unemployment rate (%) 2015 14.6 

Share of youth not in employment, education 
or training (%) 

2014 11.9 

6 Working time Mean weekly hours actually worked per 
employed person 

2015 35.6 

7 Earnings and 
employment-
related income 

Average monthly earnings of employees (local 
currency) 

2013 2182 

Average monthly earnings of employees, 
manufacturing (local currency) 

2008 14 

Statutory nominal gross monthly minimum 
wage effective December 31st 

2013 1094 

Gini coefficient 2010 33.0 

Gender wage gap (%) 2013 36.3 

8 Labor cost Labor cost per employee (local currency) 2013 16.53 

Labor cost per employee, manufacturing (local 
currency) 

2013 16.03 

9 Occupational 
injuries 

Rate of non-fatal occupational injuries (per 
100'000 in reference group coverage) 

2013 270.1 

Rate of fatal occupational injuries (per 100'000 
in reference group coverage) 

2013 0.5 

10 Labor inspection Labor inspection rate (inspectors per 10,000 
employed persons) 

2013 0.46 
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S. No Subject Indicator Year Value 

11 Trade unions and 
collective 
bargaining 

Trade union density rate (%) 2013 19.0 

Collective bargaining coverage rate (%) 2012 29.3 

12 Strikes and 
lockouts 

Rate of days not worked due to strikes and 
lockouts (per 1000 workers) 

2014 27.0 

13 Social security Share of unemployed receiving regular periodic 
social security unemployment benefits 

2012 62.6 

Percentage of health care expenditure not 
financed by private households' out of pocket 
payments 

2011 91 

Public social protection expenditure [all 
functions] as a percent of GDP 

2013 23.8 

Public social protection expenditure [excluding 
health care] as a percent of GDP 

2010 16.4 

Share of population above statutory 
pensionable age receiving an old age pension 

2010 99.5 
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16.92. Annex X 

Selected European Countries: Forecasts for Nominal GDP,  

Nominal GDP per Capita and Real GDP 

 

 

Forecasts for Nominal GDP: Selected European Countries – 2010-2025 

(MarketLine-Country, 2016) 

 

 

 

 

Forecasts for GDP per Capita: Selected European Countries – 2010-2025 

(MarketLine-Country, 2016) 
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Forecasts for Real GDP Growth: Selected European Countries – 2010-2025 

(MarketLine-Country, 2016) 
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16.93. Annex Y 

SWOT Analysis of Croatia’s Economy 

(MarketLine(g), 2016)  

 

Current Strengths Current Challenges 

 Effective democratic system 

 Privatization of government-owned 
enterprises 

 Well-developed healthcare system 

 Strong R&D policy framework 

 Total tax rate and tax compliance 

 Strong environmental framework 

 Development of renewable energy 

 Corruption 

 Low economic growth 

 High fiscal deficit 

 Deflation 

 Underutilized labor market 

 Weak IPR environment 

 Poor innovation indicators 

 Inefficient legal system 

 Distorted pricing of conventional fuels 

Future Prospects Future Risks 

 Benefits of EU accession 

 Focus on structural reforms 

 Government support for SMEs 

 Rising population with tertiary education 
attainment 

 Falling inequality 

 Growing ICT sector 

 Measures to reduce regulatory barriers 

 Protecting rivers as a biosphere reserve 

  Inter-ethnic tensions 

 External vulnerability 

 Aging population 

 Lack of research and innovation by SMEs 

 Lack of will to implement corporate 
governance 

 Impact of economic growth on 
environment 
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16.94. Annex Z 

SWOT Analysis of Cyprus’s Economy 

(MarketLine(h), 2015) 

 

Current Strengths Current Challenges 

 Economy is expected to grow 

 High education budget   

 Efforts of ensuring adequate pensions 

 Educated labor force 

 Good financial services sector 

 Advanced telecommunications 
infrastructure 

 Sound legal system 

 Low crime rate 

 Strategic geographic location 

 Strengthened anti-money-laundering 
framework 

 Higher education is widespread 

 High unemployment rate 

 Quality of education  

 Education budget goes towards teachers' 
wages 

 Budget for R&D is low 

 Economy is highly dependent on 
imported oil 

 High debt  

 Lack of proper implementation of anti-
money-laundering framework 

 Non-performing loans  

 Banks dependent on foreign deposits  

 Household incomes have deteriorated 
since 2013 

 Declining labor productivity 

 Shortcomings in the justice system and 
the system for consumer protection  

 Highly skilled workers account for a 
significant share of total unemployment 

 Employability of recent graduates 

Future Prospects Future Risks 

 Increasing FDI 

 Open and free market 

 Social welfare system has undergone a 
major reform 

 Renewable energy target 

 The general government revenue ratio 
has recovered to its pre-crisis levels 

 Increasing unemployment  
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16.95. Annex AA 

SWOT Analysis of France’s Economy 

(MarketLine(i), 2016) 

 

Current Strengths Current Challenges 

 Democratic principles firmly in place 

 Strong counter-terrorism stand 

 Starting a business is easy 

 Well-developed infrastructure 

 Strong performer on the UN's HDI 

 High fertility rates 

 Large number of patents 

 Gross expenditure on R&D 

 Legal framework comparable to other EU 
nations 

 Formal openness to foreign investment 

 Fulfillment of international 
environmental commitments 

 Strong environmental policy framework 
and initiatives 

 Political row over immigration 

 Concentration of power 

 Stiff with the US 

 implementation of labor reforms 

 Current account deficit and cost 
competitiveness 

 Weak government finances 

 Rising income inequality 

 Maintaining social expenditure in the 
time of consolidation 

 Organizational multiplicity resulting in 
lack of co-ordination 

 High total tax rate 

 Product market regulations 

 State interference in economic activities 

 Lack of consensus on environmental 
policies 

Future Prospects Future Risks 

 Reformist minded politicians 

 Local government reforms 

 Easier credit conditions 

 Improving banking sector fundamentals 

 Pension reforms 

 Increase in demand for Rafael jets 

 Carbon tax 

 Draft law on energy transition 

 Political commitment to technological 
development 

 Anti-avoidance measures (tax system)  

 Protests over reforms (e.g. in pension and 
retirement schemes) 

 Controversial ban on burqa 

 Terrorist attacks 

 Rising household debt, overvalued house 
prices and risks of house price correction 

 French banks' exposure to troubled 
European economies 

 Aging population 

 Right-wing extremism 

 Lack of inter-linkages between producers 
and consumers of technology 

 Tax wedge higher than OECD average 

 Low tax on transport fuel prices 
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16.96. Annex BB 

SWOT Analysis of Germany’s Economy 

(MarketLine(j), 2015) 

 

Current Strengths Current Challenges 

 Strong federal republic 

 Increasing international role in 
humanitarian efforts 

 Flexible labor market 

 Highly innovative SMEs (micro, small and 
medium-sized enterprises) 

 Liberal immigration laws for skilled 
professionals 

 Strong healthcare system 

 Robust STI (science, technology and 
innovation) policies of the government 

 World-class automotive industry 

 Comprehensive legal structure 

 Strong performer on EPI (Environmental 
Performance Index) 2014 

 Problems with ECB (European Central 
Bank) 

 Regulatory deficiencies in combating 
corruption 

 Differences in the German government 
over Greek bailout 

 Ageing infrastructure 

 Risks of low interest rate regime 

 Gender wage gap 

 Low female participation in full-time jobs 

 Shortage of skilled workforce 

 High tax wedge 

 Tax evasion and avoidance 

 Dangerous levels of air pollution 

Future Prospects Future Risks 

 Political stability 

 Better ties with France 

 Economy on the uptrend 

 Improving Ifo [Information and Forschung 
(research)] business climate index 

 Abolition of tuition fees in public-sector 
higher education 

 Qualified Professional Initiatives 

 HTS (High Tech Strategy) 2020 

 Significant opportunities in the ICT 
(information and Communication 
Technology) sector 

 Cyber- security research to boost 
competitiveness 

 Tax reforms 

 Strong focus on renewable energy 

 Amendment to the Renewable Energy 
Sources Act 

  Right-wing extremism 

 Spy scandal 

 Banking sector vulnerabilities 

 Risks emanating from quantitative easing 

 Ageing population 

 Ethnic discrimination 

 Poor show in tertiary education 

 Overregulation in professional services 

 Increase in emissions due to coal-fired 
power plants 
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16.97. Annex CC 

SWOT Analysis of Greece’s Economy 

(MarketLine(k), 2015) 

 

Current Strengths Current Challenges 

 EU membership 

 Strong healthcare standards 

 Excellent research systems 

 Legal framework comparable to other EU 
nations 

 Environmental policy based on EU 
guidelines 

 EU support during the crisis 

 Strong tourism sector 

 Rapid urbanization 

 High levels of international scientific co-
publications 

 Belligerent attitude of the incumbent 
government towards the EU mandated 
reforms 

 Public finance remains in poor shape 

 Low investment in R&D 

 Continued existence of corruption and 
nepotism 

 Poverty rate highest among the Europe  

 Public resistance to policy 
implementation 

 Existence of extremist groups 

 Poor state of government finances 

 High unemployment 

 Inadequate tertiary education system 

 Need to overhaul outmoded educational 
system 

 Tax wedge 

 Tax evasion  

 High total tax rate 

Future Prospects Future Risks 

 Current account balance has moved into 
positive territory 

 GDP is expected to grow 

 Unemployment is expected to decline  

 Privatization program 

 Improvement in governance and public 
administration 

 Increasing current account surplus 

 Revamping of public entities 

 Government’s commitment towards 
encouraging entrepreneurship 

 Less fragmented social security system 

 Starting a business, registering property 
and enforcing contracts has been made 
easier 

 Falling emissions 

 Aging population 

 Distortionary environmental policies 

 High total tax rate 

 Commitment to reforms 

 Rising NPLs[Nonperforming 

 Loans] of the banking sector 

 Rising poverty 

 High inequality of income 

 Lack of innovation and low number of 
patents 

 High product market regulations 

 Environment taking a backseat due to 
pressing economic concerns 
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16.98. Annex DD 

SWOT Analysis of Italy’s Economy 

(MarketLine(l), 2015) 

 

Current Strengths Current Challenges 

 Democratic principles 

 well-developed economy 

 Human development is high 

 good healthcare infrastructure and 
literacy rate of around 

 extensive social security and welfare 
system 

 income tax structure in Italy is 
progressive 

 Ease of doing business (45th out of 189 
countries in 2016 world ranking) 

 lessened consumption of fossil fuels 

 Growing GDP 

 fractious coalition government 

 poor government finances 

 uneven development 

 Unemployment is significantly high 
among young people 

 businesses suffer from a high total tax 
rate and tax burden 

 Corruption costs the nation around €60 
billion annually. 

 banking system is under pressure from 
elevated levels of non-performing loans 

 disparity in development between the 
north and the south 

Future Prospects Future Risks 

 Biotechnology market is taking off 

 New anti-piracy law 

 Imports are expected to decrease  

 Unemployment is expected to decrease 

  favorable FDI policy of Italy 

 Jobs Act in March 2015, 

 Low R&D expenditure 

 lack of a strong environmental agenda 

 Inflation is expected to increase  
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16.99. Annex EE 

SWOT Analysis of Spain’s Economy 

 (MarketLine(m), 2016) 

 

Current Strengths Current Challenges 

 Effective system of governance 

 country has excellent infrastructure 

 open to foreign investment 

 strong environmental commitment 

 EU membership  

 well-developed higher education system 

 Employment rate 

 Higher proportion of students in 
government dependent private 
institutions 

 Legal framework comparable to other EU 
nations 

 Protection of minority investors and ease 
in paying taxes 

 Sustainable tourism 

 ongoing political deadlock 

 high fiscal deficit and debt burden 

 gross expenditure on R&D remains low 

 plethora of regional and national 
regulations creates lot of uncertainty for 
businesses 

 Poor performance on environmental 
indicators  

 Struggling firms 

 Low proportion of adults in vocational 
education and training 

 Starting a business takes too long 

 Environment taking a backseat due to 
pressing economic concerns 

 Decentralized structure (environmental) 

  

Future Prospects Future Risks 

 High international scientific co-
publications 

 Low expected inflation  

 Improvement in external position 

 Ease in credit conditions 

 Banking sector strength 

 Labor market reform 

 Pension reform 

 Government policies promoting R&D 

 Government measures to reduce tax 
evasion 

 Easing product market regulations 

 Meeting energy needs through renewable 
energy 

 Policies towards discouraging 
consumption of conventional sources of 
energy 

 Aging population 

 Budget 2016 

 Growing income inequality 

 Low number of patents 

 Need to overhaul outmoded educational 
system 

 Tax wedge higher than OECD average 

 Biodiversity 
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16.100. Annex FF 

SWOT Analysis of Sweden’s Economy 

(MarketLine(n), 2015) 

 

Current Strengths Current Challenges 

 Healthy public finances 

 Integrated financial regulatory system 

 Impressive performance on governance 
indicators 

 High HDI 

 Model universal social security system 

 Strong performance on innovation 
indicators 

 Encouraging entrepreneurship 

 Robust telecommunications network 

 Strong R&D intensity 

 Ease of doing business 

 Strong performance on environmental 
indicators 

 Fulfillment of international environmental 
commitments 

 Rising popularity of far-right parties 

 Youth unemployment 

 Deflationary pressures 

 Sluggish export performance 

 Aging population 

 Lack of commercialization 

 Low subsidies from the government for 
R&D expenditure 

 Product market regulations 

 Restrictive labor regulations 

 Threat to marine ecosystems 

Future Prospects Future Risks 

 Closer co-operation with the NATO 

 Reducing financial stability risks 

 High percentage of educated population 

 EU funded co-operation programs 

 Low tax compliance costs 

 Government measures to reduce 
environmental impact (fossil fuel) 

 Dependence on other parties to pass laws 

 Flow of immigrants  

 Indebted households and overheated 
property market 

 Rising inequality 

 Organizational multiplicity may lead to 
lack of co-ordination 

 Increasing competition from emerging 
nations 

 High tax wedges 

 Distorted pricing 
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16.101. Annex GG 

SWOT Analysis of Switzerland’s Economy 

(MarketLine(o), 2015) 

 

Current Strengths Current Challenges 

 Ideal democratic system 

 Robust performer on governance 
indicators 

 Strong current account surplus 

 Job-creation capacity of the financial 
sector 

 Well-developed capital market 

 Universal social security system 

 High human development 

 Strong capacity for innovation 

 Private sector participation in R&D 

 Ease of doing business 

 Corruption is almost nonexistent 

 Fulfillment of international environmental 
commitments 

 Top performer on the EPI 

 Swiss women have one of the highest 
participation rates in the OECD (OECD, 
2015, p. 27) 

 EU membership remains a distant 
prospect 

 Institutional effectiveness versus 
transparency 

 Productivity issues 

 Heavily subsidized agro-food industry 

 Low trade intensity 

 Low women participation in the job 
market 

 R&D focus on few sectors 

 High product market regulation still 
plagues the energy and the 
communication sectors 

 Biodiversity loss 

 Balancing emission targets with energy 
security 

Future Prospects Future Risks 

 Political stability 

 Expanding relations with non-European 
states 

 Infrastructure development projects 

 Financial sector reforms 

 Pension reforms 

 New programs in nanotechnology 

 Corporate tax reform 

 Efforts to move towards greater 
transparency and cooperation on 
international tax matters 

 Measures to cut emissions 

  Strain in ties with the EU 

 Growing discrimination against Muslims 

 Overheated property markets 

 Risks associated with a prolonged 
accommodative monetary policy and 
inflated balance sheet of Swiss National 
Bank 

 Rising relative poverty rates 

 Low on R&D incentives 

 “Yes" vote to referendum on fat cat pay 
and immigration restrictions can hurt 
business friendly image 

 Lack of integration of sustainable 
development considerations into sectoral 
policies 
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16.102. Annex HH 

SWOT Analysis of United Kingdom’s Economy 

(MarketLine(p), 2015) 

 

Current Strengths Current Challenges 

 Strong democratic system  

 Developed economy  

 strong education and health sector 

 Business legislation encourages 
commercial activity 

 strong global influence in environmental 
issues 

 Persistent current account deficits 

 decreasing inflation  

 Best standard of living  

 best social welfare systems 

 Education system is world-renowned and 
attracts a large number of international 
students 

 Multicultural, multi-ethnic and secular 
country 

 Income inequality 

 increasing cyber-attacks 

 Traditional liberties are coming under 
threat 

 high air pollution 

 budget deficit 

 shortage of work 

 force in the R&D sector 

 immigration is contributing to a rising 
population 

Future Prospects Future Risks 

 Increase in R&D expenditure 

 Growing renewable energy market 

 GDP is expected to grow in coming years 

 Employment rate will decrease over the 
years 

 Quick recovery of the UK economy has 
helped in raising tax receipts 

 SNP's (Scottish National Party) 
performance in recent elections 

 overheated property market 

 Densely populated  

 Rapidly aging population 
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